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FOREWORD 


This  effort  was  conducted  within  program  element  0602233N  (Mission  Support  Technology), 
project  RM33M20  (Manpower  and  Personnel  Technology),  task  RM33M20.01  (Career  and 
Occupational  Design).  The  purpose  of  the  work  unit  was  to  develop  explanatory  models  of 
unrestricted  line  (URL)  officer  career  decisions  that  could  be  used  to  assess  the  impact  of  present 
and  proposed  URL  career  policy  and  practices  upon  those  decisions  and  the  officers’  career 
activities. 

This  report  was  completed  under  the  sponsorship  of  the  Office  of  Chief  of  Naval  Research 
(ONT-222).  This  report  presents  a  blueprint  of  the  FY86-87  longitudinal  database  of  URL  officer 
career  decision  issues.  The  structure  of  the  data  dictionary  was  based  on  a  similar  effort  conducted 
as  part  of  the  Officer  Assignment  Decisions  Support  System  (ODASS)  project,  a  6.3  research  effort 
funded  by  the  United  States  Marine  Corps.  The  dictionary  was  developed  in  PC/FOCTUS,  a 
microcomputer-based  database  management  system. 

This  document  serves  as  a  dictionary  for  the  1986-1987  longitudinal  data  from  5,633  officers 
who  responded  to  both  one  of  three  questionnaires  administered  in  FY82  and  to  one  of  the  eight 
questionnaires  administered  in  1986-1987  as  part  of  the  Officer  Personnel  Distribution  and  C!areer 
Development  project.  The  sample  represents  aviation,  general  uruestricted  line,  and  surface 
warfare  officers  commissioned  between  1961  and  1980.  Each  bit  of  data  is  described  in  detail, 
including  its  column  location  in  the  data  file. 

Those  that  wish  to  access  the  database  to  conduct  additional  analyses,  link  it  to  or  combine  it 
with  other  databases,  enlarge  the  database  for  the  conduct  of  trend  analyses,  etc.,  will  find  this  data 
dictionary  an  essential  aid. 

Point  of  contact  at  NAVPERSRANDCEN  is  Dr.  Robert  Morrison,  AUTOVON  553-9256  or 
Commercial  (619)  553-9256. 


JULES  I.  BORACK 
Director,  Personnel  Systems  Department 
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INTRODUCTION 


In  1981,  an  extensive  research  project  was  initiated  to  investigate  the  career  development  and 
decision-making  processes  of  three  communities  of  naval  officers.  This  research  was  designed  to 
provide  information  to  policy  makers  and  career  managers  so  that  the  Navy  could:  (1)  better 
manage  the  careers  of  its  officers,  (2)  fill  billets  with  skilled  individuals  at  all  grade  levels,  and  (3) 
improve  performance  and  increase  retention  (Wilcove  &  Wilson,  1991).* 

Officer  career  questionnaires  were  sent  to  a  sub-sample  (N  =  20,999)  of  the  larger  population 
(N  =  23,769).  These  officers  represented  three  major  unrestricted  line  (URL)  officer  communities; 
surface  warfare  (SWO),  air  w^are  (A WO),  and  general  unrestricted  line  (GenURL).  Data  were 
collected  at  two  points  in  time,  1981-1982  (Tiroel  (Tl))  and  1986-1987  (Time2  (T2)). 
Approximately  4,200  officers  that  responded  were  in  the  same  URL  community  at  T2  as  at  Tl. 
Over  1,400  individuals  had  either  changed  designators,  resigned,  or  retired  by  the  T2 
administration.  The  Tl  sample  represented  officers  who  had  from  1  to  20  years  of  commissioned 
service  and  held  grades  ranging  tom  ensign  to  commander.  The  T2  sample  represented  officers 
who  had  from  1  to  24  years  of  commissioned  service  and  held  grades  from  ensign  to  captain. 

At  Tl,  community  questionnaires  were  distributed  to  the  three  URL  communities  discussed 
previously.  At  T2,  the  Tl  respondents  were  sent  either  a  community  questionnaire  if  they  had 
remained  in  their  original  URL  community  or,  for  those  who  were  no  longer  in  their  original 
community,  one  of  the  following  questionnaires: 

1 .  The  Designator  Change  Questionnaire  was  sent  to  individuals  who  had  changed  designator 
(for  example,  switched  tom  the  SWO  community  to  a  restricted  line  community  such  as 
engineering  duty  officer). 

2.  The  Retirement  Questionnaire  was  sent  to  individuals  who  had  retired  from  the  Navy  since 
completion  of  the  Tl  questionnaire. 

3.  The  Warfare  Officer  Resignation  Questionnaire  was  sent  to  SWOs  and  AWOs  who  had 
resigned  tom  the  Navy  and  were  currently  in  the  Reserve  Corps. 

4.  The  General  URL  Resignation  Questionnaire  was  sent  to  GenURL  officers  who  had 
resigned  from  the  Navy. 

Two  additional  groups  also  received  questionnaires  at  T2.  Those  officers  in  the  above  URL 
communities  who  had  been  commissioned  between  1981  and  1985  received  a  community 
questionnaire,  and  an  Aviation  Transition  Questionnaire  was  distributed  to  AWOs  who  were  not 
included  in  the  previous  samples.  The  latter  individuals  were  facing  or  had  just  completed  a  career 
transition,  such  as  promotion  to  lieutenant  commander. 

As  a  result  of  this  study,  two  databases  were  constructed:  (1)  a  longitudinal  database  that 
includes  data  for  all  individuals  who  completed  a  questionnaire  at  Tl  {N  =  9,109)  and  at  T2  (N  = 


'Wilcovc,  G.  L.,  &  Wilson,  W.  C.  (1991).  Officer  career  development:  Measures  and  samples  in  the  1981-1989 
research  programs  (NPRDC-TN-91-8).  San  Diego:  Navy  Personnel  Research  and  Develcqxnent  Center. 
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5,633),  and  (2)  a  cross-sectional  database  that  includes  data  for  all  individuals  who  completed  a 
survey  at  T2  (A^  =  12,319).  Note,  the  data  from  the  5,633  T2  respondents  contained  on  the 
longitudinal  database  are  also  contained  on  the  cross-sectional  database. 

The  longitudinal  database,  represented  in  Figure  1  is  so  extensive  that  its  documentation  is 
provided  in  two  separate  volumes.  This  volume  is  the  second  of  the  two  and  provides  the  data 
layout  for  all  items  included  in  the  T2  surveys.  The  T2  questionnaires  are  listed  above  the  double 
line  in  the  third  column.  The  number  of  individuals  associated  with  each  combination  of  T1-T2 
administrations  is  found  in  the  right-hand  column.  For  example,  193  officers  completed  a  Surface 
Career  Questionnaire  at  T1  and  completed  a  Warfare  Resignation  Questionnaire  at  T2.  The  values 
provided  along  the  top  of  the  box  in  Figure  1  represent  the  columns  in  which  the  variables  are 
stored  in  the  database.  T2  survey  data  are  contained  in  columns  2,020  through  3,709. 

FY  86/87 

FY  82  OMF  QMF/AttdtifflP 


FY  82  Survey 

Data 

FY  86/87  Survey 

Data 

1 

1436 

1460  2019 

2020  3709 

3710  4317 

(1)  Aviation  Ouaollonnaira 

N-2S30 

A  (Aviation  Career 

N>23S 

Queetionnaire) 

(3)  Oaaignater  Changa 

N«1t1 

3213 

N-3213 

(4)  RatlramoKt  Ouaailonnaira 

N-347 

3214 

(1)  Surfaca  Onaatlonnalra 

NM236 

B  (Surface  Career 
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N*304 

6075 
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C  (General  URL  Career 

12)  Oanaral  URL  Raalgnatian 
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6467 

6466 

6  106 

B  (Surface) 

N-996 

C  (General  URL) 

N*643 

Figure  1.  FY82  (T1)-FY86.FY87  (T2)  longitudinal  database. 

The  database  also  contains  T2  data  on  selected  variables  from  the  Officer  Master  File  (OMF) 
(a  computerized  personnel  record  of  current  Navy  officers)  and  the  Officer  Attrition  File  (Attrition) 
(a  computerized  personnel  file  of  all  attrited  officers).  OMF  data  are  provided  for  T1  and  T2 
respondents  who  were  in  the  Navy  at  T2.  This  also  included  T1  respondents  that  did  not  respond 
at  T2  but  were  still  in  the  Navy.  Attrition  data  arc  provided  for  T1  and  T2  respondents  who  had 


2 


already  retired  or  resigned  from  the  Navy  after  completing  a  T1  questionnaire.  This  also  includes 
T1  respondents  that  did  not  respond  at  T2  but  had  retired  or  resigned  from  the  Navy.  T2  OMF/ 
Attrition  data  are  contained  in  columns  3,710  through  4,317  of  the  database. 

The  T2  survey  and  OMF/Attrition  data  are  described  in  detail  throughout  the  following 
appendices.  Note;  All  data  elements  included  in  the  database  are  ot  a  fixed  format.  Refer  to  the  first 
volume  of  this  two  volume  series  for  information  regarding  the  data  layout  for  the  T1  survey  and 
OMF  data. 

Those  that  wish  to  access  the  database  to  conduct  additional  analyses,  link  it  to  or  combine  it 
with  other  databases,  enlarge  the  database  for  the  conduct  of  trend  analyses,  etc.,  will  find  this  data 
dictionary  an  essential  aid. 

More  detailed  information  regarding  the  method,  sampling  strategies,  and  procedures  involved 
in  this  study  can  be  found  in  Wilcove  and  Wilson  (1991). 


3 


PRIOR  PERSONNEL  DISTRIBUTION  AND  CAREER 
DEVELOPMENT  PUBLICATIONS 


Bruce,  R.  A.  (1989).  Officer  career  development:  Fleet  perceptions  of  the  aviation  duty  officer 
program  (NPRDC-’n*l-89-25).  San  Diego:  Navy  Personnel  Research  and  Development  Center. 

Bruce,  R.  A.  (1991).  The  career  transition  cycle:  Antecedents  and  consequences  of  career  events. 
(NPRDC-TR-91-8)  San  Diego:  Navy  Personnel  Research  and  Development  Center. 

Bruce,  R.  A.,  &  Burch,  R.  (1989).  Officer  career  development:  Modeling  married  aviator  retention 
(NPRDC-TR-89'1 1).  San  Diego:  Navy  Personnel  Research  and  Development  Center. 

Bruce,  R.  A,  Russell,  G.  L.,  &  Morrison,  R.  F.  (1991).  Officer  career  development:  The  post¬ 
resignation  survey  (NPRDC-TN-91-6).  San  Diego:  Navy  Personnel  Research  and 
Development  Center. 

Bruce,  R.  A.,  Burch,  R.  L.,  &  Russell,  G.  L.  (1991).  Officer  career  development:  Cross-sectional 
Sample-Fiscal  years  1986-1987  (NPRDC-TN-91-24).  San  Diego:  Navy  Personnel  Research 
and  Development  Center. 

Bruni,  J.  R.,  &  Wilcove,  G.  W.  (1988).  Officer  career  development:  Preliminary  surface  warfare 
officer  perceptions  of  a  major  career  path  change  (NPRDC-TN-89-5).  San  Diego:  Navy 
Personnel  Research  and  Development  Center. 

Burch,  R.  L.,  Bruce,  R.  A.,  &  Russell,  G.  L.  (In  process).  Officer  career  development:  Longitudinal 
Sample-Fiscal  year  1982.  San  Diego:  Navy  Personnel  Research  and  Development  Center. 

Burch,  R.  L.,  Sheposh,  J.  P.,  &  Morrison,  R.  F.  (1991).  Officer  career  development:  Surface 
warfare  officer  retention  (NPRDC-TR-91-5).  San  Diego:  Navy  Personnel  Research  and 
Development  Center. 

Cook,  T.  M.,  &  Morrison,  R.  F.  (1982).  Surface  warfare  junior  officer  retention:  Early  career 
development  factors  (NPRDC-TR-82-59).  San  Diego:  Navy  Personnel  Research  and 
Development  Center. 

Cook,  T.  M.,  &  Morrison,  R.  F.  (1983).  Surface  warfare  junior  officer  retention:  Background  and 
first  sea  tour  factors  as  predictors  of  continuance  beyond  obligated  service  (NPRDC-TR-83- 
6).  San  Diego:  Navy  Personnel  Research  and  Development  Center. 

James,  L.  R.,  &  Hertzog,  C.  K.  (1989).  Officer  career  development:  An  overview  of  aruilytic 
concerns  for  the  research  (NPRDC-TN-89-27).  San  Diego:  Navy  Personnel  Research  and 
Development  Center. 

James,  L.  R.,  &  Hertzog,  C.  K.  (1989).  Officer  career  development:  Analytic  strategy 
recommendations  (NPRDC-TR-89-13).  San  Diego:  Navy  Personnel  Research  and 
Development  Center. 

Kozlowski,  S.  W.  J.,  &  Morrison,  R.  F.  (1990).  Officer  career  development:  Mapping  rater 
strategies  in  officer  fitness  report  ratings  (NPRDC-TR-91-2).  San  Diego:  Navy  Personnel 
Research  and  Development  Center. 


5 


Morrison,  R.  F.  (1983).  Officer  career  development:  Surface  warfare  officer  interviews  (NPRDC- 
TN-83- 1 1 ).  San  Diego:  Navy  Personnel  Research  and  Development  Center. 

Morrison,  R.  F.  (1988).  Officer  career  development:  URL  officers  in  joint-duty  assignments 
(NPRDC-TN-88-26).  San  Diego:  Navy  Personnel  Research  and  Development  Center. 

Morrison,  R.  F.  &  Adams,  J.  (Eds.).  (1991).  Contemporary  career  development  issues.  Hillsdale, 
NJ:  Lawrence  Erlbaum. 

Morrison,  R.  F.,  &  Cook,  T.  M.  (1985).  Military  officer  career  development  and  decision  making: 
A  multiple-cohort  longitudirial  analysis  of  the  first  24  years  (NPRDC-TN-85-4).  San  Diego: 
Navy  Personnel  Research  and  Development  Center. 

Morrison,  R.  F.,  Martinez,  C,  &  Townsend,  F.  W.  (1984).  Officer  career  development: 
Description  of  aviation  assignment  decisions  in  the  antisubmarine  warfare  (ASW)  patrol 
community  (NPRDC-TR-84-31).  San  Diego'  Navy  Personnel  Research  and  Development 
Center. 

University  of  San  Diego  (1984).  Proceedings:  Volume  1.  Group  reports.  Tri-service  career 
research  workshop.  San  Diego:  University  of  San  Diego,  Continuing  Education. 

Wilcove,  G.  L.  (Ed.).  (1988).  Officer  career  development:  Problems  of  three  unrestricted  line 
communities  (NPRDC-TR-88-13).  San  Diego:  Navy  Personnel  Research  and  Development 
Center. 

Wilcove,  G.  L.  (1988).  Officer  career  development:  General  unrestricted  line  officer  perceptions 
of  the  dual-career  track  (NPRDC-TN -88-62).  San  Diego:  Navy  Personnel  Research  and 
Development  Center. 

Wilcove,  G.  L.  (in  process)  Officer  career  development:  Changes  in  perceptions  of  career 
planning  and  reassignment  experiences.  San  Diego:  Navy  Personnel  Research  and 
Development  Center. 

Wilcove,  G.  L.,  Bruni,  J.  R.,  &  Morrison,  R.  F.  (1987).  Officer  career  development:  Reactions  of 
two  unrestricted  line  communities  to  detailers  (NPRDC-TN-87-40).  San  Diego:  Navy 
Personnel  Research  and  Development  Center. 

Wilcove,  G.  L.,  Burch,  R.,  Conroy,  A.,  &  Bruce,  R.A.  (1991).  Officer  career  development:  A 
review  of  the  civilian  and  military  research  literatures  on  turnover  (NPRDC-TN-91-23).  San 
Diego:  Navy  Personnel  Research  and  Development  Center. 

Wilcove,  G.  L.  &  Morrison,  R.  F.  (1991).  Officer  career  development:  Factors  that  predict 
subspecialty  decisions  and  proven  subspecialty  status  (NPRDC-TN-91-7).  San  Diego:  Navy 
Personnel  Research  and  Development  Center. 

Wilcove,  G.  L.,  &  Wilson,  W.  C.  (1991).  Officer  career  development:  Measures  and  samples  in 
the  1981-1989  research  program  (NPRDC-TN-91-8)  San  Diego:  Navy  Personnel  Research 
and  Development  Center. 


6 


APPENDIX  A 
IDENTIFICATION 


A-0 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME:  LONGITUDINAL  SAMPLE  GROUP  ID 

SECTION:  Identification  SECTION  ITEM  NO.:  001 

DEFINITION: 

A  two-digit  code  indicating  which  1982  (Timel)  and  which  1986  {Time2 
questionnaire  an  officer  responded  to. 


1962 

1986/87 

ID 

AWO 

AWO 

1 

SWO 

2 

eURL 

GURL 

3 

AWO 

WOR 

4 

SWO 

WOR 

5 

3URL 

GOR 

6 

AKO 

DESIG 

7 

SWO 

DESIG 

8 

CURL 

DESIG 

9 

AWO 

RET 

10 

SWO 

RET 

11 

CURL 

RET 

12 

Timel  non-respondents  at  Time2  matched 

against  OMF  Attrition  tape  13 

Timel  non-respondents  at  Time2  matched 

against  OMF  History  tape  14 


RESPONSE  SCALE: 


A-1 


SO’JRCE/LOCATION  OF  ENTRY: 

ITEM  AWO  SWO  GURL 

r.eoeat  _  _  - 


I  COLUMN 
I  LOCATION 


I  1996-195 


I 


Ecr  IT  r.’jrr.bers  13  &  14,  Timel  non-respondents  at  Time2  were  matched 
aoair.st  either  the  OMF  Attrition  or  OMF  History  tapes  to  obtain  the  most 
torrent  perscnne-  records  the  Navy  had  (as  of  October  1986)  . 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME;  QUEST2 

SECTION:  Identification  SECTION  ITEM  NO.:  002 

DEFINITION: 

A  one  letter  code  indicating  which  questionnaire  officer  took  in 
1986/1987. 


ITEM(S) : 

A=Aviation  Officer  Career  Questionnaire  (AWO) 
B=Surface  Warfare  Officer  Career  Questionnaire  (SWO) 
C=General  URL  Officer  Career  Questionnaire  (GURL) 
D=Warfare  Officer  Resignation  Questionnaire  (WOR) 
E=General  URL  Officer  Resignation  Questionnaire  (GOR) 
F=Aviation  Careers  In  Transition  (TRAN) 

G=Designator  Change  Questionnaire  (DESIG) 

H=Retirement  From  Navy  Life  (RET) 


RESPONSE  SCALE: 


A- 3 


3CURCE/L0CATI0N  OF  ENTRY: 

ITEM  AWO  SWO 


GURL 


COLUMN 

LOCATION 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME :  TIME2 

SECTION:  Identification  SECTION  ITEM  NO.:  003 

DEFINITION: 

A  one-digit  code  indicating  that  officer  has  taken  a  1986/1987 
questionnaire . 


ITEM(S) : 

Every  officer  who  has  taken  a  1986  (Time2) 
questionnaire  has  a  value  of  "2"  on  this  variable. 


RESPONSE  SCALE: 


A- 5 


SOURCE /LOCATION  OF  ENTRY: 


ITEM 

AWO 

SWO 

GURL 

1 

1 

COLUMN 

LOCATION 

Time2 

- 

- 

- 

_ 

- 

- 

- 

1 

2001 

i 


NOTES: 


A- 6 


APPENDIX  B 
BACKGROUND 


B-0 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  CURRENT  DESIGNATOR 

SECTION:  Background  SECTION  ITEM  NO.:  002 

DEFINITION: 

A  four-digit  numeric  code  used  to  categorize  officers  for  accounting 
purposes  and  statistical  purposes. 


ITEM(S)  : 

Current  Designator: 


RESPONSE  SCALE: 


B-1 


SOURCE /LOCATION  OF  ENTRY: 


ITEM 

AWO 

swo 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

1 

COLUMN 

LOCATION 

Current  Desig. 

A2 

A2 

A2 

A2 

A2B 

A3 

- 

A2 

1 

1 

2020-2023 

NOTES: 


B-2 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  PREVIOUS  DESIGNATOR 

SECTION:  Background  SECTION  ITEM  NO. :  003 

DEFINITION: 

A  four-digit  numeric  code  used  to  categorize  officers  for  accounting 
purposes  and  statistical  purposes. 


ITEM(S)  : 

Previous  Designator: 


RESPONSE  SCALE: 


B-3 


SOURCE /LOCATION  OF  ENTRY: 


ITEM  AWO  SWO  GURL  DESIG  WOR  GOR  RET 


Previous  Desig.  -  -  -  A6 


COLUMN 


TRAN 


LOCATION 


2024-2027 


NOTES: 


B-4 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME:  DATE  OF  CHANGE  TO  CURRENT  DESIGNATOR 

SECTION:  Background  SECTION  ITEM  NO.:  004 

DEFINITION: 

A  four-digit  date  (MMYY)  indicating  the  month  and  year  of  designator 
change . 

ITEM(S)  : 

I  changed  to  my  current  designator: _ / _ . 


RESPONSE  SCALE: 


B-5 


SOURCE /LOCATION  OF  ENTRY: 


ITEM  AWO  SWO  GURL  DESIG  WOR  GOR  RET 


Desig.  Change  -  -  -  A7 


COLUMN 


TRAN 


LOCATION 


2028-2031 


NOTES : 


B-6 


I 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  GRADE 

SECTION:  Background  SECTION  ITEM  NO.:  005 

DEFINITION: 

A  one-digit  code  indicating  an  officer's  rank  in  the  Navy. 


ITEM (S) : 

Grade : 

1  .  ENS 

2 .  LT JG 

3.  LT 

4 .  LCDR 

5.  CDR 

6.  CAPT 

7.  RADM-Lower  Half 

8.  RADM-Upper  Half 

9.  VADM 


RESPONSE  SCALE: 


3-7 


SOURCE /LOCATION  OF  ENTRY: 


ITEM 

AWO 

SWO 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

1 

COLUMN 

LOCATION 

Grade 

A3 

A3 

A3 

A3 

A2 

A2 

A3 

A3 

1 

1 

2032 

NOTES: 


B-8 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME:  SEX 

SECTION:  Background  SECTION  ITEM  NO.:  006 

DEFINITION: 

A  one-position  code  used  to  identify  an  officer  as  male  or  female. 


ITEM(S) : 

Sex : 

1 .  Male 

2.  Female 


RESPONSE  SCALE: 


B-9 


SOURCE /LOCATION  OF  ENTRY: 


COLUMN 


ITEM 

AWO 

swo 

GURL 

DESIG  WOR 

GOR 

RET 

TRAN 

1 

LOCATION 

Sex 

A4 

A4 

A4 

A4 

- 

A2 

A4 

1 

2033 

NOTES: 


B-10 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  FAMILY  STATUS 

SECTION:  Background  SECTION  ITEM  NO. :  007 

DEFINITION: 

A  one-digit  code  indicating  an  officer's  marital  and  family  status. 


ITEM(S)  : 

Family  Status: 

1.  Single 

2.  Single  parent 

3.  Married  without  children 

4.  Married  with  children 

5.  Separated/Divorced 

6.  Other 

7.  Married 

8 .  Widowed 

9.  Separated 
0 .  Divorced 


RESPONSE  SCALE: 


B-11 


SOURCE /LOCATION  OF  ENTRY: 


COLUMN 


ITEM 

AWO 

SWO 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

LOCATION 

Family  Status 

A5 

A5 

A5 

A5 

A4 

A5 

A4 

A5 

1 

2C34 

NOTES: 

Response  scale  differs  in: 

WOR  &  GOR:  l=Married  2=Widowed  3=Separated  4=Divorced  5=Never  Married 

RET:  l=Married  2=Single  or  Widowed  3=Separated  or  Divorced 

DESIG:  l=Single  2=Married  no  children  3=Married  with  children 

4=Divorced  with  children  5=Other 

These  scales  were  recoded  to  values  on  previous  page. 


B-12 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  NUMBER  OF  CHILDREN 

SECTION:  Background  SECTION  ITEM  NO.:  008 

DEFINITION: 

A  one-digit  code  indicating  the  number  of  children  an  officer  has. 


ITEM(S) : 

Number  of  children: 


1.  0 
2.  1 

3.  2 

4.  3 

5.  4 

6.  5  or  more 


RESPONSE  SCALE: 


B-13 


SOURCE /LOCATION  OF  ENTRY: 

item  awo  swo  gurl  desig  wor  gor  ret 

No.  of  kids  -  -  -  -  A5  A6  A6B 


COLUMN 


TRAN 


LOCATION 

3638-3639 


NOTES: 

Response  scale  differs  in: 

RET:  How  many  _ ?  This  is  number  of  children  residing  in  the 

home  at  least  part  of  the  time. 


B-14 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME:  CHILDREN  AT  EOUa 

SECTION:  Background  SECTION  ITEM  NO. :  009 

DEFINITION: 

A  one-digit  code  indicating  whether  there  are  children  residing  in  the  home  at 
least  part  of  the  time. 


ITEM(S)  : 

Do  you  have  any  children  that  live  at  home  with 
you  at  least  part  of  the  time? 


RESPONSE  SCALE: 

1.  Yes 

2.  No 


B-15 


SOURCE /LOCATION  OF  ENTRY: 


COLUMN 

LOCATION 


ITEM  AWO  SWO  GURL  DESIG  WOR  GOR  RET 


Kids  at  home  -  -  _  -  _  _ 


TRAN 


2036 


NOTES: 


B-16 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  AGES  OF  CHILDREN 

SECTION:  Background  SECTION  ITEM  NO. :  010 

DEFINITION: 

A  maximum  of  six,  two-digit  responses  indicating  the  ages  of  an 
officer's  children. 


ITEM(S)  : 

What  are  their  ages 


RESPONSE  SCALE: 


B-17 


SOURCE/LOCATION  OF  ENTRY: 


ITEM 

AWO 

swo 

GURL 

DESIG  WOR 

GOR 

RET 

TRAN 

1 

I 

COLUMN 

LOCATION 

Age  1 

—  - 

- 

A6C 

- 

1 

2037-2038 

Age  2 

- 

- 

- 

- 

- 

A6C 

- 

1 

2039-2040 

Age  3 

- 

- 

- 

- 

- 

A6C 

- 

1 

2041-2042 

Age  4 

- 

- 

- 

- 

- 

A6C 

- 

1 

2043-2044 

Age  5 

- 

- 

- 

- 

- 

A6C 

- 

1 

2045-2046 

Age  6 

- 

— 

— 

A6C 

1 

1 

2047-2048 

NOTES: 


B-18 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME:  DATS  QOESTIOKNAZRE  COHPZJETSD 

SECTION:  Background  SECTION  ITEM  NO.:  Oil 

DEFINITION: 

A  one~digit  code  indicating  month  and  year  of  questionnaire 
completion. 


ITEM(S)  : 

Date  questionnaire  completed: 


1.  May  1986 

2.  Cune  1986 

3.  July  1986 
A.  Aug  1986 

5.  Sept  1986 

6.  Oct  1986 


RESPONSE  SCALE: 


B-19 


SOURCE /LOCATION  OF  ENTRY: 


ITEM 

AWO 

SWO 

GURL 

DESIG  WOR 

GOR 

RET 

Date  Complete 

A6 

A6 

A6 

A8 

I  COLUMN 
TRAN  I  LOCATION 

A6  I  2049 


NOTES: 

Response  scale  differs  in: 

TRAN:  l=Aug  '86  2=Sept  '86  3=Oct 

DESIG;  l=Mar  '87  2=Apr  '87  3=May 


'86  4=Nov  '86  5=Dec  '86 

'87  4=June  '87  5=July  '87  6=Aug  '87 


B-20 


r 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  AVIATOR  TYPE 

SECTION:  Background  SECTION  ITEM  NO. :  012 

DEFINITION: 

A  one-digit  code  used  to  identify  an  officer  as  a  pilot  or  an  NFO. 


ITEM(S)  : 

Aviator  type: 

1.  Pilot 

2.  NFO 


RESPONSE  SCALE: 


B-21 


SOURCE /LOCATION  OF  ENTRY: 


ITEM  AWO  SWO  GURL  DESIG  WOR  GOR  RET 


Aviator  type  A2A 


I  COLUMN 
TRAN  I  LOCATION 


A2A  I  2050 


NOTES: 


B-22 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  YEAR  AWARDED  WARFARE  DEVICE 

SECTION:  Background  SECTION  ITEM  NO.:  013 

DEFINITION: 

A  two-digit  code  indicating  year  in  which  an  officer  was  awarded 
warfare  device. 


ITEM(S)  : 


Year  Awarded  Warfare  Device: 


1. 

86 

2. 

84-85 

3. 

82-83 

4. 

80-81 

5. 

78-79 

6. 

76-77 

7. 

74-75 

8. 

72-73 

9. 

Before  1972 

10. 

N/A 

RESPONSE  SCALE: 


B-23 


SOURCE /LOCATION  OF  ENTRY: 


COLUMN 


ITEM 

AWO 

SWO 

GURL  DESIG  WOR 

GOR 

RET 

TRAN 

1 

LOCATION 

Warfare 

Device  A7 

A7 

A9 

- 

- 

A7 

1 

2051-2052 

NOTES: 

Question  differs  in: 

TRAN  &  AWO:  Question  is  phrased,  "Year  awarded  wings". 


B-24 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  AVIATION  NARFARE  SPECIALTY 

SECTION:  Background  SECTION  ITEM  NO. :  014 

DEFINITION: 

A  two-digit  code  indicating  respondent's  aviation  warfare  specialty 
community . 


ITEM(S)  : 

Which  of  the  following  best  describes  your 
warfare  specialty  community. 


1 . 

VAL 

2. 

VAM 

3. 

VAW 

4  . 

VAQ 

5. 

VC 

6. 

VF 

7. 

VP 

8. 

VQ 

9. 

VS 

10. 

HC 

11 . 

HM 

12. 

HS 

13. 

HSL 

14. 

Other  Support  (e.g.  VRC) 

15. 

Other 

RESPONSE  SCALE: 


B-25 


SOURCE /LOCATION  OF  ENTRY: 


I  COLUMN 

ITEM  AWO  SWO  GURL  DESIG  WOR  GOR  RET  TRAN  |  LOCATION 


Aviation  Spec.  A8  -  -  -  FAl  -  -  A8  I  2053-2054 


NOTES: 

Question  is  in  WOR,  but  for  AWOs  only. 


B-26 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME:  LENGTH  OF  TIME  IN  fCARFAHE  CCHMONITY 

SECTION:  Background  SECTION  ITEM  NO. :  015 

DEFINITION; 

A  one-digit  code  indicating  officers'  length  of  time  in  warfare 
specialty  community. 


ITEM(S)  : 

How  long  have  you  been  a  member  of  the  above 
warfare  specialty  community? 


1 . 

1-2  years 

2. 

3-5  years 

3. 

6-9  years 

4. 

10-14  years 

5 . 

15  or  more  years 

RESPONSE  SCALE: 


B-27 


SOURCE /LOCATION  OF  ENTRY 


ITEM  AWO  SWO 


Length  in  conun.  A9 


NOTES : 


I  COLUMN 
TRAN  I  LOCATION 


A9  1  2055 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  MEMBERSHIP  IN  OTHER  COMMUNITIES 
SECTION:  Background  SECTION  ITEM  NO. :  016 

DEFINITION: 

A  one-digit  code  indicating  other  conununities  in  which  officer 
has  been  a  member. 


ITEM(S)  : 

How  many  other  communities  have  you  been  a  member 
of? 

1 .  None 

2.  1 

3.  2 

4.  3 

5.  4  or  more 


RESPONSE  SCALE: 


B-29 


SOURCE /LOCATION  OF  ENTRY: 

ITEM  AWO  SWO  GURL  DESIG  WOR  GOR  RET 

Other  Conunun.  AlO  -  -  -  - 


I  COLUMN 
TRAN  1  LOCATION 


AlO  I  2056 


NOTES: 


B-30 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  SWO  QUALIFICXTIOMS 

SECTION:  Background  SECTION  ITEM  NO. :  017 

DEFINITION: 

A  one-digit  code  indicating  additional  Surface  Warfare  qualifications 
obtained  by  an  officer. 


ITEM(S) : 

Which  of  the  below  Surface  Warfare  qualifications 
have  you  obtained? 

1 .  None 

2.  OOD  (U) 

3.  One  goal,  not  OOD  (U) 

4.  Several  but  not  SWO  qualified 

5.  Am  SWO  qualified 


RESPONSE  SCALE: 


B-31 


SOURCE /LOCATION  OF  ENTRY: 

ITEM  AWO  SWO  GURL  DESIG  WOR  GOR  RET 

SWO  Qual.  All  -  _  _  _  _  _ 


I  COLUMN 
TRAN  1  LOCATION 


All  I  2057 


NOTES: 


B-32 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  FLYING  HOURS 

SECTION:  Background  SECTION  ITEM  NO.:  018 

DEFINITION: 

A  one-digit  code  indicating  an  officer's  approximate  flying  hours. 


ITEM(S)  : 

Approximately  how  many  hours  a  week  do  you  fly? 

1 .  Duty  involves  no  flying 

2 .  Less  than  5  hours 

3.  5-10  hours 

4.  11-15  hours 

5.  16-20  hours 

6.  More  than  20  hours 


RESPONSE  SCALE: 


B-33 


SOURCE /LOCATION  OF  ENTRY: 


I  COLUMN 

ITEM  AWO  SWO  GURL  DESIG  WOR  GOR  RET  TRAN  |  LOCATION 


Flying  hrs.  A12  -  -  -  fA4  -  -  A12  I  2058 


NOTES: 

Question  in  WOR,  but  for  AWOs  only. 


B-34 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME:  OBTAINED  QUALIFICATIONS 

SECTION:  Background  SECTION  ITEM  NO. :  019 

DEFINITION: 

A  one-digit  code  indicating  whether  an  officer  has  obtained  additional 
qualifications . 


ITEM(S)  : 

Please  indicate  whether  or  not  you  have  obtained 
each  of  the  following  qualifications 

1.  Division  Officer 

2 .  Department  Head 

3.  OOD 

A  .  EOOW 

5.  Weapons  Control 

6.  Evaluator/TAO 

7.  XO  Afloat  (LCLR  and  above) 

8.  Qual-Surface  Ship  Command 

9.  Surface  Nuclear  Power 

10.  Other 


RESPONSE  SCALE: 

1 .  Yes 

2.  No 


B-35 


SOURCE/LOCATION  OF  ENTRY: 


COLUMN 


ITEM 

AWO 

swo 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

LOCATION 

l.Div.  Officer 

- 

A8A 

— 

— 

- 

- 

1 

2059 

2. Dept.  Head 

- 

A8B 

- 

- 

- 

- 

- 

- 

1 

2060 

3.00D 

- 

A8C 

- 

- 

- 

- 

- 

- 

1 

2061 

4 . EOOW 

- 

ASD 

- 

- 

- 

- 

- 

- 

1 

2062 

5. Weapons  Cont . 

- 

A8E 

- 

- 

- 

- 

- 

- 

1 

2063 

6.Eval./TAO 

- 

A8F 

- 

- 

- 

- 

- 

- 

1 

2064 

7.XO  Afloat 

- 

A8G 

- 

- 

- 

- 

- 

- 

I 

2065 

6 . Qual-Surf . 

- 

ASH 

- 

- 

- 

- 

- 

- 

1 

2066 

9. Surf.  Nuclear 

- 

A8I 

- 

- 

- 

- 

- 

- 

1 

2067 

10 . Other 

- 

A8J 

- 

- 

- 

- 

- 

- 

1 

2068 

I 


NOTES : 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  ENTRANCE  TO  NAVY  VIA  NtTPOC 

SECTION:  Background  SECTION  ITEM  NO. :  020 

DEFINITION: 

A  one-digit  code  indicating  whether  officer  entered  Navy  via  the 
NUPOC  program. 


ITEM(S)  : 

Did  you  enter  the  Navy  via  the  NUPOC  program? 

1 .  No 

2.  Yes-Instructor 

3.  Yes-Naval  Reactors  Engineer 


RESPONSE  SCALE: 


B-37 


SOURCE/LOCATION  OF  ENTRY: 


ITEM  AWO  SWO  GURL  DESIG  WOR  GOR  RET 

NUPOC  Program  -  -  A7  -  -  -  - 


COLUMN 


TRAN 


LOCATION 


2069 


NOTES: 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  YEARS  AS  AN  ACTIVE  DUTY  OFFICER 

SECTION:  Background  SECTION  ITEM  NO. :  021 

DEFINITION: 

A  two-digit  code  indicating  years  as  an  active  duty  officer. 


ITEM(S) : 

How  many  years  were  you  an  active  duty  officer? 

1 .  Less  than  5 

2.  5 

3.  6 

4 .  7 

5.  8 

6.  9 

7.  10 

8.  11-12 

9.  13-14 

10.  More  than  14 


RESPONSE  SCALE: 


B-39 


SOURCE /LOCATION  OF  ENTRY 


ITEM 

Yrs.  Active 


AWO  SWO  GURL  DESIG  WOR  GOR  RET 

-  -  -  -  A3  A4  - 


COLUMN 


TRAN 


LOCATION 


2070-2071 


NOTES ; 


B-40 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  EMPLOYMENT  STATUS 

SECTION:  Background  SECTION  ITEM  NO.:  022 

DEFINITION: 

A  one-digit  code  indicating  an  officer's  employment  status. 


ITEM(S)  : 

Are  you  currently: 

1.  Working  full-time 

2.  Working  part-time 

3.  Retired 

4.  Looking  for  full-time  work 

5.  Looking  for  part-time  work 


RESPONSE  SCALE: 


B-41 


SOURCE /LOCATION  OF  ENTRY: 


ITEM  AWO  SWO  GURL  DESIG  WOR  GOR  RET 


Employment  Stat.-  -  -  -  -  -  B1 


COLUMN 


TRAN 


LOCATION 


2072 


NOTES : 


i 


B-42 


I 

r 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME:  INFORMATION  USE 

SECTION:  Information  Use  SECTION  ITEM  NO. :  001 

DEFINITION: 

A  one-digit  code  indicating  officers'  use  of  various  information 
sources  in  career  planning. 


ITEM(S) : 

In  reference  to  present  assignment,  evaluate  the 
following  sources  of  information  according  to  use. 

1.  CO/ISIC 

2 .  XO 

3.  Department  Head 

4.  Other  senior  officers  in  my  community 

5.  Senior  officers  outside  my  community 

6.  Peers 

7.  Detailers 

8.  "Perspective" 

9.  "URL  Officer  Career  Planning  Handbook" 

10.  "Commanding  Officer's  Addendum" 

11.  "Officer  Billet  Summary" 

12.  Navy  Times 

13.  Public  media 

14.  Publications  put  out  only  for  my  community 

15.  Other  senior  officers  in  my  previous  designator 

16.  Peers  in  my  previous  designator 

17.  Senior  officers  from  my  current  designator 

18.  Peers  from  current  designator 

19.  OPNAV  instructions  regarding  changing  designator 


RESPONSE  SCALE: 


1. 

Very 

Low 

2. 

3. 

4. 

Moderate 

5. 

6 . 

Very 

High 

J 

N/A 

C-1 


SOURCE /LOCATION  OF  ENTRY: 


COLUMN 


ITEM 

AWO 

swo 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1  LOCATION 

l.CO/ISIC 

BlAl 

BlAl 

BlAl 

BlAl 

- 

- 

— 

- 

1  2073 

2.X0 

BlBl 

BlBl 

BlBl 

BlBl 

- 

- 

- 

- 

1  2074 

3. Dept.  Head 

BlCl 

BlCl 

BlCl 

BlCl 

- 

- 

- 

- 

1  2075 

4. Other  Seniors 

BlDl 

BlDl 

BlDl 

- 

- 

- 

- 

- 

1  2076 

5. Senior  Offic. 

BlEl 

BlEl 

BlEl 

- 

- 

- 

- 

- 

1  2077 

6. Peers 

BlFl 

BlFl 

BlFl 

- 

- 

- 

- 

- 

1  2078 

7 .Detailers 

BlGl 

BlGl 

BlGl 

BlHl 

- 

- 

- 

- 

1  2079 

8 .Perspective 

BlHl 

BlHl 

BlHl 

Bill 

- 

- 

- 

- 

1  2080 

9. URL  Officer 

Bill 

Bill 

Bill 

BlNl 

- 

- 

- 

- 

1  2081 

10 .Addendum 

BlJl 

BlJl 

BlJl 

BlPl 

- 

- 

- 

- 

1  2082 

11. Billet  Summ. 

BlKl 

BlKl 

BlKl 

BlMl 

- 

- 

- 

- 

1  2083 

12. Navy  Times 

BlLl 

BlLl 

BlLl 

BlJl 

- 

- 

- 

- 

1  2084 

13. Public  Med. 

BlMl 

BlMl 

BlMl 

BlKl 

- 

- 

- 

- 

1  2085 

14 . Publications 

BlNl 

BlNl 

- 

BlLl 

- 

- 

- 

- 

1  2086 

IS.Prev.  Desig. 

- 

- 

- 

BlDl 

- 

- 

- 

- 

1  2087 

16.Peers/Prev. 

- 

- 

- 

BlEl 

- 

- 

- 

- 

1  2088 

17.Curr.  Desig. 

- 

- 

- 

BlFl 

- 

- 

- 

- 

1  2089 

18 . Peers/Curr . 

- 

- 

- 

BlGl 

- 

- 

- 

- 

1  2090 

19.0PNAV  Instr. 

- 

- 

- 

BlOl 

- 

- 

- 

- 

1  2091 

NOTES : 

Recode  N/A  on  DESIG  information  scales  to  be  0  across  all  scales. 


C-2 


ai  U)  M  M 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  INFORMATION  ACCURACY 

SECTION:  Information  Use  SECTION  ITEM  NO. :  002 

DEFINITION: 

A  one-digit  code  indicating  the  accuracy  of  various  information 
sources . 


ITEM(S) : 

In  reference  to  present  assignment,  evaluate  the  following  sources 
of  information  in  terms  of  accuracy. 

1.  CO/ISIC 

2.  XO 

3 .  Department  Head 

4.  Other  senior  officers  in  my  community 

5.  Senior  officers  outside  my  community 

6.  Peers 

7.  Detailers 

8.  "Perspective" 

9.  "URL  Officer  Career  Planning  Handbook" 

10.  "Commanding  Officer's  Addendum" 

11.  "Officer  Billet  Summary" 

12.  Navy  Times 

13.  Public  Media 

14.  Publications  put  out  only  for  my  community 

15.  Other  senior  officers  in  my  previous  designator 

16.  Peers  in  my  previous  designator 

17.  Senior  officers  from  my  current  designator 

18.  Peers  from  current  designator 

19.  OPNAV  instructions  regarding  changing  designator 


RESPONSE  SCALE: 
Very  Low 


Moderate 


I .  Very  High 
0.  N/A 


C-3 


SOURCE /LOCATION  OF  ENTRY: 


COLUMN 


ITEM 

AWO 

SWO 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1  LOCATION 

1 .CO/ISIC 

B1A2 

B1A2 

B1A2 

B1A3 

— 

— 

1  2092 

2.XO 

B1B2 

B1B2 

B1B2 

B1B3 

- 

- 

- 

- 

1  2093 

3. Dept.  Head 

B1C2 

B1C2 

B1C2 

B1C3 

- 

- 

- 

- 

1  2094 

4. Other  Seniors 

B1D2 

B1D2 

B1D2 

- 

- 

- 

- 

- 

1  2095 

5. Senior  Offic. 

B1E2 

B1E2 

B1E2 

- 

- 

- 

- 

- 

1  2096 

6 .Peers 

B1F2 

B1F2 

B1F2 

- 

- 

- 

- 

- 

1  2097 

7 .Detailers 

B1G2 

B1G2 

B1G2 

B1H3 

- 

- 

- 

- 

1  2098 

8 .Perspective 

B1H2 

B1H2 

B1H2 

B1I3 

- 

- 

- 

- 

1  2099 

9. URL  Officer 

B1I2 

B1I2 

B1I2 

B1N3 

- 

- 

- 

- 

1  2100 

10 .Addendum 

B1J2 

B1J2 

B1J2 

B1P3 

- 

- 

- 

- 

1  2101 

11. Billet  Summ. 

B1K2 

B1K2 

B1K2 

B1M3 

- 

- 

- 

- 

1  2102 

12. Navy  Times 

B1L2 

B1L2 

B1L2 

B1J3 

- 

- 

- 

- 

1  2103 

13. Pub.  Media 

B1M2 

B1M2 

B1M2 

B1K3 

- 

- 

- 

- 

1  2104 

14 . Publications 

B1N2 

B1N2 

- 

B1L3 

- 

- 

- 

- 

1  2105 

IS.Prev. /Desig. 

- 

- 

- 

B1D3 

- 

- 

- 

- 

1  2106 

16.Peers/Prev. 

- 

- 

- 

B1E3 

- 

- 

- 

1  2107 

17 . Curr . /Desig . 

- 

- 

- 

B1F3 

- 

- 

- 

- 

1  2108 

18 . Peers/Curr . 

- 

- 

- 

B1G3 

- 

- 

- 

- 

1  2109 

9.0PNAV  Instr. 

- 

- 

- 

B103 

- 

- 

- 

- 

1  2110 

NOTES: 

Recode  N/A  on  DESIG  information  scales  to  be  0  across  all  scales. 


C-4 


t-t  <vi  ro  ^  If)  vr 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  INFORMATION  HONESTY 

SECTION:  Information  Use  SECTION  ITEM  NO. :  003 

DEFINITION: 

A  series  of  one-digit  codes  evaluating  the  honesty  of  various 
information  sources. 


ITEM(S) : 

In  reference  to  present  assignment,  evaluate  the  following 
sources  of  information  in  terms  of  honesty. 

1.  CO/ISIC 

2.  XO 

3.  Department  Head 

4.  Other  senior  officers  in  my  community 

5.  Senior  officers  outside  my  community 

6.  Peers 

7.  Detailers 

8.  "Perspective" 

9.  "URL  Officer  Career  Planning  Handbook" 

10.  "Commanding  Officer's  Addendum” 

11.  "Officer  Billet  Summary" 

12.  Navy  Times 

13.  Public  media 

14.  Publications  put  out  only  for  my  community 

15.  Other  senior  officers  in  my  previous  designator 

16.  Peers  in  my  previous  designator 

17 .  Senior  officers  from  my  current  designator 

18.  Peers  from  current  designator 

19.  OPNAV  instructions  regarding  changing  designator 


RESPONSE  SCALE: 
.  Very  Low 


Moderate 


/. 

0. 


Very  High 
N/A 


SOURCE/LOCATION  OF  ENTRY: 

I  COLUMN 


ITEM  AWO 

swo 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1  LOCATION 

l.CO/ISIC 

B1A3 

B1A3 

B1A3 

BIAS 

- 

- 

- 

- 

1  2111 

2.X0 

B1B3 

B1B3 

B1B3 

BIBS 

- 

- 

- 

- 

1  2112 

3. Dept.  Head 

B1C3 

B1C3 

B1C3 

BICS 

- 

- 

- 

- 

1  2113 

4. Other  Seniors 

B1D3 

B1D3 

B1D3 

- 

- 

- 

- 

- 

1  2114 

5. Senior  Offic. 

B1E3 

B1E3 

B1E3 

- 

- 

- 

- 

- 

1  211S 

6. Peers 

B1F3 

B1F3 

B1F3 

- 

- 

- 

- 

- 

1  2116 

7 .Detailers 

B1G3 

B1G3 

BIGG 

BIHS 

- 

- 

- 

- 

1  2117 

8 .Perspective 

B1H3 

B1H3 

B1H3 

BUS 

- 

- 

- 

- 

1  2118 

9. URL  Officer 

B1I3 

B1I3 

B1I3 

BINS 

- 

- 

- 

- 

1  2119 

1 0 .Addendum 

B1J3 

B1J3 

B1J3 

BIPS 

- 

- 

- 

- 

1  2120 

11. Billet  Summ. 

B1K3 

B1K3 

B1K3 

BIMS 

- 

- 

- 

- 

1  2121 

12. Navy  Times 

B1L3 

B1L3 

B1L3 

BUS 

- 

- 

- 

- 

1  2122 

13. Pub.  Media 

B1M3 

B1M3 

B1M3 

BIKS 

- 

- 

- 

- 

1  2123 

14 .Publications 

B1N3 

B1N3 

- 

BILS 

- 

- 

- 

- 

I  2124 

IS.Prev. /Desig. 

- 

- 

- 

BIDS 

- 

- 

- 

- 

1  212S 

16.Peers/Prev. 

- 

- 

- 

BIES 

- 

- 

- 

- 

1  2126 

17 . Curr . /Desig . 

- 

- 

- 

BIFS 

- 

- 

- 

- 

1  2127 

18 .Peers/Curr . 

- 

- 

- 

BIGS 

- 

- 

- 

- 

1  2128 

9.0PNAV  Instr. 

- 

- 

- 

Bios 

- 

- 

- 

- 

1  2129 

NOTES: 

Recode  N/A  on  DESIG  information  scales  to  be  0  across  all  scales. 


C-6 


r-s  csj  n  sr  iT) 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME:  INFORMATION  AVAILABILITY 

SECTION:  Information  Use  SECTION  ITEM  NO.:  004 

DEFINITION: 

A  series  of  one-digit  responses  evaluating  the  availability  of  career 
planning  information. 


ITEM(S)  : 

In  reference  to  your  present  assignment,  evaluate 

the  following  sources  of  information  in  terms  of  availability. 

1.  CO/ISIC 

2 .  XO 

3.  Department  Head 

4.  Other  senior  officers  in  my  community 

5.  Senior  officers  outside  my  community 

6.  Peers 

7.  Detailers 

8.  "Perspective" 

9.  "URL  Officer  Career  Planning  Handbook" 

10.  "Commanding  Officer's  Addendum" 

11.  "Officer  Billet  Summary" 

12.  Navy  Times 

13.  Public  Media 

14.  Publications  put  out  only  for  my  community 

15.  Other  senior  officers  in  my  previous  designator 

16.  Peers  in  my  previous  designator 

17.  Senior  officers  from  my  current  designator 

18.  Peers  from  current  designator 

19.  OPNAV  instructions  regarding  changing  designator 


RESPONSE  SCALE: 
Very  Low 


Moderate 


Very  High 
0.  N/A 


C-7 


p 


SOURCE /LOCATION  OF  ENTRY: 

I  COLUMN 


ITEM 

AWO 

swo 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

LOCATION 

l.CO/ISIC 

B1A4 

B1A4 

B1A4 

B1A4 

• 

— 

— 

1 

2130 

2.X0 

B1B4 

B1B4 

B1B4 

B1B4 

- 

- 

- 

- 

1 

2131 

3. Dept.  Head 

B1C4 

B1C4 

B1C4 

B1C4 

- 

- 

- 

- 

1 

2132 

4. Other  Seniors 

B1D4 

B1D4 

B1D4 

- 

- 

- 

- 

- 

1 

2133 

5. Senior  Offic. 

B1E4 

B1E4 

B1E4 

- 

- 

- 

- 

- 

1 

2134 

6 .Peers 

B1F4 

B1F4 

B1F4 

- 

- 

- 

- 

- 

1 

2135 

7 .Detailers 

B1G4 

B1G4 

B1G4 

B1H4 

- 

- 

- 

- 

1 

2136 

8 .Perspective 

B1H4 

B1H4 

B1H4 

B1I4 

- 

- 

- 

- 

1 

2137 

9. URL  Officer 

B1I4 

B1I4 

B1I4 

B1N4 

- 

- 

- 

- 

1 

2138 

10 .Addendum 

B1J4 

B1J4 

B1J4 

B1P4 

- 

- 

- 

- 

1 

2139 

11. Billet  Summ. 

B1K4 

B1K4 

B1K4 

B1M4 

- 

- 

- 

- 

1 

2140 

12. Navy  Times 

B1L4 

B1L4 

B1L4 

B1J4 

- 

- 

- 

- 

1 

2141 

13. Pub.  Media 

B1M4 

B1M4 

B1M4 

B1K4 

- 

- 

- 

- 

1 

2142 

14 .Publications 

B1N4 

B1N4 

- 

B1L4 

- 

- 

- 

- 

1 

2143 

IS.Prev. /Desig. 

- 

- 

- 

B1D4 

- 

- 

- 

- 

1 

2144 

16.Peers/Prev. 

- 

- 

- 

B1E4 

- 

- 

- 

- 

1 

2145 

17 . Curr . /Desig . 

- 

- 

- 

B1F4 

- 

- 

- 

- 

1 

2146 

18 .Peers/Curr. 

- 

- 

- 

B1G4 

- 

- 

- 

- 

1 

2147 

9.0PNAV  Instr. 

- 

- 

- 

B104 

- 

- 

- 

- 

1 

2148 

NOTES: 

Recode  N/A  on  DESIG  information  scales  to  be  0  across  all  scales. 


I 


i 


r 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  INFORMATION  INFLUENCE 

SECTION:  Information  Use  SECTION  ITEM  NO. :  005 

DEFINITION: 

A  series  of  one-digit  responses  evaluating  the  influence  of  various 
information  sources  on  career  planning. 


ITEM(S) : 

In  reference  to  present  assignment,  evaluate  the  following 
sources  of  information  in  terms  of  influence. 

1.  CO/ISIC 

2.  XO 

3.  Department  Head 

4.  Other  senior  officers  in  my  community 

5.  Senior  officers  outside  my  community 

6.  Peers 

7.  Detailers 

8.  "Perspective" 

9.  "URL  Officer  Career  Planning  Handbook" 

10.  "Commanding  Officer's  Addendum" 

11.  "Officer  Billet  Summary" 

12.  Navy  Times 

13.  Public  Media 

14.  Publications  put  out  only  for  my  community 

15.  Other  senior  officers  in  my  previous  designator 

16.  Peers  in  my  previous  designator 

17.  Senior  officers  from  my  current  designator 

18.  Peers  from  current  designator 

19.  OPNAV  instructions  regarding  changing  designator 


RESPONSE  SCALE: 


1. 

Very 

Low 

2. 

3. 

4. 

Moderate 

5. 

6. 

Very 

High 

0.* 

N/A 

C-9 


SOURCE/LOCATION  OF  ENTRY: 


COLUMN 


ITEM  AWO 

SWO 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1  LOCATION 

l.CO/ISIC 

BIAS 

BIAS 

BIAS 

B1A2 

— 

— 

— 

— 

2149 

2.XO 

BIBS 

BIBS 

BIBS 

B1B2 

- 

- 

- 

- 

21S0 

3. Dept.  Head 

BICS 

BICS 

BICS 

B1C2 

- 

- 

- 

- 

21S1 

4. Other  Seniors 

BIDS 

BIDS 

BIDS 

- 

- 

- 

- 

- 

21S2 

5. Senior  Offic. 

BIES 

BIES 

BIES 

- 

- 

- 

- 

- 

21S3 

6. Peers 

BIFS 

BIFS 

BIFS 

- 

- 

- 

- 

- 

21S4 

7 .Detailers 

BIGS 

BIGS 

BIGS 

B1H2 

- 

- 

- 

- 

21S5 

8 .Perspective 

BIHS 

BIHS 

BIHS 

BU2 

- 

- 

- 

- 

21S6 

9. URL  Officer 

BUS 

BUS 

BUS 

B1N2 

- 

- 

- 

- 

21S7 

1 0 . Addendum 

BUS 

BUS 

BUS 

B1P2 

- 

- 

- 

- 

21S8 

11. Billet  Summ. 

BIKS 

BIKS 

BIKS 

B1M2 

- 

- 

- 

- 

21S9 

12. Navy  Times 

BILS 

BILS 

BILS 

B1J2 

- 

- 

- 

- 

2160 

13. Pub.  Media 

BIMS 

BIMS 

BIMS 

B1K2 

- 

- 

- 

- 

2161 

14 .Publications 

BINS 

BINS 

- 

B1L2 

- 

- 

- 

- 

2162 

IS.Prev. /Desig. 

- 

- 

- 

B1D2 

- 

- 

- 

- 

2163 

16 .Peers/Prev. 

- 

- 

- 

B1E2 

- 

- 

- 

- 

2164 

17 .Curr . /Desig. 

- 

- 

- 

B1F2 

- 

- 

- 

- 

216S 

18 .Peers/Curr . 

- 

- 

- 

B1G2 

- 

- 

- 

- 

2166 

9.0PNAV  Instr. 

- 

- 

- 

B102 

- 

- 

- 

- 

2167 

NOTES : 

Recode  N/A  on  DESIG  information  scales  to  be  0  across  all  scales. 


C-10 


t-t  cvj  <n  ^  IT)  vr 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  RESOURCES  USED  TO  PZAN  CZVZLZAM  CAREER 
SECTION:  Information  Use  SECTION  ITEM  NO.:  006 

DEFINITION: 

A  series  of  one-digit  responses  indicating  to  what  extent  a  variety 
of  resources  were  used  in  planning  a  civilian  career. 


ITEM(S) : 

To  what  extent  have  you  used  the  following 
resources  to  plan  or  develop  your  civilian  career? 

1.  Interest /aptitude  tests 

2.  Books  and  publications  on  civilian  career 

3.  Interviews/conversations  with  people  in  a 
particular  field  to  learn  more  about  field 

4.  Help  from  professional  contacts,  fellow 
workers,  friends,  and/or  family  to  learn 
about  job  openings 

5.  Want  ads 

6.  Placement  agencies 

7 .  Resumes 

8.  Professional  meetings 

9.  Job  interviews 


RESPONSE  SCALE: 
Great  Extent 


Moderate  Extent 


Little  or  No  Extent 


C-11 


SOURCE /LOCATION  OF  ENTRY; 


ITEM  AWO 

swo 

GORL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

1 

COLUMN 

LOCATION 

1. Interest  test 

* 

— 

- 

- 

- 

D2A 

- 

1 

2168 

2 .Books 

- 

- 

- 

- 

- 

- 

D2B 

- 

1 

2169 

3. Interviews 

- 

- 

- 

- 

- 

- 

D2C 

- 

1 

2170 

4 .Professionals 

- 

- 

- 

- 

- 

- 

D2D 

- 

1 

2171 

5. Want  ads 

- 

- 

- 

- 

- 

- 

D2E 

- 

1 

2172 

6. Agencies 

- 

- 

- 

- 

- 

- 

D2F 

- 

1 

2173 

7 .Resumes 

- 

- 

- 

- 

— 

D2G 

- 

1 

2174 

8 .Meetings 

- 

- 

- 

- 

- 

- 

D2H 

- 

1 

2175 

9. Job  interview 

— 

* 

D2I 

1 

1 

2176 

NOTES: 


C-12 


APPENDIX  D 
PRESENT  ASSIGNMENT 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  PRESENT  TOOR  -  SEA  OR  SHORE 

SECTION:  Present  Assignment  SECTION  ITEM  NO. ;  001 

DEFINITION: 

A  one  digit  code  indicating  location  of  an  officer's  present  tour. 


ITEM(S)  ; 

My  present  tour  is; 

1 .  Sea 

2 .  Shore 


RESPONSE  SCALE: 


D-1 


SOURCE/LOCATION  OF  ENTRY 


ITEM 


Pres.  Tour 


COLUMN 


AWO 

SWO 

GURL  DESIG  WOR 

GOR 

RET 

TRAN  1 

LOCATION 

Cl 

Cl 

_  _  _ 

- 

- 

-  1 

2177 

NOTES 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME:  DETACH  FROM  XAST  ASSICaiMEMT 

SECTION:  Present  Assignment  SECTION  ITEM  NO.:  002 

DEFINITION: 

A  one-digit  code  indicating  when  an  officer  detached  from  his/her 
last  assignment. 


ITEM(S) : 

When  did  you  detach  from  your  last  assignment? 

1.  Less  than  1  month  ago. 

2.  1  month,  but  less  than  3  months  ago. 

3.  3  months,  but  less  than  6  months  ago. 

4.  6  months,  but  less  than  9  months  ago. 

5.  9  months,  but  less  than  1  years  ago. 

6.  1  year  or  more  ago. 

7.  No  reassignment. 


RESPONSE  SCALE: 


D-3 


SOURCE /LOCATION  OF 

ITEM  AWO 

ENTRY : 

SWO 

GURL  DESIG  WOR 

GOR 

RET 

1 

TRAN  1 

COLUMN 

LOCATION 

Detach  assignm.  C2 

C2 

C2  -  - 

- 

- 

“  1 

2178 

NOTES: 


D-4 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  PRD  -  PROJECTED  ROTATION  DATE 
SECTION:  Present  Assignment  SECTION  ITEM  NO. :  003 

DEFINITION: 

A  one-digit  code  indicating  an  officer's  PRD. 


ITEM(S)  : 

My  PRD  is: 

1.  Less  than  1  month  from  now. 

2.  1  month,  but  less  than  3  months  from  now. 

3.  3  months,  but  less  than  6  months  from  now. 

4.  6  months,  but  less  than  9  months  from  now. 

5.  9  months,  but  less  than  1  year  from  now. 

6.  1  year  or  more  from  now. 

7.  Don't  know. 


RESPONSE  SCALE: 


D-5 


SOURCE /LOCATION  OF  ENTRY 


1  COLUMN 


ITEM 

AWO 

SWO 

GUKL 

DESIG  WOR 

GOR 

RET 

TRAN  1 

LOCATION 

PRD 

C3 

C3 

C3 

D3 

- 

- 

-  1 

2179 

NOTES: 


D-6 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME:  LENGTH  OF  TIKE  IN  PRESENT  ASSIGNMENT 

SECTION:  Present  Assignment  SECTION  ITEM  NO.:  004 

DEFINITION: 

A  one-digit  code  indicati.g  the  length  of  time  in  present  assignment. 


ITEM(S)  : 

How  long  have  you  been  in  your  present  assignment? 

1 .  Less  than  1  month  ago 

2.  1  "nonth,  but  less  than  3  months  ago 

3.  3  .  ''nths,  but  less  than  6  months  age 

4.  6  me  .ths,  but  less  than  9  months  ago 

5.  9  months,  but  less  than  1  year  ago 

6.  1  year  or  more  ago 


RESPONSE  SCALE: 


D-7 


SOURCE /LOCATION  OF  ENTRY: 


ITEM  AWO  SWO  GURL  DESIG  WOR  GOR  RET 


Length  assignm.  -  -  -  D1 


TRAN 


COLUMN 

LOCATION 


2180 


NOTES : 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME:  AWARE  OF  OFFICER  REPORTING  FOR  DUTY 

SECTION:  Present  Assignment  SECTION  ITEM  NO.:  005 

DEFINITION: 

A  one-digit  code  indicating  whether  command  was  aware  that  an  officer 
was  reporting  for  duty. 


ITEM(S)  : 


How  aware  was  your  command  that  you  would  be 
reporting  for  duty? 


1.  Not  at  all 

2.  Partially 

3.  Fully 


RESPONSE  SCALE: 


D-9 


SOURCE /LOCATION  OF  ENTRY 


ITEM 


Awareness 


AWO  SWO  GURL  DESIG  WOR  GOR  RET 

-  -  Cl  -  -  -  - 


NOTES: 


D-10 


iH  <NJ  CO  ^  If) 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  EViaUATION  OF  JOB  AMD  RELATED  DUTIES 

SECTION:  Present  Assignment  SECTION  ITEM  NO.:  006 

DEFINITION: 

A  series  of  one-digit  responses  evaluating  aspects  of  present  job 
and  related  duties. 


ITEM(S)  : 

What  is  your  evaluation  of  the  following  aspects 
of  your  present  job  and  related  duties? 

1.  Challenge 

2.  Separation  from  family/friends 

3.  Use  of  skills  and  abilities 

4 .  Working  environment 

5.  Hours  of  work  required 

6.  Work  pressure 

7.  Interesting  duties 

8.  Ability  to  plan  and  schedule  activities 

9.  Adventure 

10.  Sense  of  accomplishment 

11.  Opportunity  to  grow  professionally 

12.  Doing  something  important 


RESPONSE  SCALE: 
Very  Negative 

Neutral 


Very  Positive 


D-11 


SOURCE/LOCATION  OF  ENTRY: 

I  COLUMN 


ITEM 

AWO 

swo 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

LOCATION 

1.  Challenge 

C4A 

C4A 

C4A 

D2A 

- 

- 

- 

- 

1 

2182 

2.  Separation 

C4B 

C4B 

C4B 

D2B 

- 

- 

- 

- 

1 

2183 

3.  Use  skills 

C4C 

C4C 

C4C 

D2C 

- 

- 

- 

- 

1 

2184 

4 .  Environment 

C4D 

C4D 

C4D 

D2D 

- 

- 

- 

- 

1 

2185 

5.  Hrs  of  work 

C4E 

C4E 

C4E 

D2E 

- 

- 

- 

- 

1 

2186 

6.  Pressure 

C4F 

C4F 

C4F 

D2F 

- 

- 

- 

- 

1 

2187 

7.  Duties 

C4G 

C4G 

C4G 

D2G 

- 

- 

- 

- 

1 

2188 

8.  Planning 

C4H 

C4H 

C4H 

D2H 

- 

- 

- 

- 

1 

2189 

9.  Adventure 

C4I 

C4I 

C4I 

D2I 

- 

- 

- 

- 

1 

2190 

10 .Accomplish. 

C4J 

C4J 

C4J 

D2J 

- 

- 

- 

- 

1 

2191 

ll.Oppor.  grow 

C4K 

C4K 

C4K 

D2K 

- 

- 

- 

- 

1 

2192 

12 . Importance 

C4L 

C4L 

C4L 

D2L 

- 

- 

- 

- 

1 

2193 

NOTES: 


D-12 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  EVALUATION  OF  TOUR 

SECTION:  Present  Assignment  SECTION  ITEM  NO. :  007 

DEFINITION: 

A  series  of  one-digit  responses  evaluating  aspects  of  tour. 


ITEM(S)  : 


Overall,  how  do  you  evaluate  this  tour  in  terms  of 


1, 

Command 

* 

Each  questionnaire 

Squadron /Command 

it 

contained  only  one 

of 

Ship/Command 

* 

these  items 

2. 

Type  duties 

3. 

Superiors 

4. 

Immediate  subordinates 

5. 

Peers 

* 

Each  c[uestionnaire 

Wardroom/peers 

* 

contained  only  one 

of 

Ready  room/peers 

* 

these  items 

6. 

Relationship  with  CO 

7. 

Wardroom  at  sea  (the  SWOs) 

RESPONSE  SCALE: 

1.  Highly  Unfavorable 

2.  Unfavorable 

3.  Neutral 

4 .  Favorable 

5.  Highly  Favorable 
Not  Applicable 


D-13 


SOURCE /LOCATION  OF  ENTRY: 


COLUMN 


ITEM 

AWO 

SWO 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

LOCATION 

1 . Command 

C5A 

C5A 

CSA 

D4A 

- 

- 

- 

— 

1 

2194 

2 .Duties 

C5B 

C5B 

CSB 

D4B 

- 

- 

- 

- 

1 

219S 

3 . Superiors 

CSC 

C5D 

CSD 

D4D 

- 

- 

- 

- 

1 

2196 

4 . Subordinates 

C5D 

C5E 

CSE 

D4E 

- 

- 

- 

- 

1 

2197 

5. Peers 

C5F 

C5F 

CSC 

D4F 

- 

- 

- 

- 

1 

2198 

6.  CO 

- 

CSC 

- 

D4C 

- 

- 

- 

- 

1 

2199 

7. Ward,  at  sea 

C5E 

- 

- 

- 

- 

- 

- 

1 

2200 

NOTES: 

Response  scale  differs  in: 

DESIG:  l=Highly  Unfavorable  2  3  4=Neutral  5  6  7=Highly 

Unfavorable  8=N/A 


D-14 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  REACTIONS  TO  ZAST  NAVY  ASSIOIMENT 

SECTION:  Present  Assignment  SECTION  ITEM  NO.:  008 

DEFINITION: 

A  series  of  one-digit  responses  indicating  reactions  to  last 
Navy  assignment. 


ITEM{S) : 

What  are  your  reactions  to  your  last  Navy 
assignment? 

1.  Job  Characteristics  (variety,  importance,  pressure,  interpersonal 
relationships,  clarity  of  demands,  feedback  on  performance, 
autonomy,  etc.) 

2.  Supervisor  Characteristics  (supportive,  facilitates  work,  plans 
and  coordinates  activities,  trustworthy,  relies  on  performance 
and  judgments  of  subordinates,  etc.) 

3.  Workgroup  Characteristics  (workgroup  is  cooperative,  effective, 
takes  pride  in  work;  has  open  communication,  trust,  and  friendly 
relations  among  members,  etc.) 

4.  Organizational  Characteristics  (openness  of  expression,  personnel 
kept  informed,  interdepartmental  cooperation,  consistent  application 
of  organizational  policies,  opportunities  for  growth  and 
advancement ,  etc.) 


RESPONSE  SCALE; 


Extremely  Favorable 


Neutral 


Extremely  Unfavorable 
Not  Applicable 


D-15 


SOURCE /LOCATION  OF  ENTRY; 


ITEM  AWO  SWO 


l.Job  Charact. 
2 . Supervisors 
3. Workgroup 
4 .Organization 


GURL  DESIG  WOR  GOR 


RET 

TRAN 

1 

1 

COLUMN 

LOCATION 

B7A1 

1 

2201 

B7B1 

- 

1 

2202 

B7C1 

~ 

1 

2203 

B7D1 

- 

1 

2204 

NOTES: 


D-16 


i-H  <N)  fO  ^  lO  Vf 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  REACTIONS  TO  CURRENT  WORK  SITUATION 

SECTION:  Present  Assignment  SECTION  ITEM  NO.:  009 

DEFINITION: 

A  series  of  one-digit  responses  indicating  reactions  to  current  work 
situation. 


ITEM(S) : 

What  are  your  reactions  to  your  current  work 
situation? 

1.  Job  Characteristics  {variety,  importance,  pressure,  interpersonal 
relationships,  clarity  of  demands,  feedback  on  performance, 
iutonomy,  etc.) 

2.  Supervisor  Characteristics  (supportive,  facilitates  work,  plans 
and  coordinates  activities,  trustworthy,  relies  on  performance 
and  judgments  of  subordinates,  etc.) 

3.  Workgroup  Characteristics  (workgroup  is  cooperative,  effective, 
takes  pride  in  work;  has  open  communication,  trust,  and  friendly 
relations  among  members,  etc.) 

4.  Organizational  Characteristics  (openness  of  expression,  personnel 
kept  informed,  interdepartmental  cooperation,  consistent  application 
of  organizational  policies,  opportunities  for  growth  and 
advancement,  etc.) 


RESPONSE  SCALE: 

Extremely  Favorable 


.  Neutral 


.  Extremely  Unfavorable 
6.  Not  Applicable 


D-17 


SOURCE /LOCATION  OF  ENTRY: 


ITEM  AWO  SWO 


l.Job  Charact . 
2. Supervisor 
3. Workgroup 
4 . Organization 


GURL  DESIG  WOR  GOR 


RET 

1 

TRAN  1 

COLUMN 

LOCATION 

B7A2 

-  1 

2205 

B7B2 

-  1 

2206 

B7C2 

-  1 

2207 

B7D2 

-  1 

2208 

NOTES: 


D-18 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  CC»4PARISON  OF  CURRENT  JOB  TO  LAST  NAVY  ASSIGNMENT 

SECTION:  Present  Assignment  SECTION  ITEM  NO.:  010 

DEFINITION: 

A  series  of  one-digit  responses  comparing  current  job  to  last 
Navy  assignment. 


ITEM{S)  : 

Compare  your  present  job  with  your  last  Navy 
assignment  in  the  following  areas. 

1.  Prestige 

2.  Level  of  skills  and  knowledge 

3.  Authority  over  people 

4 .  Income  level 

5.  Importance 


RESPONSE  SCALE: 

1 .  Much  More 
2  Somewhat  More 

3.  About  the  Same 

4.  S  ' me what  Less 

5.  Much  Less 


D-19 


SOURCE/LOCATION  OF  ENTRY: 


ITEM 

AWO 

swo 

GURL 

DESIG  WOR 

GOR  RET 

TRAN 

1 

1 

COLUMN 

LOCATION 

1 .  Prestige 

- 

- 

- 

- 

B9A 

- 

1 

2209 

2.  Skills 

- 

- 

- 

- 

B9B 

- 

1 

2210 

3.  Authority 

- 

- 

- 

-  - 

B9C 

- 

1 

2211 

4.  Income 

- 

- 

- 

-  “ 

B9D 

- 

1 

2212 

5 .  Importance 

— 

— 

*  “ 

B9E 

— 

1 

1 

2213 

NOTES : 


D-20 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  ACTIVITIES  SAME  AS  IN  LAST  ASSIGNMENT 

SECTION:  Present  Assignment  SECTION  ITEM  NO. :  Oil 

DEFINITION: 

A  series  of  one-digit  responses  indicating  whether  current  job 
activities  are  the  same  or  different  from  last  Navy  assignment. 


ITEM(S)  : 

Indicate  whether  your  current  job  activities  are 
the  same  or  different  from  your  last  Navy 
assignment . 

1.  The  actual  work  you  perform 

2.  Knowledge  and  skill  you  use  on  the  job 


RESPONSE  SCALE: 

1 .  The  Same 

2.  Similar 

3.  Somehwat  Different 

4.  Very  Different 

5.  Nothing  in  Common 


SOURCE/LOCATION  OF  ENTRY: 


jxem  awo  swo  gurl  desig  wor 


1 .  Actual  work 

2 .  Knowledge 


GOR 

RET 

1 

TRAN  1 

COLUMN 

LOCATION 

BlOA 

-  1 

2214 

- 

BlOB 

-  1 

2215 

NOTES: 


D-22 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  ROLE  CLARITY 

SECTION:  Present  Assignment  SECTION  ITEM  NO.:  012 

DEFINITION: 

A  series  of  one-digit  responses  indicating  how  often  different 
aspects  of  work  appear  on  the  job. 


ITEM(S)  : 

These  questions  deal  with  different  aspects  of 
work.  Please  indicate  how  often  these  aspects 
appear  in  your  job. 

1.  How  often  are  you  unsure  about  what  your 
nonflying  job  responsibilities  are? 

2.  How  often  can  you  predict  what  others  will 
expect  of  you  on  the  job? 

3.  How  much  of  the  time  are  your  work  objectives 
poorly  defined? 

4.  How  often  are  you  clear  about  what  others 
expect  of  you  on  the  job? 


RESPONSE  SCALE; 

1 .  Rarely  or  Never 

2 .  Sometimes 

3.  Fairly  Often 

4 .  Very  Often 


D-23 


SOURCE/LOCATION  OF  ENTRY: 


ITEM  AWO  SWO  GURL  DESIG  WOR  GOR  RET 


1. Nonflying 
2. Others  expect. - 
3. Objectives 
4. Clear  expect.  - 


NOTES: 


D-24 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME:  ROLE  AMBIGUITY 

SECTION:  Present  Assignment  SECTION  ITEM  NO.:  013 

DEFINITION: 

A  series  of  one-digit  responses  indicating  degree  of  agreement  with 
statements  concerning  various  aspects  of  work. 


ITEMIS) : 

The  following  statements  deal  with  different 
aspects  of  work.  How  strongly  do  you  agree  or 
disagree  with  each  statement? 

1.  On  my  job,  I  know  exactly  what  is  expected  of 
me . 

2.  Rarely  do  I  know  what  I  have  to  do  on  my  job. 

3.  On  my  job  there  are  procedures  for  handling 
everything  that  comes  up. 

4 .  My  job  has  rules  and  regulations  concerning 
almost  everything  I  might  do  or  say. 

5.  My  superior  does  not  give  me  clear  goals  to 
achieve . 

6.  My  superior  makes  it  clear  how  I  should  do  my 
work . 

7.  I  don't  know  what  performance  standards  are 
expected  of  me. 


RESPONSE  SCALE: 

1.  Strongly  Disagree 

2.  Disagree 

3.  Uncertain 

4 .  Agree 

5.  Strongly  Agree 


D-25 


SOURCE /LOCATION  OF  ENTRY: 


COLUMN 


ITEM 

AWO 

swo 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

LOCATION 

1 . 

Expected 

- 

- 

- 

- 

- 

- 

- 

B2A 

1 

2220 

2. 

Rarely  know 

- 

- 

- 

- 

- 

- 

- 

B2B 

1 

2221 

3. 

Procedures 

- 

- 

- 

- 

- 

- 

- 

B2C 

1 

2222 

4. 

Rules  &  Reg 

- 

- 

- 

- 

- 

- 

- 

B2D 

1 

2223 

5. 

Clear  goals 

- 

- 

- 

- 

- 

- 

- 

B2E 

1 

2224 

6. 

Superior 

- 

- 

- 

- 

- 

- 

- 

B2F 

1 

2225 

7. 

Performance 

- 

- 

- 

- 

- 

- 

B2G 

1 

2226 

NOTES: 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME:  ROLE  COMTLICT 

SECTION:  Present  Assignment  SECTION  ITEM  NO.:  014 

DEFINITION: 

A  series  of  one-digit  responses  indicating  how  often  various  conflicts 
are  experienced  at  work. 


ITEM(S) : 

Conflicts  can  occur  in  any  job.  How  often  do  you 
face  problems  in  your  work  like  those  listed 
below? 

1 .  Persons  who  have  equal  rank  over  you  ask  you 
to  do  things  which  conflict. 

2.  People  who  closely  supervise  your  work  give 
you  things  to  do  which  conflict  with  one 
another . 

3 .  Persons  who  do  not  have  authority  over  you 
give  you  things  to  do  which  conflict  with 
other  work  you  have  to  do. 


RESPONSE  SCALE: 

1 .  Rarely  Or  Never 

2.  Sometimes 

3.  Fairly  Often 

4 .  Very  Often 


D-27 


SOURCE /LOCATION  OF  ENTRY: 


ITEM  AWO 


1.  Equal  rank 

2.  Close  superv.- 

3.  No  authority  - 


swo 

GURL  DESIG  WOR 

GOR 

RET 

TRAN 

1 

1 

COLUMN 

LOCATION 

* 

• 

B3A 

1 

2221 

- 

_  _ 

- 

- 

B3B 

1 

2228 

- 

-  - 

- 

- 

B3C 

1 

2229 

NOTES : 


D-28 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  FEELINGS  DURING  PAST  TNO  WEEKS  -  PSYCHOLOGICAL  STRAIN 

SECTION:  Present  Assignment  SECTION  ITEM  NO.:  015 

DEFINITION: 

A  series  of  one-digit  responses  indicating  how  often  an  officer 
has  experienced  various  feelings  during  the  past  two  weeks. 


ITEM(S)  : 

Here  are  some  items  about  how  people  feel.  When 
you  think  about  your  feelings  during  the  past  two 
weeks,  how  much  of  the  time  did  you  feel  this  way? 


1 . 

I 

felt 

good 

2. 

I 

felt 

nervous 

3. 

1 

felt 

angry 

4  . 

I 

felt 

sad 

5. 

1 

felt 

jittery 

6 . 

I 

felt 

calm 

7. 

I 

felt 

aggravated 

8. 

I 

felt 

unhappy 

9. 

I 

felt 

irritated 

10. 

1 

felt 

depressed 

11 . 

I 

felt 

fidgety 

12. 

I 

felt 

blue 

13. 

I 

felt 

cheerful 

14. 

I 

felt 

annoyed 

RESPONSE  SCALE: 

1.  Never  Or  A  Little  Of  The  Time 

2.  Some  Of  The  Time 

3.  A  Good  Part  Of  The  Time 

4 .  Most  Of  The  Time 


D-29 


SOURCE /LOCATION  OF  ENTRY: 


ITEM 

AWO 

SWO 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

i 

1 

COLUMN 

LOCATION 

1 .  Good 

- 

- 

- 

— 

- 

- 

B4A 

1 

2230 

2 .  Nervous 

- 

- 

- 

- 

- 

- 

- 

B4B 

1 

2231 

3 .  Angry 

- 

- 

- 

- 

- 

- 

- 

B4C 

1 

2232 

4.  Sad 

- 

- 

- 

- 

- 

- 

- 

B4D 

1 

2233 

5.  Jittery 

- 

- 

- 

- 

- 

- 

- 

B4E 

1 

2234 

6.  Calm 

- 

- 

- 

- 

- 

- 

- 

B4F 

1 

2235 

7 ,  Aggravated 

- 

- 

- 

- 

- 

- 

- 

B4G 

1 

2236 

8 .  Unhappy 

- 

- 

- 

- 

- 

- 

- 

B4H 

1 

2237 

9.  Irritated 

- 

- 

- 

- 

- 

- 

- 

B4I 

1 

2238 

10 .Depressed 

- 

- 

- 

- 

- 

- 

- 

B4J 

1 

2239 

11 .Fidgety 

- 

- 

- 

- 

- 

- 

- 

B4K 

1 

2240 

12 . Blue 

- 

- 

- 

- 

- 

- 

- 

B4L 

1 

2241 

13 .Cheerful 

- 

- 

- 

- 

- 

- 

- 

B4M 

1 

2242 

14 .Annoyed 

— 

— 

— 

— 

- 

B4N 

1 

1 

2243 

NOTES: 


D-30 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  LOCUS  OF  COMTROL 

SECTION:  Present  Assignment  SECTION  ITEM  NO. :  016 

DEFINITION: 

A  series  of  one-digit  responses  indicating  the  degree  of  agreement 
with  statements  concerning  control  of  one's  life. 


ITEM (S) : 

How  strongly  do  you  agree  or  disagree  with  these 
statements  about  yourself? 

1.  Sometimes  I  feel  that  I'm  being  pushed  around 
in  life 

2.  I  have  little  control  over  the  things  that 
happen  to  me 

3.  I  can  do  just  about  anything  I  really  set  my 
mind  to 

4.  What  happens  to  me  in  the  future  mostly 
depends  on  me 

5.  There  is  little  I  can  do  to  change  many  of  the 
important  things  in  my  life 


RESPONSE  SCALE: 

1.  Strongly  Disagree 

2.  Disagree 

3.  Uncertain 

4 .  Agree 

5.  Strongly  Agree 


D-31 


SOURCE /LOCATION  OF  ENTRY: 


ITEM  AWO 

SWO 

GURL 

DESIG  WOR 

GOR 

RET 

TRAN 

1 

1 

COLUMN 

LOCATION 

1 .  Push  around 

- 

— 

B5A 

1 

2244 

2.  Amt.  control  - 

- 

- 

- 

- 

- 

B5B 

1 

224S 

3 .  Do  anything 

- 

- 

- 

- 

- 

BSC 

1 

2246 

4.  Future  on  me  - 

- 

- 

- 

- 

- 

BSD 

1 

2247 

5.  Change  things- 

— 

— 

— 

B6E 

1 

1 

2248 

NOTES 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  ADJUSTMENT  TO  LEADERSHIP  ROLE 

SECTION:  Present  Assignment  SECTION  ITEM  NO.:  017 

DEFINITION: 

A  one-digit  response  indicating  an  officer's  adjustment  to  the 
leadership  role  of  a  Navy  officer. 


ITEM (S) : 

Overall,  how  would  you  describe  your  adjustment 
to  the  leadership  role  of  a  Navy  officer?  Would 
you  Sc.y  you  understand  and  accept  the 
responsibilities  the  position  entails? 

1.  Very  well  adjusted 

2.  Adjusted 

3.  Somewhat  adjusted 

4.  Not  well  adjusted 

5.  Don't  know 


RESPONSE  SCALE: 


SOURCE /LOCATION  OF  ENTRY: 


ITEM 


Leader  role 


AWO 


SWO  GURL  DESIG  WOR  GOR  RET 


I  COLUMN 
TRAN  I  LOCATION 


B6  I  2249 


NOTES: 


D-34 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME:  ADJUSTMENT  TO  PRESENT  BILLET 

SECTION:  Present  Assignment  SECTION  ITEM  NO.:  018 

DEFINITION: 

A  one-digit  response  indicating  an  officer's  adjustment  to  present 
billet  and  assignment. 


ITEM(S) : 

Overall,  how  would  you  describe  your  adjustment 
to  your  present  billet  and  assignment? 

1.  Very  well  adjusted 

2 .  Adjusted 

3.  Somewhat  adjusted 

4.  Not  well  adjusted 

5.  Don't  know 


RESPONSE  SCALE: 


D-35 


SOURCE /LOCATION  OF  ENTRY: 


1  COLUMN 

ITEM  AWO  SWO  GURL  DESIG  WOR  GOR  RET  TRAN  |  LOCATION 


Present  billet  --  2250 


NOTES : 


D-36 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  CURRENT  CAREER  /  IDEAL  CAREER  MATCH 

SECTION:  Present  Assignment  SECTION  ITEM  NO.:  019 

DEFINITION; 

A  one-digit  response  indicating  the  match  between  current  career 
and  ideal  career. 


ITEM(S)  : 

Most  of  us  have  in  our  minds  an  idea  of  an  "ideal" 
career  and  work  situation  for  ourselves.  Would 
you  say  that  your  current  career  in  the  Navy  is: 

1.  A  very  poor  match  with  your  ideal 

2.  A  poor  match  with  your  ideal 

3.  Probably  ok,  but  there  are  portions  of  it  that 
are  a  poor  match 

4 .  A  good  match  with  your  ideal 

5.  A  very  good  match  with  your  ideal 

6.  Uncertain  at  this  time 


RESPONSE  SCALE: 


D-37 


SOURCE /LOCATION  OF  ENTRY; 


ITEM  AWO 


Ideal  career 


SWO 


GURL  DESIG  WOR 


GOR 


RET 


TRAN 


COLUMN 

LOCATION 


BllB  B8 


2251 


NOTES : 

Question  worded  differently  in; 

RET:  Most  Of  us  have  in  our  minds  an  "ideal"  career  for  ourselves. 

To  what  extent  does  your  present  career  fulfill  your  ideal? 

1=A  very  poor  match  with  my  ideal  2=A  poor  match  with  my  ideal 
S^A  moderately  good  match  4=A  good  match  5=A  very  good  match 
6=Uncertain/too  early  to  tell 


D-38 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME:  IDEAL  EXISTED  IN  THE  NAVY 

SECTION:  Present  Assignment  SECTION  ITEM  NO.:  020 

DEFINITION: 

A  one-digit  response  indicating  the  degree  to  which  ideal  career 
existed  in  the  Navy. 


ITEM(S)  : 

Most  of  us  have  in  our  minds  an  "ideal”  career  for 
ourselves.  To  what  extent  would  you  say  this 
ideal  existed  in  the  Navy? 

1 .  A  very  poor  match  with  my  ideal 

2 .  A  poor  match  with  my  i  :al 

3.  A  moderately  good  matCL 

4.  A  good  match 

5 .  A  very  good  match 

6.  Uncertain/too  early  to  tell 


RESPONSE  SCALE: 


D-39 


SOURCE /LOCATION  OF  ENTRY; 


I  COLUMN 

ITEM  AWO  SWO  GURL  DESIG  WOR  GOR  RET  TRAN  |  LOCATION 


Ideal  in  Navy  -  -  -  _  _  _  biIA  -  |  2252 


NOTES: 


D-40 


APPENDIX  E 
ASSIGNMENT  PROCESS 


E-0 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME:  SUBMIT  NEW  PREFERENCE  CARD 

SECTION:  Assignment  Process  SECTION  ITEM  NO. :  001 

DEFINITION: 

A  one-digit  code  indicating  how  many  months  prior  to  PRD  a  new 
preference  card  was  submitted. 


ITEM(S)  : 


How  many  months  prior  to  your  PRD  to  your  current 
as5ignmf»n+-  did  you  submit  a  new  preference  card? 

1 .  1  to  2  months 

2 .  3  to  4  months 

3.  5  to  6  months 

4.  7  to  8  months 

5.  9  to  10  months 

6.  11  to  12  months 

7.  More  than  a  year  before  PRD 

8 .  None  submitted 


RESPONSE  SCALE: 


E-1 


SOURCE /LOCATION  OF  ENTRY: 


COLUMN 


ITEM 

AWO 

SWO 

GURL  DESIG  WOR 

GOR 

RET 

TRAJ^  1 

LOCATION 

Pref.  Card 

D1 

D1 

D1  -  - 

- 

- 

-  1 

2253 

NOTES: 


E-2 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME:  APPROACH  TO  CC»<PLETING  PREFERENCE  CARD 

SECTION:  Assignment  Process  SECTION  ITEM  NO.;  002 

DEFINITION: 

A  one-digit  code  indicating  the  choices  made  when  filling  out  most 
recent  preference  card. 


ITEM(S)  : 

When  I  completed  my  most  recent  preference  card  I: 

1 .  Put  down  choices  I  personally  wanted, 
regardless  of  how  they  might  affect  my  Navy 
career . 

2.  Put  down  primarily  what  I  wanted,  but 
tempered  them  a  little  with  what  I  thought 
would  help  my  Navy  career. 

3.  Put  down  choices  which  I  wanted,  and  I  felt 
the  Navy  would  want  me  to  have,  because  Navy 
requirements  and  my  interests  are  alike. 

4.  Put  down  choices  which  I  thought  would  help 
my  Navy  career,  but  tempered  with  my  personal 
desires . 

5.  Put  down  choices  which  I  thought  would  help 
my  Navy  career  even  though  they  weren't 
personally  desirable. 

6.  Did  not  complete  one. 


RESPONSE  SCALE; 


E-3 


SOLRCE/LOCATION  OF  ENTRY: 


COLUMN 


ITEM 

AWO 

SWO 

GURL 

DESIG  WOR 

GOR 

RET 

TRAN  1 

LOCATION 

Pref.  Card 

D2 

D2 

D2 

El 

- 

- 

-  1 

2254 

E-4 


ji  tn  .*»  U)  Nj 


I 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  ACCEPTABILITY  OF  CnRBSNT  ASSIGNMENT 

SECTION:  Assignment  Process  SECTION  ITEM  NO.:  003 

DEFINITION: 

A  series  of  one-digit  codes  evaluating  the  acceptability  of  current 
assignment . 


ITEM(S)  : 

Assess  the  acceptability  of  your  current 
assignment  in  comparison  with  what  was  expressed 
on  your  preference  card: 

1.  Location 

2.  Type  Billet 

3.  Type  Activity 


RESPONSE  SCALE: 
.  Very  Poor 


Neutral 


.  Very  Good 

0.  Preference  Card  Not  Sent 


E-5 


SOURCE/LOCATION  OF  ENTRY: 


ITEM 

AWO 

SWO 

GURL 

DESIG  WOR 

GOR 

RET 

TRAN 

1.  Location 

D3A 

D3A 

D3A 

E2A 

- 

- 

- 

2.  Billet 

D3B 

D3B 

D3B 

E2B 

3.  Activity 

D3C 

D3C 

DSC 

E2C 

COLUl-lN 

LOCATION 


2255 

2256 

2257 


NOTES  : 

Response  set  differs  in: 

DESIG:  Choice  number  (8)  is  N/A. 


E-6 


I 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  PROMISED  ORDERS  CHANGED 

SECTION:  Assignment  Process  SECTION  ITEM  NO.:  004 

DEFINITION: 

A  one-digit  code  indicating  whether  an  officer  was  promised  one  type 
of  duty  or  duty  station  and  then  the  orders  were  changed. 


ITEM(S) : 

During  my  most  recent  transfer,  I  was  promised 
one  type  of  duty  or  duty  station;  however,  it  was 
changed  in  the  orders  I  received  before  I 
transferred. 

1 .  No 

2 .  Yes 

3.  No  previous  reassignment 


RESPONSE  SCALE: 


I 

I 


E-7 


SOURCE /LOCATION  OF  ENTRY: 


COLUMN 


ITEM  AWO 

SWO 

GURL  DESIG  WOR 

GOR 

RET 

TRAN  1 

LOCATION 

Recent  Transfer  D4 

D4 

D4  -  - 

- 

- 

1 

2258 

NOTES: 


E-8 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  ORDERS  RECEIVED  ZM  A  TIMELY  FASHIOM 
SECTION:  Assignment  Process  SECTION  ITEM  NO.:  005 

DEFINITION: 

A  one-digit  code  indicating  whether  orders  were  received  in  a  timely 
fashion . 


ITEM(S)  : 

With  respect  to  your  most  recent  transfer,  did 
your  detailer  inform  you  that  orders  were  being 
forwarded,  but  they  were  not  received  in  a  timely 
fashion? 

1 .  No 

2 .  Yes 

3.  No  previous  reassignment 


RESPONSE  SCALE: 


E-9 


SOURCE/LOCATION  OF  ENTRY; 


COLUMN 


ITEM 

AWO 

SWO 

GURL  DESIG  WOR 

GOR 

RET 

TRAN  1 

LOCATION 

Timely 

Fashion  D5 

D5 

D5  -  - 

- 

- 

1 

2259 

NOTES : 


E-10 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  SUBMITTED  X  MEN  PRETEBEMCE  CARD 
SECTION:  Assignment  Process  SECTION  ITEM  NO.:  006 

DEFINITION: 

A  one-digit  code  indicating  whether  a  new  preference  card  was 
submitted  during  current  assignment. 


ITEM(S)  : 

Have  you  submitted  a  new  preference  card  during 
your  current  assignment? 

1 .  No 

2.  Yes 


RESPONSE  SCALE: 


E-11 


SOURCE/LOCATION  OF  ENTRY: 


COLUMN 


ITEM 

AWO 

SWO 

CURL  DESIG  WOR 

GOR 

RET 

TRAN  1 

LOCATION 

New  card 

D6 

D6 

D6  -  - 

- 

- 

i 

2260 

NOTES ; 


E-12 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  ACTIVITIES  RELATED  TO  REASS ISNMEMT 

SECTION;  Assignment  Process  SECTION  ITEM  NO.:  007 

DEFINITION: 

A  series  of  one-digit  responses  indicating  officers'  activities 
in  regard  to  last  reassignment. 


ITEM(S)  : 

When  did  you  begin  the  following  activities  in 
regard  to  your  last  reassignment? 

1.  Contacting  your  detailer 

2.  Specifically  seeking  the  advice  of  a  senior 
officer 

3.  Specifically  seeking  the  advice  of  a  peer 

4.  Discussing  possible  assignments  with  my 
spouse/family 

5.  Considering  choices  of  location 

6.  Considering  choices  of  types  of  billets 

7.  Considering  choices  of  types  of  duty 

8.  Contacting  a  placement  officer 


RESPONSE  SCALE; 

1.  Systematically  throughout  tour 

2.  More  than  14  months  before  PRD 

3.  11  to  14  months  before  PRD 

4.  7  to  10  months  before  PRD 

5.  3  to  6  months  before  PRD 

6.  Within  3  months  before  PRD 
.  I  didn't  do  this 

8.  Not  applicable 


E-13 


SOURCE /LOCATION  OF 

ITEM  AWO 

ENTRY : 

SWO 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

1 

COLUMN 

LOCATION 

1.  Detailer 

D7A 

D7A 

D7A 

ESA 

- 

* 

1 

2261 

2.  Advice  Sen. 

D7B 

D7B 

D7B 

E5B 

- 

- 

- 

- 

1 

2262 

3.  Advice  Peer 

D7C 

D7C 

D7C 

ESC 

- 

- 

- 

- 

1 

2263 

4.  Spouse/Fam. 

DTD 

D7D 

D7D 

ESD 

- 

- 

- 

- 

1 

2264 

5.  Location 

D7E 

D7E 

D7E 

ESE 

- 

- 

- 

- 

1 

226S 

6.  Billets 

D7F 

D7F 

D7F 

ESF 

- 

- 

- 

- 

1 

2266 

7.  Duty 

D7G 

D7G 

D7G 

ESG 

- 

- 

- 

- 

1 

2267 

8.  Officer 

D7H 

D7H 

D7H 

ESH 

- 

- 

- 

- 

1 

2268 

NOTES: 


E-14 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  NO  ONE  INTERVENED  DURING  REASSIGNMENT 

SECTION:  Assignment  Process  SECTION  ITEM  NO.:  008 

DEFINITION: 

A  one-digit  response  indicating  either  an  officer  had  no  previous 
assignment  or  used  no  one  to  intervene  in  reassignment. 


ITEM(S)  : 

What  individual (s)  did  you  use  to  intervene 
on  your  behalf  to  obtain  the  assignment  you 
wanted  during  your  last  reassignment? 

If  you  had  no  previous  assignment  or  used  no  one 
to  intervene  on  your  behalf.  Please  mark  here. 

1.  No  previous  assignment 

2.  No  one 


RESPONSE  SCALE: 


E-15 


SOURCE /LOCATION  OF  ENTRY: 


COLUMN 


ITEM 

AWO 

SWO 

GURL  DESIG  WOR 

GOR 

RET 

TRAN  1 

LOCATION 

No  one 

D8 

D8 

D8  -  - 

- 

- 

1 

2269 

NOTES: 


E-16 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME:  INDIVIDUALS  USED  TO  INTERVENE  ON  BEHALF 

SECTION:  Assignment  Process  SECTION  ITEM  NO.:  008 

DEFINITION: 

A  series  of  one-digit  responses  indicating  whether  an  individual 
was  used  or  not  used  to  intervene  on  officers'  behalf  during 
reassignment . 


ITEM(S)  : 


What  individual (s)  did  you  use  to  intervene  on 
your  behalf  to  obtain  the  assignment  you  wanted 
during  your  last  reassignment? 


1. 

2. 

3. 

4. 

5. 

6. 

7. 


My  CO/XO/ISIC 

CO/ISIC  of  the  billet  I  wanted 
A  senior  officer  in  my  direct  chain  of  command 
from  my  previous  assignment 

A  senior  officer  from  the  command  of  my  desired 
assignment 

A  senior  officer  from  my  command  but  not  in  the 
chain  of  command  of  either  assignment 
A  senior  officer  from  outside  my  community 
Other 


RESPONSE  SCALE: 

1.  Used  Individual 

2.  Did  Not  Use  Individual 


E-17 


SOURCE/LOCATION  OF  ENTRY: 


COLUMN 


ITEM 

AWO 

SWO 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

LOCATION 

l.CO/XO/ISIC 

D8A 

D8A 

DBA 

- 

- 

- 

— 

1 

2270 

2. CO  of  billet 

D8B 

D8B 

D8B 

- 

- 

- 

- 

- 

1 

2271 

3.Prev.  assig. 

DSC 

DSC 

DSC 

- 

- 

- 

- 

- 

1 

2272 

4. Desire  assi. 

DSD 

DSD 

DSD 

- 

- 

- 

- 

1 

2273 

5. Not  either 

D8E 

D8E 

D8E 

- 

- 

- 

- 

- 

1 

2274 

6. Sen.  outside 

D8F 

D8F 

D8F 

- 

- 

- 

- 

1 

2275 

7 . Other 

D8G 

D8G 

D8G 

- 

— 

- 

- 

1 

2276 

NOTES 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  EXPERIENCE  IN  OBTAINING  ASSIGNMENT 

SECTION:  Assignment  Process  SECTION  ITEM  NO. :  009 

DEFINITION: 

A  one-digit  code  indicating  officers'  experience  in  obtaining 
current  assignment . 


ITEM(S)  : 

Which  one  of  the  following  statements  best 
describes  your  experience  in  obtaining  your 
current  assignment? 

0.  Haven't  been  through  reassignment 

1.  Tended  to  run  smoothly-my  detailer  located 
an  acceptable  billet  relatively  quickly. 

2.  Tended  to  run  smoothly,  but  there  was  a 
certain  amount  of  uncertainty  and  discussion 
with  my  detailer  along  the  way 

3.  Tended  to  be  a  very  difficult,  unhappy 
experience.  However,  I  eventually  received 
a  satisfactory  or  acceptable  assignment. 

4 .  Tended  to  be  a  frustrating,  anxiety-producing 
experience.  Only  through  the  intervention  of 
senior  officers  or  extreme  effort  did  I  have 
any  influence  on  the  assignment  I  received. 

5.  Tended  to  be  a  completely  hopeless  situation. 
No  amount  of  effort  on  my  part  or  by  others 
was  successful  in  influencing  the  system. 


RESPONSE  SCALE: 


E-19 


SOURCE/LOCATION  OF  ENTRY: 


COLUMN 


ITEM 

AWO 

SWO 

GURL 

DESIG  WOR 

GOR 

RET 

TRAN  1 

LOCATION 

Experience 

D9 

D9 

D9 

E4 

C20 

- 

1 

2277 

.  NOTES: 

Response  scale  differs  in: 

AWO:  This  questionnaire  doesn't  include  choice  number  (4)  "Tended  to 

be  a  frustrating,  anxiety-producing  experience.  Only  through 
the  intervention  of  senior  officers  or  extreme  effort  did  I  have 
any  influence  on  the  assignment  I  received".  Instead,  number  (4) 
in  the  AWO  questionnaire  corresponds  to  number  (5) .  Wording  is 
slightly  different.  AWO  questionnaire  is  worded  "Tended  to  be  a 
completely  frustrating  situation.  No  amount  of  effort  on  my  part  or 
by  others  was  successful  in  influencing  the  system". 


Stem  differs  in: 

GOR:  Which  one  of  the  following  statements  best  describes  your 
experiences  in  obtaining  assignments  in  the  Navy? 


E-20 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  METHODS  FOR  DETAILER  INTERACTION 

SECTION:  Assignment  Process  SECTION  ITEM  NO. :  010 

DEFINITION: 

A  series  of  one-digit  responses  indicating  the  effectiveness  of 
various  methods  for  interacting  with  detailer. 


ITEM(S)  : 

Kow  effective  do  you  feel  each  of  the  following 
methods  are  for  interacting  with  your  detailer? 

1.  Preference  Card 

2.  Letter 

3.  Telephone 

4.  Personal  visit 

5.  Detailer  field  trip 


RESPONSE  SCALE: 

1.  Very  Ineffective 

2.  Ineffective 

3.  So-So 

4.  Effective 

5.  Very  Effective 


E-21 


SOURCE/LOCATION  OF  ENTRY: 


COLUMN 


ITEM 

AWO 

SWO 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

LOCATION 

1.  Pref.  Card 

DlOA 

DlOA 

DlOA 

— 

— 

1 

2278 

2 .  Letter 

DlOB 

DlOB 

DlOB 

- 

- 

- 

- 

- 

1 

2279 

3.  Telephone 

DIOC 

DIOC 

DIOC 

- 

- 

- 

- 

- 

1 

2280 

4.  Visit 

DIOD 

DIOD 

DIOD 

- 

- 

- 

- 

- 

1 

2281 

5.  Field  trip 

DlOE 

DlOE 

DlOE 

- 

- 

- 

- 

- 

1 

2282 

NOTES: 


E-22 
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PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  OETAILER  EVALUATION 

SECTION:  Assignment  Process  SECTION  ITEM  NO.:  Oil 

DEFINITION: 

A  series  of  one-digit  responses  evaluating  aspects  of  current 
detailer  knowledge  and  counseling. 


ITEM(S)  : 

If  you  have  formed  an  opinion  of  your  current 
detailer,  evaluate  your  detailer  in  the  below 
areas.  If  not,  please  evaluate  your  former 
detailer. 

1 .  Knowledge  of  current  policy  trends 

2.  Knowledge  of  which  billets  are  available 

3.  Knowledge  of  requirements  and  duties  of 
available  billets 

4.  Knowledge  of  my  career  development  needs 

5.  Knowledge  of  my  personal  desires 

6.  Returns  telephone  calls 

7.  Shares  information 

8.  Knowledgeable  of  previous  communications 

9.  What  (s)he  says  can  be  trusted 

10.  Looks  out  for  my  best  interests 

11.  Listens  to  my  problems,  desires,  needs,  etc. 

12.  Provides  useful  career  counseling 

13.  Responds  to  correspondence 

14.  Availability 

15.  Provides  useful  career  counseling  on  "tickets  to  be  punched" 

16.  Provides  useful  career  counseling  on  "right  contacts"  to  make 


RESPONSE  SCALE: 

.  Very  Negative 


.  Neutral 


Very  Positive 
o.  Don't  Know 


E-23 


w 


r 

t 

i 

% 


SOURCE /LOCATION  OF  ENTRY: 

I  COLUMN 


ITEM 

AWO 

swo 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

LOCATION 

1.  Poli.  trend 

DllA 

DllA 

DHA 

E6A 

— 

— 

- 

1 

2283 

2.  Billets 

DllB 

DllB 

DllB 

E6B 

- 

- 

- 

- 

1 

2284 

3.  Duties 

DllC 

DllC 

DllC 

E6C 

- 

- 

- 

- 

1 

2285 

4 .  My  needs 

DllD 

DllD 

DllD 

E6D 

- 

- 

- 

- 

1 

2286 

5.  Desires 

DUE 

DUE 

DUE 

E6E 

- 

- 

- 

- 

1 

2287 

6.  Phone  calls 

DllF 

DllF 

DllF 

E6F 

- 

- 

- 

- 

1 

2288 

7.  Shares  info 

.DUG 

DUG 

DUG 

E6G 

- 

- 

- 

- 

1 

2289 

8.  Prev.  comm. 

DllH 

DllH 

DllH 

E6H 

- 

- 

- 

- 

1 

2290 

9.  Trusted 

Dill 

Dill 

Dili 

E6I 

- 

- 

- 

- 

1 

2291 

1 0 . Interests 

DllJ 

DllJ 

DllJ 

E6J 

- 

- 

- 

- 

1 

2292 

1 1 . Listens 

DllK 

DllK 

DllK 

E6K 

- 

- 

- 

- 

1 

2293 

12. Useful  coun 

.DHL 

DHL 

DHL 

E6L 

- 

- 

- 

- 

1 

2294 

13 .Responds 

DllM 

DllM 

DllM 

E6M 

- 

- 

- 

- 

I 

2295 

14 . AvailabilityDl IN 

DUN 

DUN 

E6N 

- 

- 

- 

- 

1 

2296 

15 . Tickets 

DUO 

DUO 

DUO 

E60 

- 

- 

- 

- 

1 

2297 

1 6 . Contacts 

DllP 

DllP 

DllP 

E6P 

- 

- 

- 

- 

1 

2298 

NOTES: 

Response  scale  differs  in: 

DESIG:  Response  number  (8)  is  N/A. 


E-24 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  WHICH  DETAILER  EVALUATED 

SECTION:  Assignment  Process  SECTION  ITEM  NO.:  012 

DEFINITION: 

A  one-digit  code  indicating  which  detailer  was  evaluated. 


ITEM(S)  : 

Which  detailer  did  you  evaluate? 

1.  Current  detailer 

2.  Former  detailer 


RESPONSE  SCALE 


SOURCE /LOCATION  OF  ENTRY; 


ITEM 

Detailer 


I  COLUMN 

AWO  SWO  GURL  DESIG  WOR  GOR  RET  TRAN  1  LOCATION 


D12  D12  D12  E7  -  -  -  -  |  2299 


NOTES: 


E-26 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  C(»<MUNITY  OF  FORMER  DETAILXR 
SECTION:  Assignment  Process  SECTION  ITEM  NO.:  013 

DEFINITION: 

A  one-digit  code  indicating  whether  former  detailer  was  from  current 
or  previous  community. 


ITEM(S) : 

If  you  evaluated  your  former  detailer,  was  (s)he 
from  your  current  or  previous  community? 

1 .  Current  community 

2.  Former  detailer 


RESPONSE  SCALE: 


E-27 


SOURCE/LOCATION  OF  ENTRY: 


ITEM 


Community 


AWO  SWO  GURL  DESIG  WOR  GOR  RET 
-  -  _  E8  -  -  - 


TRAN 


COLUMN 

LOCATION 


2300 


NOTES: 


E-28 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  NUMBER  OF  TIMES  SPOKEN  WITH  DETAXLBR 
SECTION:  Assignment  Process  SECTION  ITEM  NO.:  014 

DEFINITION: 

A  one-digit  code  indicating  number  of  times  spoken  to  current 
detailer . 


ITEM(S)  : 

How  many  times  have  you  spoken  to  your  current 
detailer? 

1.  0 
2.  1 

3.  2 

4.  3 

5.  4 

6.  5 

7.  6 

8.  7  or  more  times 


RESPONSE  SCALE 


No.  of  times  D13  D13  D13 


2301 


NOTES: 


rH  <N|  CO  ^  lO 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  EVALUATION  Oi*  felELD  TRIP 

SECTION:  Assignment  Process  SECTION  ITEM  NO.:  015 

DEFINITION: 

A  series  of  one-digit  responses  evaluating  a  detailer  field  trip 
meeting . 


ITEM(S) : 

If  you  have  attended  a  detailer  field  trip 
meeting  in  the  last  two  years,  to  what  extent: 

1.  Did  it  provide  clarification  of  assignment 
policies  and  practices? 

2.  Did  it  give  you  an  appreciation  of  officer 
career  paths  and  alternatives? 

3.  Did  it  resolve  some  assignment  problems 
you  had? 

4.  Was  it  conducted  in  an  open  and  honest  manner? 

5.  Was  it  a  useful  and  beneficial  meeting? 


RESPONSE  SCALE: 
Very  Little 


Some 


Very  Great 
Not  Attended 


E-31 


SOURCE/LOCATION  OF  ENTRY: 


COLUMN 


ITEM  AWO 

swo 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

LOCATION 

1 .ClarificationD14A 

D14A 

D14A 

- 

- 

- 

— 

- 

1 

2302 

2 .Alternative  D14B 

D14B 

D14B 

- 

- 

- 

- 

- 

1 

2303 

3. Resolve  prob.D14C 

D14C 

D14C 

- 

- 

- 

- 

- 

1 

2304 

4 .Open/honest  D14D 

D14D 

D14D 

- 

- 

- 

- 

- 

1 

2305 

5. Useful  D14E 

D14E 

D14E 

- 

- 

- 

- 

1 

2306 

NOTES: 


J\  (jJ  to  h-‘ 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  DEPENDENCE  ON  DETAILING  SYSTEM 
SECTION:  Assignment  Process  SECTION  ITEM  NO.:  016 

DEFINITION: 

A  one-digit  code  indicating  an  officer's  degree  of  dependence  on  the 
detailing  system. 


ITEM(S)  : 

I  cannot  depend  upon  the  detailing  system  to  find 
a  job  that  I  want. 


RESPONSE  SCALE; 

.  Strongly  Disagree 


Neutral 


Strongly  Agree 


E-33 


SOURCE /LOCATION  OF  ENTRY 


ITEM  AWO  SWO  GURL  DESIG  WOR  GOR  RET  TRAN 


Detailing  D15  D15  D15  E9 


COLUMN 

LOCATION 

2307 


NOTES : 


(Ti  (.n  U)  KJ  I-* 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME:  DETAILER  ASSESSMENT 

SECTION:  Assignment  Process  SECTION  ITEM  NO. :  017 

DEFINITION: 

A  series  of  one-digit  responses  evaluating  the  detailer  who 
assigned  the  officer  to  his/her  current  command. 


ITEM(S)  : 

Please  indicate  your  degree  of  agreement  with  the 
below  statements.  Use  the  provided  scale  in 
answering  the  statements  about  the  detailer  who 
assigned  you  to  your  current  command. 

1.  I  was  favorably  impressed  with  the  way  my 
detailer  handled  our  interactions 

2.  My  detailer  tended  to  have  a  closed  mind,  and 
thus  I  could  not  influence  him/her 

3.  My  detailer  made  a  sincere  effort  to  meet 
my  needs  or  to  explain  why  he/she  couldn't 

4.  The  detailer  located  for  me  the  best  billet 
that  he/she  could,  given  the  circumstances 


RESPONSE  SCALE: 

Strongly  Disagree 

Neutral 

Strongly  Agree 
Not  Assigneo 


E-35 


SOURCE /LOCATION  OF  ENTRY: 


COLUMN 


ITEM 

AWO 

SWO 

GURL 

DESIG  WOR 

GOR 

RET 

TRAN  1 

LOCATION 

1 . Impressed 

D16A 

D16A 

D16A 

ElOA  - 

- 

- 

-  1 

2308 

2. Closed  mind 

D16B 

D16B 

D16B 

ElOB  - 

- 

-  1 

2309 

3. Sincere 

D16C 

D16C 

D16C 

ElOC  - 

- 

- 

-  1 

2310 

4. Best  billet 

D16D 

D16D 

D16D 

ElOD  - 

- 

-  1 

2311 

NOTES: 

Response  scale  differs  in: 

DESIG:  In  this  questionnaire  there  is  no  number  (8)  choice.  The 

response  scale  only  goes  from  1  to  7. 


E-36 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  NOT  DISAPPOINTED  WITH  ASSIGNMENT 

SECTION:  Assignment  Process  SECTION  ITEM  NO. :  018 

DEFINITION: 

A  one-digit  response  indicating  whether  or  not  officer  was 
disappointed  with  the  assignment  received. 

ITEM(S) : 

If  you  were  not  disappointed  please  mark  here. 
l=Not  Disappointed+ 


RESPONSE  SCALE: 


SOURCE /LOCATION  OF  ENTRY: 

ITEM  AWO  SWO  GURL  DESIG  WOR  GOR  RET 

Not  disappoi.  D17  D17  D17  _  _  _  _ 


COLUMN 


TRAN 


LOCATION 


2312 


NOTES : 


E-38 


r-(  <N  Cn  ^  lO  VO 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  DISAPPOINTED  WITH  ASSIGNMENT  RECEIVED 

SECTION:  Assignment  Process  SECTION  ITEM  NO.:  018 

DEFINITION: 

A  series  of  one-digit  responses  indicating  agreement  with 
statements  concerning  assignment  received. 


ITEM(S)  : 

If  you  were  disappointed  with  the  assignment 
received,  indicate  your  degree  of  agreement  with 
the  below  statements. 

1.  My  detailer  conveyed  the  news  of  my  new 
assignment  in  a  callous  fashion 

2.  My  detailer  attempted  to  explain  why  the 
assignment  was  made 


RESPONSE  SCALE: 

.  Strongly  Disagree 


Neutral 


.  Strongly  Agree 
sj.  Not  Assigned 


E-39 


SOURCE /LOCATION  OF  ENTRY: 


ITEM 


AWO  SWO  GURL  DESIG  WOR  GOR  RET 


1.  Callous 

2.  Explained 


D17A  D17A  D17A 
D17B  D17B  D17B 


TRAN 


COLUMN 

LOCATION 


2313 

2314 


NOTES : 


E-40 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  DETAILER  DESIGNATOR  DURING  ASSIGNMENT 
SECTION:  Assignment  Process  SECTION  ITEM  NO. :  019 

DEFINITION: 

A  one-digit  code  indicating  the  designator  of  the  detailer  who 
assigned  officer  to  present  command. 


ITEM(S)  : 

What  was  the  designator  of  the  detailer  who 
assigned  you  to  your  present  command? 


1. 

IlOX 

(General 

URL) 

2. 

3. 

lllX 

Other 

(Surface 

Warfare) 

4. 

Don' t 

know 

RESPONSE  SCALE: 


E-41 


SOURCE/LOCATION  OF  ENTRY: 

ITEM  AWO  SWO  GURL  DESIG  WOR  GOR  RET 

Designator  -  -  D18  -  _  -  - 


TRAN 


COLUMN 

LOCATION 


2315 


NOTES; 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  DESIGNATOR  OF  CURRENT  DETAILER 
SECTION:  Assignment  Process  SECTION  ITEM  NO. :  020 

DEFINITION: 

A  one-digit  code  indicating  the  designator  of  the  officers' 
detailer . 


ITEM(S) : 

The  designator  of  my  current  detailer  is: 


1.  IlOX  (General  URL) 

2.  IIIX  (Surface  Warfare) 

3 .  Other 

4.  Don't  Know 


RESPONSE  SCALE: 


current 


E-43 


SOURCE /LOCATION  OF  ENTRY: 

ITEM  AWO  SWO  GURL  DESIG  WOR  GOR  RET 

Designator  -  -  D19  _  _  _  - 


TRAN 


COLUMN 

LOCATION 


2316 


NOTES : 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  1984  POLICY  CHANGE  FOR  GENERAL  DRL  OFFICERS 

SECTION:  Assignment  Process  SECTION  ITEM  NO.:  021 

DEFINITION: 

A  series  of  one-digit  responses  indicating  level  of  agreement  with 
statements  regarding  the  1984  policy  change  for  General  URLs. 


ITEM(S)  : 

As  a  result  of  a  1984  policy  change.  General  URLs 
are  now  detailing  all  1100s  (except  CAPTs  and  CDRs 
who  have  been  screened  for  command) .  Previously, 

SWOs  handled  this  function,  for  the  most  part. 

Indicate  your  level  of  agreement  with  each  of  the 
following  statements  concerning  this  policy  change 

1 .  The  ambiguous  nature  of  the  GURLs  career  path  was  the  primary 
problem  involved  in  reassignment,  not  the  fact.... our  community 

2.  The  new  system  means  that  GURLs  have  lost  some  of  the  parity 
they  had  gained  with  surface  warfare  specialists 

3.  The  quality  of  the  detailer  is  the  important  issue,.... or  GURL 

4.  GURL  detailers  will  be  more  knowledgeable .... SWO  predecessors 

5.  GURL  detailers  will  have  less  power ... .their  SWO  predecessors 

6.  I  will  now  be  able  to  select  from  a  wider.... the  old  system 

7.  GURL  detailers  will  be  more  knowledgeable .... SWO  predecessors 

8.  The  new  system  means  that  GURLs  are  less. .. .enhancing  billets 

9.  SWO  detailers  who  sit  on  selection. .. .did  under  the  old  system 

10.  GURL  detailers  will  have  more  information .... SWO  predecessors 

11.  GURL  detailers  will  be  more  informed  than.... to  the  GURL  officer 

12.  The  detailing  system,  for  the  most  part,  has  been  improved 

13.  The  detailing  system  has  become  less  responsive  to  the  needs 
of  GURL  officer 


RESPONSE  SCALE: 

1.  Strongly  Disagree 

2. 

3. 

4.  Neutral 

5. 

7.  Strongly  Agree 


E-45 


SOURCE /LOCATION  OF  ENTRY: 


COLUMN 


ITEM 

AWO 

swo 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

LOCATION 

1 .Ambiguous 

- 

- 

D20A 

- 

- 

- 

- 

- 

1 

2317 

2. Lost  parity 

- 

- 

D20B 

- 

- 

- 

- 

- 

1 

2318 

3 . Quality 

- 

- 

D20C 

- 

- 

- 

- 

- 

1 

2319 

4 .Knowledge 

- 

- 

D20D 

- 

- 

- 

- 

- 

1 

2320 

5. Less  power 

- 

- 

D20E 

— 

- 

- 

- 

- 

1 

2321 

6. Billets 

- 

- 

D20F 

- 

- 

- 

- 

- 

1 

2322 

7 . Tickets 

- 

- 

D20G 

- 

- 

- 

- 

- 

1 

2323 

8 .Enhancing 

- 

- 

D20H 

- 

- 

- 

- 

- 

1 

2324 

9. Patterns 

- 

- 

D20I 

- 

- 

- 

- 

- 

1 

2325 

10. Dead  ends 

- 

- 

D20J 

- 

- 

- 

- 

- 

1 

2326 

11. Viable  paths 

- 

- 

D20K 

- 

- 

- 

- 

- 

1 

2327 

12 . Improved 

13 . Responsive 

■ 

■ 

D20L 

D20M 

■ 

* 

I 

1 

2328 

2329 

NOTES: 


E-46 


APPENDIX  F 
DECISION  PROCESS 


F-0 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  YEARS  IN  ACTIVE  DUTY  SERVICE 

SECTION:  Decision  Process  SECTION  ITEM  NO. :  001 

DEFINITION: 

^  two-digit  code  indicating  number  of  years  an  officer  plans  to 
remain  in  active  duty. 


ITL-i(S)  : 

How  many  more  years  do  you  plan  to  remain  on  active  duty? 
1.  1 
2.  2 

3.  3 

4.  4 

5.  5 

6.  6 

7.  7 

8.  8 

9.  9 


10. 

10 

11. 

11 

12. 

12 

13. 

13 

14. 

14 

15. 

15 

16. 

16 

17. 

17 

18. 

18 

19. 

19 

20. 

20 

21. 

20  + 

RESPONSE  SCALE: 


F-1 


SOURCE/LOCATION  OF  ENTRY: 


COLUMN 


ITEM 

AWO 

SWO 

GURL 

DESIG  WOR 

GOR 

RET 

TRAN  1 

LOCATION 

Yrs  active 

El 

El 

El 

G6 

- 

- 

1 

2330-2331 

NOIES: 

Response  scale  differs  in: 


DESIG: 


How  many  years  from  now  do  you  plan  to  remain  on  active 
duty? _ years . 


F-2 


tH  eg  CO  ^  m  VO  r- 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  NAVY  WANTS  YOU 

SECTION:  Decision  Process  SECTION  ITEM  NO.:  002 

DEFINITION: 

A  one-digit  code  indicating  whether  officer  feels  the  Navy  wants 
him/her  to  continue  as  an  active  duty  naval  officer. 


ITE'l(S)  : 

Co  you  feel  that  the  Navy  wants  you  to  continue 
your  career  as  an  active  duty  naval  officer? 


RESPONSE  SCALE: 

Definitely  Not 

Don't  Know 

Definitely  Does 


F-3 


SOURCE/LOCATION  OF  ENTRY: 

ITEM  AWO  SWO  GURL  DESIG  WOR  GOR  RET 

Wants  You  E2  E2  E2  G7  - 


COLUMN 


TRAN 


LOCATION 


2332 


NOTES: 


F-4 


-j  oi  cn  j!»  u)  ro  I-* 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  GOOD  IDEA  OF  AVAILABLE  BILLETS 

SECTION:  Decision  Process  SECTION  ITEM  NO.:  003 

DEFINITION: 

A  one-digit  code  indicating  whether  officer  has  a  good  idea  of 
available  billets  when  completing  preference  card. 


ITEM(S)  : 

When  you  are  (or  "should  be")  completing  your 
Officer  Preference  Card,  do  you  have  a  good  idea 
of  available  billets  for  which  you  would  be  fully 
competitive? 


RESPONSE  SCALE: 

Definitely  Do  Not 


Somewhat 


Definitely  Do 


i 


F-5 


SOURCE/LOCATION  OF  ENTRY 


1  COLUMN 

ITEM  AWO  SWO  GURL  DESIG  WOR  GOR  RET  TRAN  |  LOCATION 


Good  Idea  E3  E3  E3  E3  -  -  -  -  |  2333 


NOTES 


~J  cn  (jj  lo  !-• 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  BILLETS  REFLECT  PAST  PERFORMANCE 
SECTION:  Decision  Process  SECTION  ITEM  NO.:  004 

DEFINITION: 

A  cne-digit  code  indicating  whether  officer  feels  billets  received 
reflect  experience  and  past  performance - 


ITEM(S)  : 

Do  you  feel  the  billets  you  have  received 
reflected  your  experience  and  past  performance? 


RESPONSE  SCALE: 

.  Definitely  Do  Not 

Somewhat 

.  Definitely  Do 


F-7 


SOURCE/LOCATION  OF  ENTRY: 


COLUMN 


ITEM 

AWO 

SWO 

GURL 

DESIG  WOR 

GOR 

RET 

TRAN  1 

LOCATION 

Reflect 

E4 

E4 

E4 

G8 

F3 

- 

1 

2334 

NOTES: 

Question  and  Response  scale  differ  in: 


DESIG:  The  billets  that  I  received  were  a  good  reflection  of  my  past 

experience  and  performance. 

l=Strongly  Disagree  2=Disagree  3=Uncertain  4=Agree 
5=Strongly  Agree 


F-8 


r-i  c\i  ro  ^  in  <s>  C' 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME:  EVALUATING  ASPECTS  OF  NAVY  CAREER 

SECTION:  Decision  Process  SECTION  ITEM  NO.:  005 

DEFINITION: 

A  series  of  one-digit  responses  evaluating  aspects  of  Navy  career. 


ITEM(S) : 


Wnat  is  your  evaluation  of  the  following  aspects 
of  a  Navy  career? 


1. 


2. 

3. 

4. 

5. 

6. 

7. 

8. 

9. 

10. 

11. 

12. 

13. 

14. 

15. 

16. 


Detailers  *  Each  survey  contained 

Continuity  of  detailers  *  only  one  of  these 

Assignments  received 

Change  of  assignments  at  2-3  year  intervals 
Possibility  of  change  of  geographic  location 
with  assignment  changes 
Sea  duty 
Shore  duty 

Overseas  assignments,  accompanied 
Overseas  assginemtns,  unaccompanied 
Benefits 

Medical  benefits/care 
Amount  of  paperwork 
Liberty  ports 
Crisis  management 
Fellow  Navy  officers 
Leadership  provided  to  you 
Work  hours 


RESPONSE  SCALE: 
Very  Negative 


.  Neutral 


.  Very  Positive 


F-9 


SOURCE /LOCATION  OF  ENTRY; 


ITEM  AWO 

SWO 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

1 

COLUMN 

LOCATION 

1.  Detailer  ESA 

ESA 

ESA 

- 

CIA 

CIA 

- 

— 

1 

233S 

2.  Assignments  E5B 

ESB 

ESB 

- 

CIB 

CIB 

- 

- 

1 

2336 

3.  Change  Assi.ESC 

ESC 

ESC 

- 

CIC 

CIC 

- 

- 

1 

2337 

4.  Location  E5D 

ESD 

ESD 

- 

CID 

CID 

- 

- 

1 

2338 

5 .  Sea  duty  E5E 

ESE 

- 

- 

CIE 

- 

- 

- 

1 

2339 

6.  Shore  duty  E5F 

ESF 

- 

- 

CIF 

- 

- 

- 

1 

2340 

7.  Overseas/ac .E5G 

ESG 

ESE 

- 

- 

- 

- 

- 

1 

2341 

8.  Overseas/un. E5H 

ESH 

ESF 

- 

- 

- 

- 

- 

1 

2342 

9.  Benefits  ESI 

ESI 

ESG 

- 

CIG 

CIE 

- 

- 

1 

2343 

10. Medical 

- 

- 

- 

CIH 

CIF 

- 

- 

1 

2344 

11. Paperwork 

- 

- 

- 

ClI 

CIG 

- 

- 

1 

234S 

12. Lib.  ports 

- 

- 

- 

CIJ 

- 

- 

- 

1 

2346 

13. Crisis 

- 

- 

- 

CIK 

CIH 

- 

- 

1 

2347 

14. Fellow  off. 

- 

- 

- 

CIL 

ClI 

- 

- 

1 

2348 

IS .Leadership 

- 

- 

- 

CIM 

CIJ 

- 

- 

1 

2349 

16. Work  hrs. 

CIN 

CIK 

— 

1 

1 

23S0 

NOTES ; 

Response  scale  differs  in: 

WOR  &  GOR;  l=Very  Negative 
2 

3=Neutral 

4 

5=Very  Positive 
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PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME:  EVALUATION  OF  FLYING  IN  PREVIOUS  NAVY  CAREER 

SECTION:  Decision  Process  SECTION  ITEM  NO.:  006 

DEFINITION: 

A  series  of  one-digit  responses  evaluating  aspects  of  previous  Navy 
career  - 


ITEM(S)  : 

Knat  is  your  evaluation  of  the  following  aspects 
of  your  previous  Navy  career? 

1.  Amount  of  flying  time 

2.  Quality  of  flying  time 


RESPONSE  SCALE: 
Very  Negative 
Neutral 
Very  Positive 


F-11 


SOU.^CE/ LOCATION  OF  ENTRY: 


ITEM  AWO  SWO  GURL  DESIG  WOR  GOR  RET 


1 .  Amount  -  -  -  -  FA3A 

2.  Quality  -  -  -  -  FA3B 


TRAN 


COLUMN 

LOCATION 


2351 

2352 


NOTES: 

These  questions  were  in  WOR,  but  for  AWOs  only. 
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PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME:  PREPARATION  FOR  CIVILIAN  EMPLOYMENT 

SECTION:  Decision  Process  SECTION  ITEM  NO.:  007 

DEFINITION: 

A  one-digit  code  indicating  how  prepared  officer  is  to  seek  civilian 
employment . 


ITEM(S)  : 

If  you  were  to  seek  civilian  employment,  how 
prepared  are  you  to  do  so? 


RESPONSE  SCALE: 


1 . 
2. 

3. 

4. 

5. 

6. 

7. 


Essentially  Unprepared 


Neither  Prepared  nor  Unprepared 


Essentially  Prepared 
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SOURCE /LOCATION  OF  ENTRY: 


COLUMN 


ITEM 

AWO 

SWO 

GURL 

DESIG  WOR 

GOR 

RET 

TRAN  1 

LOCATION 

Prepared 

E6 

E6 

E6 

G9 

- 

- 

1 

2353 

NOTES : 

Response  scale  differs  in; 

DESIG:  l=Totally  Unprepared 
2 
3 

4=Neutral 

5 

6 

7=Totally  Prepared 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME:  HELP  OF  SUBSPECIALTY  IN  JOB 

SECTION:  Decision  Process  SECTION  ITEM  NO.:  008 

DEFINITION: 

A  series  of  one-digit  responses  evaluating  the  help  of  subspecialty 
in  finding  and  performing  a  job. 


ITEM(S)  : 

Please  use  the  following  scale  to  answer  "a"  and 
"b" .  Record  your  numerical  response  in  the  blank 
provided. 

If  you  obtained  a  subspecialtv (ies)  in  the  Navy, 
did  it  (they)  help  you 

a.  Find  a  job, 

b.  Perform  on  this  job. 


RESPONSE  SCALE: 

1.  Not  at  all 

2 .  Somewhat 

3.  Moderately 

4 .  Very  much 

5.  Extremely 

6.  Had  no  subspecialty 


SOURCE/LOCATION  OF  ENTRY 


ITEM 


1 .  Find  a 

2.  Perform 


NOTES : 


AWO  SWO  GURL  DESIG  WOR  GOR  RET  TRAN 


job 

job 


B3A 

B3B 


COLUMN 

LOCATION 


2354 

2355 
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PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME:  LEAVE  THE  NAVY  PRIOR  TO  RETIREMENT 

SECTION:  Decision  Process  SECTION  ITEM  NO.:  009 

DEFINITION: 

A  one-digit  code  indicating  whether  officer  would  leave  Navy  prior 
to  retirement. 


ITEM(S)  : 

If  you  had  to  do  it  over  again,  would  you  leave 
t.'ie  Navy  prior  to  retirement? 


RESPONSE  SCALE: 

1.  Definitely  Would  Not 

2 .  Probably  Would  Not 

3.  Uncertain 

4.  Probably  Would 

5.  Definitely  Would 
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SOURCE/LOCATION  OF  ENTRY: 


ITEM 


Leave  prior 


AWO 


SWO  GURL  DESIG  WOR 
-  -  C2 


I  COLUMN 

GOR  RET  TRAN  1  LOCATION 


C2  -  -  I  2356 


NOTES: 
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PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  NAVY  MADE  STRONG  EFFORT  TO  KEEP  YOU 

SECTION:  Decision  Process  SECTION  ITEM  NO. :  010 

DEFINITION: 

A  one-digit  code  indicating  whether  Navy  made  strong  effort  to  have 
officer  continue  as  an  active  duty  officer. 


ITEM(S)  : 

During  the  year  before  you  left,  do  you  feel  the 
Navy  made  a  strong  effort  to  have  you  continue 
your  career  as  an  active  duty  officer? 


RESPONSE  SCALE: 

1.  Definitely  Did  Not 

2.  Probably  Did  Not 

3.  Probably  Did 

4.  Definitely  Did 


F-19 


SOURCE /LOCATION  OF  ENTRY: 

ITEM  AWO  SWO  GURL 

Made  effort  -  - 


NOTES : 


WOR  GOR  RET  TRAN 


COLUMN 

LOCATION 


C3  C3 


2357 


F-20 


f-»  <N  (n  v*  lo  VO  r~ 


) 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  FACTORS  THAT  AFFSCT  CARSKR  CHANGE 

SECTION:  Decision  Process  SECTION  ITEM  NO.:  Oil 

DEFINITION: 

A  series  of  one-digit  responses  evaluating  the  presence  of  various 
factors  which  affect  the  career  change  process. 


ITEM(S)  : 

Listed  below  are  a  number  of  factors  that  can 
affect  the  career  change  process.  Do  you  agree... 
which  civilian  career  or  job  type  to  pursue? 

1.  Free  of  worry  about  meeting  financial  obligations. 

2.  Spouse  and/or  family  supportive  of  career  change  plans  (N/A=8) . 

3.  Friends  supportive  of  career  change  plans. 

4.  Access  to  others  making  career  changes. 

5.  Confidence  in  my  ability  to  make  a  successful  career  change. 

6.  Confidence  in  my  ability  to  make  the  "right”  decisions. 

7.  A  willingness  to  take  the  risks  necessary  to  change  careers. 

8.  Control  of  my  life. 

9.  A  job  market  that  accepts  individuals  who  are  middle  age. 

10.  Confidence  in  my  ability  to  handle  the  stresses  associated  with 
a  career  change. 

11.  Skills  necessary  for  meeting  civilian  job  requirements. 

12.  Sufficient  formal  education  for  a  career  change. 

13.  Physical  health. 

14.  No  major  personal  problems. 

15.  No  major  family  problems. 


RESPONSE  SCALE: 

.  Strongly  Agree 


Neutral 


Strongly  Disagree 
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SOURCE /LOCATION  OF  ENTRY: 


ITEM 

AWO 

swo 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

1 

COLUMN 

LOCATION 

1 .  Financial 

- 

- 

- 

— 

- 

DIA 

1 

2358 

2 .  Spouse 

- 

- 

- 

- 

- 

- 

DIB 

- 

1 

2359 

3.  Friends 

- 

- 

- 

— 

- 

- 

Die 

- 

1 

2360 

4.  Access  others- 

- 

- 

- 

- 

- 

DID 

- 

1 

2361 

5.  Confidence 

- 

- 

- 

- 

- 

- 

DIE 

- 

1 

2362 

6.  Conf.  decis. 

- 

- 

- 

- 

- 

- 

DIF 

- 

1 

2363 

7.  Take  risk 

- 

- 

- 

- 

- 

- 

DIG 

- 

1 

2364 

8.  Control 

- 

- 

- 

- 

- 

- 

DIH 

- 

1 

2365 

9.  Middle  age 

- 

- 

- 

- 

- 

- 

Dll 

- 

1 

2366 

10 . Stress 

- 

- 

- 

- 

- 

- 

DU 

- 

1 

2367 

11 . Skills 

- 

- 

- 

- 

- 

- 

DIK 

- 

1 

2368 

12 . Education 

- 

- 

- 

- 

- 

- 

DIL 

- 

1 

2369 

13 . Health 

- 

- 

- 

- 

- 

- 

DIM 

- 

1 

2370 

14 .Personal 

- 

- 

- 

- 

- 

- 

DIN 

- 

1 

2371 

15. Family  Prob. 

— 

— 

— 

DIO 

— 

1 

1 

2372 

NOTES: 
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PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  OPPORTUNITY  IN  NAVY  VERSOS  CIVILIAN  LIFE  (CTVNAVl) 

SECTION:  Decision  Process  SECTION  ITEM  NO. :  012 

DEFINITION: 

A  series  of  one-digit  responses  indicating  the  opportunity  of 
obtaining  various  characteristics  in  the  Navy  versus  obtaining  them 
in  a  civilian  career. 


ITEM(S)  : 

Please  indicate  the  relative  opportunity  of 
obtaining  each  of  the  following  characteristics 
in  the  Navy  versus  your  expectations  of  obtaining 
them  in  a  civilian  career  if  you  left  the  Navy, 

1.  Interesting  and  challenging  work 

2.  Ability  to  plan  work 

3.  Work  hours 

4.  Minimal  work  stress 

5.  Freedom  from  hassle 

6.  Own  initiative 

7.  Pay  and  allowances 

8.  Health  benefits/care 

9.  Job  security 

10.  Family  stability 

11,  Desirable  place  to  live 


RESPONSE  SCALE: 

1.  Substantially  Better 

2 .  Much  Better 

3.  Better 

4 .  Comparable 

5.  Better 

6.  Much  Better 
Substantially  Better 
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SOURCE /LOCATION  OF  ENTRY: 

I  COLUMN 


ITEM 

AWO 

SWO 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

LOCATION 

1. 

Interesting 

E7A 

E7A 

E7A 

GllA 

C15A 

C16A 

B12A 

1 

2373 

2. 

Plan  work 

E7B 

E7B 

E7B 

GllB 

- 

- 

B12B 

- 

1 

2374 

3. 

Work  hrs. 

E7C 

E7C 

E7C 

GllC 

C15B 

CUB 

B12C 

- 

1 

2375 

4. 

Stress 

E7D 

E7D 

E7D 

GllD 

CISC 

C16C 

B12D 

- 

1 

2376 

5. 

Hassle 

E7E 

E7E 

E‘7E 

GllE 

C15D 

C16D 

B12E 

- 

1 

2377 

6, 

Initiative 

E7F 

E7F 

E7F 

GllF 

- 

- 

B12F 

- 

1 

2378 

7. 

Pay 

E7G 

E7G 

E7G 

GllG 

C15E 

C16E 

B12G 

- 

1 

2379 

8. 

Health 

E7H 

E7H 

E7H 

GllH 

C15F 

C16F 

B12H 

- 

i 

2380 

9. 

Security 

E7I 

E7I 

E7I 

GUI 

C15G 

C16G 

B12I 

- 

1 

2381 

10 

. Stability 

E7J 

E7J 

E7J 

GllJ 

C15H 

C16H 

B12J 

- 

1 

2382 

11 

.  Living 

E7K 

E7K 

E7K 

GllK 

C15I 

C16I 

B12K 

- 

1 

2383 

NOTES : 

For  question  #10  Family  Stability,  RET  survey  gives  the  choice  of 
(N/A=8) . 
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PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  CIVNAV2 

SECTION:  Decision  Process  SECTION  ITEM  NO.:  012 

DEFINITION: 

A  series  of  one-digit  responses  indicating  the  opportunity  of  obtaining 
various  characteristics  in  the  Navy  versus  obtaining  them  in  civilian  life. 


ITEM(S)  : 


Please  indicate  the  relative  opportunity  of 
obtaining  each  of  the  following  characteristics 
in  the  Navy  versus  your  expectations  of 
obtaining  them  in  a  civilian  career  if  you  left 
the  Navy. 


12. 

13. 

14. 

15. 

16. 

17. 

18. 

19. 

20. 
21 . 
22. 

23. 


Desirable  co-workers 

Recognition 

Responsibility 

Chance  for  spouse  to  develop  own  interests 

Quality  of  superiors 

Quality  leadership 

Retirement  program 

Variety  of  assignments 

Educational  opportunities 

Promotional  opportunities 

Social  relationships 

Amount  of  crisis  management 

Freedom  from  crisis  management 

Leadership  opportunities 


*Each  survey  contained 
*only  one  of  these 


*Each  survey  contained 
*only  one  of  these 


RESPONSE  SCALE: 

1.  Substantially  Better 

2.  Much  Better 

3.  Better 

4 .  Comparable 

5.  Better 

6.  Much  Better 
Substantially  Better 
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SOURCE/LOCATION  OF  ENTRY: 


ITEM 

AWO 

swo 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

COLUMN 

LOCATION 

12 . Co-workers 

E7L 

E7L 

E7L 

GllL 

C15J 

C16J 

B12L 

2384 

13 .Recognition 

E7M 

E7M 

E7M 

GUM 

- 

- 

B12M 

- 

2385 

14 .Responsibi . 

E7N 

E7N 

E7N 

GUN 

C15K 

C16K 

B12N 

- 

2386 

15. Spouse  inte 

.E70 

E70 

E70 

GllO 

C15L 

C16L 

B120 

- 

2387 

1 6 . Superiors 

E7P 

E7P 

E7P 

GllP 

C15M 

C16M 

B12P 

- 

2388 

17 .Retirement 

E7Q 

E7Q 

E7Q 

GllQ 

- 

- 

B12Q 

- 

2389 

18 .Variety 

E7R 

E7R 

E7R 

GllR 

- 

- 

B12R 

- 

2390 

19. Education 

E7S 

E7S 

E7S 

GllS 

- 

- 

B12S 

- 

2391 

20 . Promotions 

E7T 

E7T 

E7T 

GUT 

- 

- 

B12T 

- 

2392 

21. Social  rel. 

E7U 

E7U 

E7U 

GllU 

- 

- 

B12U 

- 

2393 

22. Crisis  mana 

,E7V 

E7V 

E7V 

GllV 

C15N 

C16N 

- 

- 

2394 

23 . Leadership 

- 

- 

- 

- 

- 

- 

B12V 

- 

2395 

NOTES: 

This  is  a  continuation  of  "OPPORTUNITY  IN  NAV''  VERSUS  CIVILIAN  LIFE". 

In  RET  survey,  question  #15  "Chance  for  spous“  to  develop  own  interests" 
has  N/A=8  as  a  response  choice. 
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PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  CHARACTERISTICS  MOST  AHD  LEAST  IMPORTANT  (CIVNAVl) 

SECTION:  Decision  Process  SECTION  ITEM  NO.:  013 

DEFINITION: 

A  series  of  one-digit  responses  indicating  the  most  and  least 
important  characteristics. 


ITEM(S)  : 

Please  go  back  to  question  12  and  circle  those  5 
characteristics  that  are  most  important  to  you 
end  cross  out  those  5  characteristics  that  are 


least 

important  to  you. 

1 . 

Interesting  and  challenging  work 

2. 

Ability  to  plan  work 

3. 

Work  hours 

4  . 

Minimal  work  stress 

5. 

Freedom  from  hassle 

6. 

Own  initiative 

7. 

Pay  and  allowances 

8. 

Health  benefits/care 

9. 

Job  security 

10. 

Family  stability  (N/A=8) 

11 . 

Desirable  place  to  live 

RESPONSE  SCALE: 


1. 

2. 

Least  important 
Blank 

(crossed  out) 

3. 

Most  important 

(circled) 

I 
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SOURCE /LOCATION  OF  ENTRY: 


ITEM 

AWO 

swo 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

1 

COLUMN 

LOCATION 

1.  Interesting 

- 

- 

- 

- 

- 

- 

B13A 

— 

1 

2396 

2.  Planning 

- 

- 

- 

- 

- 

- 

B13B 

- 

1 

2397 

3.  Work  hrs . 

- 

- 

- 

- 

- 

- 

B13C 

- 

2398 

4.  Stress 

- 

- 

- 

- 

- 

- 

B13D 

- 

1 

2399 

5.  Hassle 

- 

- 

- 

- 

- 

- 

B13E 

- 

1 

2400 

6.  Initiative 

- 

- 

- 

- 

- 

- 

B13F 

- 

1 

2401 

7,  Pay 

- 

- 

- 

- 

- 

- 

B13G 

- 

1 

2402 

8.  Benefits 

- 

- 

- 

- 

- 

- 

B13H 

- 

1 

2403 

9.  Security 

- 

- 

- 

- 

- 

- 

B13I 

- 

1 

2404 

10 . Stability 

- 

- 

- 

- 

- 

- 

B13J 

- 

1 

2405 

1 1 . Living 

— 

B13K 

— 

1 

1 

2406 

NOTES: 


F-28 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  CHARACTERISTICS  MOST  AMD  LEAST  IMPORTANT  (CIVNAV2) 

SECTION:  Decision  Process  SECTION  ITEM  NO.:  013 

DEFINITION: 

A  series  of  one-digit  responses  indicating  the  most  and  least 
important  characteristics. 


ITEM(S)  : 

Please  go  back  to  question  12  and  circle  those  5 
characteristics  that  are  most  important  to  you 
and  cross  out  those  5  characteristics  that  are 
least  important  to  you. 

12.  Desirable  co-workers 

13.  Recognition 

14.  Responsibility 

15.  Chance  for  spouse  to  develop  own  interests 
(N/A=8) 

16.  Quality  of  superiors 

17.  Retirement  program 

18.  Variety  of  assignments 

19.  Educational  opportunities 

20.  Promotional  opportunities 

21.  Social  relationships 

22.  Leadership  opportunities 


RESPONSE  SCALE: 

1.  Least  Important  (crossed  out) 

2.  Blank 

3.  Most  Important  (circled) 
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SOURCE /LOCATION  OF  ENTRY: 


ITEM 

AWO 

SWO 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

1 

COLUMN 

LOCATION 

12 . Co-workers 

- 

- 

- 

- 

- 

— 

B13L 

1 

2407 

13 .Recognition 

- 

- 

- 

- 

- 

- 

B13M 

- 

1 

2408 

14 .Responsibil . 

- 

- 

- 

- 

- 

B13N 

- 

1 

2409 

15. Spouse  inter 

- 

- 

- 

- 

B130 

- 

1 

2410 

1 6 . Superiors 

- 

- 

- 

- 

- 

- 

B13P 

- 

1 

2411 

17 .Retirement 

- 

- 

- 

- 

- 

- 

B13Q 

- 

1 

2412 

18 .Assignments 

- 

- 

- 

- 

- 

- 

B13R 

- 

1 

2413 

1 9 . Education 

- 

- 

- 

- 

- 

- 

B13S 

- 

1 

2414 

20 .Promotion 

- 

- 

- 

- 

- 

- 

B13T 

- 

1 

2415 

21 . Social 

- 

- 

- 

- 

- 

.  - 

B13U 

- 

1 

2416 

22 . Leadership 

— 

— 

— 

— 

— 

— 

B13V 

— 

1 

1 

2417 

NOTES: 


This  is  a  continuation  of  "CHARACTERISTICS  MOST  AND  LEAST  IMPORTANT". 
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PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME:  CAREER  DECISIOKS 

SECTION:  Decision  Process  SECTION  ITEM  NO.: 

DEFINITION: 

A  series  of  one-digit  responses  indicating  officers' 
various  career  options. 


ITEM (S) : 

iTdicate  what  your  decision  was,  if  one  has  been 
n.ade,  for  the  following  career  options. 

I  have  decided  to: 

1.  Obtain  a  master's  degree 

2.  Request  PG  School 

3.  Make  the  Navy  a  career 

4.  Qualify  for  a  different  aircraft 

5.  Seek  a  designator  change 

from  aviation 
Seek  a  designator  change 
from  SWO 

6.  Obtain  a  proven  subspecialty 

7.  Remain  geographically  stable 

8.  Request  Staff  or  War  College 

9.  Accept  a  Washington  headquarters  staff 
assignment 

10.  Strive  for  Command 

Strive  for  operational  squadron 
command 

Strive  for  Command  at  sea 

11.  Prepare  for  a  career  outside  the  Navy 


RESPONSE  SCALE: 

1.  No 

2.  Undecided 

3 .  Yes 


014 


decisions  for 


*Each  survey 
*contained  only 
*one  of 

*these  choices 


*Each  survey 
‘contained  only 
‘one  of 

‘these  choices 
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SOURCE/LOCATION  OF  ENTRY: 

I  COLUMN 


ITEM  AWO 

swo 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

LOCATION 

1.  Master's  E8A 

- 

E8A 

- 

- 

1 

2418 

2.  PG  School  E8B 

E8C 

E8B 

- 

- 

- 

- 

- 

1 

2419 

3.  Navy  career  E8C 

E8D 

E8C 

- 

- 

- 

- 

- 

1 

2420 

4.  Aircraft  E8D 

- 

- 

- 

- 

- 

- 

- 

1 

2421 

5.  Desig.  changeE8E 

E8E 

- 

- 

- 

- 

- 

- 

1 

2422 

6.  Subspecialty  E8F 

E8H 

E8F 

- 

- 

- 

- 

- 

1 

2423 

7.  Geographical  E8G 

E8J 

E8E 

- 

- 

- 

- 

- 

1 

2424 

6.  Staff  or  War  E8H 

E81 

E8G 

- 

- 

- 

- 

- 

1 

2425 

9.  Wash.  headqu.E8l 

E8K 

E8H 

- 

- 

- 

- 

- 

1 

2426 

10. Squadron  EBJ 

E8N 

E8I 

- 

- 

- 

- 

- 

1 

2427 

11. Outside  Navy  ESK 

E8L 

E8  J 

- 

- 

- 

- 

- 

i 

2428 

N01ES : 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME;  CAREER  DECISIONS  (CONT.) 

SECTION:  Decision  Process  SECTION  ITEM  NO.:  014 

DEFINITION: 

A  series  of  one-digit  responses  indicating  officers'  decisions 
for  various  career  options. 


ITEM(S)  : 

12.  Remain  in  the  Navy  beyond  eligible  retirement 
date 

13.  Strive  for  CAPT 

14.  Strive  for  flag  rank 

15.  Seek  a  designator  change  to  Material 
Professional 

16.  Obtain  designation  as  a  subspecialist 

17.  Follow  my  spouse's  career 

18.  Strive  for  XO  assignment 

19.  Complete  SWO  PQS 

20.  Request  Dept.  Head  School 

21.  Complete  EOOW  Qual 

22.  Complete  qualification  for  Command 


RESPONSE  SCALE: 

1.  No 

2.  Undecided 

3.  Yes 


F-33 


SOURCE/LOCATION  OF  ENTRY: 


COLUMN 


ITEM  AWO 

swo 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

LOCATION 

12. Remain  in 

E8L 

E8M 

E8K 

- 

- 

1 

2429 

13. Strive  CAPT 

E8M 

E80 

E8L 

- 

- 

- 

- 

- 

1 

2430 

14. Strive  Flag 

E8N 

E8P 

E8M 

- 

- 

- 

- 

- 

1 

2431 

15. Change  to  MP 

E80 

E8Q 

ESN 

- 

- 

- 

- 

- 

1 

2432 

16. Obtain  Subsp 

- 

- 

E8D 

- 

- 

- 

- 

- 

1 

2433 

17 . Spouse' s 

- 

- 

E80 

- 

- 

- 

- 

- 

1 

2434 

18. XO  assign. 

- 

- 

ESP 

- 

- 

- 

- 

- 

1 

2435 

19.SWO  PCS 

- 

E8A 

- 

- 

- 

- 

- 

- 

1 

2436 

20. Dept  Head 

- 

E8B 

- 

- 

- 

- 

- 

- 

1 

2437 

21.EOOW  Qual 

- 

E8F 

- 

- 

- 

- 

- 

- 

1 

2438 

22 . Command 

- 

E8G 

- 

- 

- 

- 

- 

- 

1 

2439 

NOTES: 


F-34 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  CHARACTERISTICS  LEADING  TO  DESIGNATOR  CHANGE 

SECTION:  Decision  Process  SECTION  ITEM  NO.:  015 

DEFINITION: 

A  series  of  one-digit  responses  indicating  the  importance  of  various 
characteristics  to  officers'  decisions  to  change  designator. 


ITEM(S)  : 

Please  indicate  the  importance  of  each  of  the 
following  to  your  decision  to  change  designator 

1 .  More  shore  duty 

2.  Prepare  for  career  outside  of  the  Navy 

3.  Greater  geographical  stability 

4.  Greater  opportunity  for  promotion 

5.  To  utilize  technical  education 

6.  More  time  with  family 

1.  More  interesting  and  challenging  work 
8.  Develop  greater  technical  skill 
S.  Failure  to  progress  in  previous  community 

10.  Physically  unable  to  continue  in  previous  community 

11.  Clearer  career  path 

12.  Minimal  work  stress 

13.  Chance  for  spouse  to  develop  own  interests 

14.  Recognition  for  technical  accomplishments 

15.  Greater  freedom  from  hassle 

16.  Enjoy  being  a  specialist 

17.  Amount  of  crisis  management 

18.  Technical  control  of  work 

19.  Chance  to  solve  technical  problems 


RESPONSE  SCALE: 

1 ,  Not  Important 

2. 

3.  Somewhat  Important 

4. 

5.  Extremely  Important 

6.  N/A 


F-35 


SOURCE /LOCATION  OF  ENTRY: 


ITEM  AWO 

SWO 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

1 

COLUMN 

LOCATION 

1 .  Shore  duty 

- 

C3A 

- 

- 

- 

— 

1 

2440 

2.  Outside  Navy  - 

- 

- 

C3B 

- 

- 

- 

- 

1 

2441 

3.  Geographical  - 

- 

- 

C3C 

- 

- 

- 

- 

1 

2442 

4.  Promotion 

- 

- 

C3D 

- 

- 

- 

- 

1 

2443 

5.  Tech,  educat.- 

- 

- 

C3E 

- 

- 

- 

- 

1 

2444 

6.  Family 

- 

- 

C3F 

- 

- 

- 

- 

1 

2445 

7.  Interesting 

- 

- 

C3G 

- 

- 

- 

- 

1 

2446 

8.  Tech,  skill 

- 

- 

C3H 

- 

- 

- 

- 

1 

2447 

9.  Prev.  Commu.  - 

- 

- 

C3I 

- 

- 

- 

- 

1 

2448 

10. Unable  to 

- 

- 

C3J 

- 

- 

- 

- 

1 

2449 

11. Career  path 

- 

- 

C3K 

- 

- 

- 

- 

1 

2450 

12. Work  stress 

- 

- 

C3L 

- 

- 

- 

- 

1 

2451 

13. Spouse  inter.- 

- 

- 

C3M 

- 

- 

- 

- 

1 

2452 

14 .Recognition 

- 

- 

C3N 

- 

- 

- 

- 

1 

2453 

15. Hassle 

- 

- 

C30 

- 

- 

- 

- 

1 

2454 

1 6 . Specialist 

- 

- 

C3P 

- 

- 

- 

- 

1 

2455 

17. Crisis  manag.- 

- 

- 

C3R 

- 

- 

- 

- 

1 

2456 

18. Control  work  - 

- 

- 

C3S 

- 

- 

- 

- 

1 

2457 

9. Tech,  problem- 

C3T 

1 

1 

1 

1 

2458 

NOTES : 


F-36 


I 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  EVENTS  LEADING  TO  DESIGNATOR  CHANGE 

SECTION:  Decision  Process  SECTION  ITEM  NO.:  016 

DEFINITION: 

A  series  of  one-digit  responses  indicating  the  events  which  lead  to 
the  decision  to  change  designators. 


ITEM(S)  : 

What  events  led  you  to  first  think  about  changing 
designators? 

1.  Saw  notice  by  current  community  for  application 

2.  CO/ISIC  suggested  it 

3.  Other  senior  officer  in  my  previous  community 
suggested  it 

4.  Detailer  suggested  it 

5.  Sought  out  by  new  community 

6.  Assignments  in  area 

7.  Family  problems 

8 .  One  of  my  peers  changed 


( 

■  RESPONSE  SCALE : 


1.  No 

2.  N/A 

3.  Yes 

/ 

i 
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SOURCE/LOCATION  OF  ENTRY: 


COLUMN 


ITEM  AWO 

SWO 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

LOCATION 

1 .  Saw  notice 

- 

- 

C4A 

- 

1 

2459 

2.  CO/ISIC 

- 

- 

C4B 

- 

- 

- 

- 

1 

2460 

3.  Senior  Off. 

- 

- 

C4C 

- 

- 

- 

- 

1 

2461 

4.  Detailer 

- 

- 

C4D 

- 

- 

- 

- 

1 

2462 

5 .  Sought  out 

- 

- 

C4E 

- 

- 

- 

- 

1 

2463 

6.  Assignments 

- 

- 

C4F 

- 

- 

- 

- 

1 

2464 

1 .  Family  probl . - 

- 

- 

C4G 

- 

- 

- 

- 

1 

2465 

8.  Peers  change  - 

- 

- 

C4H 

- 

- 

- 

- 

1 

2466 

NOTES  : 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  YEAR  STARTED  THINKING  ABOUT  CHANGING  DESIGNATOR 

SECTION:  Decision  Process  SECTION  ITEM  NO.:  017 

DEFINITION: 

A  two-digit  code  indicating  year  in  which  officer  first  started 
thinking  about  changing  designator. 


ITEM(S) : 

Indicate  the  year  you  first  started  thinking  about 
changing  designator:  19 _ 


RESPONSE  SCALE: 


F-39 


SOURCE /LOCATION  OF  ENTRY: 


I  COLUMN 

ITEM  AWO  SWO  GURL  DESIG  WOR  GOR  RET  TRAN  |  LOCATION 


Year  thinking  --  -C5----1  2467-2468 


NOTES  : 


F-40 


ft  > 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  NUMBER  OF  MONTHS  TO  DECIDE  TO  CHANGE  DESIGNATOR 

SECTION:  Decision  Process  SECTION  ITEM  NO.:  018 

DEFINITION: 

two-digit  code  indicating  the  number  of  months  it  took  officer 
o  decide  to  change  designator. 

ITEM (SI : 

Approximately  how  many  months  did  it  take  you  to 
decide  to  change  your  designator:  _ 


RESPONSE  SCALE: 


F-41 


I 


SOURCE /LOCATION  OF  ENTRY: 


AWO  SWO  GURL  DESIG  WOR  GOR  RET 


I  COLUMN 
TRAN  I  LOCATION 


ITEM 


PERSONNEL  DISTRIBUTION  AND  C^J^ER  DEVELOPMENT 


ENTRY  NAME:  PREPARATION  TO  CHANGE  DESIGNATOR 

SECTION:  Decision  Process  SECTION  ITEM  NO.:  019 

DEFINITION: 

A  series  of  one-digit  responses  indicating  what  officers'  did  in  order 
to  prepare  for  a  designator  change. 


ITEM(S)  : 


Khich  of  the  following  did  you  do  specifically  to 
prepare  to  change  designator? 

1.  Obtain  a  master's  degree 

2.  Obtain  a  subspecialty 

3.  Post-graduate  education 

4.  Seek  specific  assignment 


RESPONSE  SCALE: 

1.  No 

2 .  Yes 


F-43 


<  csi  on  V* 


SOURCE/LOCATION  OF  ENTRY: 


ITEM 


AWO 


Master's 
Subspecialty  - 
Post-graduate- 
Seek  assign.  - 


SWO  GURL  DESIG  WOR  GOR  RET 


C7A 

C7B 

C7C 

C7D 


TRAN 


COLUMN 

LOCATION 


2471 

2472 

2473 

2474 


NOTES: 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  BAD  MOVE  CHANGING  DESIGNATOR 

SECTION:  Decision  Process  SECTION  ITEM  NO.:  020 

DEFINITION: 

A  one-digit  code  indicating  whether  officer  feels  he/she  made  a  bad 
move  changing  designators. 


ITEM (S) : 

The  more  I  think  about  it,  the  more  I  feel  I  made 
a  bad  move  changing  my  designator: 

1.  Strongly  Disagree 

2. 

3. 

4.  Neutral 

5. 

6. 

7.  Strongly  Agree 


RESPONSE  SCALE: 


F-45 


SOURCE /LOCATION  OF  ENTRY: 


ITEM 


Bad  move 


AWO 


SWO  GURL  DESIG  WOR  GOR  RET 
-  Cl  -  -  - 


TRAN 


COLUMN 

LOCATION 


2475 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  TIME  SPENT  THINKING  ABOUT  DECISION  TO  CHANGE  DESIGNATOR 

SECTION;  Decision  Process  SECTION  ITEM  NO.:  021 

DEFINITION; 

A  one-digit  code  indicating  whether  more  time  should  have  been  spent 
thinking  about  changing  designator. 


ITEM (S) : 

1  should  have  spent  more  time  thinking  about 
changing  my  designator: 


1 . 
2. 
3. 

Strongly 

Disagree 

4  . 

Neutral 

5. 

6. 

7. 

Strongly 

Agree 

RESPONSE  SCALE; 


F-47 


SOURCE /LOCATION  OF  ENTRY: 


ITEM 


More  Time 


AWO 


SWO  GURL  DESIG  WOR  GOR  RET 
-  C2  -  -  - 


TRAN 


COLUMN 

LOCATION 


2476 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME:  AVIATION  SEA  ASSIGNMENTS 


SECTION:  Decision  Process  SECTION  ITEM  NO.:  022 

DEFINITION: 


A  series  of  one-digit  responses  rating  Aviation  Sea  Assignments 
their  potential  contribution  to  an  aviator  career. 


ITEM(S)  : 

r lease  use  your  personal  impressions  to  rate  EVERY 
assignment  below  on  its  potential  contribution  to 
an  aviator  career  (your  community  and  designator) . 

SEA  ASSIGNMENTS 

1 .  CO  -  Carrier 

2.  XO  -  Carrier 

3.  XO  -  LHA 


RESPONSE  SCALE: 

1.  Strongly  Negative 

2.  Substantially  Negative 

3.  Moderately  Negative 

4 .  Neutral 

5.  Moderately  Positive 

6.  Substantially  Positive 
Strongly  Positive 

8.  Don't  Know 


on 


F-49 


U>  ho 


SOURCE/LOCATION  OF  ENTRY 


I TEM  AWO  SWO 


.  CO-Carrier  E9A1 
.  XO-Carrier  E9A2 
.  XO-LHA  E9A3 


GURL  DESIG  WOR  GOR 


RET 


TRAN 


COLUMN 

LOCATION 


2477 

2478 

2479 


NOIES: 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  AVIATION  SHIP'S  CCX^PANT  ASSIGNMENTS 

SECTION:  Decision  Process  SECTION  ITEM  NO.:  023 

DEFINITION: 

A  series  of  one-digit  responses  indicating  the  potential  contribution 
of  various  Aviation  Ship's  Company  assignments  to  an  aviator's  career. 


ITEM(S) : 

E lease  use  your  personal  impressions  to  rate  EVERY 
assignment  below  on  its  potential  contribution  to 
an  aviator  career  (your  community  and  designator) . 

S.HIP'S  COMPANY  (CV.  LHA.  LPH) 

1.  Communications  Officer 

2.  Navigator 

3.  Assistant  Navigator 

4.  Weapons  Officer 

5.  ASW  Officer 

6.  Safety  Officer 

7.  Operations  Administrative  Assistant 

8.  Air  Operations  Officer 

9.  Strike  Operations  Officer 

10.  CIC  Officer 

11.  Assistant  for  Air  Warfare 

12.  Assistant  for  ASW 

13.  Air  Boss  (Air  Officer) 

14.  Aircraft  Handling  Officer 

15.  Catapult  Officer 

16.  Flight  Deck  Officer 

17.  Hangar  Deck  Officer 


RESPONSE  SCALE: 

1.  Strongly  Negative 

2.  Substantially  Negative 

3.  Moderately  Negative 

4.  Neutral 

5.  Moderately  Positive 

6.  Substantially  Positive 
.  Strongly  Positive 

Don't  Know 


F-51 


SOURCE/LOCATION  OF  ENTRY: 


ITEM  AWO 

swo 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

1 

COLUMN 

LOCATION 

1.  Communica.  E9B1 

- 

- 

- 

- 

- 

- 

- 

1 

2480 

2.  Navigator  E9B2 

- 

- 

- 

- 

- 

- 

- 

1 

2481 

3.  Asst.  Navig.E9B3 

- 

- 

— 

- 

- 

- 

- 

1 

2482 

4 .  Weapons  E9B4 

- 

- 

- 

- 

- 

- 

- 

1 

2483 

5.  ASW  Off.  E9B5 

- 

- 

- 

- 

- 

- 

- 

1 

2484 

6.  Safety  E9B6 

- 

- 

- 

- 

- 

- 

- 

1 

2485 

7.  Op  Adm  Asst.E9B7 

- 

- 

- 

- 

- 

- 

- 

1 

2486 

6.  Air  Op.  Off.E9B8 

- 

- 

- 

- 

- 

- 

- 

1 

2487 

9.  Strike  Op.  E9B9 

- 

- 

- 

- 

- 

- 

- 

1 

2488 

lO.CIC  Officer  E9B10 

- 

- 

- 

- 

- 

- 

- 

1 

2489 

11. Asst.  Warfa.E9Bll 

- 

- 

- 

- 

- 

- 

- 

1 

2490 

12. Asst.  ASW  E9B12 

- 

- 

- 

- 

- 

- 

- 

1 

2491 

13. Air  Boss  E9B13 

- 

- 

- 

- 

- 

- 

- 

1 

2492 

14. Aircraft  E9B14 

- 

- 

- 

- 

- 

- 

- 

1 

2493 

15. Catapult  E9B15 

- 

- 

- 

- 

- 

- 

- 

1 

2494 

16.Flig.ht  Deck  E9E16 

- 

- 

- 

- 

- 

- 

- 

1 

2495 

17. Hangar  Deck  E9B17 

1 

1 

1 

1 

1 

1 

2496 

N01ES: 


F-52 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME:  AVIATION  AIR  WING  ASSIGNMENTS 

SECTION:  Decision  Process  SECTION  ITEM  NO. :  024 

DEFINITION: 

A  series  of  one-digit  responses  indicating  the  potential  contribution 
of  various  Aviation  Air  Wing  assignments  to  an  aviator's  career. 


Please  use  your  personal  impressions  to  rate  EVERY 
assignment  below  on  its  potential  contribution  to 
an  aviator  career  (your  community  and  designator) . 


AIR  WING 

]_  , 

CAG-Air  Wing 
billet) 

Commander 

(Assume 

it' s 

an  0-5 

2. 

CAG-Air  Wing 
billet) 

Commander 

(Assume 

it' s 

an  0-6 

3. 

Deputy  CAG 

4  . 

CAG  OPS 

5. 

CAG  ASW 

6. 

CAG  LSO 

RESPONSE  SCALE: 

1.  Strongly  Negative 

2.  Substantially  Negative 

3.  Moderately  Negative 

4.  Neutral 

5.  Moderately  Positive 

6.  Substantially  Positive 
.  Strongly  Positive 

V.  Don't  Know 


F-53 


SOURCE /LOCATION  OF  ENTRY: 


ITEM 

AWO 

SWO 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN  1 

1.  CAG  0-5 

E9C1 

— 

_ 

2.  CAG  0-6 

E9C2 

- 

- 

3.  Deputy  CAG 

E9C3 

- 

- 

* 

4 .  CAG  OPS 

E9C4 

- 

- 

— 

5 .  CAG  ASW 

E9C5 

- 

- 

_ 

6.  CAG  LSO 

E9C6 

- 

- 

* 

— 

1 

COLUMN 

LOCATION 


2497 

2498 

2499 

2500 

2501 

2502 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  AVIATION  SQUADRON  ASSIGNMENTS 

SECTION:  Decision  Process  SECTION  ITEM  NO. :  025 

DEFINITION: 

A  series  of  one-digit  responses  indicating  the  potential  contribution 
of  various  Aviation  Squadron  assignments  to  an  aviator's  career. 


Please  use  your  personal  impressions  to  rate  EVERY 
assignment  below  on  its  potential  contribution  to 
an  aviator  career  (your  community  and  designator) . 

SQUADRON 

1 .  XO/CO 

2.  Department  Head  (DH) -Administration 

3.  DH-Maintenance 

4.  DH-Operations 

5.  DH-Safety 

6.  DH-Training 

7.  Aviation  Officer  (OIC  Helo  Detachment) 


RESPONSE  SCALE: 

1.  Strongly  Negative 

2.  Substantially  Negative 

3.  Moderately  Negative 

4.  Neutral 

5.  Moderately  Positive 

".  Substantially  Positive 
.  Strongly  Positive 

8.  Don't  Know 


F-55 


J  tn  c/1  N)  (-■ 


( 


SOURCE/LOCATION  OF  ENTRY: 

I  COLUMN 


TEM 

AWO 

SWO 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

LOCATION 

.  xo/co 

E9D1 

- 

- 

- 

- 

- 

- 

- 

1 

2503 

.  Dept  Hz'  d 

E9D2 

- 

- 

- 

- 

- 

- 

- 

1 

2504 

.  DH  -  in 

E9D3 

- 

- 

- 

- 

- 

- 

- 

1 

2505 

.  DH  -  Oper. 

E9D4 

- 

- 

- 

- 

- 

- 

- 

! 

2506 

.  DH  -  Safe. 

E9D5 

- 

- 

- 

- 

- 

- 

- 

1 

2507 

.  DH  -  Train. 

E9D6 

- 

- 

- 

- 

- 

- 

- 

1 

2508 

.  Avia.  Offic 

.E9D7 

- 

- 

- 

- 

- 

- 

- 

1 

2509 

NOTES: 


( 
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PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  SHO  SEA  ASSIGNMENTS 

SECTION:  Decision  Process  SECTION  ITEM  NO.:  026 

DEFINITION: 

A  series  of  one-digit  responses  indicating  the  potential  contribution 
of  various  SWO  Sea  Assignments  to  an  officer's  career. 


ITEM(S)  : 


Please  use  your  personal  impressions  to  rate  EVERY 
assignment  below  on  its  potential  contribution  to 
a  SWO  career  (your  community  and  designator) . 


SEA  ASSIGNMENTS 

1.  Department  Head  (DH) -Weapons 

2.  DH-Engineering 

3.  DH-OPS 

4 .  DH-CRUDES 

5.  DH-AMPKIB 

6.  DH-SERVICE 

7 .  XO-CRUDES 

8 .  XO-Non  CRUDES 

9 .  XO-NRF 

10.  CO-AE 

11.  CO-DD 

12.  Flag  Aide 


RESPONSE  SCALE: 

1.  Strongly  Negative 

2.  Substantially  Negative 

3.  Moderately  Negative 

4.  Neutral 

5.  Moderately  Positive 

.  Substantially  Positive 
.  Strongly  Positive 
8.  Not  Realistic 


F-57 


SOURCE /LOCATION  OF  ENTRY: 

I  COLUMN 


ITEM 

AWO 

swo 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

LOCATION 

1 .  Dept .  Head 

- 

E9A1 

— 

- 

... 

1 

2510 

2.  DH-Engineer 

- 

E9A2 

- 

- 

- 

- 

- 

- 

1 

2511 

3.  DH-OPS 

- 

E9A3 

- 

- 

- 

- 

- 

- 

1 

2512 

4.  DH-CRUDES 

- 

E9A4 

- 

- 

- 

- 

- 

- 

1 

2513 

5.  DH-AMPHIB 

- 

E9A5 

- 

- 

- 

- 

- 

1 

2514 

€.  DH- SERVICE 

- 

E9A6 

- 

- 

- 

- 

- 

- 

1 

2515 

7.  XO-CRUDES 

- 

E9A7 

- 

- 

- 

- 

- 

1 

2516 

8.  XO-NON  CRU. 

- 

E9A8 

- 

- 

- 

~ 

- 

- 

1 

2517 

9.  XO-NRF 

- 

E9A9 

- 

- 

- 

- 

- 

1 

2518 

1 0 . CO-AE 

- 

E9A10 

- 

- 

- 

- 

- 

- 

1 

2519 

ll.CO-DD 

- 

E9A11 

- 

- 

- 

- 

- 

- 

1 

2520 

12. Flag  Aide 

- 

E9A12 

- 

- 

- 

- 

- 

- 

1 

2521 

NOTES: 


F-58 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  SHO  SHORE  ASSIGNMENTS 

SECTION:  Decision  Process  SECTION  ITEM  NO. :  027 

DEFINITION: 

A  series  of  one-digit  responses  indicating  the  potential  contribution 
of  various  SWO  Shore  Assignments  to  an  officer's  career. 


ITEM{S)  : 

Please  use  your  personal  impressions  to  rate  EVERY 
assignment  below  on  its  potential  contribution  to 
a  SWO  career  (your  community  and  designator) . 

SHORE  ASSIGNMENTS 

1.  Shore  Support  Unit  (OIC) 

2.  SWOS-Basic  Instructor 

3.  NROTC  Instructor 

4.  OCS  Instructor 

5.  Washington  Tour-OPNAV 

6.  Washington  Tour-NAV  SEA 

7.  Major  Shore  Staff 

8.  Training  Command  (Enlisted) 

9.  Service  College 

10.  Overseas  Staf f-WESTPAC 

11.  Overseas  Staff-EUROPG 


RESPONSE  SCALE: 

1.  Strongly  Negative 

2.  Substantially  Negative 

3.  Moderately  Negative 

4.  Neutral 

5.  Moderately  Positive 

6.  Substantially  Positive 
/.  Strongly  Positive 

8.  Not  Realistic 


F-59 


SOURCE /LOCATION  OF  ENTRY: 

ITEM  AWO  SWO 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

1 

COLUMN 

LOCATION 

1 .  Shore  Suppor 

E9B1 

- 

- 

- 

- 

- 

- 

1 

2522 

2.  Basic  Instr. 

- 

E9B3 

- 

- 

- 

- 

- 

- 

1 

2523 

3.  NROTC  Instr. 

- 

E9B5 

- 

- 

- 

- 

- 

- 

1 

2524 

4.  OCS  Instr. 

- 

E9B6 

- 

- 

- 

- 

- 

- 

1 

2525 

5.  OPNAV 

- 

E9B8 

- 

- 

- 

- 

- 

- 

1 

2526 

6.  NAV  SEA 

- 

E9B9 

- 

- 

- 

- 

- 

- 

1 

2527 

7.  Major  Shore 

- 

E9B10 

- 

- 

- 

- 

- 

- 

1 

2528 

8.  Train.  Comm. 

- 

E9B12 

- 

- 

- 

- 

- 

- 

1 

2529 

9.  Service  Coll 

.  - 

E9B14 

- 

- 

- 

- 

- 

- 

1 

2530 

lO.WESTPAC 

- 

E9B15 

- 

- 

- 

- 

- 

- 

1 

2531 

11 .EUROPG 

- 

E9B16 

- 

- 

- 

- 

- 

- 

i 

2532 

NOTES : 


F-60 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  AVIATION  SHORE  ASSIGNMENTS 

SECTION:  Decision  Process  SECTION  ITEM  NO.:  028 

DEFINITION: 

A  series  of  one-digit  responses  indicating  the  potential  contribution 
of  various  Aviation  Shore  Assignments  to  an  officer's  career. 


ITEM(S)  : 

Please  use  your  personal  impressions  to  rate  EVERY 
assignment  below  on  its  potential  contribution  to 
an  aviator  career  (your  community  and  designator) . 

SHORE  ASSIGNMENT 

1.  FRS  (RAG)  Instructor 

2 .  CO/XO-Training  Squadron 

3.  XO-Fleet  Replacement  Squadron  (RAG) 

4.  CO-Fleet  Replacement  Squadron  (RAG) 

5.  Test  Pilot  School 

6.  Washington  Tour 

7.  Wing  Staff 

8.  Naval  Aviation  Training  Instructor 

9.  Top  Gun  Instructor 

10.  Stri)ce  University  Instructor 


RESPONSE  SCALE: 

1.  Strongly  Negative 

2.  Substantially  Negative 

3.  Moderately  Negative 

4.  Neutral 

5.  Moderately  Positive 

6.  Substantially  Positive 
Strongly  Positive 

6.  Don't  Know 


F-61 


SOURCE/LOCATION  OF  ENTRY: 


COLUMN 


ITEM 

AWO 

swo 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

LOCATION 

1.  FRS  Instr. 

E9E2 

- 

- 

- 

— 

1 

2533 

2.  CO/XO 

E9E4 

- 

- 

- 

- 

- 

- 

- 

! 

2534 

3.  XO  -  RAG 

E9E5 

- 

- 

- 

- 

- 

- 

- 

1 

2535 

4.  CO  -  RAG 

E9E6 

- 

- 

- 

- 

- 

- 

- 

1 

2536 

5.  Test  Pilot 

E9E7 

- 

- 

- 

- 

- 

- 

- 

1 

2537 

6.  Wash.  Tour 

E9E9 

- 

- 

- 

- 

- 

- 

- 

1 

2538 

7.  Wing  Staff 

E9E10 

- 

- 

- 

- 

- 

- 

- 

1 

2539 

8.  Instructor 

E9E12 

- 

- 

- 

- 

- 

- 

- 

1 

2540 

B .  Top  Gun 

E9E14 

- 

- 

- 

- 

- 

- 

- 

1 

2541 

10. Strike  Univ 

.E9E15 

- 

- 

- 

- 

- 

- 

- 

1 

2542 

NOIES : 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  AWO  &  SWO  SHORE  ASSIGNMENTS 

SECTION:  Decision  Process  SECTION  ITEM  NO.:  029 

DEFINITION: 

A  series  of  one-digit  responses  indicating  the  potential  contribution 
of  various  Shore  Assignments  common  to  AWO  and  SWO  careers. 


ITEM(S) : 

Please  use  your  personal  impressions  to  rate  EVERY 
assignment  below  on  its  potential  contribution  to 
a  aviator  (SWO)  career  (your  community  and 
designator) . 

SHORE  ASSIGNMENTS 

1.  Flag  Aide 

2.  Naval  Academy  Instructor 

3.  Detailer 

4.  Recruiting 

5.  Navy  PG  School  Student 


RESPONSE  SCALE: 

1.  Strongly  Negative 

2.  Substantially  Negative 

3.  Moderately  Negative 

4.  Neutral 

5.  Moderately  Positive 

6.  Substantially  Positive 
Strongly  Positive 

j.  Don't  Know 


F-63 


SOURCE /LOCATION  OF  ENTRY: 


COLUMN 


ITEM 

AWO 

SWO 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

LOCATION 

1. 

Flag  Aide 

E9E1 

E9B2 

- 

- 

- 

- 

- 

- 

1 

2543 

2. 

Instructor 

E9E3 

E9B4 

- 

- 

- 

- 

- 

1 

2544 

3. 

Detailer 

E9E8 

E9B7 

- 

- 

- 

- 

- 

- 

1 

2545 

4. 

Recruiting 

E9E11 

E9B11 

- 

- 

- 

- 

- 

- 

1 

2546 

5. 

PG  School 

E9E13 

E9B13 

- 

— 

— 

— 

— 

1 

2547 

NOTES: 

Response  scale  differs  in: 

SWO  -  Response  number  ”8"  is  "Not  Realistic"  instead  of  "Don't  Know". 


F-64 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  GENERAL  URL  -  SPECIALIST  VS.  GENERAL  TRACK 

SECTION:  Decision  Process  SECTION  ITEM  NO.:  030 

DEFINITION: 

A  one-digit  response  indicating  whether  officer  selected  the 
Specialist  or  General  Track. 


ITEM(S)  : 

Looking  at  recent  changes  in  the  General  URL 
career  path,  which  of  the  two  options  have  you 
selected? 

1.  Specialist  Track 

2.  General  Track 

3.  Undecided 

4.  So  senior  that  new  path  not  relevant 


RESPONSE  SCALE: 


F-65 


SOURCE /LOCATION  OF  ENTRY: 

ITEM  AWO  SWO  GURL  DESIG  WOR  GOR  RET 

Choice  -  -  E9  -  -  -  - 


COLUMN 


TRAN 


LOCATION 


2548 


NOTES : 


F-66 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  6DRL  EMS  BILLETS 

SECTION:  Decision  Process  SECTION  ITEM  NO. :  031 

DEFINITION: 

A  series  of  one-digit  responses  indicating  the  potential  contribution 
of  various  assignments  for  success  in  the  General  Track. 


ITEM(S)  : 

How  important  are  each  of  the  below  billets  for 
success  in  the  General  Track.  Use  the  following 
scale . 

ENS 

1.  Watch  Officer,  COMSTA 

2.  Watch  Officer,  NAVFAC 

3.  Public  Affairs  Officer 

4.  Admin.  Asst . /Personnel 

5.  Naval  Base  Staff 

6.  Division  Officer,  Training  Command 


RESPONSE  SCALE: 

1.  Very  Negative 

2.  Substantially  Negative 

3.  Moderately  Negative 

4.  Neutral 

5.  Moderately  Positive 

S.  Substantially  Positive 
.  Very  Positive 
d.  Don't  Know 


F-67 


SOURCE /LOCATION  OF  ENTRY: 


COLUMN 


ITEM 

AWO 

SWO 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

LOCATION 

1.  COMSTA 

— 

- 

ElOAl 

- 

- 

- 

- 

- 

1 

2549 

2.  NAVFAC 

- 

- 

E10A2 

- 

- 

- 

- 

- 

1 

2550 

3,  Pub.  Affair 

.  - 

- 

E10A3 

- 

- 

- 

- 

- 

1 

2551 

4.  Admin.  Asst 

- 

- 

E10A4 

- 

- 

- 

- 

- 

1 

2552 

5 .  Naval  Base 

- 

- 

E10A5 

- 

- 

- 

- 

- 

1 

2553 

6.  Div,  Off. 

- 

- 

E10A6 

- 

- 

— 

- 

- 

1 

2554 

NOTES : 


F>68 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  GXJRL  LTJG  BILLETS 

SECTION:  Decision  Process  SECTION  ITEM  NO.:  032 

DEFINITION: 

A  series  of  one-digit  responses  indicating  the  potential  contribution 
of  various  assignments  for  success  in  the  General  Track. 


ITEM(S) : 

Eow  important  are  each  of  the  below  billets  for 
success  in  the  General  Track.  Use  the  following 
scale : 

LTJG 

1.  Instructor,  Nuclear  Power  School 

2.  Legal  Officer,  Training  Command 

3.  Watch  Officer,  NAVFAC 

4.  NAVMECDET  Manpower  Analyst 

5.  Port  Services  NAV  BASE 

6.  Admin/Personnel  Officer 

7.  Student  Control  Officer,  Training  Command 

8.  Recruiter 


RESPONSE  SCALE: 

1.  Very  Negative 

2.  Substantially  Negative 

3.  Moderately  Negative 

4.  Neutral 

5.  Moderately  Positive 

6.  Substantially  Positive 

7.  Very  Positive 
i.  Don't  Know 


F-69 


SOURCE/LOCATION  OF  ENTRY: 


COLUMN 


ITEM  AWO 

SWO 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

LOCATION 

1 .  Instructor 

- 

ElOBI 

- 

- 

- 

- 

1 

2555 

2.  Legal  Offic.  - 

- 

EI0B2 

- 

- 

- 

- 

- 

1 

2556 

3.  Watch  Offic.  - 

- 

E10B3 

- 

- 

- 

- 

- 

1 

2557 

4.  NAVMECDET 

- 

E10B4 

- 

- 

- 

- 

- 

1 

2558 

5.  Port  Serv. 

- 

E10B5 

- 

- 

- 

- 

- 

1 

2559 

6.  Admin/Person.- 

- 

EI0B6 

- 

- 

- 

- 

- 

1 

2560 

7.  Stud.  Offic.  - 

EI0B7 

- 

- 

- 

- 

- 

1 

2561 

8.  Recruiter 

- 

E10B8 

- 

- 

- 

- 

- 

1 

2562 

PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  GURL  LT  BILLETS 

SECTION:  Decision  Process  SECTION  ITEM  NO.:  033 

DEFINITION: 

A  series  of  one-digit  responses  indicating  the  potential  contribution 
of  various  assignments  for  success  in  the  General  Track. 


ITEM(S) : 

How  important  are  each  of  the  below  billets  for 
success  in  the  General  Track.  Use  the  following 


scale 

LI 

1 . 

Flag  Aide 

2. 

Washinoton  Staff 

(NMPC,  CRUITCOM) 

3. 

4  . 

Communications  Officer 

PG  School  Student 

5. 

Division  Officer, 

RTC 

6. 

Major  Fleet  Staff 

(COMNAVSURFPAC) 

7  , 

8. 

Enlisted  Programs 
Dept  Head,  PSA 

Officer,  NRD 

RESPONSE  SCALE: 

1.  Very  Negative 

2.  Substantially  Negative 

3.  Moderately  Negative 

4.  Neutral 

5.  Moderately  Positive 
Substantially  Positive 
Very  Positive 

o.  Don't  Know 


F-71 


1 


SOURCE /LOCATION  OF  ENTRY: 

1  COLUMN 


ITEM  AWO 

swo 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

LOCATION 

1 .  Flag  Aide 

- 

ElOCl 

- 

- 

- 

- 

- 

1 

2563 

2,  Wash.  Staff 

- 

E10C2 

- 

- 

- 

- 

- 

1 

2564 

3,  Communicate 

- 

E10C3 

- 

- 

- 

- 

- 

1 

2565 

4 ,  PG  Student 

- 

E10C4 

- 

- 

- 

- 

- 

1 

2566 

5,  Div.  Officer  - 

- 

E10C5 

- 

- 

- 

- 

- 

1 

2567 

6.  Major  Fleet 

- 

E10C6 

- 

- 

- 

- 

- 

1 

2568 

7.  Enlist.  Prog.- 

- 

E10C7 

- 

- 

- 

- 

- 

1 

2569 

8.  Dept.  Head 

- 

E10C8 

- 

- 

- 

- 

- 

1 

2570 

NOTES: 


I 

.  F-72 

I 


J 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  6URL  LCDR  BILLETS 

SECTION:  Decision  Process  SECTION  ITEM  NO.:  034 

DEFINITION: 

A  series  of  one-digit  responses  indicating  the  potential  contribution 
of  various  assignments  for  success  in  the  General  Track, 


ITEM(S)  : 

Kow  important  are  each  of  the  below  billets  for 
success  in  the  General  Track.  Use  the  following 
scale : 

LCDR 

1.  Joint  Staff  Assignments 

2.  XO,  PSA 

3.  Dept  Head,  Recruiting  Area 

4.  CO,  Brig 

5.  OIC  of  MEC  as  Dept  Head  Equivalent 

6.  XO,  NRD 

7.  Instructor,  USNA 


RESPONSE  SCALE: 

1.  Very  Negative 

2.  Substantially  Negative 

3.  Moderately  Negative 

4.  Neutral 

5..  Moderately  Positive 
6.  Substantially  Positive 
Very  Positive 

8.  Don't  Know 


F-73 


SOURCE /LOCATION  OF  ENTRY: 


COLUMN 


ITEM 

AWO 

swo 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

LOCATION 

1.  Joint  Staff 

- 

* 

ElODl 

— 

— 

1 

2571 

2.  XO,  PSA 

- 

- 

E10D2 

- 

- 

- 

- 

- 

1 

2572 

3 .  Dept  Head 

- 

- 

E10D3 

- 

- 

- 

- 

- 

1 

2573 

4.  CO,  Brig 

- 

- 

E10D4 

- 

- 

- 

- 

- 

1 

2574 

5.  OIC  of  MEC 

- 

- 

E10D5 

- 

- 

- 

- 

- 

1 

2575 

6.  XO,  NRD 

- 

- 

E10D6 

- 

- 

- 

- 

- 

I 

2576 

7.  Instructor 

- 

- 

E10D7 

- 

- 

- 

- 

- 

1 

2577 

NOIES: 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  6DRL  CDR  BILLETS 

SECTION:  Decision  Process  SECTION  ITEM  NO.:  035 

DEFINITION: 

A  series  of  one-digit  responses  indicating  the  potential  contribution 
of  various  assignments  for  success  in  the  General  Track. 


ITEM(S)  : 

Kow  important  are  each  of  the  below  billets  for 
success  in  the  General  Track.  Use  the  following 
scale ; 

om 

1.  Washington  Staff  (NMPC,  CRUITCOM) 

2.  Major  Fleet  Staff  (COMNAVSURFPAC) 

3.  XO,  Training  Command 

4.  Instructor,  Service  College 

5.  Special  Asst,  Civil  Affairs 


6. 

XO, 

NAVSTA 

7. 

CO, 

COMSTA 

8. 

CO, 

NRD 

RESPONSE  SCALS: 

1.  Very  Negative 

2.  Substantially  Negative 

3.  Moderately  Negative 

4.  Neutral 

5.  Moderately  Positive 

5.  Substantially  Positive 
.  Very  Positive 
8.  Don't  Know 


F-75 


SOURCE /LOCATION  OF  ENTRY: 

I  COLUMN 


ITEM  AWO 

SWO 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

LOCATION 

1.  Wash.  Staff 

- 

ElOEl 

- 

- 

- 

— 

1 

2578 

2.  Major  Fleet 

- 

E10E2 

- 

- 

- 

- 

- 

1 

2579 

3.  XO,  Training  - 

- 

E10E3 

- 

- 

- 

- 

- 

1 

2580 

4.  Instructor 

- 

E10E4 

- 

- 

- 

- 

- 

1 

2581 

5.  Special  Asst.- 

- 

E10E5 

- 

- 

- 

- 

- 

1 

2582 

6.  XO,  NAVSTA 

- 

E10E6 

- 

- 

- 

- 

- 

1 

2583 

7.  CO,  COMSTA 

- 

E10E7 

- 

- 

- 

- 

- 

1 

2584 

8.  CO,  NRD 

- 

E10E8 

- 

- 

- 

- 

- 

1 

2585 

NOTES: 


F-76 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  GURL  CAPT  BILLETS 

SECTION:  Decision  Process  SECTION  ITEM  NO. :  036 

DEFINITION: 

A  series  of  one-digit  responses  indicating  the  potential  contribution 
of  various  assignments  for  success  in  the  General  Track. 


ITEM(S) : 

Kow  important  are  each  of  the  below  billets  for 
success  in  the  General  Track.  Use  the  following 
scale : 

CAPT 

1 .  CO,  NAVMEC 

2.  Instructor,  Service  College 

3.  Major  Fleet  Staff  (COMNAVSURFPAC) 

4.  CO,  PSA 

5.  CO,  Training  Command 

6.  Washington  Staff  (NMPC,  CRUITCOM) 


RESPONSE  SCALE: 

1.  Very  Negative 

2.  Substantially  Negative 

3.  Moderately  Negative 

4 .  Neutral 

5.  Moderately  Positive 

6.  Substantially  Positive 
.  Very  Positive 

8.  Don't  Know 


F-77 


SOURCE /LOCATION  OF  ENTRY: 


ITEM  AWO 

SWO 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

1 

COLUMN 

LOCATION 

1.  CO,  NAVMEC 

- 

ElOFl 

— 

— 

1 

2586 

2.  Instructor 

- 

E10F2 

- 

- 

- 

- 

- 

1 

2587 

3.  Major  Fleet 

- 

E10F3 

- 

- 

- 

- 

- 

1 

2568 

4,  CO,  PSA 

- 

E10F4 

- 

- 

- 

- 

- 

1 

2589 

5.  CO,  Training  - 

- 

E10F5 

- 

- 

- 

- 

- 

1 

2590 

6.  Wash.  Staff 

E10F6 

- 

— 

- 

- 

- 

1 

2591 

NOTES: 


F-78 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  IMPORTANCE  TO  YOU  REMAINING  IN  NAVY 

SECTION:  Decision  Process  SECTION  ITEM  NO.:  037 

DEFINITION: 

A  series  of  one-digit  responses  indicating  the  importance  of  various 
areas  to  an  officer  remaining  in  the  Navy. 


ITEM(S) : 


Please  indicate  how  IMPORTANT  each  of  the 
following  areas  are  to  remaining  in  the  Navy. 


1 . 
2. 
3. 
4  . 

5. 

6. 

7. 

8. 

9. 

10. 
11 . 
12. 
13. 
14  . 

15. 

16. 
17. 


Number  of  cruise  liberty  ports 
Quality  of  liberty  ports 
Command  duties 
Family  separation 
Retirement  benefits 
Geographical  stability 
Basic  salary 
Esprit  de  corps 

Aviation  life-style/esprit  de  corps 
Recognition  for  accomplishments 
Opportunity  for  operational  flying 
Non-flying  assignments 

Aviation  Officer  Continuation  Pay  (AOCP) 

Aviation  Career  Incentive  Pay  (ACIP) 

Disassociated  sea  tour 

Amount  of  operational  flying  for  0-4s 

Amount  of  operational  flying  for  0-5s  &  above 

Status  of  my  community  in  the  Navy 

Status  of  SWO  community  in  the  Navy 


*Each  survey  contained 
*only  one  of  these 


*Each  survey  contained 
‘only  one  of  these 


RESPONSE  SCALE: 

1.  Not  At  All  Important 

2. 

3.  Neutral 

4. 

5.  Extremely  Important 

6.  Not  Applicable 


F-79 


r 


SOURCE /LOCATION  OF  ENTRY: 

ITEM  AWO  SWO 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

1 

COLUMN 

LOCATION 

1.  Lib.  ports 

ElOA 

EllA 

— 

- 

- 

- 

- 

- 

1 

2592 

2.  Qua.  of  port 

ElOB 

EllB 

- 

- 

- 

- 

- 

1 

2593 

3.  Duties 

ElOG 

EllC 

- 

GlI 

- 

- 

- 

- 

1 

2594 

4.  Separation 

ElOH 

EllD 

- 

GIJ 

- 

- 

- 

- 

1 

2595 

5.  Ret.  benefit 

ElOJ 

EllE 

- 

GIL 

- 

- 

- 

- 

1 

2596 

6.  Geographic 

ElOK 

EllF 

- 

GIM 

- 

- 

- 

- 

1 

2597 

7.  Salary 

ElOL 

EllG 

- 

GIN 

- 

- 

- 

- 

1 

2598 

8.  Espr.  de  cor 

.ElOM 

EllH 

- 

GIO 

- 

- 

- 

- 

1 

2599 

9.  Accomplish 

ElON 

EllI 

- 

GIP 

- 

- 

- 

- 

1 

2600 

lO.Oper.  Flying 

ElOC 

- 

- 

- 

- 

* 

- 

- 

1 

2601 

11 .Non-flying 

ElOD 

- 

- 

- 

- 

- 

- 

- 

1 

2602 

12.AOCP 

ElOE 

- 

- 

- 

- 

- 

- 

- 

1 

2603 

13.ACIP 

ElOF 

- 

- 

- 

- 

- 

- 

- 

1 

2604 

14. Sea  tour 

ElOl 

- 

- 

- 

- 

- 

- 

- 

1 

2605 

15.0-4' s 

ElOO 

- 

- 

- 

- 

- 

- 

- 

1 

2606 

16.0-5's 

ElOP 

- 

- 

- 

- 

- 

- 

- 

1 

2607 

17. Status  comm. 

- 

EllJ 

- 

GIQ 

- 

- 

- 

- 

1 

2608 

NOTES : 

Response  scale  differs  in: 

DESIG  -  l=Not  Important  2  3=Somewhat  Important  4  5=Extremely  Important 
6=N/A 


F-80 


«H  (N  CO  lO  V'' 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  IMPORTANCE  TO  REMAINING  AFTER  20  YEARS 

SECTION;  Decision  Process  SECTION  ITEM  NO.:  038 

DEFINITION: 

A  series  of  one-digit  responses  indicating  the  importance  of  various 
factors  in  determining  whether  an  officer  will  remain  on  active  duty 
after  he/she  becomes  eligible  to  retire. 


ITEM (S) : 

How  important  are  each  of  the  following  in 
determining  whether  you  will  remain  on  active  duty 
after  you  become  eligible  to  retire  after  20 
years? 

1.  Opportunity  for  flag  rank 

2.  Opportunity  for  major  command 

3.  Desire  to  retire  as  0-6 

4 .  Opportunity  for  rewarding  assignments 

5.  Enjoyment  of  naval  service 

6.  Opportunities  for  civilian  employment 

7.  Financial  benefits 

8.  Opportunity  to  develop  as  specialist 

9.  Spouse's  attitude  toward  Navy 


RESPONSE  SCALE: 

.  Not  Important 

.  Somewhat  Important 

• 

.  Extremely  Important 
.  N/A 


F-81 


SOURCE /LOCATION  OF  ENTRY: 


ITEM  AWO 

SWO 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 . 

Flag  rank 

ElOA 

EllA 

GIA 

- 

- 

- 

- 

2. 

Major  command- 

ElOB 

EllB 

GIB 

— 

— 

— 

— 

3. 

0-6 

ElOC 

EllC 

GIC 

— 

— 

— 

— 

4. 

Assignments 

ElOD 

EllD 

GID 

— 

— 

— 

— 

5. 

Enjoyment 

ElOE 

EllE 

GIE 

— 

— 

— 

— 

6. 

Employment 

ElOF 

EllF 

GIF 

— 

— 

— 

7. 

Benefits 

ElOG 

EllG 

GIG 

— 

— 

— 

— 

8. 

Specialist 

- 

- 

GIH 

— 

— 

- 

— 

9. 

Spouse 

- 

- 

GIK 

““ 

COLUMN 

LOCATION 


2609 

2610 
2611 
2612 

2613 

2614 

2615 

2616 
2617 


NOTES : 

Response  scale  differs  in: 

SWO  -  This  questionnaire  does  not  offer  "N/A"  as  a  response  choice. 


F-82 


tn  U)  KJ  M 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME;  SATISFACTION  WITH  ASPECTS  OF  NAVY 

SECTION:  Decision  Process  SECTION  ITEM  NO.:  039 

DEFINITION: 

A  series  of  one-digit  responses  indicating  satisfaction  with  various 
aspects  of  the  Navy. 


ITEM(S)  : 

Now,  please  indicate  how  SATISFIED  you  are  with 
the  same  areas. 

1.  Number  of  cruise  liberty  ports 

2.  Quality  of  liberty  ports 

3.  Command  duties 

4.  Family  separation 

5.  Retirement  benefits 

6.  Geographical  stability 

7.  Basic  salary 

8.  Esprit  de  corps  *Each  survey  contained 

Aviation  life-style/esprit  de  corps  *only  one  of  these 

9.  Recognition  for  accomplishments 

10.  Opportunity  for  operational  flying 

11.  Non-flying  assignments 

12.  Aviation  Officer  Continuation  Pay  (AOCP) 

13.  Aviation  Career  Incentive  Pay  (ACIP) 

14.  Disassociated  sea  tour 

15.  Amount  of  operational  flying  for  0-4s 

16.  Amount  of  operational  flying  for  0-5s  and 
above 

17.  Status  of  the  SWO  community  in  the  Navy 


RESPONSE  SCALE: 

.  Very  Dissatisfied 

-  Neutral 

.  Very  Satisfied 
.  Not  Applicable 


F-83 


SOURCE /LOCATION  OF  ENTRY: 


ITEM 

AWO 

swo 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

COLUMN 

LOCATION 

1.  No.  of  ports 

EllA 

E12A 

- 

- 

- 

- 

- 

- 

2618 

2.  Qual.  ports 

EllB 

E12B 

- 

- 

- 

- 

- 

2619 

3.  Duties 

EllG 

E12C 

- 

- 

- 

- 

- 

- 

2620 

4,  Separation 

EllH 

E12D 

- 

- 

- 

- 

- 

- 

2621 

5.  Benefits 

EllJ 

E12E 

- 

- 

- 

- 

- 

- 

2622 

6.  Stability 

EllK 

E12F 

- 

- 

- 

- 

- 

- 

2623 

7.  Salary 

EllL 

E12G 

- 

- 

- 

- 

- 

- 

2624 

8.  Esp.  de  cor. 

EllM 

E12H 

- 

- 

- 

- 

- 

2625 

9.  Recognition 

EllN 

E12I 

- 

- 

- 

- 

- 

- 

2626 

10 .Flying 

EllC 

- 

- 

- 

- 

— 

- 

- 

2627 

11 .Non-flying 

EllD 

- 

- 

- 

- 

- 

“ 

2628 

12.AOCP 

EllE 

- 

- 

- 

- 

- 

- 

- 

2629 

13.ACIP 

EllF 

- 

- 

- 

- 

- 

- 

- 

2630 

14. Sea  tour 

EllI 

- 

- 

- 

- 

- 

- 

- 

2631 

15.0-4's 

Elio 

- 

- 

- 

- 

- 

- 

- 

2632 

16.0-5's 

EllP 

- 

- 

- 

- 

- 

- 

- 

2633 

17 . Status 

E12J 

2634 

NOTES : 


F-84 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  THINK  ABOUT  LEAVING  NAVY  PRIOR  TO  RETIREMENT 

SECTION:  Decision  Process  SECTION  ITEM  NO.:  040 

DEFINITION: 

A  one-digit  code  indicating  the  extent  to  which  an  officer  thinks 
about  leaving  the  Navy  prior  to  retirement. 


ITEM(S)  : 

To  what  extent  do  you  think  about  leaving  the  Navy 
prior  to  retirement? 


1 . 

To 

No  Extent 

2. 

To 

A  Little  Extent 

3. 

To 

Some  Extent 

4. 

To 

A  Considerable  Extent 

5. 

To 

A  Very  Great  Extent 

RESPONSE  SCALE: 


F-85 


SOURCE /LOCATION  OF  ENTRY: 


COLUMN 


ITEM  AWO 

SWO 

GURL  DESIG  WOR 

GOR 

RET 

TRAN  1 

LOCATION 

Prior  to  retire  E12 

E13 

E12 

- 

- 

1 

2635 

NOTES: 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  SEARCH  FOR  EMPLOYMENT  OUTSIDE  THE  NAVY 

SECTION:  Decision  Process  SECTION  ITEM  NO.:  041 

DEFINITION: 

A  one-digit  code  indicating  to  what  extent  an  officer  would  search 
for  employment  outside  the  Navy,  within  the  next  year. 


ITEM(S)  : 

Taking  everything  into  consideration,  to  what 
extent  will  you  make  a  genuine  effort  to  search 
for  employment  outside  the  Navy,  within  the  next 
year? 

1 .  To  No  Extent 

2.  To  A  Little  Extent 

3.  To  Some  Extent 

4.  To  A  Considerable  Extent 

5.  To  A  Very  Great  Extent 


RESPONSE  .SCALE: 


F-87 


SOURCE /LOCATION  OF  ENTRY 


I  COLUMN 

ITEM  AWO  SWO  GURL  DESIG  WOR  GOR  RET  TRAN  |  LOCATION 


Search  for  E13  E14  E13  -  -  -  -  H2  1  2636 


NOTES : 


F-88 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME:  EX-MAVY  FRIENDS  WOULD  CHOOSE  TO  LEAVE  AGAIN 

SECTION:  Decision  Process  SECTION  ITEM  NO.:  042 

DEFINITION: 

A  one-digit  code  indicating  to  what  extent  officers'  feel  their 
ex-Navy  friends  would  choose  to  leave  the  Navy  prior  to  their 
retirement . 


ITEM(S) : 

If  they  had  to  do  it  over  again,  to  what  extent 
do  you  think  most  of  your  ex-Navy  (now  civilian) 
friends  would  choose  to  leave  the  Navy  prior  to 
their  retirement? 

1 .  To  No  Extent 

2.  To  A  Little  Extent 

3.  To  Some  Extent 

4.  To  A  Considerable  Extent 

5.  To  A  Very  Great  Extent 


RESPONSE  SCALE: 


SOURCE /LOCATION  OF  ENTRY: 


ITEM  AWO  SWO 

Ex-Navy  friend  E14  E15 


GURL  DESIG  WOR  GOR  RET 

E14  -  -  -  _ 


TRAN 


COLUMN 

LOCATION 


2637 


NOTES: 


F-90 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  DECISION  TO  LEAVE  BASED  ON  DECISIONS  BY  FRIENDS 

SECTION:  Decision  Process  SECTION  ITEM  NO.:  043 

DEFINITION: 

A  one-digit  code  indicating  to  what  extent  officers'  decisions  to 
leave  the  Navy  were  based  on  the  decision  to  leave  by  fellow  Navy 
officer  friends. 


ITEM(S) : 

To  what  extent  was  your  decision  to  leave  the  Navy 
based  on  the  decision  to  leave  by  fellow  Navy 
officer  friends  who  left  or  were  leaving? 


1. 

Not 

at  all 

2. 

To 

a  Little  Extent 

3. 

To 

Some  Extent 

4  . 

To 

a  Considerable  Extent 

5. 

To 

a  Great  Extent 

RESPONSE  SCALE: 


F-91 


SOURCE /LOCATION  OF  ENTRY: 


ITEM  AWO  SWO  GURL  DESIG  WOR  GOR  RET 

Navy  friends  -  -  -  -  C16  CIS 


NOTES: 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  DECISION  TO  LEAVE  WILL  INFLUENCE  NAVY  FRIENDS  TO  LEAVE 

SECTION:  Decision  Process  SECTION  ITEM  NO.:  044 

DEFINITION: 

A  one-digit  code  indicating  whether  officers'  decision  to  leave  active 
duty  will  influence  fellow  Navy  officers  to  leave  the  Navy, 


ITEM(S)  : 

To  what  extent  do  you  think  your  decision  to 
leave  active  duty  influenced  or  will  influence 
fellow  Navy  officers  to  leave  the  Navy? 


1. 

Not 

at  all 

2. 

To 

a  Little  Extent 

3. 

To 

Some  Extent 

4. 

To 

a  Considerable  Extent 

5. 

To 

a  Great  Extent 

RESPONSE  SCALE: 


SOURCE /LOCATION  OF  ENTRY: 


I  COLUMN 

AWO  SWO  GURL  DESIG  WOR  GOR  RET  TRAN  1  LOCATION 


ITEM 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  SATISFACTION  OF  FRIENDS  NBO  LEFT  NAVY 
SECTION:  Decision  Process  SECTION  ITEM  NO.:  045 

DEFINITION: 

A  one-digit  code  indicating  how  satisfied  officers'  feel  their  friends 
are  who  left  the  Navy  for  a  civilian  career. 


ITEM(S)  : 

In  general,  how  satisfied  do  you  think  your 
friends  are  who  have  left  the  Navy  for  a  civilian 
career? 

1.  Very  satisfied 

2.  Satisfied 

3.  Neither  satisfied  nor  dissatisfied 

4.  Dissatisfied 

5.  Very  dissatisfied 


RESPONSE  SCALE: 


F-95 


SOURCE /LOCATION  OF  ENTRY: 


I  COLUMN 

ITEM  AWO  SWO  GURL  DESIG  WOR  GOR  RET  TRAN  |  LOCATION 


Satis,  friends  E15  E16  -  -  -  -  -  -  I  2640 


NOTES: 


PERSONNEL  DISTRIBUTION  AND  C?JIEER  DEVELOPMENT 
ENTRY  NAME:  NUMBER  OF  YEARS  YOU  HAVE  GOOD  IDEA  OF  CAREER  PATH 

SECTION;  Decision  Process  SECTION  ITEM  NO.;  046 

DEFINITION: 

A  two-digit  code  indicating  approximate  years  in  which  an  officer  has 
a  relatively  clear  idea  of  career  path- 


ITEM(S)  : 

Looking  at  your  (GURL  or  SWO  or  AVIATION)  career, 
for  approximately  how  many  years  from  now  do  you 
have  a  relatively  clear  idea  of  what  your  career 
path  (billets,  promotions,  etc.)  will  be? 

1 .  Less  than  1  year 

2.  1-4  years 

3.  5-8  years 

4.  9-12  years 

5.  13-16  years 

6.  17-20  years 

7.  More  than  20  years 


RESPONSE  SCALE; 


F-97 


SOURCE /LOCATION  OF  ENTRY: 


ITEM 


Good  Idea 


I  COLUMN 

AWO  SWO  GURL  DESIG  WOR  GOR  RET  TRAN  |  LOCATION 


E16  E17  E15  G2  -  -  -  -  |  2641-2642 


NOTES: 

Response  scale  differs  in: 

GURL  -  Choices  range  from  0  to  29 

DESIG  -  Question  is  open-ended.  Any  number  of  years  is  acceptable. 


F-98 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  HOW  ATTRACTIVE  DOES  CAREER  PATH  APPEAR 

SECTION:  Decision  Process  SECTION  ITEM  NO.:  047 

DEFINITION: 

A  one-digit  code  indicating  attractiveness  of  career  path  to  an 
officer . 


ITEM (Si  : 

How  attractive  does  your  (SWO  or  AVIATION)  present 
career  path  appear  to  you? 

1.  Very  Unattractive 

2. 

3. 

4.  Neutral 

5. 

6. 

7.  Very  Attractive 


RESPONSE  SCALE: 


F-99 


SOURCE /LOCATION  OF  ENTRY: 


ITEM 


Attractive 


I  COLUMN 

AWO  SWO  GURL  DESIG  WOR  GOR  RET  TRAN  |  LOCATION 


E17  E18  -  G3  -  -  -  -  I  2643 


NOTES: 


F-lOO 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  HOW  ATTRACTIVE  WOULD  OVERTOOK  BE 

SECTION:  Decision  Process  SECTION  ITEM  NO.:  048 

DEFINITION: 

A  one-digit  code  indicating  how  attractive  an  overtour  of  up  to  six 
months  would  be  received  by  officer. 


ITEM(S)  : 

If  notified  in  advance  how  would  an  overtour  of  up 
to  six  months  be  received  by  you? 

1.  Very  Negatively 

2. 

3. 

4.  Neutral 

5. 

6.  Very  Positively 
1.  Don't  Know 


RESPONSE  SCALE: 


F-101 


SOURCE /LOCATION  OF  ENTRY: 


ITEM 


Overt our 


AWO  SWO 
E19 


GURL  DESIG  WOR  GOR  RET 


TRAN 


COLUMN 

LOCATION 


2644 


NOTES : 


F-102 


I 

! 

^  PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 

ENTRY  NAME:  DECISION  NAS  MAOS  TO  SXSIGN  OR  STAY 

! 

SECTION:  Decision  Process  SECTION  ITEM  NO.;  049 

DEFINITION; 

A  one-digit  code  indicating  when  career  decision  was  made  to  either 
resign  or  stay  in  the  Navy. 


ITEM(S) : 


If  you  have  made  a  ra’-eer  decision 
either  to  remain  or  resign  from  the 
Navy,  when  did  you  make  this 
decision? 

When  did  you  first  decide  to  resign, 
as  opposed  to  retire  from  active 
duty  service? 


*  Each  survey 

*  contained 

*  only 

*  one 

*  of 

*  these 
questions 


1. 

2. 

3. 

4. 

5. 

6. 

7. 

8. 


Before  entering  the  Navy 
Before  I  got  my  wings 
During  my  first  sea  tour 
During  my  first  shore  tour 
During  my  second  sea  tour 
During  my  second  shore  tour 
Other 

Not  applicable-have  not  made  the  decision 


RESPONSE  SCALE: 


i 

I 


F-103 


SOURCE /LOCATION  OF  ENTRY: 


ITEM  AWO 


Decision  Made  E18 


SWO 


GURL  DESIG  WOR  GOR  RET 


TRAN 


COLUMN 

LOCATION 


C5 


C5 


2645 


NOTES: 

Response  scale  differs  in: 

WOR:  l=Before  I  got  my  warfare  device  (e.g.,  wings).  2=During  my  first 
sea  tour.  3=During  my  first  shore  tour.  4=During  my  second  sea 
tour.  5=During  my  second  shore  tour.  6=After  my  second  shore  tour 

GOR:  l=Before  I  got  my  commission.  2=1-2  years  after  I  got  my 

commission.  3=3-4  years  after  I  got  my  commission.  4=5-6  years  after 
I  got  my  commission  5=7-8  years  after  I  got  my  commission  6=9-10  years 
after  I  got  my  commission  7=More  than  10  years  after  I  got  my  commissioi 


F-104 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  BON  LONG  PLAN  TO  REMAIN  ON  ACTIVE  DOTY 

SECTION:  Decision  Process  SECTION  ITEM  NO. :  050 

DEFINITION: 

A  one-digit  code  indicating  how  long  officer  planned  to  be  on  active 
duty  after  receiving  commission. 


ITEM(S)  : 

Thinking  back  to  when  you  received  your 
commission,  approximately  how  long  did  you  plan 
to  be  on  active  duty? 

1.  Until  my  obligation  was  up. 

2.  Probably  no  more  than  10  years 

3.  Probably  no  more  than  15  years 

4 .  Probably  no  more  than  20  years 

5.  More  than  20  years 

6.  I  really  had  no  firm  time  period  in  mind 


RESPONSE  SCALE: 


F-105 


SOURCE /LOCATION  OF  ENTRY 


ITEM 


AWO  SWO  GURL  DESIG  WOR  GOR  RET  TRAN 


COLUMN 

LOCATION 


Remain  active 


C4  C4 


2646 


NOTES : 


F-106 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  PLANS  TO  JOIN  NAVAL  RESERVE 

SECTION:  Decision  Process  SECTION  ITEM  NO.:  051 

DEFINITION: 

A  one-digit  code  indicating  whether  officer  plans  to  join  naval 
reserve . 


ITEM(S)  : 

If  you  are  resigning  from  the  Navy,  do  you  plan  to 
join  the  naval  reserve? 

1 .  No 

2.  Uncertain 

3 .  Yes 

4.  Not  applicable 


RESPONSE  SCALE: 


F-107 


SOURCE /LOCATION  OF  ENTRY 


I  COLUMN 

ITEM  AWO  SWO  GURL  DESIG  WOR  GOR  RET  TRAN  |  LOCATION 


Naval  reserve  E19  E20  -  G4  -  -  -  -  I  2647 


NOTES: 


F-108 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  DID  YOU  JOIN  NAVY  RESERVES 

SECTION:  Decision  Process  SECTION  ITEM  NO.:  052 

DEFINITION: 

A  one-digit  code  indicating  whether  officer  joined  US  Navy  Reserves 
after  leaving  active  duty. 


ITEM(S) : 

When  you  left  active  duty  service,  did  you  join 
the  US  Navy  Reserves? 

1 .  Yes 

2 .  No 

3.  No,  but  plan  to  join 
A.  Not  eligible 


RESPONSE  SCALE: 


F-109 


SOURCE /LOCATION  OF  ENTRY: 


ITEM  AWO  SWO  GURL  DESIG  WOR  GOR  RET  TRAN 

Navy  Reserve  -  -  -  -  C6  C6  -  - 


COLUMN 

LOCATION 


2648 


NOTES: 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  ARE  YOU  STILL  IN  ACTIVE  RESERVES 

SECTION:  Decision  Process  SECTION  ITEM  NO. :  053 

DEFINITION: 

A  one-digit  code  indicating  whether  officer  is  still  in  the  active 
reserves . 


ITEM(S) : 

Are  you  still  in  the  active  reserves,  if  you 
joined  up? 

1 .  Yes 

2 .  No 

3.  Not  applicable 


RESPONSE  SCALE: 


F-111 


SOURCE /LOCATION  OF  ENTRY: 


ITEM 


Active 


AWO  SWO  GURL  DESIG  WOR  GOR  RET 


Reserve  -  -  -  Cl  Cl 


TRAN 


COLUMN 

LOCATION 


2649 


NOIES : 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME:  CIVILIAN  JOB  WAITING 

SECTION:  Decision  Process  SECTION  ITEM  NO.:  054 

DEFINITION: 

A  one-digit  code  indicating  whether  officer  has  a  civilian  job 
waiting . 


ITEH(S) : 


If  you  are  planning  to  resign  from  the  Navy  (or 
have  submitted  your  letter  of  resignation)  do  you 
have  a  civilian  job  waiting? 


1 .  No 

2.  Uncertain 

3 .  Yes 

4.  Not  'applicable 


RESPONSE  SCALE: 


F-113 


SOURCE /LOCATION  OF  ENTRY: 

ITEM  AWO  SWO  GURL  DESIG  WOR  GOR  RET 

Job  waiting  E20  E21  -  G5  - 


COLUMN 


TRAN 


LOCATION 


2650 


NOTES : 


F-114 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  PRIOR  TO  RESIGNATIOH,  CIVILIAN  JOB  IN  BAND 

SECTION:  Decision  Process  SECTION  ITEM  NO. :  055 

DEFINITION: 

A  one-digit  code  indicating  whether  officer  had  a  civilian  job  in 
hand  prior  to  resigning- 


ITEM(S)  : 

Prior  to  submitting  your  letter  of  resignation, 
did  you  have  a  civilian  job  "in  hand"? 

1 .  Yes 

2 .  No 


RESPONSE  SCALE: 


F-115 


SOURCE /LOCATION  OF  ENTRY: 


ITEM 


Civilian 


AWO  SWO 


job 


GURL  DESIG  WOR  GOR  RET 

-  C8  C8 


TRAN 


COLUMN 

LOCATION 


2651 


NOTES: 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  TO  WHAT  DEGREE  NEW  JOB  LIKED  UP 

SECTION:  Decision  Process  SECTION  ITEM  NO.:  056 

DEFINITION: 

Nine  one-digit  codes  indicating  to  what  degree  an  officer  had  a  new 
job  lined  up  when  leaving  active  duty  service. 


ITEM(S) : 

Khen  you  left  active  duty  service,  to  what  degree 
did  you  have  a  new  job  lined  up?  (Please  check 
all  the  appropriate  responses.) 

1.  I  had  no  idea  what  I  was  going  to  do. 

2.  I  had  sought  out  relevant  information  about 
jobs . 

3.  I  had  decided  the  type  of  jaob  and  location  I 
wanted. 

4.  I  had  held  initial  interviews  with  prospective 
employers . 

5.  I  had  held  follow-up  interviews  with  employers 
interested  in  me. 

6.  A  realistic  job  offer  had  been  made  to  me. 

1.  I  had  accepted  a  job  offer. 

8.  Not  applicable-I  knew  that  I  would  be  self- 
employed. 

9,  Not  applicable-I  had  not  looked  for  a  job. 


RESPONSE  SCALE: 

Coded  "1"  if  item  was  checked. 


F-117 


SOURCE /LOCATION  OF  ENTRY: 

I  COLUMN 


ITEM  AWO 

SWO 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

LOCATION 

1 .  No  idea 

- 

- 

C9A 

C9A 

- 

*- 

1 

3629 

2 .  Sought  out 

- 

- 

- 

C9B 

C9B 

- 

- 

1 

3630 

3.  I  decided 

- 

- 

- 

C9C 

C9C 

- 

- 

1 

3631 

4 .  Interviews 

- 

- 

- 

C9D 

C9D 

- 

- 

1 

3632 

5.  Follow-up 

- 

- 

- 

C9E 

C9E 

- 

- 

1 

3633 

6.  Realistic 

- 

- 

- 

C9F 

C9F 

- 

- 

1 

3634 

7 .  Accepted 

- 

- 

- 

C9G 

C9G 

- 

- 

1 

3635 

8.  Self-employ 

- 

- 

- 

C9H 

C9H 

- 

- 

1 

3636 

9.  Not  applicabl- 

- 

- 

— 

C9I 

C9I 

- 

1 

3637 

NOTES : 


F-118 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  INFORMATION  ON  CIVILIAN  HIRING  OPPORTUNITIES 

SECTION:  Decision  Process  SECTION  ITEM  NO.:  057 

DEFINITION: 

A  one-digit  code  indicating  officers'  principal  source  of  information 
on  civilian  hiring  opportunities. 


ITEM(S)  : 

What  is  your  principal  source  of  information  about 
civilian  hiring  opportunities  in  aviation? 

1 .  Fellow  naval  aviators 

2.  Mass  media 

3.  Civilian  pilots 

4.  Written  materials 

5.  Other 


RESPONSE  SCALE: 


F-119 


SOURCE /LOCATION  OF  ENTRY: 


item  awo  swo  gurl  desig  wor  gor  ret 

Source  of  info  E21  -  -  -  FA5 


TRAN 


COLUMN 

LOCATION 


2653 


NOTES : 

Question  anri  response  scale  differs  in: 

WOR  -  What  was  your  principal  source  of  information  about  civilian 
hiring  opportunities? 

l=Fellow  Navy  Aviators  2=Mass  media  3=Civilian  aviators 
4=Civilian  employment  firms  5=Civilian  friends/family  6=FAPA 
information  7=Other  (please  specify) 

This  question  is  in  WOR,  for  AWOs  only. 


F-120 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  TYPE  OF  JOB  IN  CIVILIAM  LIFE 

SECTION:  Decision  Process  SECTION  ITEM  NO.:  058 

DEFINITION: 

A  one-digit  code  indicating  type  of  job  officer  will  have  in  civilian 
life . 


ITEM(S) : 

Which  of  the  following  best  describes  the  type  of 
job  you  will  have  in  civilian  life? 

1.  Civilian  aviation/pilot  *In  AWO 

2.  Civilian  aviation/administration  ‘survey  only 

3.  Government 

4.  Education 

5.  Business 

6.  Professional 

7.  Other 

8.  Uncertain 

9.  Not  applicable 


RESPONSE  SCALE: 


F-121 


SOURCE /LOCATION  OF  ENTRY: 


ITEM 


Type  of  job 


AWO  SWO  GURL  DESIG  WOR  GOR  RET 
E22  E22  -  -  _  _  . 


TRAN 


COLUMN 

LOCATION 


2654 


NOTES: 


F-122 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  CONTINUITY  IN  NAVY  AND  CIVILIAN  JOBS 

SECTION:  Decision  Process  SECTION  ITEM  NO.;  059 

DEFINITION; 

A  one-digit  code  indicating  the  degree  of  continuity  between  Navy 
training  and  experience  and  civilian  job. 


ITEM(S)  : 

To  what  extent  was  your  Navy  experience  and 
training  useful  in  your  civilian  job(s)?  That  is, 
was  there  some  continuity,  or  was  it  like  starting 
your  career  all  over  again? 

1.  Not  at  all 

2.  To  a  Little  Extent 

3.  To  Some  Extent 

4.  To  a  Considerable  Extent 

5.  To  a  Great  Extent 


RESPONSE  SCALE; 


F-123 


SOURCE /LOCATION  OF  ENTRY: 

ITEM  AWO  SWO  GURL  DESIG  WOR  GOR  RET  TRAN 

Continuity  -  -  -  ~  CIO  CIO  B4 


NOTES : 

Response  scale  differs  in: 

RET  -  l=Like  Starting  a  New  Career  2=A  Little  Continuity  3=Some 
Continuity  4=Moderate  Continuity  5=A  Lot  of  Continuity 


COLUMN 

LOCATION 


2655 


F-124 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  1NC<»«E  FIRST  YEAR  OUT  OF  ACTIVE  DUTY 

SECTION:  Decision  Process  SECTION  ITEM  NO.:  060 

DEFINITION: 

A  one-digit  code  indicating  approximate  income  first  year  out  of 
active  duty  service. 


ITEM (S) : 

Khat  was  your  approximate  gross  income  your  first 
year  out  of  active  duty  service  (including  any 
bonuses) ? 


1 . 

Less 

than  $20, 000 

2. 

$20, 

000 

-$27,500 

3. 

$27, 

501 

-$35,  000 

4  . 

$35, 

001 

-$42,500 

5. 

$42, 

501 

-$50, 000 

6. 

$50, 

001 

-$57,500 

7, 

$57, 

501 

-$65, 000 

8  . 

More 

than  $65, 000 

RESPONSE  SCALE: 


F-125 


SOURCE/LOCATION  OF  ENTRY: 


ITEM 


Income 


AWO  SWO  GURL  DESIG  WOR  GOR  RET  TRAI.’ 


COLUMN 

LOCATION 


C12  C12 


2656 


NOTES: 

In  GOR  questionnaire,  respondent  is.  asked  specifically  to  include 
any  bonuses. 


F-126 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME:  CURRENT  INC^IE 

SECTION:  Decision  Process  SECTION  ITEM  NO.:  061 

DEFINITION: 

A  one-digit  code  indicating  approximate  current  income. 


ITEM(S) : 


Khat  is  you>  approximate  current  income? 

1.  Less  than  $20,000 

2.  $20, 000-$27, 500 

3.  $27, 501-$35, 000 

4.  $35,001-$42,500 

5.  $42, 501-$50, 000 

6.  $50, 001-$57,500 

7.  $57,501-$65,000 

8.  More  than  $65,000 


RESPONSE  SCALE: 


SOURCE /LOCATION  OF  ENTRY: 


I TEM  AWO 


Current  Income 


SWO 


GURL  DESIG  WOR  GOR 
C14  C14 


RET  TRAN 
A9 


NOTES; 

Response  scale  differs  in: 

RET  -  Not  applicable  is  included  as  a  response  choice. 
This  response  choice  was  coded  as  "0". 


COLUMN 

LOCATION 


2657 


F-128 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  TOTAL  CCMBINED  FAMILY  INCOME 
SECTION:  Decision  Process  SECTION  ITEM  NO. :  062 

DEFINITION: 

A  one-digit  code  indicating  total  combined  family  income - 


ITEM{S)  : 


Khat  is  your  total  combined  family  income? 

1.  Less  than  $20,000 

2.  $20, 000-$30, 000 

3.  $30, 001-$40, 000 

4.  $40, 001-$50, 000 

5.  $50, 001-$60, 000 

6.  $60,001-$70,000 

7.  $70, 001-$80, 000 

8.  More  than  $80,000 


RESPONSE  SCALE 


SOURCE /LOCATION  OF  ENTRY; 

ITEM  AWO  SWO  GURL  DESIG  WOR  GOR  RET 

Total  Income  -  -  _  _  _  CIS 


COLUMN 


TRAN 


LOCATION 


2658 


NOTES: 


F-130 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  INTEREST  IN  MP  CAREER  PATH 

SECTION:  Decision  Process  SECTION  ITEM  NO.:  063 

DEFINITION: 

A  one-digit  code  indicating  to  what  extent  an  officer  would  be 
interested  in  the  Material  Professional  career  path. 


ITEK(S) : 

At  the  appropriate  point  in  your  career,  to  what 
extent  would  you  be  interested  in  the  Material 
Professional  career  patn,  which  enable  CDRs  and 
CAPTs  to  concentrate  exclusively  on  material 
acquisition,  logistics,  material  support  and 
maintenance? 

1.  Not  at  all 

2.  To  a  small  extent 

3.  To  some  extent 

4 .  To  a  great  extent 

5.  To  a  very  great  extent 

6.  I  am  too  senior 


RESPONSE  SCALE: 


SOURCE /LOCATION  OF  ENTRY: 


ITEM 


MP  Path 


AWO  SWO  GURL  DESIG  WOR  GOR  RET 

E16  -  -  _  _ 


COLUMN 


TRAN 


LOCATION 

2659 


NOTES : 


F-132 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  IMPACT  OF  DOPMA  ON  ASSIGNMENTS 

SECTION;  Decision  Process  SECTION  ITEM  NO.:  064 

DEFINITION: 

A  one-digit  code  indicating  the  impact  of  DOPMA  on  assignments. 


ITEM(S) : 

The  impact  of  the  Defense  Officer  Personnel 
Management  Act  (DOPMA)  on  my  assignments  will  be: 

1.  Very  Positive 

2. 

3. 

4.  Neutral 

5. 

6. 

7.  Very  Negative 

8.  Don't  Know 


RESPONSE  SCALE: 


SOURCE /LOCATION  OF  ENTRY: 


ITEM 


DOPMA 


AWO 


SWO  GURL  DESIG  WOR  GOR  RET 

E17  -  -  -  - 


TRAN 


COLUMN 

LOCATION 


2660 


NOTES : 


F-134 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  IMPACT  OF  DOPMA  ON  PROIOTIONS 

SECTION:  Decision  Process  SECTION  ITEM  NO. :  065 

DEFINITION: 

A  one-digit  code  indicating  the  impact  of  DOPMA  on  promotions. 


ITEM(S)  : 

Tne  impact  of  DOPMA  on  my  promotions  will  be: 

1.  Very  Positive 

2. 

3. 

4.  Neutral 

5. 

6. 

7.  Very  Negative 

8.  Don't  Know 


RESPONSE  SCALE: 


F-135 


? 


I 


S  'IRCE/ LOCATION  OF  ENTRY: 


ITEM 

AWO 

swo 

GURL  DESIG  WOR 

GOR 

RET 

1 

TRAN  1 

COLUMN 

LOCATION 

DOPMA 

- 

- 

E18 

- 

- 

i 

2661 

NOTES : 


F-136 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  RELOCATED  SINCE  RETIREMENT 

SECTION:  Decision  Process  SECTION  ITEM  NO.:  066 

DEFINITION: 

A  two-digit  code  indicating  number  of  times  officer  has  relocated 
since  retirement. 


ITEM(S) : 

How  many  times  have  you  relocated  since  you 
retired  from  the  Navy _ ? 


RESPONSE  SCALE: 


F-137 


SOURCE/LOCATION  OF  ENTRY: 


ITEM 


Relocated 


AWO  SWO  GURL  DESIG  WOR  GOR  RET 


A8 


TRAN 


COLUMN 

LOCATION 


2662-2663 


NOTES 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  HOW  INDIVIDUALS  MAKE  CAREER  DECISIONS 
SECTION:  Decision  Process  SECTION  ITEM  NO.;  067 

DEFINITION: 

A  series  of  one-digit  responses  indicating  level  of  agreement  with 
statements  concerning  the  decision  making  process. 


ITEM{S)  : 

Listed  below  is  a  series  of  statements  represent¬ 
ing  how  individuals  go  about  making  important 
career  decisions.  Please  indicate  your  level  of 
agreement  with  each  statement. 

1.  I  plan  my  important  career  decisions  carefully 

2.  My  career  decisions  are  based  on  facts,  not  opinions 

3.  I  consider  the  positive  and  negative  outcomes  of  any  important 
career  decision  to  be  made 

4.  I  have  benefited  from  my  past  mistakes  in  that  I  make  better 
decisions  today  about  my  career 

5.  When  making  career  decisions,  I  analyze  my  past  career  decisions 

6.  I  consider  my  options  before  making  career  decisions 

7.  I  make  important  career  decisions  in  a  logical  and  systematic  way 

8.  My  career  decision  making  requires  careful  thought 

9.  double-check  my  information  sources  to  be  sure  I  have  the  right 
facts  before  making  career  decisions 

10.  Often  I  see  each  of  my  career  decisions  as  stages  in  my  progress 
toward  a  definite  goal 

11.  I  often  make  important  career  decisions  without  hesitation 

12.  When  making  career  decisions,  I  rely  upon  my  instincts 

13.  When  I  make  career  decisions,  I  tend  to  rely  on  my  intuition 


RESPONSE  SCALE; 

1.  Strongly  Disagree 

2.  Disagree 

3.  Not  Sure 
.  Agree 

o.  Strongly  Agree 


F-139 


SOURCE /LOCATION  OF  ENTRY: 


ITEM  AWO 

SWO 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

1 

COLUMN 

LOCATION 

1.  Carefully 

- 

- 

- 

- 

- 

- 

- 

11 

1 

2664 

2.  Facts 

- 

- 

- 

- 

- 

- 

12 

1 

2665 

3.  Pros  &  Cons 

- 

- 

- 

- 

- 

- 

- 

13 

1 

2666 

4.  Better  today 

- 

- 

- 

- 

- 

- 

- 

14 

1 

2667 

5.  Analyze  past 

- 

- 

- 

- 

- 

- 

- 

15 

1 

2668 

6.  Options 

- 

- 

- 

- 

- 

- 

- 

16 

1 

2669 

7.  Logical  way 

- 

- 

- 

- 

- 

- 

- 

17 

1 

2670 

8 .  Thought 

- 

- 

- 

- 

- 

- 

18 

1 

2671 

9.  Check  source 

- 

- 

- 

- 

- 

- 

- 

19 

1 

2672 

10 . Stages/goal 

- 

- 

- 

- 

- 

- 

- 

110 

1 

2673 

11 .Hesitation 

- 

- 

- 

- 

- 

- 

- 

Ill 

1 

2674 

12 . Instincts 

- 

- 

- 

- 

- 

- 

- 

112 

1 

2675 

13 . Intuition 

- 

- 

- 

- 

- 

- 

- 

113 

1 

2676 

NOTES: 


F-140 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  BOH  INDIVIDUALS  MAKE  CAREER  DECISIONS  (CONT.) 

SECTION:  Decision  Process  SECTION  ITEM  NO.:  067 

DEFINITION: 

A  series  of  one-digit  responses  indicating  level  of  agreement  with 
statements  concerning  the  decision-making  process. 


ITEM(S)  : 

14.  I  rarely  consider  my  options  before  making  career  decisions 

15.  I  am  often  unable  to  give  a  rational  reason 
for  my  decisions  about  my  career 

16.  I  generally  make  career  decisions  which  feel  right  to  me 

17.  My  career  decisions  are  often  made  spontaneously 

18.  When  I  make  a  career  decision,  it  is  more 
important  to  me  to  feel  the  decision  is  right 
than  .to  have  to  have  a  rational  reason  for  it 

19.  When  I  make  a  decision  about  my  career,  I 
trust  my  inner  feelings  and  reactions 

20.  I  don't  really  think  about  a  career  decision;  it's  in  the  back 
of  my  mind  for  awhile,  then  suddenly  it  will  hit  me  and  I  know 
what  I  will  do 

21.  When  making  a  career  decision,  I  consider  the  various  options  in 
terms  of  reaching  a  specific  goal 

22.  I  find  it  difficult  to  make  important  career  decisions  alone 

23.  I  never  postpone  making  important  career  decisions 

24.  I  am  concerned  about  the  popularity  of  my  career  decisions 

25.  I  often  need  the  assistance  of  other  people  when  making  important 
decisions  about  my  career 

26.  I  rarely  make  important  career  decisions  without  consulting  other 
people 


RESPONSE  SCALE: 

1.  Strongly  Disagree 

2.  Disagree 

3.  Not  Sure 

4 .  Agree 

5.  Strongly  Agree 


F-141 


SOURCE/LOCATION  OF  ENTRY: 


ITEM  AWO 

swo 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

1 

COLUMN 

LOCATION 

14. Rarely  cons.  - 

- 

- 

- 

- 

- 

- 

114 

1 

2677 

15. Rational 

- 

- 

— 

- 

- 

- 

115 

1 

2678 

16. Feel  right 

- 

- 

- 

- 

- 

- 

116 

1 

2679 

1 7 . Spontaneous 

- 

- 

— 

- 

- 

- 

117 

1 

2680 

1 8 . Important 

- 

- 

— 

— 

- 

- 

118 

1 

2681 

19. Trust  inner 

- 

- 

— 

- 

- 

- 

119 

1 

2682 

20. Don't  think 

- 

- 

- 

- 

- 

- 

120 

1 

2683 

21. Reach  goal 

- 

- 

- 

- 

- 

- 

121 

1 

2684 

22. Make  alone 

- 

- 

- 

- 

- 

- 

122 

1 

2685 

23. Never  postp.  - 

- 

- 

- 

- 

- 

- 

123 

1 

2686 

24 . Popularity 

- 

- 

- 

- 

- 

- 

124 

1 

2687 

25 .Assistance 

- 

- 

- 

- 

- 

- 

125 

1 

2688 

26. Consult  other- 

126 

1 

1 

2689 

NOTES: 


I 

i 

j  PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 

1 

ENTRY  NAME:  HOW  INDIVIDUALS  MAKE  CAREER  DECISIONS  (CONT.) 

SECTION:  Decision  Process  SECTION  ITEM  NO.:  067 

DEFINITION: 

A  series  of  one-digit  responses  indicating  level  of  agreement  with 
statements  concerning  the  decision-making  process. 


ITEM(S)  : 

27.  If  I  have  the  support  of  others,  it  is  easier 
for  me  to  make  important  career  decisions 

28.  I  avoid  making  an  important  career  decision  until  it  must  be  done 

29.  I  use  the  advice  of  other  people  in  making  my  important  career 
decisions 

30.  I  am  influenced  by  the  opinions  of  friends  when  I  am  making 
important  decisions  about  my  career 

31.  I  often  make  career  decisions  based  on  what  other  people  think, 
rather  than  on  what  I  would  really  like  to  do 

32.  I  like  to  have  someone  to  steer  me  in  the  right  direction  when  I 
am  faced  with  important  career  decisions 

33.  I  would  rather  do  just  about  anything  than  make  an  important 
decision  about  my  career 

34.  I  avoid  making  important  career  decisions  until  the  pressure  is 
on 

35.  I  postpone  career  decision  making  whenever  possible 

36.  I  often  procrastinate  when  it  comes  to  making  important 
decisions  about  my  career 

37.  I  generally  make  important  career  decisions  at  the  last  minute 

38.  I  put  off  making  many  career  decisions  because  thinking  about 
them  makes  me  uneasy 


RESPONSE  SCALE: 


1. 

Strongly 

Disagree 

2. 

Disagree 

3. 

Not  Sure 

4. 

Agree 

5. 

Strongly 

Agree 

F-143 


SOURCE /LOCATION  OF  ENTRY: 


ITEM  AWO 

swo 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

1 

COLUMN 

LOCATION 

27 . Support 

- 

- 

- 

- 

- 

- 

- 

127 

1 

2690 

28 .Avoid 

- 

- 

- 

- 

- 

- 

- 

128 

1 

2691 

2 9. Advice 

- 

- 

- 

- 

- 

- 

- 

129 

1 

2692 

30 .Opinions 

- 

- 

- 

- 

- 

- 

- 

130 

1 

2693 

31. Others  think 

- 

- 

- 

- 

- 

- 

- 

131 

1 

2694 

32. Steer  me 

- 

- 

- 

- 

- 

- 

- 

132 

1 

2695 

33. Rather  do 

- 

- 

- 

- 

- 

- 

- 

133 

1 

2696 

34 .Pressured 

- 

- 

- 

- 

- 

- 

- 

134 

1 

3697 

35 . Postpone 

- 

- 

- 

- 

- 

- 

- 

135 

1 

2698 

36 . Procrastinate 

- 

- 

- 

- 

- 

- 

- 

136 

1 

2699 

37. Last  min. 

- 

- 

- 

- 

- 

- 

- 

137 

! 

2700 

38. Put  off 

— 

— 

— 

““ 

138 

1 

1 

2701 

NOTES: 


F-144 


APPENDIX  G 
CAREER  MANAGEMENT 


G-0 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  IDENTITY  TIED  TO  COMMUNITY  OR  NAVY  OFFICER 

SECTION:  Career  Management  SECTION  ITEM  NO.:  001 

DEFINITION: 

A  one-digit  code  indicating  whether  officers'  identity  is  tied  to 
community  or  Navy  officer. 


ITEM(S)  : 

On  the  scale  below,  check  the  statement  which  most 
a'TT'lioe  ycu . 

1.  I  am  a  (General  URL  officer,  aviator,  surface 
warfare  specialist) . 

2.  I  am  primarily  a  (General  URL  officer,  aviator, 
surface  warfare  specialist)  and  secondarily  a 
Navy  officer. 

3.  I  am  equal  balance  of  both. 

4 .  I  am  primarily  a  Navy  officer  and  secondarily  a 
(General  URL  officer,  aviator,  surface  warfare 
specialist) . 

5.  I  am  a  Navy  officer. 


RESPONSE  SCALE: 


G-1 


SOURCE /LOCATION  OF  ENTRY; 


ITEM 


Identity 


I  COLUMN 

AWO  SWO  GURL  DESIG  WOR  GOR  RET  TRAN  |  LOCATION 


FI  FI  FI  H23  FA2  -  -  -  |  2702 


NOTES : 

Question  and  response  scale  differs  in: 

WOR  -  Question  appears  in  WOR,  for  AWOs  only.  Question  is  worded 
"While  in  the  Navy,  which  statement  most  applied  to  you?". 

SWO  -  This  survey  contains  the  response  option  "Other". 


G-2 


«H  (M  n  ^  IT 


1 

i 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  CAREER  MAKAGEMENT 

SECTION:  Career  Management  SECTION  ITEM  NO.:  002 

DEFINITION: 

A  series  of  one-digit  responses  indicating  level  of  agreement 
with  statements  concerning  community. 


ITEM(S)  : 

Using  (your  warfare  specialty,  surface  warfare, 
or  llOXs)  as  your  community,  please  respond  to  the 
below  items. 

1.  My  specialty  community  has  some  programs  to  help  me  with  my  career 
which  are  different  from  other  Navy  communities  such  as  (aviation, 
surface  warfare) . 

2.  My  community  tries  to  take  care  of  its  own  in  regards  to  promotions 

3.  Officers  in  other  communities  get  the  billets  which  contribute 
most  to  their  Navy  careers 

4.  It  is  important  to  have  someone  available  with  whom  I  am 
comfortable  and  trust  to  discuss  my  career 

5.  My  senior  officers  interact  with  me  frequently 

6.  I  use  senior  officers  as  role  models  when  I  make  career  decisions 

7.  I  have  been  counseled  on  how  the  Navy's  career  system  works 
for  members  of  my  community 

8.  I  have  been  counseled  on  the  Navy  career  opportunities  outside 
my  community 

9.  I  have  had  good  counsel  on  the  Navy's  norms  and  values  for  officers 

10.  Officers  need  a  special  career  counseling  system  for  them 

11.  My  community  uses  an  "old  boy"  (informal)  network  to  keep  tabs 
on  officers  for  best  assignments 

12.  I  have  been  counseled  on  the  "blind  alleys"  which  might  kill  my 
Navy  career 

13.  I  have  been  counseled  on  the  "tickets"  which  have  to  be  punched 
so  that  I  can  reach  my  career  goals  in  the  Navy 


RESPONSE  SCALE: 

Strongly  Disagree- 


.  Uncertain 


/.  Strongly  Agree 


G-3 


SOURCE /LOCATION  OF  ENTRY; 


COLUMN 


ITEM 

AWO 

swo 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

LOCATION 

1.  Diff.  Progr. 

F2 

F2 

F2 

- 

- 

- 

- 

1 

2703 

2.  Takes  care 

F4 

F4 

F3 

- 

- 

- 

- 

- 

1 

2704 

3.  Billets 

F5 

F6 

F4 

- 

- 

- 

- 

1 

2705 

4.  Trust 

F6 

F8 

F5 

- 

- 

- 

- 

- 

1 

2706 

5.  Interact 

F7 

F9 

F23 

- 

- 

- 

- 

1 

2707 

6.  Role  models 

F8 

FIO 

F33 

- 

- 

- 

- 

1 

2708 

7.  Career  syst. 

F9 

Fll 

F34 

- 

- 

- 

- 

— 

1 

2709 

8.  Opportunity 

FIO 

F13 

F35 

- 

- 

- 

- 

- 

1 

2710 

9.  Norm  &  value 

F12 

F16 

F6 

- 

- 

- 

- 

- 

1 

2711 

10. Need  counsel 

F13 

F19 

F8 

- 

- 

- 

- 

- 

1 

2712 

ll.Infor.  net. 

F16 

F7 

F7 

- 

- 

- 

- 

1 

2713 

12. Blind  alleys 

F17 

F14 

F38 

- 

- 

- 

- 

- 

1 

2714 

1 3 . Tickets 

F18 

F15 

F36 

- 

- 

- 

- 

- 

1 

2715 

NOTES: 


G-4 


a«  itk  u)  N)  »-• 


1 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  CAREER  MANAGEMENT2 

SECTION:  Career  Management  SECTION  ITEM  NO.:  002 

DEFINITION: 

A  series  of  one-digit  responses  indicating  level  of  agreement  with 
statements  concerning  community. 


ITFMCS)  : 

14.  I  have  a  close,  personal  relationship  with  a  considerably  more 
senior  officer  who  serves  as  mentor  for  my  career 

15.  My  specialty  community  has  a  higher  rate  of  promotion  for  senior 
officers  than  other  aviation  communities 

16.  Visibility  is  very  important  at  this  stage  in  my  Navy  career 

17.  It  is  almost  essential  for  me  to  be  sponsored  by  someone  senior 
if  I  want  to  advance  in  the  Navy 

18.  I  have  been  counseled  on  the  timing  and  proper  career  progression 
which  will  help  me  reach  my  career  goals  in  the  Navy 

19.  Increased  emphasis  on  department  head  specialization  will  increase 
department  readiness 

20.  The  increasing  demands  being  placed  on  officers  are  reaching 
undesirable  proportions 

21.  More  emphasis  should  be  placed  on  developing  the  technical 
competence  of  division  heads  rather  than  department  heads 

22.  Increased  specialization  will  result  in  officers  who  are  less 
prepared  to  deal  with  problems  they  will  face  as  an  XO/CO 

23.  Rotating  division  officers  should  help  these  officers  become 
better  department  heads 

24.  Most  officers  are  technically  well  prepared,  it  is  the 
non-technical  factors  that  differentiate  the  good  from  bad 
performer 

25.  No  department  head  job  is  better  than  another  in  preparing  an 
officer  to  be  CO 

26.  Most  department  heads  are  technically  well  prepared;  the  problem 
for  most  officers  is  in  the  transition  from  technical  expert 
(division  officer)  to  manager  (department  head) 


RESPONSE  SCALE: 

Strongly  Disagree 


.  Uncertain 


7.  Strongly  Agree 


G-5 


SOURCE /LOCATION  OF  ENTRY: 

I  COLUMN 


ITEM 

AWO 

swo 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

LOCATION 

14 .Mentor 

F19 

F17 

F39 

- 

- 

- 

— 

1 

2716 

15 . Promotion 

F3 

F3 

- 

- 

- 

- 

- 

- 

1 

2717 

16. Visibility 

F14 

F20 

- 

- 

- 

- 

- 

- 

1 

2718 

17 . Sponsored 

F15 

F5 

- 

- 

- 

1 

2719 

18. Timing 

Fll 

- 

- 

— 

- 

- 

1 

2720 

19. Dept.  Head 

- 

F21 

- 

- 

* 

- 

- 

- 

1 

2721 

20 .Demands 

- 

F22 

- 

- 

- 

- 

- 

- 

1 

2722 

21. Tech.  Comp. 

- 

F23 

- 

- 

FBI 

- 

- 

- 

1 

2723 

22 . Specializat . 

- 

F24 

- 

- 

- 

- 

- 

- 

1 

2724 

23 . Rotating 

- 

F25 

- 

- 

- 

- 

- 

- 

1 

2725 

24. Well  prepared- 

F26 

- 

- 

FB2 

- 

- 

- 

1 

2726 

25. No  dept  head 

- 

F27 

- 

- 

- 

- 

- 

1 

2727 

26 . Transition 

- 

F28 

- 

- 

- 

- 

- 

- 

1 

2728 

NOTES: 

These  questions  are  a  continuation  of  "Career  Management". 

Response  scale  differs  in: 

WOR  -  l=Strongly  Disagree  2=Disagree  3=Uncertain  4=Agree  5=Strongly 
Agree 

This  question  is  in  WOR,  for  SWOs  only. 


G-6 


rH  {\l  CO  'T  m 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  CAREER  MANAGEMENTS 

SECTION:  Career  Management  SECTION  ITEM  NO.:  002 

DEFINITION: 

A  series  of  one-digit  responses  indicating  level  of  agreement  with 
statements  concerning  officers'  community. 


ITEM(S)  : 

27.  As  a  General  URL  Officer,  I  have  frequently  been  assigned  to 
billets  that  career-oriented  officers  from  other  communities  would 
find  unacceptable 

28.  As  a  junior  officer,  senior  officers  from  my  community  have  been 
(were)  very  supportive 

29.  My  leadership  experience  is  adequately  represented  in  the  document¬ 
ation  reviewed  for  decisions  involving  my  assignment /promotion 

30.  Performance  being  equal,  my  chances  of  being  selected  for  a 
career  enhancing  1000  designated  billet  are  equal  to  a  warfare 
specialist  officer 

31.  It  is  clear  to  me  how  the  Navy  defines  a  "leadership  role" 

32.  The  billets  which  General  URL  officers  are  eligible  for  are  some 
of  the  Navy's  most  important  jobs 

33.  General  URL  officers  are  held  in  high  esteem  by  the  rest  of  the 
Navy 

34.  General  URL  officers  have  a  very  strong  feeling  of  community 

35.  Command/Program  Management  is  (was)  my  optimum  goal  in  the  Navy 

36.  Leadership  assignments  outside  of  the  subspecialty  area  can  be 
harmful  to  an  IlOX  officer's  career 

37.  The  new  Specialist  Trac)c  is  more  appealing  to  me  than  the  General 
Track 

38.  I  think  that  General  URL  officers  in  the  General  Track  will  have 
a  better  chance  for  promotion  than  individuals  in  the  Specialist 
Track 


RESPONSE  SCALE: 

Strongly  Disagree 

Uncertain 


Strongly  Agree 


G-7 


SOURCE /LOCATION  OF  ENTRY: 


ITEM  AWO 

SWO 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

1 

COLUMN 

LOCATION 

27 .Unacceptable  - 

- 

F9 

- 

- 

FI 

- 

- 

1 

2729 

2  8 . Support i ve 

— 

FIO 

*— 

— 

— 

— 

1 

2730 

2 9. Leadership 

- 

Fll 

— 

— 

— 

— 

— 

1 

2731 

30. Selected  1100- 

- 

F12 

— 

— 

— 

— 

1 

2732 

31. Leader  role 

- 

F13 

- 

- 

- 

- 

- 

1 

2733 

32. Important 

- 

F14 

- 

- 

F2 

- 

- 

1 

2734 

33. High  esteem  - 

- 

F15 

— 

— 

F4 

— 

— 

1 

2735 

34. Strong  feel.  - 

- 

F16 

- 

F5 

- 

— 

1 

2736 

35 . Command/Prog . - 

- 

117 

— 

— 

— 

— 

— 

1 

2737 

36.110X  career 

- 

F18 

— 

— 

— 

- 

— 

1 

2738 

37 . Specialist 

- 

F19 

- 

— 

- 

- 

— 

1 

2739 

38. General  Track- 

F20 

" 

1 

1 

2740 

NOTES: 

These  questions  are  a  continuation  of  "Career  Management"  and 
"Career  Management2" . 

Response  scale  differs  in: 

GOR  -  l=Strongly  Disagree  2=Disagree  3=Uncertain  4=Agree  5=Strongly 
Agree 


G-8 


ui  it»  u»  ro  M 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME:  CAREER  MANAGEMENT4 

SECTION:  Career  Management  SECTION  ITEM  NO.:  002 

DEFINITION: 

A  series  of  one-digit  responses  indicating  level  of  agreement  with 
statements  concerning  officers'  community. 


ITEM(S)  : 

39.  To  me,  the  Specialist  Track  is  more  prestigious  than  the  General  Track 

40.  Instead  of  "up  or  out",  a  career  path  should  exist  that  enables  a 
person  to  remain  in  the  Navy  for  their  entire  career  at  the  LT,  LCDR, 
or  CDR  level,  as  long  as  they  are  performing  satisfactorily 

41.  The  Navy  will  not  be  able  to  develop  viable  career  paths  for  many  of 
the  subspecialties  comprising  the  Specialty  Track 

42.  The  specification  of  two  career  tracks  makes  career  progression  less 
ambiguous  than  it  was  previously 

43.  The  Specialist  Track  affords  a  good  opportunity  for  geographical 
stability 

44.  Available  information  on  subspecialties  helps  (helped)  me  to  decide 
which  subspecialty  I  should  pursue  to  advance  in  my  career 

45.  Available  information  on  subspecialties  provides  (provided)  me  with  a 
clear  idea  on  how  to  obtain  a  subspecialty 

46.  The  1050  billets  that  are  actually  recoded  to  1000  will  help  make  the 
General  URL  community  more  competitive  with  the  warfare  communities 
when  promotions  are  considered 

47.  A  career  path  (or  paths)  for  General  URLs  after  CDR  command  is  clear 
(to  be  answered  by  LCDRs  through  Capt) 

48.  The  Navy  is  anxious  to  retain  General  URL  officers  beyond  20  years 
of  service  (to  be  answered  by  CDRs  and  above) 

49.  Detailers  provide  useful  information  on  subspecialties 

50.  I  am  actively  involved  in  an  informal  support  network  within  the 
11 OX  community 

51.  I  am  actively  involved  in  a  formal  professional  association  or  network 


RESPONSE  SCALE: 

.  Strongly  Disagree 


.  Uncertain 


7.  Strongly  Agree 


G-9 


SOURCE /LOCATION  OF  ENTRY: 


ITEM  AWO 

SWO 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

1 

COLUMN 

LOCATION 

39.Prestigious 

- 

F21 

- 

- 

- 

- 

- 

1 

2741 

4  0 . Up  or  Out 

- 

F22 

— 

— 

— 

- 

- 

1 

2742 

41. Viable  paths  - 

- 

F24 

- 

- 

- 

- 

- 

1 

2743 

42. Two  tracks 

- 

F25 

- 

- 

- 

- 

- 

1 

2744 

43. Stability 

- 

F26 

- 

- 

- 

- 

- 

1 

2745 

44 . Subspecialty  - 

- 

F27 

- 

- 

- 

- 

- 

1 

2746 

45. Clear  idea 

- 

F28 

- 

- 

- 

1 

2747 

46.1050  billets  - 

- 

F29 

- 

- 

- 

- 

- 

1 

2748 

47. Clear  for  CDR- 

- 

F30 

- 

- 

- 

- 

- 

1 

2749 

48. Retain/20  yr.- 

- 

F31 

- 

- 

- 

- 

- 

1 

2750 

49.Detailers 

- 

F32 

- 

- 

- 

- 

- 

1 

2751 

50. Informal 

- 

F41 

- 

- 

- 

- 

- 

1 

2752 

51. Formal 

F42 

1 

1 

1 

1 

1 

1 

1 

1 

1 

1 

2753 

NOTES ; 

These  questions  are  a  continuation  of  "Career  Management"  and 
"Career  Management2",  &  "3". 


G-10 


Ln  lb  CO  N>  »-• 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME:  CAREER  MANAGEMENTS 

SECTION:  Career  Management  SECTION  ITEM  NO.:  002 


DEFINITION: 

A  series  of  one-digit  responses  indicating  level  of  agreement  with 
statements  concerning  officers'  community. 


ITEM(S)  : 

52.  I  have  been  counseled  on  the  "right"  contacts 
to  make  to  help  further  my  Navy  career 

53.  I  have  counseled  a  more  junior  officer  in 
career-related  matters 

54.  As  a  division  officer,  technical  competence 
was  more  important  to  my  job  performance  than 
general  managerial  skills 

55.  For  department  heads,  general  managerial 
skills  were  more  important  for  good  perform¬ 
ance  than  technical  competence 

56.  The  best  XOs/COs  were  officers  who  were 
generalists  rather  than  specialists 

57.  A  good  career  counseling  system  for  General 
URLs  probably  would  have  prevented  me  from 
leaving  the  Navy 

58.  When  contemplating  whether  or  not  to  leave  the 
Navy,  I  was  aware  of  the  possibility  of 
switching  designators  <e.g,  to  Restricted  Line 
Staff,  or  Surface  Warfare) 


RESPONSE  SCALE: 

.  Strongly  Disagree 


Uncertain 


.  Strongly  Agree 


G-11 


SOURCE /LOCATION  OF  ENTRY: 


ITEM  AWO 

SWO 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

LOCATION 

52. Contacts 

F12 

F37 

- 

- 

- 

— 

1 

2754 

53.Jun.  Officer  - 

F18 

F40 

- 

- 

- 

- 

- 

1 

2755 

54.Div.  Officer  - 

- 

- 

- 

FB3 

- 

- 

- 

1 

2756 

55. Dept.  Head 

- 

- 

- 

FB4 

- 

- 

- 

1 

2757 

56.XOS/COS 

- 

- 

- 

FB5 

- 

- 

- 

1 

2758 

57. Prevented 

- 

- 

- 

F6 

- 

- 

1 

2759 

58. Aware  of 

- 

- 

- 

- 

F7 

- 

- 

1 

2760 

COLUMN 


NOTES: 

These  questions  are  a  continuation  of  "Career  Management", 

"Career  Management2",  "Career  Managements",  and  "Career 
Management 4" . 

Response  scale  differs  in:  WOR  &  GOR 

l=Strongly  Disagree  2=Disagree  3=Uncertain  4=Agree  5=Strongly  Agree 

Questions  in  WOR  are  for  SWOs  only 


G-12 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME;  REVISIONS  TO  SNO  CAREER  PATH 
SECTION:  Career  Management  SECTION  ITEM  NO. ;  003 

DEFINITION: 

A  one-digit  code  which  expressed  officers'  opinions  of  SWO  career 
path  changes. 


ITEM(S)  : 

Recent  revisions  in  the  SWO  career  path  were 
introduced  to  increase  an  officers'  technical 
competence  and  experience  base,  especially  at  the 
department  head  level.  Which  of  the  following 
best  summarizes  your  opinion  of  these  changes? 

1 .  The  SWO  career  changes  are  a  step  in  the  right 
direction.  We  need  more  emphasis  on 
specialization . 

2 .  The  SWO  career  changes  have  produced  the  right 
balance  between  a  specialist  and  generalist 
orientation. 

3.  The  SWO  career  changes  represent  a  setback. 

SWOs  should  be  generalists  and  not  specialists. 


RESPONSE  SCALE; 


G-13 


SOURCE /LOCATION  OF  ENTRY: 


ITEM 

SWO  changes 


AWO  SWO  GURL  DESIG  WOR  GOR  RET 
F29  -  _  -  _  _ 


COLUMN 


TRAN 


LOCATION 

2761 


NOTES : 


G-14 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  IMPACT  OF  MEW  SNO  PATH  ON  PERFORMANCE 

SECTION:  Career  Management  SECTION  ITEM  NO, :  004 

DEFINITION: 

A  one-digit  response  reflecting  officers'  opinion  of  how  new  SWO 
career  will  impact  on  fleet  performance/readiness. 


ITEM(S)  : 


Which  of  the  following  best  reflects  your  opinion 
of  how  the  new  SWO  career  will  impact  on  fleet 
performance /readiness? 


1. 

Fleet 

readiness 

will 

2. 

Fleet 

readiness 

will 

3. 

Fleet 

readiness 

will 

4. 

Fleet 

readiness 

will 

5. 

Fleet 

readiness 

will 

be  greatly  improved, 
be  somewhat  improved, 
not  be  effected, 
be  somewhat  reduced, 
be  greatly  reduced. 


RESPONSE  SCivLE: 


G-15 


SOURCE/LOCATION  OF  ENTRY: 

ITEM  AWO  SWO  GURL  DESIG  WOR  GOR  RET 

Fleet  perforin.  -  F30  _  -  -  _  _ 


COLUMN 


TRAN 


LOCATION 

2762 


NOTES: 


G-16 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  OFFICERS  IN  MY  COHMDNITY  MAKE  FLAG  RANK 

SECTION:  Career  Management  SECTION  ITEM  NO.:  005 

DEFINITION: 

A  one-digit  code  indicating  whether  officers'  feel  that  officers  in 
their  community  make  flag  rank  more  than  officers  in  other  communities. 


ITEM(S)  : 

In  comparison  with  other  communities,  officers  in 
my  community  make  flag  rank: 

1.  Very  Infrequently 

2. 

3. 

4 .  At  the  same  rate 

5. 

6. 

7.  Very  Frequently 


RESPONSE  SCALE: 


G-17 


SOURCE /LOCATION  OF  ENTRY: 

item  awo  swo  gurl  desig  wor  gor  ret 

Flag  Rank  F20  F31  ----- 


COLUMN 


TRAN 


LOCATION 


2763 


NOTES : 


G-18 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  IMPORTANCE  FOR  MAXING  ITA6  RANK 

SECTION:  Career  Management  SECTION  ITEM  NO.:  006 

DEFINITION; 

A  series  of  one-digit  responses  indicating  the  importance  of  various 
factors  for  making  flag  rank. 


ITEM(S) : 

Rate  the  importance  of  each  of  the  following, 
within  your  community,  for  making  flag  rank. 

1.  High  Specialization 

2.  Generalist  (not  overspecialized) 

3.  Superb  performance 

4.  Have  right  contacts 

5.  Have  punched  the  right  tickets 


RESPONSE  SCALE; 

1 .  Of  no  importance 

2.  Of  little  importance 

3.  Of  moderate  importance 

4 .  Of  considerable  importance 

5.  Of  utmost  importance 


G-19 


SOURCE /LOCATION  OF  ENTRY: 


COLUMN 


ITEM 

AWO 

SWO 

GURL 

DESIG  WOR 

GOR 

RET 

TRAN 

1 

LOCATION 

1 . Specializ . 

F21A 

F32A 

- 

GlOA 

- 

- 

- 

1 

2764 

2 .Generalist 

F21B 

F32B 

- 

GlOB 

— 

— 

1 

2765 

3 . Subperb 

F21C 

F32C 

- 

GIOC 

— 

— 

— 

1 

2766 

4, Right  Cont . 

F21D 

F32D 

- 

GIOD 

— 

— 

— 

1 

2767 

5. Tickets 

F21E 

F32E 

- 

GlOE 

— 

— 

— 

1 

2768 

NOTES : 

Response  scale  differs  in: 

DESIG  -  l=Of  no  importance  2  3=Of  moderate  importance  4  5=Of  utmost 
importance 


G-20 


t 

I 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  ATTRACTIVENESS  OF  A  DESIOIATOR  CHANGE 

SECTION:  Career  Management  SECTION  ITEM  NO.:  007 

DEFINITION: 

A  series  of  one-digit  responses  indicating  how  attractive  a  designator 
change  would  be  to  the  officer. 


ITEM(S)  : 

How  attractive  would  a  designator  change  be... 

1.  if  it  would  allow  you  to  remain  in  the  cock¬ 
pit,  or  next  to  your  present  airplane,  for  a 
full  career  (including  opportunity  for 
promotion  to  0-6) ? 

2.  if  you  were  guaranteed  to  be  in  the  cockpit 
for  a  full  career,  regardless  of  the  type  of 
plane  or  mission  you  would  be  involved  with? 

3.  if  you  were  expected  to  maintain  a  standard 
sea/shore  tour  rotation  pattern  with  the 
change  specified  in  item  b? 

4.  if  it  included  division  officer  and  department 
head  duties  but  did  not  include  any 
opportunity  to  command  a  squadron? 


RESPONSE  SCALE: 

1 .  Very  Unattractive 

2.  Unattractive 

3.  Neither  Attractive  Nor  Unattractive 

4.  Attractive 

5.  Very  Attractive 


G-21 


i 


SOURCE /LOCATION  OF  ENTRY: 

I  COLUMN 


ITEM 

AWO  SWO 

GURL  DESIG  WOR 

GOR 

RET 

TRAN  1 

LOCATION 

1 .Cockpit 

F22A 

- 

- 

1 

2769 

2 .Guaranteed 

F22B 

-  -  — 

- 

1 

2770 

3. Sea/Shore 

F22C 

_  _  _ 

- 

- 

1 

2771 

4 . Include  duty 

F22D 

—  —  — 

— 

— 

1 

2772 

NOTES : 


G-22 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  INFLUENCE  OFFICERS  PRESENTLY  HAVE/POLICY 

SECTION:  Career  Management  SECTION  ITEM  NO.:  008 

DEFINITION: 

A  series  of  one-digit  responses  indicating  how  much  influence 
officers  presently  have  over  policies. 


ITEM(S)  : 

How  much  say  or  influence  do  you  think  each  of  the 
following  officers  presently  have  over  the  career 
policies  and  practices  within  your  community? 

1.  Yourself 

2.  Other  officers  you  work  with  (in  general) 

3.  Your  CO 

4 .  Other  COs  in  your  wing 

5 .  The  wing  commander 

6.  Detailers 

7.  Placement  officers 

8.  The  aviation  community  manager 

9.  DCNO  (Air  Warfare) 


RESPONSE  SCALE: 

1 .  None 

2.  Little 

3 .  Some 

4.  Quite  A  Bit 

5.  Very  Much 


G-23 


SOURCE /LOCATION 

ITEM 

OF 

AWO 

ENTRY ; 

SWO 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

COLUMN 

LOCATION 

1 • Yourself 

— 

- 

- 

- 

- 

— 

ClAA 

2773 

2. Of fleers 

- 

- 

- 

- 

- 

- 

- 

CIBA 

2774 

3. CO 

- 

- 

- 

- 

- 

- 

- 

CICA 

2775 

4. Other  COs 

- 

- 

- 

- 

- 

- 

- 

CIDA 

2776 

5. Wing  Conun. 

- 

- 

- 

- 

- 

- 

- 

ClEA 

2777 

S.Detailers 

- 

- 

- 

- 

- 

- 

- 

CIFA 

2778 

7. Place.  Offic. 

- 

- 

- 

- 

- 

- 

- 

CIGA 

2779 

8 .Manager 

- 

- 

- 

- 

- 

- 

- 

CIHA 

2780 

9.DCNO 

— 

* 

ClIA 

2781 

NOTES; 


G-24 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  INFLUENCE  OFFICERS  SHOULD  BXVE/POLICY 
SECTION:  Career  Management  SECTION  ITEM  NO.:  009 

DEFINITION: 

A  series  of  one-digit  responses  indicating  how  much  influence  officers 
should  have  over  policies. 


ITEM(S) : 

how  much  say  or  influence  do  you  think  each  of  the 
following  officers  should  have  over  the  career 
policies  and  practices  within  your  community? 

1.  Yourself 

2.  Other  officers  you  work  with  (in  general) 

3.  Your  CO 

4 .  Other  COs  in  your  wing 

5.  The  wing  commandeer 

6.  Detailers 

7.  Placement  officers 

8.  The  aviation  community  manager 

9.  DCNO  (Air  Warfare) 


RESPONSE  SCALE: 

1 .  None 

2.  Little 

3 .  Some 

4.  Quite  A  Bit 

5 .  Very  Much 


G-25 


SOURCE /LOCATION  OF  ENTRY: 


ITEM 

AWO 

swo 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

COLUMN 

LOCATION 

1 .Yourself 

- 

— 

- 

— 

— 

— 

ClAB 

2782 

2 .Officers 

- 

- 

- 

- 

- 

- 

- 

CIBB 

2783 

3. Your  CO 

- 

- 

- 

- 

- 

- 

- 

CICB 

2784 

4. Other  COs 

- 

- 

- 

- 

- 

- 

- 

CIDB 

2785 

5. Wing  Conunan. 

- 

- 

- 

- 

- 

- 

- 

CIEB 

2786 

6.Detailers 

- 

- 

- 

- 

- 

- 

- 

CIFB 

2787 

7. Place.  Off. 

- 

- 

- 

- 

- 

- 

- 

CIGB 

2788 

8 .Manager 

- 

- 

- 

- 

- 

- 

- 

CIHB 

2789 

9.DCNO 

* 

CUB 

2790 

NOTES ; 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  INFLUENCE  OFFICERS  PRESENTLY  HXVS/CAREER 
SECTION:  Career  Management  SECTION  ITEM  NO.:  010 

DEFINITION: 

A  series  of  one-digit  responses  indicating  how  much  influence  officers 
presently  have  over  the  direction  of  officers'  career  paths. 


ITEM(S)  : 

How  much  say  or  influence  do  you  think  each  of  the 
following  officers  presently  have  over  the 
direction  of  your  career  path  in  the  Navy? 

1.  Yourself 

2.  Other  officers  you  work  with  (in  general) 

3.  Your  CO 

4  .  Othe  i-  C<.''s  in  your  wing 

5.  The  v!rg  commander 

6.  Detailers 

7.  Placement  officers 

8.  The  aviation  community  manager 

9.  DCNO  (Air  Warfare) 


RESPONSE  SCALE; 

1 .  None 

2.  Little 

3 .  Some 

4.  Quite  A  Bit 

5.  Very  Much 


G-27 


SOURCE /LOCATION  OF  ENTRY 


ITEM  AWO  SWO 


1. Yourself 
2, Officers 
3. Your  CO 
4. Other  COs 

5.  Wing  Comm. 

6. Detailers 

7.  Place.  Offic.  - 

8.  Manager 

9. DCNO 


GURL  DESIG  WOR  GOR 


RET 

TRAN 

COLUMN 

LOCATION 

C2AA 

2791 

- 

C2BA 

2792 

- 

C2CA 

2793 

- 

C2DA 

2794 

- 

C2EA 

2'’95 

- 

C2FA 

2796 

- 

C2GA 

2797 

- 

C2HA 

2798 

- 

C2IA 

2799 

NOTES: 


G-28 


PERSONNEL  DISTRIBUTION  AND  CAREER  DE\^LCPMENT 

ENTRY  NAME:  INFLUSNCS  OFFICERS  SHOULD  HAVS/CAREER 

SECTION:  Career  Management  SECTION  ITEM  NO.:  Oil 

DEFINITION: 

A  series  of  one-digit  responses  indicating  how  much  influence  officers 
should  have  over  direction  of  career. 


ITEM(S)  : 

How  much  say  or  influence  do  you  think  each  of  the 
following  officers  should  have  over  the  direction 
of  your  career  path  in  the  Navy? 

1.  Yourself 

2.  Other  officers  you  work  with  (in  general) 

3.  Your  CO 

4 .  Other  COs  in  your  wing 

5.  The  wing  commander 

6.  Detailers 

7.  Placement  officers 

8.  The  aviation  community  manager 

9.  DCNO  (Air  Warfare) 


RESPONSE  SCALE; 

1 .  None 

2.  Little 

3 .  Some 

4.  Quite  A  Bit 

5 .  Very  Much 


G-29 


SOURCE /LOCATION  OF  ENTRY: 


ITEM 

AWO 

swo 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

COLUMN 

LOCATION 

1 .Yourself 

— 

— 

— 

C2AB 

2800 

2 .Off icers 

- 

~ 

- 

- 

- 

- 

- 

C2BB 

2801 

3. Your  CO 

- 

- 

- 

- 

- 

- 

- 

C2CB 

2802 

4. Other  COs 

- 

- 

- 

- 

- 

- 

- 

C2DB 

2803 

5. Wing  Conun. 

- 

- 

- 

- 

- 

- 

- 

C2EB 

2804 

€ .Detailers 

- 

- 

- 

- 

- 

- 

- 

C2FB 

2805 

7. Place.  Offic 

.  - 

- 

- 

- 

- 

- 

- 

C2GB 

2806 

8 .Manager 

- 

- 

- 

- 

- 

- 

- 

C2HB 

2807 

9 . DCNO 

— 

* 

* 

C2IB 

2808 

NOTES: 


G-30 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  CAREER  POLICY  IMPLEMEHTED  CURRENTLY 

SECTION:  Career  Man=»gement  SECTION  ITEM  NO.:  012 

DEFINITION; 

A  series  of  one-digit  responses  indicating  the  way  career  policies 
are  currently  implemented  in  the  community. 


ITEM(S)  : 

Below  are  several  statements  that  relate  to  the 
way  career  policy  is  implemented  in  your  community 
(VP,VF,VAL,  etc.).  Indicate  the  current 
extent  that  each  statement  is  true  for  your 
community . 

1.  Established  career  policies  and  practices  make  life  difficult 
for  the  nonconformist  in  a  squadron 

2.  It  is  clear  as  to  which  assignments  will  enhance  an  officer's 
career,  although  this  information  may  not  be  explicitly  stated 
in  a  manual  somewhere 

3.  Officers  instinctively  know  what  billets  are  required  in  order 
to  be  promoted 

4.  There  is  a  lot  of  flexibility  available  to  officers  to  determine 
their  own  career  path 

5.  An  officer's  Navy  career  is  fairly  well  planned  out  for  him 

6.  There  are  a  lot  of  written  rules  and  regulations  that  determine 
officer  careers  in  my  community 

7.  Very  little  information  about  which  assignments  will  enhance  an 
officer's  career  is  explicitly  stated  in  a  manual  somewhere 

8.  Written  policy  clearly  states  what  assignments  and  billets  are 
recpjired  in  order  to  be  promoted 

9.  Promotion  is  obtained  by  learning  and  following  standard  work 
procedures 

10.  Promotion  is  obtained  by  questioning  well-established  ways  of 
doing  things 

11.  My  community  uses  an  "old  boy"  (informal)  network  to  keep  tabs 
on  officers  for  best  assignments 

12.  It's  not  so  much  "what  you  do"  but  "who  you  know"  that  gets  one 
ahead  in  this  community 


RESPONSE  SCALE: 

1.  Not  At  All 

2.  A  Little  Extent 

3 .  Some  Extent 

.  Considerable  Extent 


G-31 


SOURCE /LOCATION  OF 

ITEM  AWO 

ENTRY : 

SWO 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

COLUMN 

LOCATION 

1.  Noncomform. 

— 

— 

- 

— 

C3AA 

2809 

2.  Career-enha. 

- 

- 

- 

- 

- 

- 

- 

C3BA 

2810 

3.  Offic.  know 

- 

- 

- 

- 

- 

- 

- 

C3CA 

2811 

4.  Flexibility 

- 

- 

- 

- 

- 

- 

- 

C3DA 

2812 

5,  Well  planned 

- 

- 

- 

- 

- 

- 

C3EA 

2813 

6.  Written  rule 

- 

- 

- 

- 

- 

- 

- 

C3FA 

2814 

7.  Little  info 

- 

- 

- 

- 

- 

- 

- 

C3GA 

2815 

8.  Writt .  pol. 

- 

- 

- 

- 

- 

- 

- 

C3HA 

2816 

9.  Promotion 

- 

- 

- 

- 

- 

- 

- 

C3IA 

2817 

1 0 . Questioning 

- 

- 

- 

- 

- 

- 

- 

C3JA 

2818 

11. Old  boy 

- 

- 

- 

- 

- 

- 

- 

C3KA 

2819 

12. Who  you  know 

— 

* 

— 

C3LA 

2820 

NOTES : 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  CAREER  POLICY  PREFERRED  IN  COMMDNITY 
SECTION:  Career  Management  SECTION  ITEM  NO.:  013 

DEFINITION: 

A  series  of  one-digit  responses  indicating  the  preferred  extent  in 
which  officers  would  like  to  see  career  policy  implemented. 


ITEM(S)  : 

Below  are  several  statements  that  relate  to  the 
way  career  policy  is  implemented  in  your  community 
(VP, VF, VAL, etc. ) .  Indicate  the  preferred  extent 
that  each  statement  be  true. 

1.  Established  career  policies  and  practices  make  life  difficult 
for  the  nonconformist  in  a  squadron 

2.  It  is  clear  as  to  which  assignments  will  enhance  an  officer's 
career,  although  this  information  may  not  be  explicitly  stated 
in  a  manual  somewhere 

3.  Officers  instinctively  know  what  billets  are  required  in  order 
to  be  promoted 

4.  There  is  a  lot  of  flexibility  available  to  officers  to 
determine  their  own  career  path 

5.  An  officer's  Navy  career  is  fairly  well  planned  out  for  him 

6.  There  are  a  lot  of  written  rules  and  regulations  that  determine 
officer  careers  in  my  community 

7.  Very  little  information  about  which  assignments  will  enhance  an 
officer's  career  is  explicitly  stated  in  a  manual  somewhere 

8.  Written  policy  clearly  states  what  assignments  and  billets  are 
required  in  order  to  be  promoted 

9.  Promotion  is  obtained  by  learning  and  following  standard  work 
procedures 

10.  Promotion  is  obtained  by  questioning  well-established  ways  of 
doing  things 

11.  My  community  uses  an  "old  boy"  (informal)  network  to  keep  tabs  - 
on  officers  for  best  assignments 

12.  It's  not  so  much  "what  you  do"  but  "who  you  know"  that  gets  one 
ahead  in  this  community 


RESPONSE  SCALE: 

1.  Not  At  All 

2.  A  Little  Extent 
.  Some  Extent 

.  Considerable  Extent 


G-33 


SOURCE /LOCATION  OF  ENTRY: 


ITEM  AWO 

swo 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

1 

COLUMN 

LOCATION 

1.  Noncomform. 

— 

- 

- 

- 

— 

C3AB 

1 

2821 

2.  Enhan.  career 

- 

- 

- 

- 

- 

- 

- 

C3BB 

1 

2822 

3.  Instinctively 

- 

- 

- 

- 

- 

- 

C3CB 

1 

2823 

4.  Flexibility 

- 

- 

— 

— 

— 

- 

- 

C3DB 

1 

2824 

5.  Planned  out 

- 

- 

- 

- 

- 

- 

C3EB 

1 

2825 

6.  Written  rule 

- 

- 

- 

- 

- 

- 

- 

C3FB 

1 

2826 

7.  Little  info 

- 

- 

- 

- 

- 

- 

- 

C3GB 

1 

2827 

8.  Writt .  policy 

- 

- 

- 

- 

- 

- 

- 

C3HB 

1 

2828 

9,  Promotion 

- 

- 

- 

- 

- 

- 

- 

C3IB 

1 

2829 

1 0 . Questioning 

- 

- 

- 

- 

- 

- 

- 

C3JB 

1 

2830 

11. Old  boy 

- 

- 

- 

- 

- 

- 

C3KB 

1 

2831 

12. Who  you  know 

— 

— 

— 

— 

C3LB 

1 

1 

2832 

NOTES: 


G-34 


/ 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  ROTATING  OPFICERS/NON-OPERATIONAL 
SECTION:  Career  Management  SECTION  ITEM  NO.:  014 

DEFINITION: 

A  one  digit  response  indicating  how  easy  it  would  be  to  rotate 
officers  of  the  same  grade  in  non-operational  assignments. 


ITEM(S)  : 

Within  your  community,  how  easy  would  it  be  to 
rotate  officers  of  the  same  grade,  so  that  each 
could  do  a  good  job  performing  the  others'  tasks — 
in  non-operational  assignments? 

1.  Very  difficult.  Most  members  would  need 
extensive  retraining. 

2.  Quite  difficult.  Some  members  would  need 
extensive  retraining. 

3.  Somewhat  difficult.  A  few  members  would  need 
retraining. 

4.  Quite  easy.  Some  members  would  need  only 
minor  retraining. 

5.  Very  easy.  No  members  would  need  retraining. 


RESPONSE  SCALE: 


G-35 


SOURCE /LOCATION  OF  ENTRY: 

item  awo  swo  gurl  desig  wor  gor  ret 

Rotating  -  -  _  _  _  _  _ 


1  COLUMN 
TRAN  I  LOCATION 


C4  I  2833 


NOTES : 


i 


G-36 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  ROTATING  OPFICERS/OPERATIONAL 
SECTION;  Career  Management  SECTION  ITEM  NO.:  015 

DEFINITION: 

A  one-digit  response  indicating  how  easy  it  would  be  to  rotate 
officers  of  the  same  grade  in  operational  assignments. 


ITEM(S)  ; 

Within  your  community,  how  easy  would  it  be  to 
rotate  officers  of  the  same  grade,  so  that  each 
could  do  a  good  job  performing  the  others'  tasks-- 
in  operational  assignments? 

1.  Very  difficult.  Most  members  would  need 
extensive  retraining. 

2.  Quite  difficult.  Some  members  would  need 
extensive  retraining. 

3.  Somewhat  difficult.  A  few  members  would  need 
retraining. 

4.  Quite  easy.  Some  members  would  need  only 
minor  retraining. 

5.  Very  easy.  No  members  would  need  retraining. 


RESPONSE  SCALE: 


G-37 


SOURCE /LOCATION  OF  ENTRY: 

ITEM  AWO  SWO  GURL  DESIG  WOR  GOR  RET 

Rotating  -  -  _  -  _  _  _ 


I  COLUMN 
TRAN  I  LOCATION 


C5  I  2834 


NOTES: 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  OFFICERS  SIMILARLY  TRAIMED/MON-OPERATIOMAL 

SECTION:  Career  Management  SECTION  ITEM  NO.:  016 

DEFINITION: 

A  one-digit  code  indicating  whether  officers  should  be  similarly 
trained  in  non-operational  assignments. 


ITEM(S)  : 

Officers  of  the  same  grade  should  be  similarly 
trained,  so  that  each  could  do  a  good  job 
performing  the  others'  tasks — in  non-operational 
assignments . 

1.  Strongly  Disagree 

2.  Disagree 

3.  Uncertain 

4 .  Agree 

5.  Strongly  Agree 


RESPONSE  SCALE: 


G-39 


SOURCE /LOCATION  OF  ENTRY; 


ITEM  AWO  SWO  GURL  DESIG  WOR  GOR  RET 


Non-operation . 


I  COLUMN 
TRAN  I  LOCATION 


C6  1  2835 


NOTES : 


G-40 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  OmCERS  SIMILARLY  TRXIMXD/OPERATIOMAL 

SECTION:  Career  Management  SECTION  ITEM  NO.:  017 

DEFINITION: 

A  one-digit  code  indicating  whether  officers  should  be  similarly 
trained  for  operational  assignments. 


ITEMIS) : 

Officers  of  the  same  grade  should  be  similarly 
trained,  so  that  each  could  do  a  good  job 
performing  the  others'  tasks — in  operational 
assignments . 

1.  Strongly  Disagree 

2.  Disagree 

3.  Uncertain 

4 .  Agree 

5.  Strongly  Agree 


RESPONSE  SCALE: 


G-41 


SOURCE /LOCATION  OF  ENTRY: 


ITEM 


Operational 


AWO  SWO  GURL  DESIG  WOR  GOR  RET 


1  COLUMN 
TRAN  1  LOCATION 


C7  I  2836 


NOTES: 


G-42 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


I 


ENTRY  NAME:  REALISTIC  ALTERMXTIVXS  TO  NAVY  CAREER 

i  ! 

I  SECTION:  Career  Management  SECTION  ITEM  NO. :  018 

I  I  DEFINITION: 

A  one-digit  response  indicating  to  what  extent  there  are  realistic 
alternatives  to  current  Navy  career. 


ITEM(S) : 

To  what  extent  are  there  realistic  alternatives 
to  your  current  Navy  career  that  you  could  take 
advantage  of  within  the  next  six  months? 

1 .  To  a  very  great  extent 

2.  To  a  considerable  extent 

3.  To  some  eyt-ant 

4.  To  a  little  extent 

5.  Not  at  all 


RESPONSE  SCALE: 


1 

t 

t 


G-43 


SOURCE /LOCATION  OF  ENTRY: 


ITEM  AWO  SWO  GURL  DESIG  WOR  GOR  RET 


Alternatives 


I  COLUMN 
TRAN  I  LOCATION 


C8  I  2837 


NOTES : 


G-44 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME;  AVAILABILITY  OF  COMPARABLE  CIVILIAN  JOB 

SECTION:  Career  Management  SECTION  ITEM  NO.:  019 

DEFINITION: 

A  one-digit  code  indicating  the  likelihood  of  finding  a  comparable 
job  outside  the  Navy  with  same  income  and  fringe  benefits. 


ITEM(S)  : 

About  how  easy  would  it  be  for  you  to  find  a  job 
outside  the  Navy  with  approximately  the  same 
income  and  fringe  benefits  you  now  have? 

1 .  Very  easy 

2.  Somewhat  easy 

3.  Somewhat  difficult 

4.  Very  difficult 


RESPONSE  SCALE: 


G-45 


SOURCE /LOCATION  OF  ENTRY: 


ITEM  AWO 


Comparable  job 


SWO 


GURL  DESIG  WOR  GOR  RET 


TRAN 


COLUMN 

LOCATION 


C9 


2838 


NOTES: 


G-46 


APPENDIX  H 
INFO  DISSEMINATION 


H-0 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  NAVY'S  ABILITY  TO  DISSEMINATE  INFO 

SECTION:  Info  Dissemination  SECTION  ITEM  NO. :  001 

DEFINITION: 

A  series  of  one-digit  responses  indicating  how  well  the  Navy  is 
disseminating  information  on  its  policies. 


ITEM(S) : 

Listed  below  are  statements  about  the  content 
cf  the  November  1984  policies  and  others  affecting 
General  URLs.  For  each  statement,  please  indicate 
whether  you  believe  the  item  is  true  or  fale  or 
are  uncertain.  The  purpose  of  these  items  is  to 
d';termine  how  well  the  Navy  is  disseminating 

i.nformation  on  its  policies. 

1.  It  is  possible  for  an  individual  to  switch  from  both  the  General 
and  Specialist  Tracks  to  the  Materiel  Professional  Track 

2.  Individuals  in  the  General  Track  do  not  serve  in  subspecialty 
billets 

3.  Individuals  in  the  Specialist  Track  are  not  considered  for 
commanding  officer  slots 

4.  Only  proven  subspecialists  are  considered  by  a  board  for 
designation  to  the  Specialist  Track 

5.  Once  an  officer  has  been  selected  to  be  a  proven  subspecialist 
the  Navy  cannot  rescind  this  decision 

6.  An  individual  must  serve  in  two  subspecialty  billets  in  the  same 
area,  such  as  Manpower,  Personnel  and  Training  (XX33) ,  and  be 
selected  by  a  board,  before  they  are  designated  as  a  subspecialist 

7.  I  feel  that  I  am  knowledgeable  about  major  policy  changes  that 
have  taken  place  in  the  last  two  years  that  have  affected  the 
General  URL  community 

8.  The  change  that  has  IlOX  officers  detailing  1100s  has  been 
implemented  on  a  trial  basis 

9.  The  Navy  has  mandated  that  75%  of  the  shore  LCDR  CO  and  XO  1000 
billets  be  reserved  for  General  URLs,  although  the  specific 
billets  being  reserved  will  not  always  be  the  same 

10.  When  a  General  URL  ensign's  initial  assignment  is  such  that 
he/she  cannot  gain  subspecialty  or  division  officer  experience, 
he/she  will,  if  possible,  be  split  toured  to  gain  such  experience 
or  be  given  a  2-year,  instead  of  a  3-year  tour 


RESPONSE  SCALE: 

1 .  True 
.  False 
3.  Uncertain 


H-1 


SOURCE /LOCATION  OF  ENTRY: 


COLUMN 


ITEM  AWO 

swo 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

LOCATION 

1 .  Switch  MP 

- 

G1 

— 

- 

- 

1 

2839 

2.  No  subspec. 

- 

G2 

* 

- 

- 

- 

- 

1  2840 

3.  Comman.  slot 

- 

G3 

- 

- 

- 

- 

- 

1 

2841 

4.  Board  /  desig.- 

- 

G4 

- 

- 

- 

- 

- 

1 

2842 

5.  Rescind  decis.- 

- 

G5 

- 

- 

- 

- 

- 

1 

2843 

6.  Serve  in  two 

- 

G6 

- 

- 

- 

- 

- 

1 

2844 

7.  Knowledgeable  - 

- 

G7 

- 

- 

- 

- 

- 

1 

2845 

8.  Detail.  1100s  - 

- 

G8 

- 

- 

- 

- 

- 

1 

2846 

9.  75%  billets 

- 

G9 

- 

- 

- 

- 

- 

1 

2847 

lO.GURL  ensign 

- 

GIO 

- 

- 

- 

- 

- 

1 

2848 

NOTES : 


H-2 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  IMPORTAKCE  OF  MILESTOMSS  FOR  SUCCESS 

SECTION:  Info  Dissemination  SECTION  ITEM  NO.:  002 

DEFINITION: 

A  series  of  one-digit  responses  indicating  how  important  various 
career  milestones  are  for  success  as  a  General  URL  officer. 


For  each  of  the  following  career  milestones, 
indicate  its  importance  to  success  as  a  General 
URL  officer.  Use  the  following  scale  to  rate  the 
items . 

1.  Obtaining  a  master's  degree  that  confers  a 
subspecialty  code 

2.  Beco.ming  a  proven  subspecialist 

3.  Screening  for  XO 

4.  Screening  for  CO 

5.  A  tour  of  duty  at  Washington  HQ  STAFF 

6.  A  tour  of  duty  at  a  joint  command 

7.  Serving  division  of f icer/department  head  tours 

8.  Attending  Junior  or  Senior  Service  College 

9.  Screening  for  major  command 


RESPONSE  SCALE: 

1.  Important  to  success  in  Specialist  Track 

2.  Important  to  success  in  General  Track 

3.  Important  to  success  in  both  Specialist  and  General  Tracks 

4.  Unimportant  to  success  in  either 

5.  The  Navy  has  not  provided  enough  information  for  me  to  respond 


H-3 


SOURCE /LOCATION  OF  ENTRY: 

I  COLUMN 


ITEM 

AWO 

swo 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

LOCATION 

1.  Master's 

— 

GllA 

- 

- 

- 

- 

1 

2849 

2.  Subspecial. 

- 

- 

GllB 

- 

— 

- 

- 

1 

2850 

3.  XO 

- 

- 

GllC 

— 

— 

— 

— 

— 

1 

2851 

4.  CO 

- 

- 

GllD 

- 

- 

- 

- 

- 

1 

2852 

5.  HQ  Staff 

- 

- 

GllE 

- 

- 

- 

- 

1 

2853 

6.  Joint  Comm. 

- 

- 

GllF 

- 

- 

- 

- 

- 

1 

2854 

7.  Div.  Offic. 

- 

- 

GllG 

- 

- 

- 

- 

- 

1 

2855 

6.  Serv.  Coll. 

- 

- 

GllH 

- 

- 

- 

- 

- 

1 

2856 

9.  Major  comm. 

- 

- 

GUI 

— 

- 

— 

- 

— 

1 

2857 

NOTES; 


H-4 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME:  SODRCSS  OF  INFO  ON  GENERAL  &  SPECIALIST 

SECTION:  Info  Dissemination  SECTION  ITEM  NO. :  003 

DEFINITION: 

A  one-digit  code  indicating  the  source  which  provided  the  best 
information  on  two  tracks. 


ITEM(S)  : 

Examine  the  following  sources  of  information  on 
the  General  and  Specialist  Career  Tracks. 

Select  the  one  source  that  has  provided  you  with 
the  best  information  on  these  two  tracks: 


1. 

Perspective 

2. 

Community  manager 

3. 

Navy  Times 

4. 

Detailers 

5. 

Peers 

6. 

Senior  General  URL 

officers 

7  . 

Officer  networks  or 

associations 

s! 

Other 

9. 

None 

0. 

I  have  not  heard  of 
mentioned. 

the  career  tracks 

RESPONSE  SCALE: 


H-5 


SOURCE /LOCATION  OF  ENTRY: 

ITEM  AWO  SWO  GURL  DESIG  WOR  GOR  RET 

Besc  source  -  -  G12A  -  _  -  _ 


TRAN 


COLUMN 

LOCATION 


2858 


NOTES : 


H-6 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  HELPFULNESS  OF  INFORMATION  SOURCE 
SECTION:  Info  Dissemination  SECTION  ITEM  NO.:  004 

DEFINITION: 

A  one-digit  code  indicating  the  helpfulness  of  the  source  when 
providing  information  on  two  tracks. 


ITEM(S)  : 

Evaluate  the  source  of  information  you  have 
selected  on  the  following  scale. 

1 .  Extremely  Helpful 

2.  Very  Helpful 

3.  Mildly  Helpful 

4.  Slightly  Helpful 


RESPONSE  SCALE: 


H-7 


SOURCE /LOCATION  OF  ENTRY; 

ITEM  AWO  SWO  GURL  DESIG  WOR  GOR  RET 

Helpfulness  -  -  G12B  -  -  -  - 


TRAN 


COLUMN 

LOCATION 


2859 


NOTES: 


H-8 


APPENDIX  I 

CAREER  AND  MARITAL  STATUS 


I-O 


>  a»  cn  its*  u>  Ni  M 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


jjNTRY  NAME:  FAMILY'S  IMPACT  ON  CAREER 

SECTION:  Career  &  Marital  Status  SECTION  ITEM  NO.:  001 

DEFINITION: 

A  series  of  responses  indicating  degree  of  agreement  with  statements 
related  to  the  family's  impact  on  officer's  career. 


ITEM(S)  : 

Please  indicate  your  degree  of  agreement  with  the  below  statements 
•vhich  relate  to  the  family's  impact  on  your  career. 

1.  My  spouse's  career  limits  considerably  the  options  available 
in  my  career  decisions 

2.  At  the  present  time,  my  career  is  more  important  to  me  than  my 
spouse's  career 

3.  I  feel  that  my  detailer  will  make  an  honest  effort  to  co-locate 
my  spouse  and  me 

4 .  I  have  cut  back  on  my  career  involvement  in  order  to  meet  the 
needs  of  my  spouse  and/or  children 

5.  Counseling  should  be  available  to  married  couples  to  help  them 
reduce  the  stress  associated  with  dual  career  marriages 

6.  Better  support  services  (e.g.,  spouse  employment  information 
about  a  new  community,  and/or  help  in  planning  and  coping  with 
transfer)  should  be  provided  for  transferring  couples 

7.  Family  separation,  because  of  deployment,  makes  my  Navy  career 
less  attractive 

8.  Family  separation,  because  of  in-port  working  hours,  is  a  problem 

9.  A  single  female  General  URL  has  a  greater  opportunity  to  succeed 
in  the  Navy  than  does  a  married  female  General  URL  officer 

10.  My  detailer  conveys  (or  I  expect  that  he/she  will  convey)  the 
attitude  that  I  am  a  valuable  resource  to  the  Navy 

11.  My  career  suffered  due  to  the.... I  had  as  a  parent  and/or  spouse 

12.  Problems  with  colocation  made  my  Navy  career  less  attractive 

13.  Family  separation,  because  of  deployment ... .to  my  spouse 

14.  Family  separation,  because  of  deployment ... .to  myself 


RESPONSE  SCALE: 

Strongly  Disagree 


Neutral 


.  Strongly  Agree 
NA 


I-l 


SOURCE /LOCATION  OF  ENTRY: 


ITEM 

AWO 

SWO 

GURL 

DESIG 

WOR 

GOR 

RET 

1 

TRAN  1 

COLUMN 

LOCATION 

1.  Spouse's 

GAl 

GAl 

HAl 

FAl 

- 

El 

— 

ESA  1 

2860 

2.  More  import. 

GA2 

GA2 

HA2 

FA2 

- 

E2 

- 

ESB  1 

2861 

3.  Honest  effor 

.GA5 

GAS 

HA3 

FA4 

- 

- 

- 

ESF  1 

2862 

4 .  Cut  back 

GA6 

GA6 

HA4 

FAS 

E4 

E4 

- 

ESG  1 

2863 

5.  Red.  stress 

GA7 

GA7 

HAS 

FA6 

- 

E6 

- 

ESH  1 

2864 

6.  Supp.  serv. 

GA8 

GA8 

HA6 

FA7 

- 

E7 

- 

ESI  1 

286S 

7 .  Deployment 

GA3 

GA3 

- 

- 

El 

- 

- 

-  1 

2866 

8.  In-port 

GA4 

GA4 

- 

FA3 

E2 

- 

- 

ESE  1 

2867 

9.  Female  GURL 

- 

- 

HA7 

- 

- 

E8 

- 

1 

2868 

10 .Resource 

- 

- 

HA8 

- 

- 

- 

- 

1 

2869 

11 . Suffered 

- 

- 

- 

- 

E3 

ES 

- 

1 

2870 

12 . Colocation 

- 

- 

- 

- 

- 

E3 

- 

1 

2871 

13. My  spouse 

- 

- 

- 

- 

- 

- 

- 

ESCl 

2872 

14 .Myself 

E5D  1 

1 

2873 

NOTES: 

Response  scale  differs  in: 

WOR  &  GOR  -  l=Strongly  Disagree  2=Disagree  3=Uncertain  4=Agree 
&  TRAN  5=Strongly  Agree  6=N/A 

Reverse  code  question  #2  in  GOR. 


1-2 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  IS  YOUR  WIFE  EMPLOYED 

SECTION:  Career  &  Marital  Status  SECTION  ITEM  NO.:  002 

DEFINITION: 

A  one-digit  code  indicating  whether  spouse  is  employed. 


ITEM(S)  : 

If  you  are  married,  is  your  wife  employed 
(yes/no) ? 

1 .  Yes 

2 .  No 


RESPONSE  SCALE: 


SOURCE /LOCATION  OF  ENTRY: 


ITEM 


Employed 


AWO 


SWO  GURL  DESIG  WOR  GOR  RET 
-  -  -  A5 


TRAN 


COLUMN 

LOCATION 


2874 


NOTES: 


1-4 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME:  HOW  IS  SPOUSE  EMPLOYED 

SECTION:  Career  &  Marital  Status  SECTION  ITEM  NO.:  003 

DEFINITION: 

A  two-digit  code  indicating  how  officers'  spouse  is  employed. 


ITEM(S)  : 

How  is  your  spouse  primarily  employed?  (Choose 
best  response) 

1.  Full-time  homemaker 

2.  Secretary/clerical 

3.  Teacher 

4.  Professional 

5.  Engineer 

6.  Business/finance 

7.  Navy  officer 

8.  Navy  enlisted 

9.  Other  military 

10.  Other 

11.  Nurse 

12.  Sales 

13.  Other  military  officer 

14.  Other  military  enlisted 


RESPONSE  SCALE: 


1-5 


SOURCE /LOCATION  OF  ENTRY: 


ITEM 


Spouse  Employ 


COLUMN 


AWO 

SWO 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

LOCATION 

GA9 

GA9 

HA13 

FA8 

E6 

- 

- 

E4 

1 

2875-2876 

NOTES: 

Response  scale  differs  in: 

TRAN  -  l=Full-time  homemaker  2=Secretary/Clerical  3=Retail  Sales  4=Teacher 
5=Nurse  6=Engineer  7=Other  Professional  8=Navy  officer  9=Navy 
enlisted  10=Other  military,  officer  ll=Other  military,  enlisted 
12=Other 

DESIG-The  response  choice  of  "Teacher"  is  not  included 

W0R-1=I  was  not  married  2=Full-time  homemaker  3=Secretary/Clerical  4=Teacher 
5=Nurse  6=Sales  7=Engineer  8=Other  professional  9=Business/finance 
10=Navy  officer  ll=Navy  enlisted  I2=0ther  military/officer  13=0ther 
military/enlisted  14=0ther 

These  scales  were  recoded  to  values  on  previous  page. 


1-6 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  YEARS  MARRIED  TO  CURRENT  SPOUSE 

SECTION:  Career  &  Marital  Status  SECTION  ITEM  NO.:  004 

DEFINITION: 

A  one-digit  code  indicating  how  many  years  officers'  have  been  married 
to  their  current  spouse. 


ITEM (S) : 

How  many  years  have  you  been  married  to  your 


current  spouse? 

1 . 

Less  than  1  year 

2  . 

1-2  years 

3. 

3-5  years 

4  . 

6-10  years 

5. 

11-15  years 

6. 

More  than  15  years 

RESPONSE  SCALE: 


1-7 


SOURCE /LOCATION  OF  ENTRY: 

ITEM  AWO  SWO  GURL  DESIG  WOR  GOR  RET 


I  ^'^LUMN 
TRAN  i  LOCATION 


Yrs.  Married 


El 


2877 


NOTES: 


1-8 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  FINANCIAL  RESPONSIBILITY/DEPENDENT  KIDS 

SECTION:  Career  &  Marital  Status  SECTION  ITEM  NO.:  005 

DEFINITION: 

A  one-digit  code  indicating  whether  officer  is  financially  responsible 
for  any  dependents. 


ITEM{S)  : 

Are  there  children  or  other  dependents  that  you 
are  partially  or  totally  responsible  for 
financially _  (yes/no) ? 


1 .  Yes 

2.  No 


RESPONSE  SCALE: 


1-9 


SOURCE /LOCATION  OF  ENTRY: 


I  COLUMN 

ITEM  AWO  SWO  GURL  DESIG  WOR  GOR  RET  TRAN  |  LOCATION 


Dependents  -  -  -  -  -  -A7  -  |  2878 


NOTES: 


I-IO 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  SATISFACTION  WITH  MARRIAGE 

SECTION:  Career  &  Marital  Status  SECTION  ITEM  NO.:  006 

DEFINITION: 

A  one-digit  code  indicating  how  satisfied  officer  is  with  marriage. 


ITEM(S) : 

Ail  in  all,  how  satisfied  would  you  say  you  are 
with  your  marriage? 

1.  Not  at  all  Satisfied 

2.  Not  too  Satisfied 

3.  Somewhat  Satisfied 

4.  Very  Satisfied 

5.  Extremely  Satisfied 


RESPONSE  SCALE: 


I-ll 


SOURCE /LOCATION  OF  ENTRY: 


ITEM  AWO 


Satisfaction 


SWO  GURL  DESIG  WOR 


GOR 


I  COLUMN 

RET  TRAN  !  LOCATION 


E2C2  E2  I  2879 


NOTES: 

Response  scale  differ  in: 

RET  -  l=Extremely  Satisfied  2  3  4=Neutral  5  6  7=Extremely  Dissatisfied 
8=N/A 


1-12 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  INVOLV134ENT  OF  SPOUSE  IN  DECISION 

SECTION:  Career  &  Marital  Status  SECTION  ITEM  NO.:  007 

DEFINITION: 

A  one-digit  code  indicating  how  involved  spouse  was  in  the  decision 
to  change  designator. 


ITEM(S)  : 

How  involved  was  your  spouse  in  your  decision  to 


change  designator? 

1 . 

2. 

3. 

I  defered  to  spouse 

4  . 

5. 

Equal  input 

6 . 

7. 

I  decided  alone 

8. 

N/A 

RESPONSE  SCALE: 


1-13 


SOURCE/LOCATION  OF  ENTRY; 

ITEM  AWO  SWO  GURL  DESIG  WOR  GOR  RET 

Involvement  -  -  -  FA9  -  _  _ 


COLUMN 


TRAN 


LOCATION 

288C 


NOTES: 


1-14 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  INVOLVEMENT  OF  SPOUSE  IN  REASSIGNMENT 

SECTION:  Career  &  Marital  Status  SECTION  ITEM  NO.:  008 

DEFINITION: 

A  one-digit  code  indicating  how  involved  spouse  was  in  reassignment. 


ITEM(S)  : 

How  involved  was  your  spouse  when  you  made 
decisions  during  your  last  reassignment 
(completing  the  Preference  Card,  for  example) ? 

1.  I  defer  to  spouse's  wishes 

2. 

3. 

4.  Equal  participation 

5. 

6. 

7.  I  decide  alone 

8 .  N/A 


RESPONSE  SCALE: 


1-15 


SOURCE /LOCATION  OF  ENTRY: 


I  COLUMN 

ITEM  AWO  SWO  GURL  DESIG  WOR  GOR  RET  TRAN  |  LOCATION 


Reassignment  GAIO  GAIO  HA9  -  -  -  -  -  |  2881 


NOTES: 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME:  INVOLVEMENT  OF  SPOUSE  IN  MAJOR  DECISIONS 

SECTION:  Career  &  Marital  Status  SECTION  ITEM  NO.:  009 

DEFINITION: 

A  one “digit  code  indicating  involvement  of  spouse  in  major  career 
decisions . 


ITEM(S)  : 

How  involved  is  your  spouse  when  you  are  making 
major  career  decisions  such  as  staying  in  the 
Navy,  choosing  a  second  career,  retiring,  etc? 

1.  I  defer  to  spouse's  wishes 

2, 

3. 

<i .  Equal  participation 

5. 

6. 

7.  I  decide  alone 

8 ,  N/A 


RESPONSE  SCALE: 


1-17 


SOURCE /LOCATION  OF  ENTRY: 

ITEM  AWO  SWO  GURL  DESIG  WOR  GOR 

Major  decisions  GAll  GAll  HAIO  FAIO 


RET 


TRAN 


COLUMN 

LOCATION 


2882 


NOTES: 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME:  SPOUSE'S  FEELINGS  TOWARD  NAVY  CAREER 

SECTION:  Career  &  Marital  Status  SECTION  ITEM  NO.:  010 

DEFINITION: 

A  one-digit  code  indicating  spouses'  feelings  toward  Navy  career. 


ITEM{S)  : 

How  do  you  think  your  spouse  feels  toward  your 


Navy 

career? 

1 . 

Completely 

opposed 

2. 

Moderately 

opposed 

3. 

Neutral 

4  . 

Moderately 

supportive 

5. 

Completely 

supportive 

RESPONSE  SCALE: 


1-19 


SOURCE /LOCATION  OF  ENTRY: 


ITEM 


Navy  career 


i  COLUMN 

AWO  SWO  GURL  DESIG  WOR  GOR  RET  TRAN  |  LOCATION 


GA12  GA12  HAll  FAll  E5  -  -  E3  |  2883 


NOTES : 

Response  scale  differs  in: 
WOR  -  6=N/A 


1-20 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME:  IMPACT  ON  MOST  RECENT  PCS  MOVE 

SECTION:  Career  &  Marital  Status  SECTION  ITEM  NO.:  Oil 

DEFINITION: 

A  series  of  one-digit  responses  indicating  the  impact  of  various 
factors  on  most  recent  PCS  move. 


ITEM(S)  : 

Rate  the  below  items  with  regard  to  the  extent  of 
their  impact  on  your  most  recent  PCS  move. 

1.  My  spouse's  employment 

2.  Disruptions  in  children's  schooling 

3.  My  out-of-pocket  expenses 

4.  Disruptions  in  social  relations 

5.  The  moving  process  itself 

6.  My  unavailability  to  help  the  family  (en  route 
training,  for  example) 

7.  Obtaining  child  care 


RESPONSE  SCALE: 


1 . 

To 

No  Extent 

2. 

To 

A  Little  Extent 

3. 

To 

Some  Extent 

4. 

To 

A  Considerable  Extent 

5. 

To 

A  Very  Great  Extent 

SOURCE /LOCATION  OF  ENTRY: 


ITEM 

AWO 

SWO 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

1 

COLUMN 

LOCATION 

1 .Employment 

GA13A 

GA13A 

HA12A 

FA12A 

- 

- 

- 

- 

1 

2884 

2 .Disruptions 

GA13B 

GA13B 

HA12B 

FA12B 

- 

- 

- 

- 

1 

2885 

3 . Out-of-pock . 

GA13C 

GA13C 

HA12C 

FA12C 

- 

- 

- 

- 

1 

2886 

4. Social  rela. 

GA13D 

GA13D 

HA12D 

FA12D 

- 

- 

- 

- 

1 

2887 

5 .Process 

GA13E 

GA13E 

HA12E 

FA12E 

- 

- 

- 

- 

1 

2888 

6 .Unavailable 

GA13F 

GA13F 

HA12F 

FA12F 

- 

- 

- 

- 

1 

2889 

7. Child  care 

GA13G 

GA13G 

HA12G 

FA12G 

- 

- 

- 

- 

1 

2890 

NOTES : 

Response  scale  differs  in: 

DESIG  -  l=To  no  Extent  2  3=To  some  extent  4  5=To  a  Great  Extent 


! 


1-22 


t-t  CN  n  m  VO  r 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME:  IMPACT  OF  MARITAL  STATUS  ON  CAREER 

SECTION:  Career  &  Marital  Status  SECTION  ITEM  NO.:  012 

DEFINITION: 

A  series  of  one-digit  responses  indicating  level  of  agreement  with 
various  statements  concerning  the  impact  of  marital  status  on  career. 


ITEM(S)  : 

Please  indicate  your  degree  of  agreement  with  the 
below  statements  which  relate  to  marital  status 
and  its  impact  on  your  career. 

1.  Single  officers  work  the  same  number  of  hours 
as  married  personnel 

2.  Single  officers  are  unable  to  obtain 
assignment  to  a  desired  geographic  location, 
because  all  available  billets  have  been  filled 
in  support  of  spouse  co-location 

3.  Marital  status  should  be  taken  into 
consideration  in  the  assignment  process 

4.  I  believe  there  is  a  disparity  in  entitlements 
/allowances  between  married  and  single 
personnel 

5.  There  is  too  much  conern  for  the  family, 
particularly  children,  and  too  little  for 
issues  concerned  with  the  single  officer,  such 
as  recreation/entertainment 

6.  The  Navy  treats  its  single  personnel  as  fairly 
as  it  does  its  married  personnel 


RESPONSE  SCALE: 

Strongly  Disagree 


Uncertain 


Strongly  Agree 


1-23 


SOURCE /LOCATION  OF  ENTRY: 


.  COLUMN 


ITEM  AWO 

SWO 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

LOCATION 

l.Work  same  hrs.GBl 

GBl 

HBl 

FBI 

— 

- 

— 

— 

1 

2891 

2 . Co-location  GB2 

GB2 

HB2 

FB2 

- 

- 

- 

- 

1 

2892 

3.Marit.  status  GB3 

GB3 

HB3 

FB3 

- 

- 

- 

- 

1 

2893 

4. Disparity  GB4 

GB4 

HB4 

FB4 

- 

- 

- 

- 

1 

2894 

5. Recreation  GB5 

GB5 

HB5 

FB5 

- 

- 

- 

- 

1 

2895 

6. Treats  fairly  GB6 

GB6 

HB6 

FB6 

- 

- 

- 

1 

2896 

NOTES: 

Response  scale  differs  in: 

DESIG  -  l=Strongly  Disagree  2  3  4=Neutral  5  6  7=Strongly  Agree 


1-24 


APPENDIX  J 

EDUCATION,  TRAINING,  AND  PROFESSIONAL  DEVELOPMENT 


J-0 


<Ti  cn  it»  to  KJ  t-> 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME:  EDUCATION,  TRAINING,  £  PROFESSIONAL  DEVELOPMENT 

SECTION:  ETPD  SECTION  ITEM  NO.:  001 

DEFINITION: 

A  series  of  one-digit  responses  indicating  level  of  agreement  with 
various  statements  concerning  education,  training,  and  professional 
development . 


ITEM(S)  : 

Please  indicate  your  level  of  agreement  to  the 
below  items  in  evaluating  the  first  four  items, 
consider 

ASW,  CIC,  etc.  ‘  *Each  survey  contained 

Intell.  Analyst,  Communications  *only  one  of  these 

as  technical  schools  and  LMET  etc.  as  non-tech- 
nical  ones.  Omit  consideration  of  major  profess¬ 
ional  schools  such  as  NPGS  or  War  College. 

1.  Navy  school (s)  that  I  completed  during  my  most  recent  transfer 
or  present  assignment ... .my  job  (mark  "8"  if  none  completed) 

2.  The  Navy  has  provided  me  with  adequate  training  in  the  general 
(managerial)  aspects  of  how  to  perform  as  a  naval  officer 

3.  I  believe  that  non-technical  schools  improve  my  ability  to  do  my  job 

4.  Technical  schools  will  increase  my  promotion  opportunities  much 
more  than  non-technical  service  schools 

5.  My  community  (ship)  has  a  planned  program  for  rotating  junior 
officers  through  several  departments ....  if  on  shore  duty) 

6.  Obtaining  a  postgraduate  degree  will  strengthen ...  for  promotion 

7.  If  I  leave  my  warfare  specialty  area  for  any  reason,  including 
attendance  at  NPGS,  my  Navy  career  will  suffer 

8.  The  development  of  a  subspecialty  is  important  for  my  Navy  career 

9.  The  development  of  a  subspecialty  is  important  for  my  career 

beyond  the  Navy 

10.  High  performing  officers  (0-5) - Materiel  Professional  career  path 

11.  High  performing  officers  (0-4) ... .Materiel  Professional  career  path 

12.  I  have  been  encouraged. .. .etc. )  to  pursue  a  graduate  education 


RESPONSE  SCALE; 

Strongly  Disagree 


.  Neutral 


Strongly  Agree 
N/A 


J-1 


SOURCE /LOCATION  OF  ENTRY: 


COLUMN 


ITEM 

AWO 

SWO 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

LOCATION 

1.  Valuable 

HI 

HI 

11 

— 

- 

- 

* 

— 

1 

2897 

2.  Training 

H2 

H2 

12 

- 

- 

- 

- 

- 

1 

2898 

3.  Non-tech, 

H3 

H3 

13 

- 

- 

- 

- 

- 

1 

2899 

4.  Technical 

H4 

H4 

14 

- 

- 

- 

- 

- 

1 

2900 

5.  Rotating 

H7 

H7 

115 

- 

- 

- 

- 

- 

1 

2901 

6.  Postgrad. 

HIO 

H9 

15 

- 

- 

- 

- 

- 

1 

2902 

7.  Leaving 

H12 

Hll 

112 

- 

- 

- 

- 

- 

1 

2903 

8 .  Import .  now 

H13 

H12 

16 

- 

- 

- 

- 

1 

2904 

9.  Import.  laterH14 

H13 

17 

- 

- 

- 

- 

- 

1 

2905 

10.0-5 

H17 

H16 

18 

- 

- 

- 

- 

- 

1 

2906 

11.0-4 

H18 

H17 

19 

- 

- 

- 

- 

- 

1 

2907 

12 . Graduate 

H9 

H8 

- 

- 

- 

- 

- 

- 

1 

2908 

NOTES: 


J-2 


j  o>  m  u)  kj  M 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME:  ETPD2 

SECTION:  ETPD  SECTION  ITEM  NO.:  001 

DEFINITION: 

A  series  of  one-digit  responses  indicating  level  of  agreement  with 
statements  concerning  education,  training,  and  professional 
development . 


ITEM(S)  : 

13.  I  would  rather  receive  a  postgraduate  degree  from  a  civilian 
institution  than  NPGS 

14.  More  emphasis  should  be  placed  on  developing  an  officers' 
leadership  abilities  rather  than  general  managerial  skills 

15.  Attending  one  of  the  war  colleges  is  important  for  my  Navy  career 

16.  I  must  obtain  at  least  one  operational  tour  FITREP  as  department 
head  before  I  can  screen  for  command 

17.  Obtaining  one  or  more  surface  warfare  qualifications  will 
enhance  my  chances  of  being  selected  for  command 

18.  I  have  been  provided  all  of  the  opportunity  I  need  to  progress 
toward  my  squadron  professional  qualifications 

19.  If  an  URL  officer  (116X)  does  not  qualify  within  24  months  of 
shipboard  duty,  this  may  result  in  reassignment  to  shore  duty 
and  a  designator  change  to  11 OX 

20.  The  assignment  of  an  officer  on  sea  duty  as  a  division  officer, 
may  be  a  collateral  duty 

21.  I  can  predict  with  fair  accuracy  the  subspecialties  that  will 
help  me  advance  in  my  Navy  career 

22.  My  primary  subspecialty  limits  opportunity  for  future  career 
enhancing  assignments 

23.  My  decisions  about  postgraduate  education  in  the  Navy  are/were 
driven  by  my  desire  to  develop  a  basis  for  my  second  career 
after  retirement 

24.  It  is  important  for  General  URL  Officers  to  be  evaluated  in 
"leadership  roles"  early  in  their  career 


RESPONSE  SCALE: 

Strongly  Disagree 


Neutral 


Strongly  Agree 
N/A 


J-3 


SOURCE /LOCATION  OF  ENTRY: 


COLUMN 


ITEM 

AWO 

SWO 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

LOCATION 

13.NPGS 

Hll 

HIO 

- 

- 

- 

— 

1 

2909 

14 . Leadership 

H15 

H14 

- 

- 

- 

- 

- 

- 

1 

2910 

15. War  college 

H16 

H15 

- 

— 

— 

- 

- 

- 

1 

2911 

16.FITREP 

H6 

H5 

114 

- 

- 

- 

- 

- 

1 

2912 

17. SWO  qual. 

H5 

- 

- 

- 

- 

- 

- 

- 

1 

2913 

18 . Squadron 

H8 

- 

- 

- 

- 

- 

- 

- 

1 

2914 

19.24  months 

- 

H6 

- 

- 

- 

- 

- 

- 

1 

2915 

20 .Collateral 

- 

H18 

- 

- 

- 

- 

- 

- 

1 

2916 

21 . Subspecial . 

- 

- 

110 

- 

- 

- 

- 

- 

1 

2917 

22. Primary  sub. 

- 

- 

Ill 

- 

- 

- 

- 

- 

1 

2918 

23. Second  caree 

- 

113 

- 

- 

- 

- 

- 

1 

2919 

24. Leader  roles 

- 

- 

116 

- 

- 

- 

- 

- 

1 

2920 

NOTES : 

These  questions  are  a  continuation  of  "Education,  Training,  & 
Professional  Development". 


Question  differs  in: 


SWO: 


#16  An  officer  must  serve  as  the  head  of  a  major  department  before 
selection  for  assignment  as  an  executive  officer  afloat 


J-4 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME:  REMAIHIHG  IN  TLYING  BILLETS 

SECTION:  ETPD  SECTION  ITEM  NO.:  002 

DEFINITION: 

A  one-digit  response  indicating  whether  officer  would  be  interested 
in  remaining  in  flying  billets  for  remainder  of  career. 


ITEM(S) : 

To  what  extent  would  you  be  interested  in  flying 
billets  for  the  remainder  of  your  career,  if  by 
policy  you  could  not  advance  beyond  CDR? 

1 .  To  a  small  extent 

2. 

3. 

4 .  Uncertain 

5. 

6. 

1 .  To  a  great  extent 


RESPONSE  SCALE: 


J-5 


SOURCE/LOCATION  OF  ENTRY: 


ITEM  AWO 


Flying  billets  H19 


SWO  GURL  DESIG  WOR 


GOR 


RET 


TRAN 


COLUMN 

LOCATION 


2921 


NOTE 


S: 


J-6 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME;  StJBSPECIALTlES  CONTRIBUTE  TO  IlOX  CAREER 
SECTION;  ETPD  SECTION  ITEM  NO.;  003 

DEFINITION; 

A  series  of  one-digit  responses  indicating  the  extent  to  which  each 
subspecialty  contributes  to  an  IlOX  officer's  Navy  career. 


ITEM(S)  ; 

Listed  below  are  12  subspecialty  educaticn/skill 
fields.  Please  indicate  the  extent  to  which  you 
believe  that  each  field  contributes  to  an  IlOX 
officer's  Navy  career. 

1.  Intelligence  (Joint  Intelligence,  Naval 
Technical  Intelligence) 

2.  Pol-Mil/Strategic  Planning  (Europe, 

International  Negotiation) 

3.  Management  (Financial,  Transportation, 
Manpower/Personnel/Training  Analysis)  , 

4.  Applied  Logic  (Operations  Logistics) 

5.  Operations  Systems  Technology  (.^51^,02) 

6.  Naval  Systems  Engineering  (Nuclear  Engineering 
Electronic  Engineering) 

7.  Weapons  Engineering  (Chemistry,  Nuclear 
Physics) 

8.  Communications  (Engineering, Systems  Technology) 

9.  Computer  Technology  (Science,  Systems  Technology) 

10.  Operations  Analysis  (Quantitative  Economics,  Applied  Math) 

11.  Space  Systems  Operation  (Operations,  Engineering) 

12.  Environmental  Science  (Geophysics,  Oceanography,  Meteorology) 


RESPONSE  SCALE; 

1.  Not  at  all 

2.  To  a  Small  Extent 

3.  To  Some  Extent 

4.  To  a  Great  Extent 

5.  To  a  Very  Great  Extent 
€.  Uncertain 


J-7 


SOURCE /LOCATION  OF  ENTRY: 

I  COLUMN 


ITEM  AWO 

SWO 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

LOCATION 

1.  Intelligence 

- 

- 

I17A 

- 

- 

- 

- 

- 

1 

2922 

2.  Pol-Mil 

- 

- 

I17B 

- 

- 

- 

- 

- 

1 

2923 

3 .  Management 

- 

- 

I17C 

- 

- 

- 

- 

- 

1 

2924 

4.  Applied  Logic 

- 

I17D 

— 

— 

- 

- 

- 

1 

2925 

5.  Operations 

- 

- 

I17E 

- 

- 

- 

- 

1 

2926 

6.  Engineering 

- 

- 

I17F 

- 

- 

- 

- 

- 

1 

2927 

7 .  Weapons 

- 

- 

I17G 

- 

- 

- 

- 

- 

1 

2928 

8.  Communication 

- 

- 

I17H 

- 

- 

- 

- 

- 

1 

2929 

9.  Computer 

- 

- 

1171 

- 

- 

- 

- 

- 

1 

2930 

1 0 .Analysis 

- 

- 

I17J 

- 

- 

- 

- 

- 

1 

2931 

11. Space  Systems 

- 

- 

I17K 

- 

- 

- 

- 

- 

1 

2932 

12 . Environmental 

- 

- 

I17L 

- 

- 

- 

- 

- 

1 

2933 

NOTES : 


J-8 


APPENDIX  K 
CAREER  ATTITUDES 


K-0 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME:  CAREER  INTENT 

SECTION:  Career  Attitudes  SECTION  ITEM  NO.:  001 

DEFINITION: 

A  one-digit  response  indicating  an  officer's  certainty  that  he/she 
will  continue  an  active  Navy  career  at  least  until  eligibility  for 
retirement . 


ITEM (S) : 

Career  Intention;  The  following  item  concerns  the  intensity  of  your 
desire  to  continue  your  career  as  a  Navy  officer  at  least  until  you 
are  eligible  for  retirement.  Areas  on  the  scale  are  described,  both 
verbally  and  in  terms  of  probability,  to  provide  meaningful  reference 
points.  Check  the  response  which  most  closely  represents  your  current 
level  of  commitment . 

1.  99.9-100%  I  am  virtually  certain  that  I  will 
not  leave  the  Navy  voluntarily  prior  to 
becoming  eligible  for  retirement. 

2.  90.0-99.8%  I  am  almost  certain  I  will  continue 
my  military  career  if  possible. 

3.  75.0-89.9%  I  am  confident  that  I  will  continue 
my  Navy  career  until  I  can  retire. 

4.  50.0-74.9%  I  probably  will  remain  in  the  Navy 
until  I  am  eligible  for  retirement. 

5.  25.0-49.9%  I  probably  will  not  continue  in  the  Navy 
until  I  am  eligible  for  retirement. 

6.  10.0-24.9%  I  am  confident  that  I  will  not 
continue  my  Navy  career  until  I  can  retire 

7.  0.2-9. 9%  I  am  almost  certain  that  1  will  leave 
the  Navy  as  soon  as  possible 

8.  I  am  virtually  certain  that  I  will  not  voluntarily 
continue  in  the  Navy  until  I  am  eligible  for 
retirement 


RESPONSE  SCALE: 


K-1 


SOURCE /LOCATION  OF  ENTRY: 


COLUMN 


ITEM 

AWO 

SWO 

GURL 

DESIG  WOR 

GOR 

RET 

TRAN 

1 

LOCATION 

Career  intent 

11 

11 

J1 

H24 

- 

- 

HI 

1 

2934 

NOTES : 


K-2 


iH  (\j  ro  ^  lO 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  SATISFACTION  WITH  CAREER 

SECTION:  Career  Attitudes  SECTION  ITEM  NO.:  002 

DEFINITION: 

A  series  of  one-digit  responses  indicating  officers'  satisfaction 
with  various  aspects  of  career,  occupation,  personal  life,  etc. 


ITEM(S)  : 

1.  The  more  I  think  about  it,  the  more  I  feel  I 
made  a  bad  move  in  entering  my  career 

2.  I  am  very  satisfied  with  my  occupation 

3.  I  talk  up  the  Navy  to  my  friends  as  a  great 
organization  to  work  for 

4 .  I  am  fortunate  to  be  located  where  I  am 

5.  I  thoroughly  enjoy  my  career 

6.  I  thoroughly  enjoy  my  field  of  work 

7.  I  am  proud  to  tell  others  that  I  am  part  of 
the  Navy 

8.  I  thoroughly  enjoy  my  location 

9.  I  take  great  pride  in  my  career 

10.  I  would  feel  happier  with  a  different 
occupation 

11.  I  am  extremely  glad  that  I  chose  the  Navy 
to  work  for,  over  other  organizations  I  was 
considering  at  the  time  I  joined 

12.  I  am  very  satisfied  with  my  present  location 


RESPONSE  SCALE: 

Strongly  Disagree 


Neither  Agree  nor  Disagree 


Strongly  Agree 


K-3 


SOURCE/LOCATION  OF  ENTRY: 


ITEM 

AWO 

swo 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

1 

COLUMN 

LOCATION 

1 .  Bad  move 

12 

12 

J2 

HI 

— 

B6A 

1 

2935 

2.  Satisfied 

13 

13 

J3 

H2 

- 

- 

B6B 

- 

1 

2936 

3.  Talk  up 

14 

14 

J4 

H3 

- 

- 

B6C 

- 

1 

2937 

4 .  Fortunate 

15 

15 

J5 

H4 

- 

- 

B6D 

- 

1 

2938 

5.  Enjoy  career  16 

16 

J6 

H5 

- 

- 

B6E 

- 

1 

2939 

6.  Enjoy  field 

17 

17 

J7 

H6 

- 

- 

B6F 

- 

1 

2940 

7.  Proud 

18 

18 

J8 

H7 

- 

- 

B6G 

- 

1 

2941 

8.  Location 

19 

19 

J9 

H8 

- 

- 

B6H 

- 

1 

2942 

9.  Pride 

110 

110 

JIO 

H9 

- 

- 

B6I 

- 

1 

2943 

10 . Happier 

Ill 

Ill 

Jll 

HlO 

- 

- 

B6J 

- 

i 

2944 

11 .Glad 

112 

112 

J12 

Hll 

- 

- 

B6K 

- 

1 

2945 

12. Very  satis. 

113 

113 

J13 

H12 

— 

— 

B6L 

— 

1 

2946 

NOTES: 

Response  scale  differs  in: 

DESIG  -  l=Strongly  Disagree  2  3  4=Neutral  5  6  7=Strongly  Agree 
RET  -  l=Strongly  Disagree  2  3  4=Neutral  5  6  7=Strongly  Agree  8=N/A 


K-4 


<H  CM  ro  m  vr 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME  CAREER  SAT2 

SECTION:  Career  Attitudes  SECTION  ITEM  NO.:  002 

DEFINITION: 

A  series  of  one-digit  responses  indicating  an  officer's  satisfaction 
with  career,  occupation,  personal  life,  etc. 


ITEM(S)  : 

13.  I  feel  very  good  about  my  career 

14.  I  definitely  feel  that  I  am  in  the  right 
field  of  work 

15.  For  me  this  is  the  best  of  all  possible 
organizations  for  which  to  work 

16.  I  would  be  more  satisfied  in  a  different 
location 

17.  I  definitely  feel  that  I  am  in  the  wrong 
career 

18.  I  am  very  sorry  I  chose  my  occupation 

19.  I  take  a  positive  attitude  toward  myself 

20.  I  have  a  definite  plan  for  my  career 

21.  I  have  a  strategy  for  achieving  my  career 

goals 

22.  On  the  whole,  I  am  satisfied  with  myself 

23.  Compared  to  other  areas  of  my  life,  my 
chosen  career  is  not  very  important  to  me 


RESPONSE  SCALE: 

Strongly  Disagree 


Neither  Agree  nor  Disagree 


Strongly  Agree 


K-5 


SOURCE /LOCATION  OF  ENTRY: 


COLUMN 


ITEM 

AWO 

SWO 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

LOCATION 

13. Feel  good 

114 

114 

J14 

H13 

- 

- 

B6M 

- 

1 

2947 

14. Right  field 

115 

115 

J15 

H14 

- 

- 

B6N 

- 

I 

2948 

15. Best  organ. 

116 

116 

J16 

H15 

- 

- 

B6T 

- 

1 

2949 

16. More  satis. 

117 

117 

J17 

H16 

- 

B60 

- 

1 

2950 

17. Wrong  career 

118 

118 

J18 

H17 

- 

- 

B6Q 

- 

1 

2951 

18. Sorry  chose 

119 

119 

J19 

H18 

- 

- 

B6R 

- 

1 

2952 

19.POS.  attit. 

120 

120 

J20 

H19 

- 

B6S 

- 

1 

2953 

20. Career  plan 

121 

121 

J21 

H20 

- 

- 

- 

- 

1 

2954 

21 . Strategy 

122 

122 

J22 

H21 

- 

- 

- 

1 

2955 

22. Satis,  myse. 

123 

123 

J23 

- 

- 

- 

B6P 

- 

1 

2956 

23. Chosen  car. 

124 

124 

J24 

H22 

- 

- 

- 

- 

1 

2957 

NOTES : 

These  questions  are  a  continuation  of  "Satisfaction  with  Career". 
Response  scale  differs  in: 

DESIG  -  l=Strongly  Disagree  2  3  4=Neutral  5  6  7=Strongly  Agree 
RET  -  l=Strongly  Disagree  2  3  4=Neutral  5  6  7=Strongly  Agree  8=N/A 


K-6 


<N  (n  m  VO  r 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME:  SATISFACTION  DURING  LAST  YEAR  IN  NAVY 

SECTION:  Career  Attitudes  SECTION  ITEM  NO,:  003 

DEFINITION: 

A  series  of  one-digit  responses  indicating  how  satisfied  officer 
was  during  last  year  in  Navy. 


ITEM(S)  : 

How  satisfied  were  you  in  the  following  areas 
during  your  last  year  in  the  Navy  (’’Navy  sat")? 

1 .  Certainty  about  the  purpose  and  meaning  of  my 
life 

2.  My  physical  health 

3.  My  relationship  with  my  child  or  children 
(N/A*8) 

4.  Personal  relationships  and  friends 

5 .  My  own  worth  as  a  person 

6.  My  feeling  about  how  I  conducted  my  life  in 
the  past 

7.  The  opportunity  to  make  the  world  a  better 
place  for  coming  generations 

8.  The  time  left  to  achieve  my  personal  goals 

9.  The  fairness  with  which  people  treated  me  in 
the  past 

10.  My  competence  at  work  (N/A=8) 

11.  The  validity  of  my  personal  values 

12.  My  physical  vigor  or  stamina 


RESPONSE  SCALE: 

Extremely  Satisfied 

Neutral 

Extremely  Dissatisfied 


K-7 


SOURCE/LOCATION  OF  ENTRY: 


ITEM  AWO 

swo 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

1 

COLUMN 

LOCATION 

1 .  Purpose 

- 

- 

- 

- 

- 

- 

E2A1 

- 

1 

2958 

2.  Health 

- 

- 

- 

- 

- 

* 

E2B1 

- 

1 

2959 

3.  Child 

- 

- 

- 

- 

- 

- 

E2D1 

- 

1 

2960 

4.  Personal 

- 

- 

- 

- 

- 

- 

E2E1 

- 

1 

2961 

5 .  Own  worth 

- 

- 

- 

- 

- 

- 

E2F1 

- 

1 

2962 

6.  Conduct,  life 

- 

- 

- 

- 

- 

- 

E2G1 

- 

1 

2963 

7.  Better  place 

- 

- 

- 

- 

- 

- 

E2H1 

- 

1 

2964 

8.  Time  left 

- 

- 

- 

- 

- 

- 

E2I1 

- 

1 

2965 

9.  Fairness 

- 

- 

- 

- 

- 

- 

E2J1 

- 

1 

2966 

10 . Competence 

- 

- 

- 

- 

- 

- 

E2K1 

- 

1 

2967 

11 .Validity 

- 

- 

- 

- 

- 

E2L1 

- 

1 

2968 

12 .Vigor 

— 

- 

E2M1 

• 

1 

1 

2969 

NOTES : 


K-8 


tH  CM  po  ^  m 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME:  SATISFACTION  LAST  YEAR2 

SECTION:  Career  Attitudes  SECTION  ITEM  NO.:  003 

DEFINITION: 

A  series  of  one-digit  responses  indicating  how  satisfied  officer  was 
during  last  year  in  Navy. 


ITEM (S) : 

The  extent  to  which  my  job  matched/matches  my 
(N/A=8) : 

13.  Interests 

14.  Values 

15.  Personality 

16.  Abilities 

17.  My  ability  to  control  my  life 

18.  Effective  use  of  my  leisure  time 

19.  Ability  to  meet  my  financial  obligations 

20.  Ability  to  meet  my  medical  and  dental  needs 

21.  Standard  of  living 

22.  My  relationship  with  my  spouse  (N/A=8) 


RESPONSE  SCALE: 

Extremely  Satisfied 

Neutral 

Extremely  Dissatisfied 


K-9 


SOURCE /LOCATION  OF  ENTRY: 


ITEM  AWO 

SWO 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

1 

COLUMN 

LOCATION 

13.  Interests 

* 

- 

- 

- 

— 

E2N11 

1 

2970 

14.  Values 

- 

- 

- 

- 

- 

- 

E2N21 

- 

1 

2971 

15.  Personality 

- 

- 

- 

- 

- 

- 

E2N31 

- 

1 

2972 

16.  Abilities 

- 

- 

- 

- 

- 

- 

E2N41 

- 

1 

2973 

17.  Control 

- 

- 

- 

- 

- 

- 

E201 

- 

1 

2974 

18.  Leisure  time 

- 

- 

- 

- 

- 

- 

E2P1 

- 

1 

2975 

19.  Obligations 

- 

- 

- 

- 

- 

- 

E2Q1 

- 

1 

2976 

20.  Medical  need 

- 

- 

- 

- 

- 

- 

E2R1 

- 

1 

2977 

21.  Standard 

- 

- 

- 

- 

- 

- 

E2S1 

- 

1 

2978 

22 .  Spouse 

— 

— 

— 

— 

— 

E2C1 

— 

1 

1 

2979 

NOTES: 

These  questions  are  a  continuation  of  "Satisfaction  during  last  year 
in  Navy" . 


K-10 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME:  CIVILIAK  SATISFACTION 

SECTION:  Career  Attitudes  SECTION  ITEM  NO.;  004 

DEFINITION: 

A  series  of  one-digit  responses  indicating  how  satisfied  officer  is 
with  aspects  of  civilian  life. 


ITEM (S) : 

How  satisfied  are  you  now  in  the  following  areas 

("civilian  sat" )  ? 

1 .  Certainty  about  the  purpose  and  meaning  of  my 
life 

2.  My  physical  health 

3.  My  relationship  with  my  child  or  children 
(N/A=8) 

4.  Personal  relationships  and  friends 

5.  My  own  worth  as  a  person 

6.  My  feeling  about  how  I  conducted  my  life  in 
the  past 

1.  The  opportunity  to  make  the  world  a  better 
place  for  coming  generations 

8.  The  time  left  to  achieve  my  personal  goals 

9.  The  fairness  with  which  people  treated  me  in 
the  past 

10.  My  competence  at  work  (N/A=8) 

11.  The  validity  of  my  personal  values 

12.  My  physical  vigor  or  stamina 


RESPONSE  SCALE: 


1. 

2. 

3. 

Extremely 

Satisfied 

4. 

5. 

6. 

Neutral 

« 

Extremely 

Dissatisfied 

K-11 


SOURCE /LOCATION  OF  ENTRY: 


ITEM 

AWO 

swo 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

1 

COLUMN 

LOCATION 

1 .  Purpose 

- 

- 

- 

- 

- 

- 

E2A2 

- 

1 

2980 

2 .  Health 

- 

- 

- 

- 

- 

- 

E2B2 

- 

1 

2981 

3.  Child 

- 

- 

- 

- 

- 

- 

E2D2 

- 

1 

2982 

4 .  Personal 

- 

- 

- 

- 

- 

- 

E2E2 

- 

1 

2983 

5 .  Worth 

- 

- 

- 

- 

- 

- 

E2F2 

- 

1 

2984 

6.  Conducted 

- 

- 

- 

- 

- 

- 

E2G2 

- 

1 

2985 

7.  Better  place 

- 

- 

- 

- 

- 

- 

E2H2 

- 

1 

2986 

8.  Time  left 

- 

- 

- 

- 

- 

- 

E2I2 

- 

I 

2987 

9.  Fairness 

- 

- 

- 

- 

- 

- 

E2J2 

- 

1 

2988 

10 .Competence 

- 

- 

- 

- 

- 

- 

E2K2 

- 

2989 

1 1 .Validity 

- 

- 

- 

- 

- 

- 

E2L2 

i 

2990 

12 .Vigor 

E2M2 

1 

1 

2991 

NOTES : 


K-12 


rH  CM  ro  ^  in  vt>  r 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME:  CIVILIAH  SATlSrACTION2 

i.ION:  Career  Attitudes  SECTION  ITEM  NO.: 

DEFINITION: 

A  series  of  one-digit  responses  indicating  officers' 
with  aspects  of  civilian  life. 


ITEM (S) : 

The  extent  to  which  my  job  matched/matches 
my  (N/A=8) : 

13.  Interests 

14.  Values 

15.  Personality 

16.  Abilities 

17.  My  ability  to  control  my  life 

18.  Effective  use  of  my  leisure  time 

19.  Ability  to  meet  my  financial  obligations 

20.  Ability  to  meet  my  medical  and  dental  needs 

21 .  Standard  of  living 


RESPONSE  SCALE: 

Extremely  Satisfied 


Neutral 


Extremely  Dissatisfied 


004 


satisfaction 


K-13 


SOURCE /LOCATION  OF  ENTRY: 


ITEM 

AWO 

SWO 

GURL 

DESIG  WOR 

GOR 

RET 

TRAN 

1 

1 

COLUMN 

LOCATION 

13 . Interests 

— 

- 

- 

-  — 

- 

E2N12 

1 

2992 

14 .Values 

- 

- 

- 

- 

- 

E2N22 

- 

1 

2993 

15 .Personality 

- 

- 

- 

- 

- 

E2M32 

- 

1 

2994 

16 .Abilities 

- 

- 

- 

-  - 

- 

E2N42 

- 

I 

2995 

17 .Control 

- 

- 

- 

- 

- 

E202 

- 

1 

2996 

18 .Leisure 

- 

- 

- 

- 

- 

E2P2 

- 

1 

2997 

19 .Obligations 

- 

- 

- 

- 

- 

E2Q2 

- 

1 

2998 

20 .Medical 

- 

- 

- 

- 

- 

E2R2 

- 

1 

2999 

21 . Standard 

E2S2 

1 

1 

3000 

NOTES: 

These  questions  are  a  continuation  of  "Civilian  Satisfaction". 


K-14 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME:  FEELINGS  ABOUT  PRESENT  LIFE 

SECTION:  Career  Attitudes  SECTION  ITEM  NO.:  005 

DEFINITION: 

A  series  of  one-digit  responses  describing  an  officer’s  feelings 
about  his  present  life. 


ITEM(S) : 

Here  are  some  words  which  we  would  like  you  to  use 
to  describe  how  you  feel  about  your  present  life. 
For  example,  if  you  think  your  present  life  is 
extremely  boring,  put  an  X  in  the  space  right  next 
to  the  word  "boring".  If  you  think  it  is 
extremely  interesting,  put  an  X  in  the  space  right 
next  to  the  word  "interesting".  If  you  think  it 
is  somewhere  in  between,  put  an  X  where  you  think 
it  belongs.  PUT  AN  X  IN  ONE  SPACE  ON  EVERY  LINE. 

1.  Boring/Interesting 

2.  Enjoyable/Miserable 

3.  Easy/Hard 

4.  Useless/Worthwhile 

5.  Friendly/Lonely 

6.  Full /Empty 

7.  Discouraging/Hopeful 

8.  Tied-Down/Free 

9.  Disappointing/Rewarding 


RESPONSE  SCALE: 

1 .  Extremely 

2 .  Quite 

3 .  SoAiewhat 

4.  Both/Neither 

5 .  Somewhat 

6.  Quite 
Extremely 


K-15 


SOURCE /LOCATION  OF  ENTRY: 

ITEM  AWO  SWO  GURL  DESIG  WOR  GOR  RET  TRAN  |  LOCATION 


1.  Boring/Inter 

2.  Enjoy /Miser 

3.  Easy/Hard 

4.  Use/Worth 

5.  Friend/Lone 

6.  Full /Empty 

7.  Disc/Hope 

8.  Tied/Free 

9.  Disa/Reward 


NOTES : 


E3A  -  I  3001 

E3B  -  I  3002 

E3C  -  I  3003 

E3D  -  I  3004 

E3E  -  I  3005 

E3F  -  I  3006 

E3G  -  I  3007 

E3H  -  I  3008 

E3I  -  I  3009 

I 


I 

I 

I 

I 


K-16 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  SATISFACTION  WITB  LIFE  AT  PRESENT  TIME 

SECTION:  Career  Attitudes  SECTION  ITEM  NO.:  006 

DEFINITION: 

A  one-digit  code  indicating  satisfaction  with  life  at  present  time. 


ITEM(S)  : 

How  satisfied  are  you  with  your  life  at  the 
present  time? 


1. 

2. 

3. 

Extremely 

Satisfied 

4  . 

5. 

6. 

Neutral 

7. 

Extremely 

Dissatisfied 

RESPONSE  SCALE: 


SOURCE/LOCATION  OF  ENTRY; 


ITEM  AWO  SWO 


Sat i sf act ion 


GURL  DESIG  WOR  GOR 


RET 

TRAN 

1 

1 

COLUMN 

LOCATION 

E4 

H6 

1 

3010 

NOTES: 

Question  and  response  scale  differs  in  TRAN; 

All  in  all,  how  satisfied  would  you  say  you  are  with  your  life  these 
days? 

l=Not  At  All  Satisfied  2=Not  Too  Satisfied  3=Somewhat  Satisfied 
4=Very  Satisfied  5=Extremely  Satisfied 


K-18 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  WOULD  YOU  DO  IT  ALL  OVER  AGAIN 
SECTION:  Career  Attitudes  SECTION  ITEM  NO.:  007 

DEFINITION: 

A  one-digit  code  indicating  whether  officer  would  become  a  naval 
officer  if  he/she  had  it  to  do  all  over  again. 


ITEM(S)  : 

Knowing  what  you  know  now,  if  you  had  to  decide 
all  over  again  whether  to  be  a  naval  officer,  what 
would  you  decide? 

1.  Decide  definitely  not  to  join  the  Navy. 

2.  Have  some  second  thoughts. 

3.  Decide  without  hesitation  to  join  the  Navy. 


RESPONSE  SCALE; 


K-19 


SOURCE /LOCATION  OF  ENTRY: 


ITEM 


AWO  SWO  GURL  DESIG  WOR  GOR  RET  TRAN 


COLUMN 

LOCATION 


Decide  again 


H3 


3011 


NOTES : 


K-20 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  CAREER  MEASURES  UP  TO  EXPECTATICWS 

SECTION:  Career  Attitudes  SECTION  ITEM  NO.:  008 

DEFINITION: 

A  one-digit  code  indicating  how  well  Navy  career  measures  up  to  the 
sort  of  career  officer  wanted  when  he/she  joined  active  duty. 


ITEM(S)  : 

In  general,  how  well  would  you  say  that  your  Navy 
career  measures  up  to  the  sort  of  career  you 
wanted  when  you  joined  active  duty? 

1.  Not  much  like  the  career  I  wanted. 

2.  Somewhat  like  the  career  I  wanted. 

3.  Very  much  like  the  career  I  wanted. 


RESPONSE  SCALE: 


K-21 


SOURCE /LOCATION  OF  ENTRY: 


I  COLUMN 

ITEM  AWO  SWO  GURL  DESIG  WOR  GOR  RET  TRAN  |  LOCATION 


Measures  up--  -----H41  3012 


NOTES : 


K-22 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  BOH  SATISFIED  ARE  YOU  WITH  CAREER 
SECTION:  Career  Attitudes  SECTION  ITEM  NO.:  009 

DEFINITION: 

A  one-digit  code  indicating  how  satisfied  officer  is  with  career. 


ITEM(S)  : 

All  in  all,  how  satisfied  would  you  say  you  are 
with  your  career? 

1.  Not  At  All  Satisfied 

2.  Not  Too  Satisfied 

3.  Somewhat  Satisfied 

4.  Very  Satisfied 

5.  Extremely  Satisfied 


RESPONSE  SCALE: 


K-23 


SOURCE /LOCATION  OF  ENTRY: 


ITEM  AWO  SWO  GURL  DESIG  WOR  GOR  RET 


Satisfaction 


I  COLUMN 
TRAN  I  LOCATION 


H5  I  3013 


NOTES : 


K-24 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  ATTITUDE  TOWARD  CIVILIAM  LZEE 
SECTION:  Career  Attitudes  SECTION  ITEM  NO.:  010 

DEFINITION: 

A  one-digit  code  indicating  officers'  attitude  toward  their  most 
recent  career  transition. 


ITEM(S) : 

How  eager  or  reluctant  were/are  you  to  go  through 
this  event? 

1 .  Very  reluctant  to  go  through  the  change 

2 .  Somewhat  reluctant  to  go  through  the  change 

3.  Indifferent  toward  the  change 

4 .  Somewhat  eager  to  go  through  the  change 

5 .  Very  eager  to  go  through  the  change 


RESPONSE  SCALE: 


K-25 


SOURCE /LOCATION  OF  ENTRY: 


I  COLUMN 

ITEM  AWO  SWO  GURL  DESIG  WOR  GOR  RET  TRAN  |  LOCATION 


Attitude  -  -  -  -  -  -  C3  G1  |  3014 


I 

I 


NOTES : 

Question  differs  in  RET: 

Upon  retiring  from  the  Navy,  what  was  your  attitude  toward  civilian 
life? 


K-26 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME:  PREPARATION  FOR  LIFE  AFTER  THE  NAVY 

SECTION:  Career  Attitudes  SECTION  ITEM  NO.:  Oil 

DEFINITION: 

A  one-digit  code  indicating  how  adequately  prepared  officer  was  for 
life  after  the  Navy. 


ITEM(S)  : 

In  retrospect,  how  adequately  do  you  feel  that 
you  prepared  for  your  life  after  the  Navy? 

1 .  Extremely  Well 

2  . 

3. 

4.  So-So 

5. 

6. 

7.  Extremely  Poorly 


RESPONSE  SCALE: 


K-27 


SOURCE /LOCATION  OF  ENTRY: 


ITEM 


Prepared 


AWO 


SWO 


CURL  DESIG  WOR  GOR  RET 


C5 


TRAN 


COLUMN 

LOCATION 


3015 


NOTES: 


K-28 


^  U1  CO  K>  M 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME:  ATTITUDE  TOHARD  MAVY  WHEN  YOU  RETIRED 

SECTION:  Career  Attitudes  SECTION  ITEM  NO.:  012 

DEFINITION: 

A  one-digit  code  indicating  attitude  toward  Navy  upon  retirement. 


ITEM(S)  : 

Please  use  the  following  scale  to  answer  the  next 
two  items . 

What  was  your  attitude  toward  the  Navy  when  you 
retired? 


RESPONSE  SCALE: 

.  Extremely  Favorable 

.  Mixed  Feelings 

.  Extremely  Unfavorable 


K-29 


SOURCE/LOCATION  OF  ENTRY: 

item  awo  swo  gurl  desig  wor  gor  ret 

Toward  Navy  -  -  _  _  _  _ 


COLUMN 


TRAN 


LOCATION 


3016 


NOTES : 


•-*  M  n  ^  lO  VO  r- 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME:  ATTITUDE  TOWARD  THE  NAVY  MOW 

SECTION:  Career  Attitudes  SECTION  ITEM  NO.:  013 

DEFINITION: 

A  one-digit  code  indicating  an  officer's  attitude  toward  the  Navy  now. 


ITEM(S)  : 

Please  use  the  following  scale  to  answer  the  next 
two  items . 

What  is  your  attitude  toward  the  Navy  now? 


RESPONSE  SCALE: 

.  Extremely  Favorable 

.  Mixed  Feelings 

.  Extremely  Unfavorable 


K-31 


SOURCE/LOCATION  OF  ENTRY: 


ITEM 

Attitude 


AWO  SWO  GURL  DESIG  WOR 


now 


GOR 


1  COLUMN 

RET  TRAN  |  LOCATION 


C6B  -  I  3017 


NOTES 


APPENDIX  L 

CAREER  AND  SOCIAL  SUPPORT 


L-0 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME:  GO  OUT  OF  TEEIR  WAY  TO  MAKE  LIFE  EASIER 

SECTION:  Career  &  Social  Support  SECTION  ITEM  NO.:  001 

DEFINITION: 

A  series  of  one-digit  responses  indicating  how  much  other  people  go 
out  of  their  way  to  make  officer's  work  life  easier. 


ITEM(S) : 


How  much  do  each  of  these  people  go  out  of  their 
way  to  do  things  to  make  your  work  life  easier  for 
you? 

1.  Your  im.mediate  superior 

2.  Other  officers  you  work  with  (in  general) 

2 .  Your  spouse 

4.  Friends  and  relatives 

5.  Your  detailer 


RESPONSE  SCALE: 

1.  Doesn't  Apoly 

2.  Not  At  Ali* 

3.  A  Little 

4 .  Somewhat 

5 .  Very  Much 


L-1 


SOURCE /LOCATION  OF  ENTRY: 


ITEM 

AWO 

swo 

GURL 

DESIG  WOR 

GOR 

RET 

TRAN 

1  COLUMN 

1  LOCATION 

1.  Superior 

- 

- 

-  - 

- 

B8A1 

DIA 

1  3018 

2,  Other  offic 

- 

- 

- 

-  - 

- 

- 

DIB 

1  3019 

3.  Spouse 

- 

- 

- 

- 

- 

- 

Die 

1  3020 

4.  Friends 

- 

- 

- 

-  - 

- 

- 

DID 

1  3021 

5.  Detailer 

— 

— 

DIE 

1  3022 

NOTES : 

Response  scale  differs  in  RET: 

1.  Net  at  All 

2.  A  Little 

3.  Moderately 

4.  Very  Much 

5.  Inapplicable 


L-2 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  EASY  TO  TALK  TO  ABOUT  GARBER  ISSUES 

SECTION:  Career  &  Social  Support  SECTION  ITEM  NO.:  002 

DEFINITION: 

A  series  of  one-digit  responses  indicating  how  easy  it  is  to  talk  to 
people  about  career  issues. 


ITEM(S) : 

Kow  easy  is  it  to  talk  with  each  of  the  following 
people  about  career  issues? 

1 .  Your  immediate  superior 

2.  Other  officers  you  work  with  (in  general) 

3.  Your  spouse 

4.  Frier.ds  and  relatives 

5.  Your  detailer 


RESPONSE  SCALE : 

1.  Doesn't  Apply 

2.  Not  At  All 

3.  A  Little 

4 .  Somewhat 

5.  Very  Much 


L-3 


SOURCE /LOCATION  OF 

ITEM  AWO 

ENTRY : 

SWO 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1  COLUMN 

1  LOCATION 

1.  Superior 

- 

- 

- 

- 

- 

B8B1 

D2A 

1  3023 

2.  Other  offic.  - 

- 

- 

- 

- 

- 

- 

D2B 

1  3024 

3.  Spouse 

- 

- 

- 

- 

- 

- 

D2C 

1  3025 

4.  Friends 

- 

- 

- 

- 

- 

- 

D2D 

1  3026 

5.  Detailer 

— 

D2E 

1  3027 

1 

Response  scale  differs  in  RET: 

1.  Net  at  All 

2.  A  Little 

3.  Moderately 

4 .  Very  Much 

5.  Inapplicable 


L-4 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME:  HOW  HELPFUL  ARE  THESE  PEOPLE 

SECTION:  Career  &  Social  Support  SECTION  ITEM  NO.:  003 

DEFINITION: 

A  series  of  one-digit  responses  indicating  how  helpful  these  people 
are  when  things  get  tough  at  work. 


2TEM(S)  : 


Khen  things  get  tough  at  work,  how  helpful  are 
these  people? 

1.  Your  immediate  superior 

2.  Other  officers  you  work  with  (in  general) 

3.  Your  spouse 

4.  Friends  and  relatives 

5.  Your  detailer 


RESPONSE  SCALE: 

1.  Doesn't  Apply 

2.  Not  At  All 

3.  A  Little 

4 .  Somewhat 

5.  Very  Much 


L-5 


tn  .N  (.0  M 


SO'JRCE/ LOCATION  OF  ENTRY: 


COLUMN 

LOCATION 


ITEM  AWO  SWO  GURL 


1.  Superior 

2.  Other  offic.  - 

3.  Spouse 

4.  Friends 

5.  Detailer 


DESIG 

WOR 

GOR 

RET 

TRAN 

— 

* 

B8D1 

D3A 

- 

- 

- 

- 

D3B 

- 

- 

- 

- 

D3C 

- 

- 

- 

- 

D3D 

- 

- 

- 

- 

D3E 

NOTES  : 

Response  scale  differs  in  RET: 

Not  at  All 
A  Little 
Moderately 
Very  Much 
Inapplicable 


3028 

3029 

3030 

3031 

3032 


L-6 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME:  WILLING  TO  LISTEN  TO  PERSONAL  PROBLEMS 

SECTION:  Career  &  Social  Support  SECTION  ITEM  NO.:  004 

DEFINITION: 

A  series  of  one-digit  responses  indicating  how  willing  these  people 
are  to  listen  to  officer's  personal  problems. 


ITEM(S)  : 

.How  much  is  each  of  the  following  people  willing 
tc  listen  to  your  personal  problems? 

1.  Your  immediate  superior 

2.  Other  officers  you  work  with  (in  general) 

2.  Your  spouse 

4.  Friends  and  relatives 

5.  Your  detailer 


RESPONSE  SCALE: 

1.  Doesn't  Apply 

2.  Not  At  All 

3.  A  Little 

4.  Somewhat 

5.  Very  Much 


L-7 


f-i  CN  CO  vT  U") 


SOUR 


OCATION  OF  ENTRY: 


ITEM  AWO 

SWO 

GURL 

DFSIG  WOR 

GOR 

RET 

TRAN 

1  COLUMN 

1  LOCATION 

1.  Superior 

- 

- 

-  - 

- 

B8C1 

D4A 

1  3033 

2.  Other  offic.  - 

- 

- 

- 

- 

- 

D4B 

1  3034 

3.  Spouse 

- 

- 

-  - 

- 

- 

D4C 

1  3035 

A.  Friends 

- 

- 

-  “ 

- 

- 

D4D 

1  3036 

5.  Detailer 

— 

— 

— 

D4E 

1  3037 

NOTE 


c  . 


Response  scale  differs  in  RET: 

1.  Net  at  All 

2.  A  Little 

3.  Moderately 
A .  Very  Much 

5.  Inapplicable 


L-8 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  IMPORTANT  TO  GET  SOCIAL  SUPPORT 

SECTION:  Career  &  Social  Support  SECTION  ITEM  NO.;  005 

DEFINITION: 

A  series  of  one-digit  responses  indicating  how  important  it  is  to 
get  support  from  each  of  these  people. 


ITEM(S)  : 

How  important  is  it  that  you  get  support  from  each 
of  the  following  people? 

1 .  Your  immediate  superior 

2.  Other  officers  you  work  with  (in  general) 

3.  Your  spouse 

4.  Friends  and  relatives 

5.  Your  detailer 


RESPONSE  SCALE: 

1.  Not  At  All  Important 

2.  Somewhat  Important 

3.  Considerably  Important 

4.  Very  Important 

5.  Of  Utmost  Importance 


L-9 


SOURCE /LOCATION  OF  ENTRY: 


ITEM 

AWO 

SWO 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1  COLUMN 

1  LOCATION 

1 .  Superior 

- 

- 

- 

- 

B8E1 

D5A 

1  3038 

2.  Other  offic 

.  - 

- 

- 

- 

- 

- 

- 

D5B 

1  3039 

3.  Spouse 

- 

- 

- 

- 

- 

- 

- 

DSC 

1  3040 

4 .  Friends 

- 

- 

- 

- 

- 

- 

- 

DSD 

1  3041 

5.  Detailer 

- 

— 

— 

— 

— 

DSE 

1  3042 

NOTES 


Response  scale  differs  in  RET: 

1 .  Not  At  All 

2.  A  Little 

3.  Moderately 

4 .  Very  Much 

5.  Inapplicable 


L-10 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  SUPERVISORS  IN  NAVY 

SECTION:  Career  &  Social  Support  SECTION  ITEM  NO.:  006 

DEFINITION: 

A  series  of  one-digit  responses  indicating  how  supportive  supervisors 
were  in  officers'  last  Navy  assignment. 


ITEM(S)  : 


These  items  refer  to  how  supportive  your 
immediate  super\'isor  was  in  your 
last  Navy  assignment. 

1.  Go/went  out  of  their  way  to  make  your  work 
life  easier  for  you? 

2.  Is/was  easy  to  talk  to  them  about  career 
issues/work? 

3.  Are/were  willing  to  listen  to  your  personal 
problems? 

4.  Are/were  helpful? 

5.  How  important  is/was  it  that  these  people 
support /supported  you? 


RESPONSE  SCALE: 

1.  Not  at  All 

2.  A  Little 

3.  Moderately 

4 .  Very  Much 

5.  Inapplicable 


L-11 


SOURCE /LOCATION  OF  ENTRY: 


ITEM 

AWO 

swo 

GURL 

DESIG  WOR 

GOR 

RET 

TRAN 

1 

1 

COLUMN 

LOCATION 

1.  Life  easier 

— 

— 

- 

—  - 

- 

B8A2 

1 

3043 

2.  Talk  to 

- 

- 

- 

- 

- 

B8B2 

- 

1 

3044 

3.  Listen 

- 

- 

- 

- 

- 

B8C2 

- 

1 

3045 

4.  Helpful 

- 

- 

- 

- 

- 

B8D2 

- 

1 

3046 

5.  Supported 

• 

B8E2 

• 

1 

1 

3047 

NOTES : 


L-12 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  HOW  SUPPORTIVE  ARE  OTHERS  NOW 
SECTION:  Career  &  Social  Support  SECTION  ITEM  NO. :  007 

DEFINITION: 

A  series  of  one-digit  responses  indicating  how  supportive  other  are 
in  current  job. 


ITEM(S)  : 

These  items  refer  to  how  supportive  others  are  in 
your  current  job. 

1.  Go/went  out  of  their  way  to  make  your  work 
life  easier  for  you? 

2.  Is/was  easy  to  talk  to  them  about  career 
issues/work? 

3.  Are/were  willing  to  listen  to  your  personal 
problems? 

4.  Are/were  helpful? 

5.  How  important  is/was  it  that  these  people 
support/supported  you? 


RESPONSE  SCALE: 

1.  Not  at  All 

2.  A  Little 

3.  Moderately 

4 .  Very  Much 

5.  Inapplicable 


L-13 


SOURCE /LOCATION  OF  ENTRY: 


ITEM 

AWO 

swo 

GURL 

DESIG  WOR 

GOR 

RET 

TRAN 

1 

1 

COLUMN 

LOCATION 

1.  Life  easier 

* 

— 

- 

-  - 

B8A3 

1 

3048 

2.  Talk  to 

- 

- 

- 

- 

- 

B8B3 

- 

1 

3049 

3.  Listen 

- 

- 

- 

- 

- 

B8C3 

- 

! 

3050 

4.  Helpful 

- 

- 

- 

- 

- 

B8D3 

- 

1 

3051 

5 .  Support 

* 

• 

“  * 

B8E3 

1 

1 

3052 

PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME:  HOW  SUPPORTIVE  ARE  OTHERS  IN  NAVY 

SECTION:  Career  &  Social  Support  SECTION  ITEM  NO.:  008 

DEFINITION: 

A  series  of  one-digit  responses  indicating  how  supportive  others  are 
in  officers'  last  Navy  assignment. 


:zK  { s ) 


These  items  refer  to  how  supportive  others  were  in 
your  last  Navy  assignment. 

1.  Go/went  out  of  their  way  to  make  your  work 
life  easier  for  you? 

2.  Is/was  easy  to  talk  to  them  about  career 
issues/work? 

3.  Are/were  willing  to  listen  to  your  personal 
problems? 

4.  Are/were  helpful? 

5.  Kow  important  is/was  it  that  these  people 
support /supported  you? 


RESPONSE  SCALE: 

1.  Not  at  All 

2.  A  Little 

3.  Moderately 

4 .  Very  Much 

5.  Inapplicable 


L-15 


SOURCE /LOCATION  OF  ENTRY; 


COLUMN 


ITEM 

AWO 

SWO 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

LOCATION 

1. 

Life  easier 

- 

- 

- 

— 

- 

B8A4 

1 

3053 

2. 

Talk  to 

- 

- 

- 

- 

- 

- 

B8B4 

- 

1 

3054 

3. 

Listen 

- 

- 

- 

- 

- 

- 

B8C4 

- 

1 

3055 

4. 

Helpful 

- 

- 

- 

- 

- 

- 

B8D4 

- 

1 

3056 

5. 

Support 

- 

- 

- 

— 

- 

- 

B8E4 

- 

1 

3057 

PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  ACCEPT  DECISION  TO  LEAVE  ACTIVE  DUTY 
SECTION:  Career  &  Social  Support  SECTION  ITEM  NO.:  009 

DEFINITION: 

A  series  of  one-digit  responses  indicating  whether  people  accepted 
officers'  decision  to  leave  active  duty. 


ITE.y  (S)  : 

How  much  did  each  of  these  people  accept  your 
decision  to  leave  active  duty? 

1 .  Your  CO 

2.  Other  officers  you  worked  with  (in  general) 

3.  Your  spouse 

4.  Friends  and  relatives 

5.  Your  detailer 


RESPONSE  SCALE: 

1.  Doesn't  Apply 

2.  Not  at  all 

3.  A  Little 

4 .  Somewhat 

5.  Very  Much 


L-17 


SOURCE/LOCATION  OF  ENTRY; 


ITEM 

AWO 

swo 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

1 

COLUMN 

LOCATION 

1.  CO 

* 

— 

- 

- 

DIA 

DIA 

— 

— 

1 

3058 

2.  Other  offic 

.  - 

- 

- 

- 

DIB 

DIB 

- 

- 

1 

3059 

3,  Spouse 

- 

- 

- 

- 

Die 

Die 

- 

- 

1 

3060 

4.  Friends 

- 

- 

- 

- 

DID 

DID 

* 

- 

1 

3061 

5.  Detailer 

— 

— 

— 

DIE 

DIE 

— 

1 

1 

3062 

NOTE 


C  ; 


L-18 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  LEAVING  ACTIVE  DUTY  NAS  BEST  DECISION 

SECTION:  Career  &  Social  Support  SECTION  ITEM  NO.:  OlO 

DEFINITION: 

A  series  of  one-digit  responses  indicating  whether  people  thought 
that  leaving  active  duty  was  the  best  decision  for  the  officer. 


ITEM (S) : 


Kow  much  did  the  following  people  think  that 
leaving  active  duty  was  the  best  decision  for 
you? 

1.  Your  CC 

2.  Ot.her  officers  you  worked  with  (in  general) 

3.  Your  spouse 

4.  Friends  and  relatives 

5.  Your  detailer 


RESPONSE  SCALE: 


1 . 

Doesn't  Apply 

2. 

Not  at  all 

3. 

A  Little 

4  . 

Somewhat 

5 . 

Very  Much 

L-19 


SOURCE /LOCATION  OF  ENTRY: 


ITEM 

AWO 

SWO 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

1 

COLUMN 

LOCATION 

1.  CO 

- 

- 

- 

D2A 

D2A 

— 

1 

3063 

2.  Other  offic 

,  - 

- 

- 

- 

D2B 

D2B 

- 

- 

1 

3064 

3.  Spouse 

- 

- 

- 

- 

D2C 

D2C 

- 

- 

1 

3065 

4 .  Friends 

- 

- 

- 

- 

D2D 

D2D 

- 

- 

1 

3066 

5.  Detailer 

— 

D2E 

D2E 

— 

- 

1 

1 

3067 

NOTES  : 


L-20 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  MAKE  TRANSITION  EASIER  FOR  OFFICER 

SECTION:  Career  &  Social  Support  SECTION  ITEM  NO.:  Oil 

DEFINITION: 

A  series  of  one-digit  responses  indicating  how  much  people  went  out 
of  their  way  to  make  transition  to  civilian  life  easier  for  officer. 


ITEM(S) : 

How  much  did  each  of  these  people  go  out  of  their 
way  to  make  the  transition  to  civilian  life  easier 
fcr  you? 


1 .  Your  CO 

2.  Other  officers  you  worked  with  (in  general) 

3.  Your  spouse 

4.  Friends  and  relatives 

5.  Your  detailer 


RESPONSE  SCALE: 

1.  Doesn't  Apply 

2.  Not  at  all 

3.  A  Little 

4 .  Somewhat 

5.  Very  Much 


L-21 


SOURCE /LOCATION  OF  ENTRY: 


COLUMN 


IT 

EM  AWO 

SWO 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

LOCATION 

1  . 

CO 

- 

- 

* 

D3A 

D3A 

— 

1 

3068 

2. 

Other  offic.  - 

- 

- 

- 

D3B 

D3B 

- 

- 

1 

3069 

3. 

Spouse 

- 

- 

- 

D3C 

D3C 

- 

- 

1 

3070 

4  . 

Friends 

- 

- 

- 

D3D 

D3D 

- 

- 

1 

3071 

5. 

Detailer 

- 

- 

- 

D3E 

D3E 

- 

- 

1 

3072 

PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  ENCOURAGED  TO  REVERSE  DECISION  TO  LEAVE 

SECTION:  Career  &  Social  Support  SECTION  ITEM  NO.:  012 

DEFINITION: 

A  series  of  one-digit  responses  indicating  how  much  people  encouraged 
officer  to  reverse  decision  to  leave  active  duty. 


ITEM(S)  : 

Kow  much  did  these  people  make  an  effort  to 
encourage  you  to  reverse  your  decision  to  leave 
active  duty? 


1 .  Your  CO 

2.  Other  officers  you  worked  with  (in  general) 

3.  Your  spouse 

4.  Friends  and  relatives 

5.  Your  detailer 


RESPONSE  SCALE: 


1.  Doesn't  Apply 

2.  Not  at  all 

3.  A  Little 

4 .  Somewhat 

5.  Very  Much 


L-23 


T 


SOURCE /LOCATION  OF  ENTRY: 

1  COLUMN 


ITEM 

AWO 

SWO 

GURL 

DESIG 

WOR 

GOR 

FIET 

TRAN 

1 

LOCATION 

1 . 

CO 

- 

- 

D4A 

D4A 

1 

3073 

2. 

Other  offic 

.  - 

- 

- 

- 

D4B 

D4B 

- 

- 

1 

3074 

3. 

Spouse 

- 

- 

- 

- 

D4C 

D4C 

- 

- 

1 

3075 

4  . 

Friends 

- 

- 

- 

- 

D4D 

D4D 

- 

- 

1 

3076 

5. 

Detailer 

- 

- 

- 

- 

D4E 

D4E 

- 

- 

1 

3077 

NOTES : 


L-24 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  HOW  IMPORTANT  NAS  TEE  SUPPORT  RECEIVED 

SECTION:  Career  &  Social  Support  SECTION  ITEM  NO.:  013 
DEFINITION: 

A  series  of  one-digit  responses  indicating  the  importance  of  the 
support  received  from  people  during  decision  to  resign. 


ITE!-;{S)  : 

Kow  important  was  the  support  you  received  from 
each  of  the  following  people,  while  you  were 
making  the  decision  to  submit  your  letter  of 
resignation? 

1.  Your  CO 

2.  Other  officers  you  worked  with  (in  general) 

3.  Your  spouse 

4.  Friends  and  relatives 

5.  Your  dataller 


RESPONSE  SCALE: 

1.  Doesn't  Apply 

2.  Not  at  all  Important 

3.  Somewhat  Important 

4.  Considerably  Important 

5.  Very  Important 

6.  Of  Utmost  Im.portance 


L-25 


SOURCE /LOCATION  OF  ENTRY: 


ITEM  AWO 

SWO 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

1 

COLUMN 

LOCATION 

1.  CO 

— 

— 

— 

D5A 

D5A 

1 

3078 

2.  Other  offic.  - 

- 

- 

- 

D5B 

D5B 

- 

- 

1 

3079 

3 .  Spouse 

- 

- 

- 

DSC 

DSC 

- 

- 

1 

3080 

4.  Friends 

- 

- 

- 

DSD 

DSD 

- 

- 

1 

3081 

5.  Detailer 

— 

DSE 

DSE 

— 

— 

1 

1 

3082 

no:es: 


L-26 


APPENDIX  M 
CAREER  TRANSITIONS 


M-0 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  MAGNITUDE  OF  CAREER  EVENTS 

SECTION:  Career  Transitions  SECTION  ITEM  NO. :  001 

DEFINITION: 

A  series  of  one-digit  responses  indicating  the  magnitude  of  various 
career  events. 


ITEM(S)  : 

Please  rate  the  magnitude  of  the  following  career 
events.  Strive  to  give  your  opinion  of  the  degree 
of  personal  change  required  by  the  "average” 
officer  within  your  community  to  successfully 
adjust  after  the  event. 

1.  Entering  flight  training 

2.  Obtaining  your  wings 

3.  Entering  first  operational  squadron 

4 .  Leaving  on  first  deployment 

5.  Entering  first  shore  assignment 

6.  Approaching  end  of  obligation-the  continuation 
decision 

7.  Voluntarily  resigning  from  active  duty 

8.  Entering  a  ship's  company  tour  (disassociated) 

9.  Entering  second  operational  squadron 

10.  Entering  a  full-time  education  program  (War 
College,  NPGS,  etc.) 

11.  Screening  for  department  head  (VP  community 
only) 

12.  Screening  for  Test  Pilot  school  (omit  if  not 
applicable) 


RESPONSE  SCALE: 

1.  Little  Or  No  Change 

2. 

3.  A  Moderate  Amount  Of  Change 

4. 

5.  A  Great  Deal  Of  Change 

6.  Don't  Know 


M-1 


SOURCE /LOCATION  OF  ENTRY: 


ITEM 

AWO 

swo 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

1 

COLUMN 

LOCATION 

1.  Flight 

— 

- 

— 

- 

- 

- 

FIA 

1 

3083 

2 .  Wings 

- 

- 

- 

- 

- 

- 

- 

FIB 

1 

3084 

3 .  Squadron 

- 

- 

- 

- 

- 

- 

- 

FlC 

1 

3085 

4.  Deployment 

- 

- 

- 

- 

— 

- 

— 

FID 

1 

3086 

5.  Shore  assig. 

- 

- 

- 

- 

— 

- 

FIE 

1 

3087 

6.  Continuation 

- 

- 

- 

- 

- 

- 

- 

FIF 

1 

3088 

7.  Resigning 

- 

- 

- 

- 

- 

- 

* 

FIG 

1 

3089 

8.  Ship's  CO. 

- 

- 

— 

- 

— 

— 

— 

FIH 

1 

3090 

9.  Second  oper. 

- 

- 

- 

- 

- 

- 

* 

FlI 

1 

3091 

10. Education 

- 

- 

- 

- 

- 

- 

- 

FIJ 

1 

3092 

11. Dept,  head 

- 

- 

- 

- 

- 

- 

- 

FIK 

1 

3093 

12. Test  Pilot 

— 

• 

• 

* 

FIL 

1 

1 

3094 

NOTES: 


M-2 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  MA6NZTUDE2 

SECTION:  Career  Transitions  SECTION  ITEM  NO.;  001 

DEFINITION: 

A  series  of  one-digit  responses  indicating  the  magnitude  of  various 
career  events. 


ITEM (SI 

1  : 

13. 

Becoming  department  head 

14  . 

Screening  for  a  proven  subspecialty 

15. 

Screening  for  command 

16. 

Failing  to  be  selected  for  command 

17. 

Becoming  squadron  XO 

18. 

Becoming  squadron  CO 

19. 

Leaving  CO  tour 

decision 

20. 

Coming  upon  20  years-the  retirement 

21. 

Deciding  to  retire  or  not  to  retire 
as  eligible 

as  soon 

22. 

Being  selected  for  0-6 

23. 

Being  selected  for  flag  rank 

24. 

Retiring  from  active  duty 

RESPONSE  SCALE: 

1.  Little  Or  No  Change 

2. 

3.  A  Moderate  Amount  Of  Change 

4. 

5.  A  Great  Deal  Of  Change 

6.  Don't  Know 


M-3 


SOURCE /LOCATION  OF  ENTRY: 


ITEM  AWO 

SWO 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

1 

COLUMN 

LOCATION 

13. Becoming  head- 

- 

- 

- 

- 

- 

- 

FIM 

1 

3095 

14. Proven  subsp.- 

- 

- 

- 

- 

- 

- 

FIN 

1 

3096 

15. Command 

- 

- 

- 

- 

- 

- 

FIO 

1 

3097 

16. Failing  to 

- 

- 

- 

- 

- 

- 

FIP 

1 

3098 

17. XO 

- 

- 

- 

- 

- 

- 

FIQ 

1 

3099 

18.  CO 

- 

- 

- 

- 

- 

- 

FIR 

1 

3100 

19. Leaving  CO 

- 

- 

- 

- 

- 

- 

FIS 

1 

3101 

20.20  years 

- 

- 

- 

- 

- 

- 

FIT 

1 

3102 

21. Retire 

- 

- 

- 

- 

- 

- 

FlU 

1 

3103 

22.0-6 

- 

- 

- 

- 

- 

- 

FIV 

I 

3104 

23. Flag  rank 

- 

- 

- 

- 

- 

- 

FIW 

1 

3105 

24. Active  duty 

— 

— 

FIX 

1 

1 

3106 

NOTES; 

These  questions  are  a  continuation  of  "Magnitude  of  career  events". 


M-4 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  DESIRABILITY  OF  CAREER  EVENTS 

SECTION:  Career  Transitions  SECTION  ITEM  NO.:  002 

DEFINITION: 

A  series  of  one-digit  responses  indicating  the  desirability  of  various 
career  events. 


ITEM(S)  : 

Now,  please  rate  the  desirability  of  these  same 
events.  That  is,  provide  your  impression  of  how 
desirable  each  of  these  potential  events  are  to 
you,  regardless  of  the  effect  they  possibly  may 
have  on  advancement  in  your  Navy  career. 

1.  Entering  flight  training 

2.  Obtaining  your  wings 

3.  Entering  first  operational  squadron 

4.  Leaving  on  first  deployment 

5.  Entering  first  shore  assignment 

6.  Approaching  end  of  obligation-the  continuation 
decision 

7.  Voluntarily  resigning  from  active  duty 

8.  Entering  a  ship's  company  tour  (disassociated) 

9.  Entering  second  operational  squadron 

10.  Entering  a  full-time  education  program  (War 
College,  NPGS,  etc.) 

11.  Screening  for  department  head  (VP  community 
only) 

12.  Screening  for  Test  Pilot  school  (omit  if  not 
applicable) 


RESPONSE  SCALE: 

1.  Not  At  All  Desirable 

2. 

3.  Moderately  Desirable 

4. 

5.  Extremely  Desirable 

6.  Don't  Know 


M-5 


SOURCE /LOCATION  OF  ENTRY 


ITEM 

AWO 

swo 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

1 

COLUMN 

LOCATION 

1.  Flight 

- 

- 

- 

- 

- 

— 

— 

F2A 

1 

3107 

2.  Wings 

- 

- 

- 

- 

- 

- 

- 

F2B 

1 

3108 

3 .  Squadron 

- 

- 

- 

- 

- 

- 

- 

F2C 

1 

3109 

4 .  Deployment 

- 

- 

- 

- 

- 

- 

- 

F2D 

1 

3110 

5.  Shore  assig. 

- 

- 

- 

- 

- 

- 

- 

F2E 

1 

3111 

6.  Continuation 

- 

- 

- 

- 

- 

- 

- 

F2F 

1 

3112 

7.  Resigning 

- 

- 

- 

- 

- 

- 

- 

F2G 

1 

3113 

8.  Ship's  CO. 

- 

- 

- 

- 

- 

- . 

- 

F2H 

1 

3114 

9.  Second  oper. 

- 

- 

- 

- 

- 

- 

- 

F2I 

1 

3115 

10 .Education 

- 

- 

- 

- 

- 

- 

- 

F2J 

1 

3116 

11. Dept,  head 

- 

- 

- 

- 

- 

- 

- 

F2K 

1 

3117 

12. Test  pilot 

— 

— 

F2L 

1 

1 

3118 

NOTES: 


M-6 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME:  DESIRABILITY2 

SECTION;  Career  Transitions  SECTION  ITEM  NO,;  002 

DEFINITION: 

A  series  of  one-digit  responses  indicating  the  desirability  of  various 
career  events. 


ITEM(S)  ; 

13.  Becoming  department  head 

14.  Screening  for  a  proven  subspecialty 

15.  Screening  for  command 

16.  Failing  to  be  selected  for  command 

17.  Becoming  squadron  XO 

18.  Becoming  squadron  CO 

19.  Leaving  CO  tour 

20.  Coming  upon  20  years-the  retirement  decision 

21.  Deciding  to  retire  or  not  to  retire  as  soon 
as  eligible 

22.  Being  selected  for  0-6 

23.  Being  selected  for  flag  rank. 

24.  Retiring  from  active  duty 


RESPONSE  SCALE; 

1.  Not  At  All  Desirable 

2. 

3.  Moderately  Desirable 

4. 

5.  Extremely  Desirable 

6.  Don't  Know 


M-7 


SOURCE/LOCATION  OF  ENTRY: 


COLUMN 


ITEM  AWO 

swo 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

LOCATION 

13. Becoming  head. 

- 

- 

- 

- 

- 

- 

- 

F2M 

1 

3119 

1 4 . Proven  subsp . 

- 

- 

- 

- 

- 

- 

- 

F2N 

1 

3120 

15 . Command 

- 

- 

- 

- 

- 

- 

- 

F20 

1 

3121 

16. Failing  to 

- 

- 

- 

- 

- 

- 

- 

F2P 

1 

3122 

17. XO 

- 

- 

- 

- 

- 

- 

- 

F2Q 

1 

3123 

18.  CO 

- 

- 

- 

- 

- 

- 

- 

F2R 

1 

3124 

19. Leaving  CO 

- 

- 

- 

- 

- 

- 

- 

F2S 

1 

3125 

20.20  years 

- 

- 

- 

- 

- 

F2T 

1 

3126 

21 .Retire 

- 

- 

- 

- 

- 

- 

- 

F2U 

1 

3127 

22.0-6 

- 

- 

- 

- 

- 

- 

- 

F2V 

1 

3128 

23. Flag  rank 

- 

- 

- 

- 

- 

- 

- 

F2W 

1 

3129 

2 4. Active  duty 

- 

- 

- 

- 

- 

- 

- 

F2X 

1 

3130 

NOTES : 

These  questions  are  a  continuation  of  "Desirability  of  career  events". 


M-8 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  CAREER  EVENT  RECENTLY  GONE  THROOGH 

SECTION:  Career  Transitions  SECTION  ITEM  NO,:  003 

DEFINITION: 

A  two-digit  code  indicating  the  career  event  an  officer  has  most 
recently  gone  through. 


ITEM(S)  : 

This  question  relates  to  the  single  career  event 
of  Question  2  which  you  are  closest  to  in  your 
career . 

Which  one  career  event  have  you  recently  gone 
through  or  are  about  to  go  through?  Mark  the 
letter  associated  with  the  event  in  Question  2. 


RESPONSE  SCALE: 

Letter  "a”  to  letter  "x" 


M-9 


SOURCE /LOCATION  OF  ENTRY: 


ITEM  AWO  SWO  GURL  DESIG  WOR  GOR  RET  TRAN 


Most  recent  -  -  _____  P3;^ 


COLUMN 

LOCATION 


3131-3132 


NOTES; 


M-10 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME:  WHERE  ARE  YOU  IN  PROCESS  OF  EVENT 

SECTION:  Career  Transitions  SECTION  ITEM  NO.:  004 

DEFINITION: 

A  one-digit  code  indicating  where  officer  is  in  the  process  of  this 
career  event . 


ITEK{S)  : 

Where  are  you  in  the  process  of  this  event? 

1.  I  have  recently  gone  through  this  event. 

2.  I  am  about  to  go  through  this  event. 


RISPONSE  SCALE: 


M-11 


SOURCE/LOCATION  OF  ENTRY: 

ITEM  AWO  SWO  GURL  DESIG  WOR  GOR  RET 

Process  -  -  _  _  -  -  _ 


I  COLUMN 
TRAN  I  LOCATION 


F3B  I  3133 


NOTES: 


M-12 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME:  APPROXIMATE  MONTH  OF  THE  EVENT 

SECTION:  Career  Transitions  SECTION  ITEM  NO. :  005 

DEFINITION: 

A  two-digit  code  indicating  the  month  of  the  event. 


ITEM(S)  ; 

What  was/is  the  approximate  month  of  the 
event  ? 


1 . 

JAN 

2. 

FEB 

3, 

MAR 

4  . 

APR 

5. 

MAY 

6 . 

JUN 

7. 

JUL 

8. 

AUG 

9. 

SEP 

10. 

OCT 

11 . 

NOV 

12  . 

DEC 

RESPONSE  SCALE: 


M-13 


SOURCE /LOCATION  OF  ENTRY: 


ITEM 


Month 


AWO 


SWO  GURL  DESIG  WOR  GOR  RET 


I  COLUMN 
TRAN  I  LOCATION 


F3C1I  3134-3135 


NOTES : 


M-14 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  APPROXIMATE  YEAR  OF  THE  EVENT 

SECTION:  Career  Transitions  SECTION  ITEM  NO.:  006 

DEFINITION: 

A  two-digit  code  indicating  the  year  of  the  career  event. 


ITEM(S) : 


What  was/is  the  approximate  year  of  the  event? 


1 . 

1961 

2. 

1982 

3. 

1983 

4  . 

1984 

5. 

1985 

6. 

1986 

7. 

1987 

8. 

1988 

9. 

1989 

10. 

1990 

11 . 

1991 

12. 

1992 

RESPONSE  SCALE: 


M-15 


SOURCE /LOCATION  OF  ENTRY; 


ITEM 


Year 


AWO  SWO  GURL  DESIG  WOR  GOR  RET 


I  COLUMN 
TRAN  I  LOCATION 


F3C2I  3136-3137 


NOTES: 


M-16 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  DID  EVENT  INVOLVE  RELOCATION 
SECTION:  Career  Transitions  SECTION  ITEM  NO. :  007 

DEFINITION: 

A  one-digit  code  indicating  whether  career  event  involved  a 
relocation . 


ITEM(S)  : 

Does  this  event  involve  a  relocation  (PCS) ? 

1 .  Yes 

2 .  No 

3.  Uncertain 


RESPONSE  SCALE: 


M-17 


SOURCE/LOCATION  OF  ENTRY: 

ITEM  AWO  SWO  GURL  DESIG  WOR  GOR  RET 

Relocation  -  -  _  _  _  -  _ 


I  COLUMN 
TRAN  1  LOCATION 


F3D  I  3138 


NOTES : 


M-18 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  CHANGE  FOR  BETTER  OR  WORSE 

SECTION;  Career  Transitions  SECTION  ITEM  NO.:  008 

DEFINITION: 

A  one-digit  code  indicating  whether  change  was  for  the  better  or  for 
the  worse . 


ITEM(S)  : 

For  you,  was/is  this  a  change  for  the  better  or 
for  the  worse? 

1.  Definitely  for  the  better 

2.  Probably  for  the  better 

3.  Probably  for  the  worse 

4.  Definitely  for  the  worse 


RESPONSE  SCALE: 


M-19 


SOURCE /LOCATION  OF  ENTRY: 


ITEM  AWO  SWO  GURL  DESIG  WOR  GOR  RET 


Better  or  worse  - 


1  COLUMN 
TRAN  I  LOCATION 


G2  I  3139 


NOTES: 


M-20 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  CONTROL  OVER  THIS  EVENT 

SECTION:  Career  Transitions  SECTION  ITEM  NO.:  009 

DEFINITION: 

A  one-digit  code  indicating  how  much  control  officer  had  over  aspects 
of  the  event. 


ITEM (S) : 

How  much  control  did/do  you  feel  that  you  had/will 
have  over  all  the  different  aspects  of  this  event? 

1,  Complete  Control 

2. 

3,  Some  Control 

4  . 

5.  No  Control 


RESPONSE  SCALE: 


SOURCE /LOCATION  OF  ENTRY: 


ITEM 


Control 


AWO  SWO  GURL  DESIG  WOR  GOR  RET 


I  COLUMN 
TRAN  I  LOCATION 


G3  I  3140 


NOTES: 


ENTRY  NAME:  EDOCATION  HISTORY 
YEAR  LAST  SELECTED 


OMF  ITEM  NO.:  035 


OMF  CODE:  LASTPGYR  COLUMN (S)  3900-3901 

LASTPGFl  3902 

DEFINITION:  A  three-position  code  which  indicates  the 

fiscal  year  for  which  an  officer  was  last  selected  for  an 
education  program.  Code  consists  of  last  two  digits  of 
fiscal  year  and  a  one-position  numeral  indicating  first  or 
second  half  of  fiscal  year. 


ENTRY  NAME:  EDUCATION  PREFERENCE  OMF  ITEM  NO.:  036 

DATE 

OMF  CODE:  EDPREFYR  COLUMN (S)  3903 

EDPREFMO  3904-3905 

DEFINITION:  A  three-position  date  (year,  month  -  YMM 

format)  which  is  the  date  the  Officer  Preference  and 
Personnal  Information  Card  (NAVPERS  1301/1)  was  submitted  by 
the  officer.  It  is  the  "as  of"  date  for  data  elements 
Education  Preference  -  Curricula  and  Education  Preference  - 
Does  Not  Desire. 


ENTRY  NAME:  EDUCATION  PREFERENCE  OMF  ITEM  NO.:  037 

DOES  NOT  DESIRE 

OMF  CODE:  EDNODES  COLUMN (S)  3907 

DEFINITION:  A  one-position  indicator  which  indicates  that 

an  officer  has  submitted  a  preference  card  to  show  that  he 
does  not  desire  graduate  or  undergraduate  education. 
Indicator  is  "X"  when  present. 


P-19 


ENTRY  NAME:  ESTIMATED  LOSS  CODE 


OMF  ITEM  NO. :  038 


OMF  CODE:  ELC  COLUMN (S)  3908 

DEFINITION:  A  one-character  alpha  code  which  indicates 

the  reason  for  an  officer’s  pending  loss  from  naval  officer 
strength,  or  indicates  that  an  officer  has  actually  been 
separated  from  active  naval  service. 


NOTES : 

For  listing  of  codes,  please  refer  to  MANUAL  OF  NAVY 
OFFICER  MANPOWER  AND  PERSONNEL  CLASSIFICATIONS, 

Vol  II,  The  Officer  Data  Card,  Introduction,  Item  15. 


ENTRY  NAME:  ESTIMATED  LOSS  CODE  OMF  ITEM  NO.:  039 

(PENDING) 

OMF  CODE:  ELCPEND  COLUMN (S)  3909 

DEFINITION:  A  one-character  alpha  coda  indentifying  the 

reason  for  an  officer  pending  loss  from  naval  officer 
strength.  This  code  is  applied  to  the  pending  segment  of  an 
officer's  record  when  orders  are  processed. 


NOTES: 

For  listing  of  codes,  please  refer  to  MANUAL  OF  NAVY 
OFFICER  MANPOWER  AND  PERSONNEL  CLASSIFICATIONS, 

Vol  II,  The  Officer  Data  Card,  Introduction,  Item  15. 


ENTRY  NAME:  ESTIMATED  LOSS  DATE  OMF  ITEM  NO.:  040 


OMF  CODE:  ELDYR 
ELDMO 
ELDDA 


COLUMN(S)  3910-3911 
3912-3913 
3914-3915 


DEFINITION:  A  six-digit  date  (year,  month,  and  day) 

indicating  the  estimated  date  that  an  officer  will  be  a  loss 
to  active  naval  service  or  the  date  of  actual  loss. 


ENTRY  NAME:  ESTIMATED  LOSS  DATE  OMF  ITEM  NO.:  041 

PENDING 

OMF  CODE:  ELDPENYR  COLUMN (S)  3916-3917 

ELDPENMO  3918-3919 

DEFINITION:  A  four-digit  date  (last  two  digits  of  year 

and  month)  indicating  the  estimated  date  that  an  officer 
will  be  a  loss  to  active  naval  service.  This  date  is 
applied  to  the  pending  segment  of  an  officer's  record  when 
orders  are  processed. 


ENTRY  NAME:  FROCKING  INDICATOR  OMF  ITEM  NO.:  042 

OMF  CODE:  FROCKING  COLUMN (S)  3920 

DEFINITION:  A  one-position  alphabetic  code  which 

indicates  the  grade  in  which  an  officer  is  serving,  having 
been  authorized  to  serve  in  a  higher  grade  without  pay  or 
promotion . 


NOTES : 

Code  is  similar  to  that  for  Grade  Code. 

ENTRY  NAME:  LOSS  CODE  -  SUPERS  OMF  ITEM  NO.:  043 

OMF  CODE:  LOSSCODE  COLUMN (S)  3921-3923 

DEFINITION:  A  three-digit  numeric  code  which  indicates 

type  of  loss  from  active  officer  strength. 


NOTES : 

For  listing  of  codes,  please  refer  to  OFFICER  MASTER 
FILE  (OMF)  DATA  ELEMENTS  DICTIONARY,  Item  1-122. 


P-21 


ENTRY  NAME;  MINIMDM  SERVICE  OMF  ITEM  NO.:  044 

REQUIREMENT 

OMF  CODE:  MINREQYR  COLUMN (S)  3924-3925 

MINREQMO  3926-3927 

DEFINITION:  A  four-digit  date  (year  and  month)  which  is 

the  date  an  officer  will  fulfill  or  has  fulfilled  his 
minimum  service  obligation  as  determined  by  source  of 
commission  or  by  entry  on  a  training/education  program  which 
carries  an  additional  service  obligation. 


ENTRY  NAME:  NAVAL  PLIGHT  OFFICER  OMF  ITEM  NO.:  045 

DESIGNATION  DATE 

OMF  CODE:  NFODEGYR  COLUMN (S)  3928-3929 

NFODEGMO  3930-3931 

DEFINITION:  A  four-digit  date  (last  digits  of  year  and 

month)  which  indicated  the  date  that  the  officer  was 
designated  as  cjualified  to  perform  the  duties  of  a  naval 
flight  officer. 


P-22 


ENTRY  NAME:  NAVAL  OFFICER  BILLET  OMF  ITEM  NO.:  046 

CLASSIFICATION  CODE 


OMF  CODE:  NOBCl 
NOBC2 
NOBC3 
NOBC4 
NOBC5 
NOBC6 
NOBC7 


COLUMN (i)  3932-3935 
3936-3939 
3940-3943 
3944-3947 
3948-3951 
3952-3955 
3956-3959 


DEFINITION:  A  four  digit  code  which  indentifies  a 

qualification  acquired  by  an  officer  by  virtue  of  serving  in 
a  billet  identified  by  that  code  in  a  manpower 
authorization.  A  maximum  of  seven  may  be  recorded  in  an 
officer's  record  (NOBCl  is  most  recent  qualification 
acquired) . 


NOTES  : 

For  listing  of  codes,  refer  to  MANUAL  OF  NAVY  OFFICER 
MANPOWER  AND  PERSONNEL  CLASSIFICATIONS,  Vol  I,  Major 
Code  Structures,  Appendix  A. 


ENTRY  NAME:  NAVAL  OFFICER  BILLET  OMF  ITEM  NO.:  047 

CLASSIFICATION  COUNTER 

OMF  CODE:  NOBCOUNT  COLUMN (S)  3960-3965 

DEFINITION:  A  six-position  counter  which  indicates  the 

number  of  Naval  Officer  Billet  Classifications  recorded  in 
the  officer  record. 
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ENTRY  NAME:  NAVAL  OmCER  BILLET  OMF  ITEM  NO.;  04  8 

CLASSIFICATION  KEY 


OMF  CODE:  NOBCKEYl 
NOBCKEY2 
NOBCKEY3 
NOBCKEY4 
NOBCKEY5 
NOBCKEY6 
NOBCKEY7 


COLUMN (S)  3966 

3967 

3968 

3969 

3970 

3971 

3972 


DEFINITION:  A  one-character  alpha  code  used  to  relate  a 
Naval  Officer  Billet  Classification  to  the  duty  station  at 
which  qualification  was  obtained. 


Code 

Related  to: 

A, 

B, 

and 

C 

Past 

Duty 

Station 

1 

D, 

E, 

and 

F 

Past 

Duty 

Station 

2 

G, 

H, 

and 

I 

Past 

Duty 

Station 

3 

J, 

K, 

and 

L 

Past 

Duty 

Station 

4 

M, 

N, 

and 

0 

Past 

Duty 

Station 

5 

P, 

Q, 

and 

R 

Past 

Duty 

Station 

6 

s, 

T, 

and 

U 

Past 

Duty 

Station 

7 

ENTRY  NAME;  NAVAL  OFFICER  BILLET  OMF  ITEM  NO.:  049 

CLASSIFICATION  -  MONTHS 


OMF  CODE:  NOBCMONl 
NOBCMON2 
NOBCMON3 
NOBCMON4 
NOBCMON5 
NOBCMON6 
NOBCMON7 


COLUMN (S)  3973-3974 
3975-3976 
3977-3978 
3979-3980 
3981-3982 
3983-3984 
3985-3986 


DEFINITION:  A  two-digit  code  indicating  the  number  of 

months  an  officer  held  a  billet  which  resulted  in  recording 
a  Naval  Officer  Billet  Classification  in  his  record.  Naval 
Officer  Billet  Classifications  are  deleted  if  the  number  of 
months  the  billet  was  held  was  four  months  or  less. 
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OMF  ITEM  NO. :  050 


ENTRY  NAME:  NAVAL  OFFICER  BILLET  OMF  ITEM  ] 

CLASSIFICATION  STATION  CODE 

OMF  CODE:  NOBCSTAl  COLUMN (S) 

NO.:  050 

3987-3989 

NOBCSTA2 

3990-3992 

NOBCSTA3 

3993-3995 

NOBCSTA4 

3996-3998 

NOBCSTA5 

3999-4001 

NOBCSTA6 

4002-4004 

NOBCSTA7 

4005-4007 

DEFINITION:  A  three-character  alphanumeric  code  which 

identifies  the  types  of  activities  where  experience  and 
qualifications  were  acquired  by  a  naval  officer. 


NOTES : 

For  listing  of  codes,  please  refer  to  MANUAL  OF  NAVY 
OFFICER  MANPOWER  AND  PERSONNEL  CLASSIFICATIONS,  Vol  I, 
Major  Code  Structures,  Appendix  A. 


ENTRY  NAME:  OCCUPATION  CODE  OMF  ITEM  NO.:  051 

OMF  CODE:  OCCUCODE  COLUMN (S)  4008 

DEFINITION:  A  one-position  alpha  code  which  groups 

officers  according  to  occupational  specialty 
(surface/submarine) . 


NOTES : 

For  listing  of  codes,  please  refer  to  MANUAL  OF  NAVY 
OFFICER  MANPOWER  AND  PERSONNEL  CLASSIFICATIONS, 

Vol  II,  The  Officer  Data  Card,  Introduction,  Item  97. 


ENTRY  NAME:  OFriCER  ACCESSION  CODE  OMF  ITEM  NO.:  052 

OMF  CODE:  OFFACCES  COLUMN (S)  4009 

DEFINITION:  A  one-position  code  which  indicates  an 

officer's  initial  gain  as  permanent  duty. 


Code 


Definition 


A  TAC  Source  is  from  activities  other  than  NFC 

C  TAC  source  is  NFC 

(blank)  Individual  not  yet  on  permanent  duty 


ENTRY  NAME:  PAST  DUTY  STATION  COUNTER  OMF  ITEM  NO.:  053 

OMF  CODE:  PDSCOUNT  COLUMN (S)  4010-4015 

DEFINITION:  A  counter  which  indicates  the  number  of  Past 

Duty  Stations  recorded  in  an  officer's  record. 


ENTRY  NAME:  PAST  DUTY  STATION  OMF  ITEM  NO.:  054 

DEPLOYMENT  DURATION 


OMF  CODE:  PDSDURl 
PDSDUR2 
PDSDUR3 
PDSDUR4 
PDSDUR5 
PDSDUR6 
PDSDUR7 
PDSDUR8 


COLUMN(S)  4016-4017 
4018-4019 
4020-4021 
4022-4023 
4024-4025 
4026-4027 
4028-4029 
4030-4031 


DEFINITION:  Two  digits  which  indicate  the  total  number  of 

months  that  an  officer  was  deployed  at  a  past  duty  station. 
Only  periods  of  deployment  in  excess  of  30  consecutive  days 
are  recorded  (PDSDURl  describes  the  most  recent  past  duty 
station. 
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OMF  ITEM  NO. :  055 


ENTRY  NAME:  PAST  DOTY  STATION 
FROM  DATE 


OMF  CODE:  PDSFRYRl 
PDSFRMOl 
PDSFRYR2 
PDSFRM02 
PDSFRYR3 
PDSFRM03 
PDSFRYR4 
PDSFRM04 
PDSFRYR5 
PDSFRM05 
PDSFRYR6 
PDSFRM06 
PDSFRYR7 
PDSFRM07 
PDSFRYR8 
PDSFRM08 


COLUMN (S)  4032-4033 
4034-4035 
4036-4037 
4038-4039 
4040-4041 
4042-4043 
4044-4045 
4046-4047 
4048-4049 
4050-4051 
4052-4053 
4054-4055 
4056-4057 
4058-4059 
4060-4061 
4062-4063 


DEFINITION:  A  four-digit  date  (last  two  digits  of  year 

and  month)  which  indicates  when  an  officer  reported  to  a 
duty  station  (PDSFRYRl  and  PDSFRMOl  describe  the  most  recent 
reporting  date. 


ENTRY  NAME:  PAST  DUTY  STATION  OMF  ITEM  NO.:  056 

TO  DATE 


FDSTOYRl 

COLUMN (S)  4064-4065 

PDSTOMOl 

4066-4067 

PDSTOYR2 

4068-4069 

PDSTOM02 

4070-4071 

PDSTOYR3 

4072-4073 

PDSTOM03 

4074-4075 

PDSTOYR4 

4076-4077 

PDST0M04 

4078-4079 

PDSTOYR5 

4080-4081 

PDSTOM05 

4082-4083 

PDSTOYR6 

4084-4085 

PDSTOM06 

4086-4087 

PDSTOYR7 

4088-4089 

PDST0M07 

4090-4091 

PDSTOYR8 

4092-4093 

PDST0M08 

4094-4095 

DEFINITION:  A  four-digit  date  (last  two  digits  of  year 

and  month)  indicating  when  an  officer  was  detached  from  a 
duty  station.  The  "TO  DATE"  for  Past  Duty  Station  1  will  be 
blan)c . 
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OMF  ITEM  NO, :  057 


ENTRY  NAME:  PAST  DUTY  STATICS 
TYPE  ASSIGNMENT 


COLUMN (S)  4096 

4097 

4098 

4099 

4100 

4101 

4102 

4103 


OMF  CODE:  PDSTYPEl 
PDSTYPE2 
PDSTYPE3 
PDSTYPE4 
PDSTYPE5 
PDSTYPE6 
PDSTYPE7 
PDSTYPE8 


DEFINITION:  A  one-character  alpha  code  indicating  whether 
an  officer  was  serving  for  rotational  purposes  at  sea;  shore 
or  overseas  while  attached  to  a  duty  station. 


NOTES: 

For  listing  of  codes,  please  refer  to  OFFICER 
MASTER  FILE  (OMF)  DATA  ELEMENTS  DICTIONARY, 
Item  1-155. 


ENTRY  NAME:  PRECEDENCE  GROUP  CODE 


OMF  ITEM  NO.:  058 


OMF  CODE:  PRECGRP  COLUMN (S)  4104 

DEFINITION:  A  one-character  code  prefixed  to  the 

precedence  number  which  indicates  an  officer's  promotion 
group  and  implies  the  public  law  which  governs  his 
promotion . 


Code  Definition 

L  Lineal  list  officer  and  women  other  than 

designator  IXXX  or  3XXX. 

M  Bandmaster 

N  USN  Warrant  officer  (including  women) 

P  USNR  Warrant  officer  (including  women) 

R  Retired  officer  on  active  duty  (including  WAVES) 

T  TAR  officer  (including  women  and  warrant  officer 

TARS) 

W  USN  women  (other  than  warrant  officers)  with 

designators  IXXO  or  3XX0 

Y  USNR  women  (other  than  warrant  officers  or  TARs) 

with  designators  1XX5  or  3XX5 

Z  Temporarily  active  duty  officer 


ENTRY  NAME:  PRECEDENCE  NUMBER  OMF  ITEM  NO.:  059 

OMF  CODE:  PRECNUMB  COLUMN (S)  4105-4112 

DEFINITION:  An  eight -digit  number  assigned  to  an  officer 

indicating  his  position  on  the  precedence  list  of  officers 
on  active  duty  in  the  Navy.  The  last  two  digits  of  the 
number,  called  the  subnumber,  are  used  for  insertions.  The 
following  officers  are  not  indicated  on  the  precedence  list; 
newly  commissioned  ensigns  during  first  six  months  of 
commissioned  service;  retired  officers  on  active  duty;  and, 
officers  on  temporary  active  duty. 


NOTES : 

Precedence  number /subn\:imber  will  be  zeros  for  retired 
officers  on  active  duty  and  TEMACDUs  (Codes  R  and  Z) . 
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ENTRY  NAME:  PREVIOUS  MILITARY  SERVICE  OMF  ITEM  NO.:  060 
(MONTHS) 

OMF  CODE:  MILTSERV  COLUMN (S)  4113-4115 

DEFINITION:  A  three-digit  number  indicating  total  number 

of  months  of  ACTIVE  PREVIOUS  MILITARY  SERVICE  in  enlisted, 
warrant,  and/or  commissioned  status  regardless  of  branch  of 
service.  Does  not  include  training  duty,  duty  as  a  cadet, 
OCS,  college  programs,  etc.  Number  of  months  in  foreign 
service  is  not  entered. 


ENTRY  NAME:  PRIMARY  AERONAUTICAL  OMF  ITEM  NO.:  061 

DESIGNATION 

OMF  CODE:  PRIAWODE  COLUMN (S)  4116 

DEFINITION:  A  one-character  alphanumeric  code  which 

identifies  an  officer's  aviation  specialty. 


Code  Definition 

1  Naval  aviator  (HTA) 

3  Naval  flight  officer 

4  Technical  observer 

5  Naval  flight  meteorologist 

7  Student  naval  flight  officer 

8  Aviation  ground  officer 

9  Student  naval  aviator 

A  Naval  aviator  (medical  officer) 

E  Naval  technical  observer  (aviation  medical 

examiner) 

M  Naval  technical  observer  (aviation 

physiologist  and  aviation  psychologist) 

S  Naval  aviation  observer  (flight  surgeon) 
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ENTRY  NAME:  PRIMARY  AEROMAUTICAL 
DESIGNATION  -  PENDING 


OMF  ITEM  NO.:  062 


OMF  CODE:  PRIAWOPN  COLUMN (S)  4117 

DEFINITION:  A  one-character  alphanumeric  code  which 

indicates  that  an  officer's  aviation  specialty  will  be  at 
the  activity  to  which  he  is  a  pending  gain. 


NOTES : 

For  codes,  please  refer  to  OMF  Item  No.:  061,  Primary 
Aeronautical  Designation  (PRIAWODE) . 


ENTRY  NAME:  PROJECTED  ROTATION  DATE  OMF  ITEM  NO.:  063 

OMF  CODE:  PRDYR  COLUMN (S)  4118-4119 

PRDMO  4120-4121 

DEFINITION:  A  four-digit  date  (last  two  digits  of  year 

and  month)  indicating  when  officer  planned  for  rotation  from 
present  activity;  9912  indicates  officer  is  in  a  missing  or 
other  indeterminate  status. 


ENTRY  NAME:  PROJECT  ROTATION  DATE  OMF  ITEM  NO.:  064 

PREVIOUS 

OMF  CODE:  PRDPRYR  COLUMN (S)  4122-4123 

PRDPRMO  4124-4125 

DEFINITION;  A  four-digit  date  (last  two  digits  of  year 
and  month)  which  is  the  planned  date  of  detachment  from  a 
tour  of  duty  just  completed.  This  date  is  copied  from 
Projected  Rotation  Date  -  Pending  at  the  time  of  an 
officer's  detachment  from  a  toured  duty  assignment. 


OMF  ITEM  NO. :  065 


ENTRY  NAME:  PROMOTIONAL  HISTORY 

(NARRAMT  THROOGH  PLAG) 


OMF  CODE:  WARRANYR 
WARRANMO 
WARRANDA 
ENSYR 
ENSMO 
ENSDA 
LTJGYR 
LTJGMO 
LTJGDA 
LTYR 
LTMO 
LTDA 
LCDRYR 
LCDRMO 
LDCRDA 
CDRYR 
CDRMO 
CDRDA 
CAPTYR 
CAPTMO 
CAPTDA 


COLUMN (S)  4126-4127 
4128-4129 
4130-4131 
4132-4133 
4134-4135 
4136-4137 
4138-4139 
4140-4141 
4142-4143 
4144-4145 
4146-4147 
4148-4149 
4150-4151 
4152-4153 
4154-4155 
4156-4157 
4158-4159 
4160-4161 
4162-4163 
4164-4165 
4166-4167 


DEFINITION:  Six-digit  dates  (last  two  digits  of  year, 

month,  and  day)  showing  dates  of  rank  for  each  grade  an 
officer  has  held.  For  warrant  officer  this  will  be  date  of 
rank  for  first  commissioned  warrant  officer  grade  (W2 
through  W4) .  For  flag  it  will  be  date  of  rank  for  first 
flag  grade  held.  Asterisks  in  fields  lower  than  the 
officer's  present  grade  indicate  that  the  officer  never  held 
that  grade . 
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ENTRY  NAME:  PROMOTION  STATUS 


OMF  ITEM  NO.:  066 


OMF  CODE:  PROMSTAT  COLUMN (S)  4168-4171 

DEFINITION:  A  maximum  four-character  code  indicating  an 

officer's  selection  or  failure  of  selection  for  promotion  to 
the  next  grade  higher  than  his  present  grade. 


Code  Definition 

S  Indicates  officer  has  been  selected  or  the 

next  higher  grade.  This  is  followed  by  a 
single  digit  year  code  to  indicate  the 
fiscal  year  the  selection  was  made. 

F  Indicates  officer  has  failed  selection.  This 

is  followed  by  a  single  digit  year  code  for 
each  fiscal  year  of  failure  up  to  a  maximum 
of  three  years .  In  the  event  of  more  than 
three  failures  the  last  three  years  will 
be  shown. 

X  Indicates  an  officer  in  the  grade  of  ensign 

who  has  not  been  promoted  normally  to  LTJG 
in  accordance  with  the  provisions  of 
SECNAVINST  1412. 6D. 

L  CWO  selected  for  LDO. 


NOTES : 

1.  When  an  officer  who  has  previously  failed  selection  is 
selected,  all  failure  information  will  be  erased  from  his 
record  and  replaced  by  selection  code  and  year. 

2.  This  element  will  be  blank  for  an  officer  who  has  not 
been  considered  by  a  selection  board  in  his  present  grade. 
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ENTRY  NAME:  RACE 


OMF  ITEM  NO.;  067 


OMF  CODE:  RACE  COLUMN (S)  4172 

DEFINITION:  A  one-digit  code  identifying  an  officer's 

race . 


Code  Race/Pop  Group  Description 

C  White  (Caucasoid) 

N  Black  (Negroid  of  African) 

M  yellow  (Asian/Mongoloid) 

R  Red  (American  Indian) 

X  Other 

2  Unknown 


ENTRY  NAME:  RESIGNATION-DATE  RECEIVED  OMF  ITEM  NO.:  068 

OMF  CODE;  RESIGYR  COLUMN (S)  4173-4174 

RESIGMO  4175-4176 

DEFINITION;  A  four-digit  (year  and  month)  date  that 
indicates  when  an  officer's  request  for  resignation 
forwarded  via  offical  channels,  is  received  by  the  Chief  of 
Naval  Personnel  for  ensorsement. 


ENTRY  NAME:  SEA/SHORE  CODE  OMF  ITEM  NO.:  069 

OMF  CODE;  SEACODE  COLUMN (S)  4177 

DEFINITION:  A  one-position  code  designating  the  type  of 

duty  an  officer  is  serving  under  at  the  activity  to  which 
currently  attached  for  duty  or  TEMDU. 


Code  Definition 


1  Shore  duty 

2  Sea  duty 

3  Overseas  shore  duty 

4  Nonrotated  sea  duty 

5  Neutral  duty 

6  Preferred  overseas  shore  duty 
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ENTRY  NAME:  SEPARATION  REASON  CODE  OMF  ITEM  NO.:  070 

OMF  CODE:  SEPREAS  COLUMN (S)  4178 

DEFINITION:  A  one-position  alphanumeric  code  which 

defines  the  reason  for  separation. 


NOTES : 

For  codes,  please  refer  to  OFFICER  MASTER  FILE  (OMF)  DATA 
ELEMENTS  DICTIONARY,  Item  1-200  -  1-200.1. 


ENTRY  NAME:  SERVICE  COLLEGE  (JR)  OMF  ITEM  NO.:  071 

COLLEGE 

OMF  CODE:  JRCOLLEGE  COLUMN (S)  4179-4180 

DEFINITION:  A  two-position  alphanumeric  code  which 

represents  the  junior  service  college  or  alternate  order  of 
merit  for  which  an  officer  is  selected.  This  code  is  not 
always  utilized  by  the  Service  College  Selection  Board. 


Code  Definition 


NC 

MC 

XX 

2  digits 
(blank) 


Naval  War  College  (C&S) 
USMC  (C&S) 

Other 

Alternate  Order  of  Merit 
URL  or  Supply  Corps  School 


ENTRY  NAME:  SERVICE  COLLEGE  (JR)  OMF  ITEM  NO.:  072 

FISCAL  YEAR  ELIGIBLE 

OMF  CODE:  JCELIGFR  COLUMN (S)  4181 

JCELIGTO  4182 

DEFINITION:  A  two-position  alphanumeric  code  representing 

the  last  digit  of  the  fiscal  years  during  which  a  selectee 
is  eligible  to  attend  junior  service  college  (example: 

28  *  eligible  to  attend  between  fiscal  '72  and  '78 
3X  =  eligible  to  attend  only  during  fiscal  '73) . 


ENTRY  NAME:  SERVICE  COLLEGE  (JR)  OMF  ITEM  NO.:  073 

FISCAL  YEAR  SELECTED 

OMF  CODE:  JCSELEC  COLUMN (S)  4183 

DEFINITION:  A  one-position  numeric  code  which  indicates 

the  fiscal  year  in  which  an  officer  was  selected  for 
attendance  at  a  junior  service  college.  Code  is  the  last 
position  of  a  fiscal  year. 


ENTRY  NAME:  SERVICE  COLLEGE  (JR)  OMF  ITEM  NO.:  074 

SELECTEE  STATUS 

OMF  CODE:  JCSTAT  COLUMN (S)  4184 

DEFINITION:  A  one-position  alpha  code  which  indicates 

whether  a  junior  service  college  program  selectee  was 
selected  as  a  principal  or  alternate. 


Code  Definition 

A  Alternate 

P  Principal 

(blank)  Not  a  selectee 


ENTRY  NAME:  SERVICE  COLLEGE  (SR)  OMF  ITEM  NO.:  075 

OMF  CODE:  SRCOLLEGE  COLUMN (S)  4185-4186 

DEFINITION:  A  two-position  alphanumeric  code  which 

represents  the  senior  service  college  or  alternate  order  of 
merit  for  which  an  officer  is  selected. 


NOTES : 

For  codes,  plfjase  refer  to  OMF  Item  No.:  071,  Service 
College  (JR)  College  (JRCOLLEGE) . 
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ENTRY  NAME:  SERVICE  COLLEGE  (SR) 
FISCAL  YEAR  ELIGIBLE 


OMF  ITEM  NO. :  076 


OMF  CODE:  SCELIGFR  COLUMN (S)  4187 

SCELIGTO  4188 

DEFINITION:  A  two-position  code  representing  the  last 

digit  of  the  fiscal  years  during  which  a  selectee  is 
eligible  to  attend  senior  service  college 


NOTES : 

For  codes,  please  refer  to  OMF  Item  No.:  072,  Service 
College  (JR)  Fiscal  Year  Eligible  (JCELIGFR  &  JCELIGTO) , 


ENTRY  NAME:  SERVICE  COLLEGE  (SR)  OMF  ITEM  NO.:  077 

FISCAL  YEAR  SELECTTED 

OMF  CODE:  SCSELEC  COLUMN (S)  4189 

DEFINITION:  A  one-position  numeric  code  which  indicates 

the  fiscal  year  in  which  an  officer  was  selected  for 
attendance  at  a  senior  service  college.  Code  is  the  last 
position  of  a  fiscal  year. 


ENTRY  NAME:  SERVICE  COLLECT  (SR)  OMF  ITEM  NO.:  078 

SELECTEE  STATUS 

OMF  CODE:  SCSTAT  COLUMN (S)  4190 

DEFINITION:  A  one-position  alphabetic  code  which 

indicates  whether  a  senior  service  college  program  selectee 
was  selected  as  a  principal  or  alternate. 


NOTES ; 

For  codes,  please  refer  to  OMF  Item  No.  074,  Service 
College  (JR)  Selectee  Status  (JCSTAT) . 


ENTRY  NAME:  SERVICE  DATE 


OMF  ITEM  NO.:  079 


OMF  CODE:  SERVDATE  COLUMN (S)  4191-4192 

DEFINITION:  Last  two  fiscal  year  digits  indicating 

commencement  of  commissioned  service  for  the  purpose  of 
determining  eligibility  for  retention  on  the  active  list. 

It  applies  to  USN  officers  only  and  is  used  to  measure  total 
commissioned  service. 


ENTRY  NAME:  SERVICE  SCHOOL  CODE  OMF  ITEM  NO.:  080 


OMF  CODE:  SERVSCHl 
SERVE CH2 
SERVSCH3 
SERVSCH4 
SERVSCH5 


COLUMN (S)  4193-4195 
4196-4198 
4199-4201 
4202-4204 
4205-4207 


DEFINITION:  A  three-digit  code  reflecting  a  service 

school  which  an  officer  successfully  completed.  Schools 
recorded  are  generally  limited  to  those  which  are  of 
substantial  assistance  in  detailing  and  planning  functions 
within  the  Bureau  of  Naval  Personnel.  A  maximum  of  five 
schools  may  be  recorded  in  an  officer's  record.  Schools  are 
recorded  in  descending  sequence  (most  recent  first). . 


NOTES : 

For  codes,  please  refer  to  MANUAL  OF  NAVY  OFFICER 
MANPOWER  AND  PERSONNEL  CLASSIFICATIONS,  Vol  II,  The  Officer 
Data  Card,  Appendix  C. 
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ENTRY  NAME:  SERVICE  SCHOOL 
COMPLETION  DATE 


OMF  ITEM  NO.:  081 


OMF  CODE:  SCHDTYRl 
SCHDTMOl 
SCHDTYR2 
SCHDTM02 
SCHDTYR3 
SCHDTM03 
SCHDTYR4 
SCHDTM04 
SCHDTYR5 
SCHDTM05 


COLUMN (S)  4208-4209 
4210-4211 
4212-4213 
4214-4215 
4216-4217 
4218-4219 
4220-4221 
4222-4223 
4224-4225 
4226-4227 


DEFINITION:  A  four-digit  date  (last  two  digits  of  year’ 

and  month)  indicating  when  an  officer  successfully  completed 
a  service  school  which  is  recorded  in  his  record. 


ENTRY  NAME:  SERVICE  SCHOOL  COUNTER  OMF  ITEM  NO.:  082 

OMF  CODE:  SERVSCNT  COLUMN (S)  4228-4233 

DEFINITION:  A  counter  which  indicates  the  number  of 

service  schools  recorded  in  an  officer's  record. 


ENTRY  NAME:  SERVICE  SCHOOL 
LENGTH/DURATION 


OMF  ITEM  NO.:  083 


OMF  CODE:  SERVLNl 
SERVLN2 
SERVLN3 
SERVLN4 
SERVLN5 


COLUMN (S)  4234-4235 
4236-4237 
4238-4239 
4240-4241 
4242-4243 


DEFINITION:  Two  digits  (in  weeks)  indicating  length  of  a 

service  school  which  an  officer  successfully  completed. 


ENTRY  NAME:  SEX  CODE  OMF  ITEM  NO.;  084 

OMF  CODE:  SEXCODE  COLUMN (S)  4244 

DEFINITION:  A  one-position  alphabetic  code  used  to 

identify  an  officer  as  male  ("M")  or  female  ("F") . 


P-39 


ENTRY  NAME:  SOURCE  CODE 


OMF  ITEM  NO.:  085 


OMF  CODE:  OSRCEl 
OSRCE2 
CSRCEl 
CSRCE2 


COLUMN (S)  4254-4255 
4256 

4257-4258 

4259 


DEFINITION: 


Original  Source  Code  A  three-digit  numeric  code  which 
indicates  the  program  under  which  an  officer  first  received 
a  Navy  commission. 

Current  Source  Code  A  three-digit  numeric  code  which 
indicates  the  reason  for  an  officer's  current  active  naval 
officer  service. 


NOTES; 

For  codes,  please  refer  to  MANUAL  OF  NAVY  OFFICER 
MANPOWER  AND  PERSONNEL  CLASSIFICATIONS,  Vol  II,  The  Officer 
Data  Card,  Introduction,  Item  24. 


ENTRY  NAME:  SPECIAL  DESIGNATION  OMF  ITEM  NO.:  086 

COUNTER 

OMF  CODE:  SPECDGCT  COLUMN (S)  4260-4263 

DEFINITION:  A  counter  which  indicates  the  number  of 

special  designations/special  qualifications  recorded  in  an 
officer's  record. 


P-40 


ENTRY  NAME:  SDBSPSCZALTY 


OMF  ITEM  NO.:  087 


OMF  CODE:  SUBSPECl  COLUMN (S)  4264-4268 

SUBSPEC2  4269-4273 

SUBSPEC3  4274-4278 

DEFINITION:  A  five-digit  classification  code  (four 

numeric  and  one  alpha  digit)  which  identifies  a  subspecialty 
area  and  level  of  expertise  established  by  an  officer 
through  completion  of  doctoral  level,  master's  level,  or 
less  than  master's  level  education;  or  through  specialized 
experience  and/or  training.  Three  codes  are  recordable  in 
master  file. 


NOTES : 

For  codes,  please  refer  to  MANUAL  OF  NAVY  OFFICER 
MANPOWER  AND  PERSONNEL  CLASSIFICATIONS,  Vol  I,  Major  Code 
Structures,  Appendix  E. 


ENTRY  NAME:  SUBSPECIALTY  UTILIZATION  OMF  ITEM  NO.:  088 
HISTORY 


OMF  CODE:  SUBUTILI 
SUBUT1L2 
SUBUTIL3 
SUBUTIL4 
SUBUTIL5 
SUBUTIL6 
SUBUTIL7 
SUBUTIL8 


COLUMN (S)  4279 

4280 

4281 

4282 

4283 

4284 

4285 

4286 


DEFINITION:  An  8-position  alphabetic  composite  code  which 

is  used  in  tracking  a  subspecialist's  assignments  upon  his 
entry  into  a  subspecialy  community.  This  code  is  entered  by 
the  assignment  officer  whenever  he  orders  a  subspecialist. 
Codes  are  assigned  based  upon  the  quality  of  the  code  match 
between  the  subspecialty  and  the  billet  to  which  slated. 
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ENTRY  NAME:  TYPE  ASSIGMMEMT  -  PENDING  OMF  ITEM  NO.:  089 

OMF  CODE:  TYPEASGP  COLUMN (S)  4287 

DEFINITION:  A  one-character  code  which  Indicates  the  type 

of  assignment  in  which  an  officer  will  be  serving  at  the 
activity  to  which  he  is  a  pending  gain. 


Code  Definition 


C 

S 

A 

H 

0 

D 

G 


Serving  at  Sea 
Serving  on  Shore, 
or  Hawaii) 
Serving  on  Shore, 
Serving  on  Shore, 
Serving  on  Shore, 


inside  U.S.  (except  Alas)ca 


Alaska 
Hawaii 
outside  U.S. 

Serving  on  Deployed  Ship  or  Squadron 
homeported  outside  U.S. 

Serving  with  other  non-military  U.S. 
Government  Agency  in  reimbursable  status 


ENTRY  NAME:  UNIT  IDENTIPICUITION  CODE  OMF  ITEM  NO.:  090 
ACTUAL 

OMF  CODE:  UICA  COLUMN (S)  4288-4292 

DEFINITION:  A  five-position  alphanumeric  code  which  is 

the  primary  MAPMIS  activity  identifier.  UIC  is  issued  and 
maintained  by  the  Comptroller  of  the  Navy  and  is  used  in 
several  major  ADP  systems.  UIC  is  unique  to  the  activity  to 
which  assigned. 


NOTES : 

High  order  position  of  UIC  are  always  numeric  but  5th 
position  may  be  alpha. 
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ENTRY  NAME:  DMIT  ZOEMTIFICXTION  CODE  OMF  ITEM  NO.:  091 
PENDING 

OMF  CODE:  UICPN  COLUMN (S)  4293-4297 

DEFINITION:  A  non-functional  five-digit  activity 

indent if ication  unique  for  each  activity.  This  UIC  pertains 
to  the  activity  to  which  an  officer  is  pending  gain. 


ENTRY  NAME:  UNIT  ZDENTirZCATION  CODE  OMF  ITEM  NO.:  092 
PREVIOUS 

OMF  CODE:  UICPR  COLUMN (S)  4308-4312 

DEFINITION:  A  non-functional  five-digit  activity 

identification  unique  for  each  activity.  This  UIC 
identifies  the  activity  at  which  an  officer  was  last 
assigned  prior  to  his  current  activity. 


ENTRY  NAME:  YEAR  FIRST  ELIGIBLE  OMF  ITEM  NO.:  093 

TO  RETIRE 

OMF  CODE:  ELIGRET  COLUMN (S)  4313-4314 

DEFINITION:  Last  two  digits  of  fiscal  year  that  officer 

is  first  eligible  to  retire  under  a  law  applicable  to  him. 
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ENTRY  NAME:  YEAR  GROUP 


OMF  ITEM  NO,:  094 


OMF  CODE:  YRGRP  COLUMN (S)  4315-4317 

DEFINITION:  A  three-digit  number  reflecting  the  present 

precedence  of  an  officer  for  promotional  purposes.  For  the 
due-course  officer,  the  first  two-digits,  in  general,  will 
indicate  the  fiscal  year  of  first  commissioning.  The  third 
digit  may  indicate  a  subdivision  of  the  basic  year  group, 
predicted  upon  the  basic  year  group  being  split  at  a 
promotion  point.  For  the  non-due-course  officer,  the  year 
group  is,  in  general,  the  same  as  that  of  his  present 
precedence  comtemporaries  who  are  due-course  officers. 


NOTES : 

Year  group  will  be  zeros  for  TEMACDUs  warrant  officers 
and  flag  officers  when  precedence  number  is  ZEROS, 


APPENDIX  Q 

AVIATION  OFnCER  CAREER  QUESTIONNAIRE 


AVIATION  OFFICER  CAREER 

QUESTIONNAIRE 


Q-1 


control  SvinBOi. 

iX’-Ti  lOT 


OFFICER  CAREER  QUESTIONNAIRE 


MARKING  INSTRUCTIONS 


>  Read  each  question  carefully.  Make  a 
HEAVY  BLACK  MARK  that  FILLS  THE  CIRCLE 
representing  your  answer. 

>  Please  do  not  make  stray  marks  of  any  kind 
INCORRECT  MARKS;  CORRECT  MARKS. 

3  (Zf  @  <ir  o  •  o  o 


PRIVACY  ACT  NOTICE 


Uniter  the  authority  of  5  USC  301.  information  regardine  your  background  attitudes  e> 
pariences.  and  future  intentions  in  the  Navy  is  requested  to  provide  input  to  a  senes  of 
studies  on  officer  career  processes  and  ralsntion.  The  information  provided  by  you  will  no' 
become  part  of  your  official  racord.  nor  will  it  be  used  to  make  decisions  about  you  whicr 


avy  Krsonnei  nesearcn  ano 
19  purposes  only.  You  are  not  required  to  provide  this 
mformaiion.  There  will  be  no  adverse  consequences  should  you  elect  not  to  provide  tne 
requested  information  or  any  part  of  it.  Return  of  the  questionnaire  constitutes 
acknowledgement  of  these  Privacy  Act  provisions. 


B  ACKGROUND  INFORMATtON 


I.  Social  Sacurily  Number: 
(1-9) 

Print  your  Social 
Security  No.  in  the 
boxes  provided  Then 
fill  in  the  appro¬ 
priate  circle  below 
each  number. 


2.  Current  designator: 
(2020  -  2023) 

2a  Aviator  type. 

(2050) 

C  Pilot 
0  NFO 
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Did  you  answer  question  2a? 


©  O 
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©  © 
©  © 
©  © 
©  © 
©  © 
©  © 
©  © 
©  © 
®  © 


7.  YoaraworNodwiiiiK 
(2051  -  2052) 

©  86  O  76-77 

©  84-85  O  74-75 

©  82-83  O  72-73 

O  80^1  ©  Before  1972 

©  78-79  O  Not  applicable 


8.  Which  ol  the  tallowing  M  describes  your  warfare 
specialty  community? 

(2053  -  2054) 


O  VAL 

O  VF 

O  HM 

O  VAM 

O  VP 

O  HS 

O  VAW 

0  VO 

O  HSL 

O  VAQ 

O  VS 

0  Other  support  le  B  vrc 

0  VC 

©  HC 

O  Other 

8.  How  tang  hmro  you  boon  a  member  of  the  above 
warfare  cpoctalty  community? 

(2055) 

©  1-2  years  ©  10-14  years 

O  3-5  years  ©  15  or  more  years 

O  6-9  years 


O  0-7 


3.  Gride: 

(2032) 

0  0-1  0  0-3  0  0-5 

CO-2  ©  0-4  0  0-6 

4.  Sex:  Q  Male  O  Female 

(2033) 


5.  Family  ctatut: 

(2034) 

©  Single  ©  Married,  with  children 

O  Single  parent  ©  Separated /Divorced 

O  Marriei  without  children  ©  Other 


10.  How  many  ether  cammunltios  have  you  been  i  member  ol? 
(2056T~ 


(205 
©  None 
O  1 


O  4  or  more 


II.  Which  of  the  below  Surtaci  Warfare  quillficitioi's 
have  you  abtalnod? 

(2057) 


O  None  ©  Several  but  not 

O  OOD  (U)  SWO  qualified 

O  One  goal,  not  000  (U)  ©  Am  SWO  qualifiec 


Dcto  questionnaire  camptatad: 

(2049) 

OMay86  OAug86 

O  June  86  0  Sept  86 

©July86  ©0ct86 


12.  Approximately  hew  many  heun  a  week  do  you  fly? 
(2058) 


O  Duty  involves  no  flying 
O  Less  than  5  hours 
O  5-10  hours 


O  11-15  hours 
O  16-20  hours 
O  More  than  20  hours 
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I.  My  present  lour  is: 
(2177) 

O  Sea 


O  Shore 


2.  Wtisn  did  you  dolsch  from  your  Int  sssigiunsnt? 
(2178) 

O  Less  than  1  month  ago. 

O  1  month,  but  less  than  3  months  ago. 
O  3  months,  but  less  than  6  months  ago. 
O  6  months,  but  less  than  9  months  ago. 
O  9  months,  but  less  than  1  year  ago. 

O  1  year  or  more  ago 
O  No  reassignment. 


3.  My  PRO  is: 

(2179) 

O  Less  than  1  month  from  now. 

O  1  month,  but  less  than  3  months  from  now. 
O  3  months,  but  less  than  6  months  from  now. 
O  6  months,  but  less  than  9  months  from  now. 
O  9  months,  but  less  than  1  year  from  now. 

O  1  year  or  more  from  now 
O  Don't  know. 


4.  What  is  your  evaluation  of  the  following  asincts  ol  your  present  Kih  and  related  duties?  Mark  one  response  for  each  Item. 


1 

2 

3 

4 

5 

6 

7 

Very 

Negative 

Neutral 

Veiy 

Positive 

a  Challenge . 

.  (2182) . 

O 

© 

© 

© 

© 

© 

© 

b.  Separation  from  family /friends .  .  .  . 

.  (2183) . 

© 

© 

© 

© 

© 

© 

© 

c  Use  of  skills  &  abilities . 

(218.4) . 

O 

© 

© 

© 

© 

© 

O 

d.  Working  environment . 

(2185) . 

o 

© 

© 

© 

© 

© 

© 

e.  Hours  of  work  required . 

.  (218j6)  . 

0 

© 

© 

© 

© 

© 

o 

f.  Work  pressure . 

.  (2ia7) . 

© 

© 

© 

© 

© 

© 

© 

g.  Interesting  duties . 

(2188) . 

© 

© 

© 

© 

© 

© 

© 

h.  Ability  to  plan  and  schedule  activities. 

(2189) . 

© 

© 

© 

© 

© 

© 

© 

i.  Adventure . 

(2190) . 

© 

© 

© 

© 

© 

© 

o 

j.  Sense  of  accomplishment . 

(219a). 

© 

© 

© 

© 

© . 

© 

© 

k.  Opportunity  to  grow  professionally  .  . 

(2192). 

© 

© 

© 

© 

© 

© 

0 

I.  Doing  something  important . 

(2193). 

© 

© 

© 

© 

© 

© 

© 

Overell.  how  do  you  evaluate  this  lour  In  terms  of: 

Highly 

Un- 

Highly 

Not 

■Me 

favorable 

Neutral 

Favorable 

Favorable 

Applicable 

a.  Squadron/Command . 

(219.4) . 

0 

0 

o 

o 

0, 

o 

b.  Type  duties . 

(21915) . 

O 

0 

o 

o 

0 

o 

c.  Superiors . 

(2196). 

O 

0 

o 

o 

o 

o 

d.  Immediate  subordinates . 

(2197). 

O 

o 

0 

o 

0 

0 

e.  Wardroom  at  sea  (the  SWOs) . 

(2200) . 

0 

0 

o 

0 

0 

0 

f.  Ready  room/peers . 

(2198). 

Q 

p 

o 

o 

0 
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1.  How  many  months  prior  to  your  PRO  to  your  current  assignment  did  you  submit  a  new  preference  card? 
(2253) 

O  1  to  2  months  O  5  to  6  months  O  9  to  10  months  O  More  than  a  year  before  PRD 

0  3  to  4  months  0  7  to  8  months  O  11  to  12  months  O  None  submitted 


2.  When  I  completed  my  most  recent  preference  card  t; 

(2254) 

O  Put  down  choices  I  personally  wanted,  regardless  of  how  they  might  affect  my  Navy  career. 

©  Put  down  primarily  what  I  wanted,  but  tempered  them  a  little  with  what  I  thought  would  help  my  Navy  career. 

©  Put  down  choices  which  I  wanted,  and  I  felt  the  Navy  would  want  me  to  have,  because  Navy  requirements  and  my  interests  are  alike. 
0  Put  down  choices  which  I  thought  would  help  my  Navy  career,  but  tempered  with  my  personal  desires. 

©  Put  down  choices  which  I  thought  would  help  my  Navy  career  even  though  they  weren’t  personally  desirable 
©  Did  not  complete  one. 


3.  Assess  the  acceptability  of  your  current  assignment  in  comparison  with  what  was  expressed  on  your  preference  card: 


a  Location  (225.5)  .  . 

b.  Type  Billet  .(2256)  .  . 

c.  Type  Activity  .  (225.7).  . 


4.  During  my  most  recent  transfer.  I  was  promised  one  type  of  duty  or  duty  station  location:  however,  it 
was  changed  in  the  orders  I  received  before  I  transferred. 

(2258) 

©No  ©Yes  ■  O  No  previous  reassignment 


5.  With  respect  to  your  most  recent  transfer,  did  your  detailer  inform  you  that  orders  were  being 
forwarded,  but  they  were  not  received  in  a  timely  fashion? 

(2259) 

O  No  ©  Yes  ©  No  previous  reassignment 


6.  Have  you  submitted  a  new  preference  card  during  your  current  assignment? 
(2260) 

©No  O  Yes 


7.  When  did  you  begin  the  following  activities  in  regard  to  your  last  reassignment?  (Use  the  following  scale  to  respond  to  items  a  through  h|. 
1.  Systematically  throughout  my  tour  5.  3  to  6  months  before  my  PRD 


2.  More  than  14  months  before  my  PRO 

6.  Within  3  months  before 

my  PRD 

3,  11  to  14  months  before  my  PRO 

7.  1  didn’t  do  this 

4.  7  to  10  months  before  my  PRO 

8.  Not  applicable 

a. 

Contacting  your  detailer. . 

.  (2261) .  O 

.© 

© 

© 

© 

© 

© 

© 

b. 

Specifically  seeking  the  advice  of  a  senior  officer .  . 

.  .  (2262)  .  O 

© 

© 

© 

© 

© 

© 

© 

c. 

Specifically  seeking  the  advice  of  a  peer .... 

.  (2263)  .  G 

© 

© 

© 

0 

© 

© 

© 

d. 

Discussing  possible  assignments  with  my  spouse/family  (2264)  .  0 

© 

© 

© 

© 

© 

© 

© 

e 

Considering  choices  of  location  . 

.  .  (2265) .  O 

© 

© 

© 

© 

© 

© 

© 

f. 

Considering  choices  of  types  of  billets . 

.  .  (2266) .  O 

© 

© 

© 

© 

© 

© 

© 

9 

Considering  choices  of  types  of  duty 

.  .  (2267) .  O 

© 

© 

© 

© 

© 

O 

© 

h. 

Contacting  a  placement  officer .  .  .  . 

.  .  (2268) .  O 

© 

© 

© 

© 

© 

© 

© 

Q-3 


1 

2 

3 

4 

5 

6 

7 

8 

Very 

Poor 

Neutral 

Very 

Good 

Preterence 
Card  Not 
Sent 

© 

© 

© 

© 

© 

0 

G 

© 

© 

© 

© 

© 

© 

© 

O 

© 

o 

© 

© 

© 

© 

© 

© 

8.  What  Indivldualftl  did  you  me  to  Intervun  on  your  bohiH  to  obtain  tho  aaaignmant  you  oranlod  during 
your  iaat  roauignmont?  (2269) 

if  iut  had  no  pravioua  aaaignmont  or  uaad  no  ona  to  intarvana  on  your  bohaif, 

and  go  to  Quostion  9. 


pioaaa  mark  here  - 


O  No  previous  assignment 
O  No  one 


Used 

Did  Not  Use 

Individual 

Individual 

a.  My  CO/XO/ISIC . 

(?270)  .  . . 

0 

O 

b.  CO/ISIC  of  the  billet  1  wanted . 

(2271)  .  .  . 

O 

O 

c.  A  senior  officer  in  my  direct  chain  of  command 

from  my  previous  assignment . 

(2272)  .  .  . 

O 

0 

d.  A  senior  officer  from  the  command  of  my  desired 

assignment . 

(2273)  .  .  . 

O 

O 

e  A  senior  officer  from  my  command  but  not  in  the 

chain  of  command  of  either  assignment . 

(2274)  .  .  . 

O 

O 

f.  A  senior  officer  from  outside  my  community.  .  . 

(2275)  .  .  . 

O 

O 

g.  Other  . 

(2276)  .  .  . 

O 

0 

9.  Which  ^  of  the  fofiowlng  statements  best  describes  your  experfome  in  obtaining  your 
curront  auignment? 

(2277) 

©  Haven't  been  through  reassignment 

O  Tended  to  run  smoothly -my  detailer  located  an  acceptable  billet 
relatively  quickly. 

©  Tended  to  run  smoothly,  but  there  was  a  certain  amount  of  uncertainty 
and  discussion  with  my  detailer  along  the  way. 

©  Tended  to  be  a  very  difficult,  unhappy  experience.  However.  I 
eventually  received  a  satisfactory  or  acceptable  assignment. 

0  Tended  to  be  a  completely  frustrating  situation.  No  amount  of  effort  on 
my  part  or  by  others  was  successful  in  influencing  the  system. 


10.  Hew  effective  de  yeu  feei  each  ef  the  teitewing  metheds  ere  fer  inWrecting  wHh  yeur  detailer? 


Very 

Ineffective 

ineffective 

So-So 

Effective 

Very 

Effective 

a.  Preference  Card .  . 

.  (2278.) . 

0 

O 

O 

0 

O 

b.  Letter . 

.  (2279.) . 

O 

O 

0 

O 

O 

c.  Telephone . 

(2280.) . 

0 

O 

O 

O 

O 

d.  Personal  visit .  . 

(2281.) . 

O 

0 

O 

O 

O 

e.  Detailer  field  trip  . 

.  (2282) . 

0 

0 

0 

0 

O 

0-6 


1 1.  H  you  have  fomnd  an  opinion  of  your  currant  dotoiior.  ovaluato  your  dolalier  hi  tho  bolow  aroas.  If  nol  pfoau  avaluala  your  formor  dataiier 


1 

2 

3 

4 

5 

6 

7 

U  , 

Very 

Negative 

Neutral 

Ver^' 

Positive 

Pon  t  ' 
Know 

a.  Knowledge  of  current  policy  trends.  .  .  . 

.  (2283) 0 

0 

© 

© 

© 

© 

© 

G 

b.  Knowledge  of  which  billets  are 

available . 

.  (2284)0 

0 

© 

© 

© 

© 

© 

G 

c.  Knowledge  of  requirements  and  duties  of 

1 

1 

available  billets . 

.  (2285)0 

© 

© 

© 

© 

© 

© 

G  ’ 

d.  Knowledge  of  my  career  development 

1 

needs . 

.  (2286)0 

© 

© 

© 

© 

© 

© 

© 

e.  Knowledge  of  my  personal  desires.  .  .  . 

(2287)0 

© 

© 

© 

© 

© 

e 

G  , 

f.  Returns  telephone  calls . 

.  (2288)0 

© 

© 

© 

© 

© 

G 

© 

g.  Shares  information . 

.  (2289)0 

© 

© 

© 

© 

© 

G 

C 

h.  Knowledgeable  of  previous  communications<2290)  0 

© 

© 

© 

© 

© 

G 

(T 

i.  What  (s)he  says  can  be  trusted . 

.  (2291)0 

© 

© 

© 

© 

© 

G 

j.  Looks  out  for  my  best  interests . 

.  (2292)0 

© 

© 

© 

© 

© 

G 

G  ■ 

k.  Listens  to  my  problems,  desires. 

needs,  etc . 

.  (2293)0 

© 

© 

© 

© 

© 

G 

G 

1.  Provides  useful  career 

1 

counseling . 

.  (2294)0 

© 

© 

© 

© 

© 

G 

© 

m.  Responds  to  correspondence . . 

(2295) 0 

© 

© 

© 

© 

© 

G 

n.  Availability . 

,  (2296)0 

© 

© 

© 

© 

© 

G 

G 

0.  Provides  useful  career  counseling 

1 

on  “tickets  to  be  punched' . 

(2297)0 

© 

© 

© 

© 

© 

G 

p.  Provides  useful  career  counseling 

1 

on  “right  contacts"  to  make . 

(2298) 0 

© 

© 

© 

© 

© 

G 

© 

12.  Whlcb  dalallor  did  you  avaiuata? 

(2299) 

O  Current  detailer  O  Former  detaiier 


13.  How  Many  ttnwt  have  you  cpokon  to  your  currant  dotoiior? 

(2301) 

OO  02  04  06 

01  03  05  07  or  more  times 


14  H  you  have  atlanded  a  detailer  field  trip  HMoUng  In  the  loot  two  yoarc.  to  What  oxtant 


1 

Very 

Linie 

2 

3 

4 

Some 

5 

6 

7 

Very 

Great 

Kr 

Atte'rr 

a.  Did  it  provide  clarification  of  assignment 

policies  and  practices? . (2302).  . 

© 

© 

© 

© 

© 

© 

© 

b.  DM  tt  give  you  an  appreciation  of  officer 

career  paths  and  alternatives? .  .  .  1(2303) .  . 

© 

© 

© 

© 

© 

© 

© 

C' 

c.  Did  it  rescive  some  assignment  problems 

you  had? . .(2304).  . 

© 

© 

© 

© 

© 

© 

© 

C 

d.  Was  it  conducted  in  an  open  and  honest 

manner? . X2305).  . 

0 

© 

© 

0 

0 

© 

© 

© 

e.  Was  H  a  useful  and  beneficial  meeting?  (2306) 

© 

© 

© 

© 

© 

© 

© 

C 

Q-7 


15.  I  cannot  dopond  upon  tha  dotilling  tyslom  to  find  a  |eb  ttiat  I  want 
(2307) 


Strongly 

Neutral 

Strongly 

Disagree 

Agree 

G 

0 

© 

© 

© 

© 

O 

16.  Plotto  Indicato  your  dogrN  of  agroamont  with  the  bolow  atatementa.  Uaa  tho  providod  acala  In  anaworing  the  atatemonts 
about  tho  detallor  who  aulgnod  you  to  your  current  comoiand. 


1  2 

Strongly 

Disagree 

3 

4 

Neutral 

5 

6 

7 

Strongly 

Agree 

8 

Not 

Assigned  j 

1  was  favorably  impressed  with  the  way 
my  detailer  handled  our  interactions . 

9c2308?^ 

© 

0 

© 

© 

O 

©  1 

My  detailer  tended  to  have  a  closed  mind,  and 
thus  I  could  not  influence  him/her . 

^(2309? 

© 

© 

© 

© 

0 

©  I 

My  detailer  made  a  sincere  effort  to  meet 
my  needs  or  to  explain  why  he/she  couldn’t. .  .  . 

^(2310? 

© 

© 

© 

© 

0 

©  1 

The  detailer  located  for  me  the  best  billet  that 
he /she  could,  given  the  circumstances . 

®(23n? 

© 

© 

© 

© 

0 

© 

1 

17.  If  you  wore  diaappointod  with  tho  asalgnment  you  rocalvod.  Indicato  your  dagrao  of  agroomont  with  the  below  atatemanta.  If 

ymi  were  not  diaappointed.  pleaae  mark  here - w  O  (2312) 

and  go  to  the  next  page. 


a. 

b. 


My  detailer  conveyed  the  news  of  my 

new  assignment  in  a  callous  fashion.  (23.13)  . 

My  detailer  attempted  to  explain  why 

the  assignment  was  made . (23.1A)  . 


1 

2 

3 

4 

5 

6 

7 

8 

Strongly 

Disagree 

Neutral 

Strongly 

Agree 

Not 

Assigned 

O 

© 

© 

© 

© 

© 

« 

C 

© 

G 

© 

© 

© 

© 

© 

O 

© 

E,  PEaSiON  process; 


1.  How  ininy  more  ysirt  do  you  planlo  raffliln  m  Mtlvt  duty? 

(2330  -  2331) 

0©©©©@0®®© 

oo©©®®©©®®  © 


2.  Do  you  feel  thit  the  Nivy  wants  you  to  continue  your  earoor  at  an  activo  duty 
naval  officer? 

(2332) 


Definitely 

Don’t 

Definitely 

Not 

Know 

Does 

0 

© 

© 

© 

© 

© 

0 

3  When  you  are  |or  “ahould  be”)  completing  your  Officer  Preference  Card,  do  you  have  a  good 
idea  of  available  billets  for  which  you  would  be  fully  competitive? 

(2333) 


Cr'initely 
Do  Not 

O  © 


Somewhat 

©  0  © 


Definitely 

Do 

©  © 


4  Do  you  feel  the  billets  you  have  received  reflected  your  experience  and  past 
performance? 

(2334) 

“K.? 

o  ©  ©  e  ®  ® 


Definitely 

Do 

© 


5.  What  is  your  evaluation  of  the  following  aspects  of  a  Navy  career? 


a 

b. 

c. 

d. 

e. 

f. 

g 

h. 

i. 


Very 

Negative 


Continuity  of  detailers . (2335)J) 

Assignments  received . (2336 ]0 

Change  of  assignments  at  2-3 year  intervals(2337}[i) 
Possibility  of  change  of  googra^ic  location  | 

with  assignment  changes . (2338)]) 

Sea  duty . (2339)5) 

Shore  duty . (2340)5) 

Overseas  assignments,  accompanied .  .  .(2341)5) 
Overseas  assignments,  unaccompanied  .(2342)5) 
Commissary  and  exchange  benefits  .  .  .(2343)5) 


2 

3 

4 

5 

6 

7 

Very 

Neutral 

Positive 

© 

© 

0 

© 

© 

0 

© 

© 

® 

© 

® 

.© 

© 

© 

© 

© 

© 

© 

© 

© 

® 

© 

® 

-  0 

© 

© 

0 

© 

© 

0 

© 

® 

© 

© 

0 

© 

© 

® 

© 

© 

e 

® 

® 

© 

© 

© 

® 

® 

® 

© 

© 

e 

6  If  you  woro  to  soofc  civilian  empfoymant 
(2353) 

Essentially 
Unprepared 

O  © 


how  prepared  ore  you  to  do  to? 

Neither 
Prepared  nor 
Unprepared 

©  © 


essentially 

Prepared 

O 


© 


© 


7.  PiMM  tndteitB  the  rtlitiva  apportunlty  ol  >b>itol«g  wdnt  ttn  diOTclwIitlct  In  Bw  Mwy 
virtut  your  expoctatlont  of  oMaining  thorn  In  i  ehrlflan  canor  It  you  Ml  tho  Navy. 

Civilian 


a.  Interesting  and  challenging  work  (2.373). 


b.  Ability  to  plan  work . (^374) 

c.  Work  hours . (2.375) 

d.  Minimal  work  stress . (237$) 

e.  Freedom  from  hassle . (2.377). 

f.  Own  initiative . (2378) 

g.  Pay  and  allowances . (2.379) 

h.  Health  benefits/care . (2380) 

i.  Job  security . (2.38 1 ) 

j.  Family  stability . (2382). 

k.  Desirable  place  to  live . (2383). 

l.  Desirable  co-workers . (2384). 

m.  Recognition . (2385) 

n.  Responsibility . (238$). 

0.  Chance  for  spouse  to  develop  own 

interests . (2387) 

p.  Quality  of  superiors . (2388). 

q.  Retirement  program . (2389). 

r.  Variety  of  assignments . (2390). 

s.  Educational  opportunities  .  .  .(2390. 

t.  Promotional  opportunities  .  .  .  .(2392). 

u  Social  relationships . (2393). 


V.  Amount  of  crisis  management .  .  (2394). 


tuSitMtimy 

MWr 

Muck 

Better 

Better 

CmpinMi 

Better 

Much 

Better 

SaMintMly 

Better 

O 

o 

o 

o 

0 

o 

o 

O 

o 

o 

o 

o 

o 

o 

o 

0 

o 

o 

o 

o 

0 

o 

0 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

0 

o 

o 

o 

o 

o 

o 

o 

O 

o 

o 

0 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

0 

o 

o 

0 

o 

0 

o 

o 

0 

o 

o 

o 

o 

o 

o 

o 

o 

o 

0 

o 

o 

o 

0 

o 

o  . 

0 

0 

o 

o 

o 

0 

o 

0 

o 

o 

o 

o 

o 

o 

o 

0 

o 

o 

o 

0 

o 

o 

o 

o 

o 

o 

o 

0 

o 

o 

o 

o 

o 

0 

o 

o 

0 

o 

o 

0 

o 

0 

o 

o 

o 

0 

0 

0 

0 

0 

o 

o 

o 

o 

o 

o 

o 

o 

o 

0 

0 

0 

c 

o 

o 

o 

o 

o 

o 

0 

o 

0 

8  Indicate  what  your  decision  was.  If  one  has  boon  made,  for  tho  following  caraor  options. 


I  have  decided  to: 


a.  Obtain  a  master  s  degree . (2418)  . 

b.  Request  PG  School . (2419)  . 

c.  Make  the  Navy  a  career . (2420) . 

d.  Qualify  for  a  different  aircraft . (2421)  . 

e.  Seek  a  designator  change  from  aviation . (2422) . 

f.  Obtain  a  proven  subspecialty . (2423)  . 

g.  Remain  geographically  stable . (2424). 

h.  Request  Staff  or  War  (killege . (2425) . 

i.  Accept  a  Washington  headquarters  staff  assignment  (242$) . 

j.  Strive  for  operational  squadron  command . (2427)  . 

k.  Prepare  for  a  career  outside  the  Navy . (2428) . 

l.  Remain  in  the  Navy  beyond  eligible  retirement  date  .  (2429) . 

m.  Strive  for  CAPT . (2430)  . 

n.  Strive  for  flag  rank . (2431) . 

0.  Seek  a  designator  change  to  Material  Professional  .  (2432 ) 


Q-10 


OOOOOOOOOOOOOOO 


9.  PlBite  uu  your  portonal  Impntslom  to  rMi  EVERY  mlgnmirt  bilMr  an  Hi  paMHal  cwHrifcutlw  la  an  avMar 
eiraor  (your  community  and  daaignitari. 


SMnNv  1 

r  a.SEAAKttOMDWS  /  1 

NmuM ' 

Modnuiy 

MgaiM 

nmisi 

MQOnlViy 

taMve 

SutsMttslV 

AMilMe 

swngiy 

Dent 

Knew 

1,  CO -Carrier . 

.  .(2477 )D 

O 

O 

0 

o 

o 

o 

o 

2.  XO- Carrier . 

.  .(2478)0 

O 

o 

o 

o 

o 

1  o 

o 

3.  XO-LHA . (2479), 

f  b  SHIPS  COMPANY  (CV.LHA.LPH)  f  ''  TBIfig 

o 

o 

0 

o 

•O 

o 

o 

1.  Communications  Officer . 

.  .(2480)0 

o 

o 

0 

0 

o 

o 

o 

2.  Navigator . 

.  .(2481)0 

o 

o 

o 

o 

o 

o 

o 

3.  Assistant  Navigator . 

.  .(2482)0 

o 

o 

o 

o 

o 

o 

o 

4.  Weapons  Officer . 

.  X2483)0 

o 

o 

o 

o 

o 

o 

o 

5.  ASW  Officer . 

.  .(2484)0 

o 

o 

o 

0 

0 

o 

o 

6.  Safety  Officer . 

.  X2485)0 

o 

o 

0 

o 

o 

o 

1  O 

7.  Operations  Administrative  Assistant  .  . 

.  .(2486)0 

o 

o 

o 

o 

0 

o 

o 

8.  Air  Operations  Officer . 

.  .(2487)0 

o 

o 

o 

o 

o 

o 

o 

9.  Strike  Operations  Officer . 

.  .(2488)0 

0 

0 

0 

0 

o 

0 

o 

10.  CIC  Officer . 

.  <2489)0 

o 

o 

0 

o 

o 

o 

o 

11.  Assistant  for  Air  Warfare . 

.  .(2490)0 

0 

o 

o 

0 

0 

0 

o 

12.  Assistant  for  ASW . 

.  <2491)0 

o 

o 

0 

o 

o 

o 

o 

13.  Air  Boss  (Air  Officer) . 

.  <2492)0 

o 

o 

o 

0 

o 

o 

o 

14.  Aircraft  Handling  Officer . 

.  (2493) 0 

o 

0 

0 

0 

0 

o 

o 

15.  Catapult  Officer . 

.  <2494)0 

o 

o 

o 

0 

o 

o 

o 

16.  Flight  Deck  Officer . 

.  <2495)0 

o 

o 

o 

o 

o 

o 

o 

17.  Hangar  Deck  Officer . 

1  c.  AIRWiNG  . 

Q 

0 

o 

o 

0 

o 

c 

1 .  CAG  -  Air  Wing  Commander  (Assume  (i  s  an  0-5  biiiet(  2  4 9  7 )  D 

o 

o 

0 

0 

0 

o 

0 

2.  CAG  -  Air  Wing  Commander  (Assume  it  s  w  oe  bitM(  2498 )  D 

0 

0 

o 

0 

0 

o 

o 

3.  Deputy  CAG . 

.  <2499)0 

0 

0 

0 

0 

0 

0 

0 

4.  CAG  OPS . 

.  <2500)0 

0 

o 

0 

0 

0 

0 

o 

5.  CAG  ASW . 

.  <2501)0 

0 

0 

0 

o 

0 

0 

0 

6.  CAG  LSO . 

(  d.  SQUADRON  ^ 

.  <25(j2)0 

o 

0 

o 

0 

0 

o 

o 

1.  xo/co . 

.  <2503)0 

o 

o 

o 

o 

0 

r\ 

w 

o 

2.  Department  Head  (OH) -Administration . 

.  <2504)0 

o 

o 

o 

0 

o 

o 

o 

3.  OH -Maintenance . 

.  <2505)0 

o 

o 

o 

o 

o 

0 

o 

4.  DH- Operations . 

.  <2506)0 

o 

o 

o 

o 

o 

0 

o 

5.  DH- Safety . 

.  <2507)0 

o 

o 

o 

o 

o 

o 

o 

6.  DH- Training . 

.  <2508)0 

o 

o 

o 

0 

o 

o 

o 

7.  Aviation  Officer  (OIC  Helo  Detachment)  . 

1  e.  SHORE  ASSiGNMBiT  1 

.  <2509)0 

o 

o 

0 

0 

0 

0 

o 

1.  Flag  Aide . 

.  <2543) 0 

o 

o 

0 

0 

o 

o 

0 

2.  FRS  (RAG)  Instructor . 

.  <2533)0 

o 

o 

o 

o 

o  i 

o 

o 

3.  Naval  Academy  Instructor . 

.  <2544)0 

o 

o 

0 

0 

o 

o . 

o 

4.  CO /XO- Training  Squadron . 

.  <2534)0 

o 

o 

o 

0 

o 

o 

0 

5.  XO- Fleet  Repl.icement  Squadron  (RAG). 

.  <2535)0 

o 

o 

o 

0 

0 

o 

o 

6.  CO-Fleet  Replacement  Squadron  (RAG). 

.  <2536)0 

o 

o 

o 

o  1 

O  1 

o  1 

0 

7.  Test  Pilot  School . 

.  <2537)0 

o 

o 

o 

0 

o 

o  1 

o 

8.  Detailer . 

.  <2545)0 

o 

o 

o 

0 

O  i 

o  1 

o 

9.  Washington  Tour . 

.  <2538)0 

o 

o 

0 

0 

o 

o 

o 

10.  Wing  Staff . 

.  <2539)0 

o 

o 

o 

o 

o 

o 

0 

11.  Recruiting . 

.  <2546)0 

o 

o 

0 

0 

o 

o 

o 

12.  Naval  Aviation  Training  Instructor . 

.  <2540)0 

o 

0 

0 

o 

o 

o 

o 

13  Navy  PG  School  Student . 

.  <2547)0 

o 

0 

o 

0 

o 

0 

o 

14.  Top  Gun  Instructor . 

.  <2541)0 

o 

o 

o  1 

0 

o 

o 

o 

15.  Strike  University  Instructor . 

.  <25/|2)0 

o 

0 

0 

0 

o 

o 

0 

P-u 


10.  Plate  iffdieitt  how  mPOOTANT  oich  ol  tho  MIowIng  oroM  art  to  raanining  In  Iho  Navy. 


- 

(25921 

1 

Not  At  All 
Important 

2 

3 

Neutral 

4 

5 

Extremely 

Important 

6 

Not 

Applicable  I 

a.  Number  of  cruise  liberty  ports . 

0 

® 

© 

© 

© 

©  ' 

b.  Quality  of  liberty  ports . 

.  (2593 

© 

© 

© 

© 

© 

© 

c.  Opportunity  for  operational  flying . 

.  .  (2601] 

G 

© 

© 

© 

© 

®  I 

d.  Non-flying  assignments . 

.  (2602 

© 

© 

© 

© 

© 

©  I 

e.  Aviation  Officer  Continuation  Pay  (AOCP).  . 

.  .  (2.603: 

© 

© 

© 

© 

© 

© 

f.  Aviation  Career  Incentive  Pay  (ACIP) .... 

.  . (2604^ 

© 

© 

© 

© 

© 

©  , 

g.  Command  duties . 

. (2594: 

0 

© 

© 

© 

© 

© 

h.  Family  separation . 

.  . (2595 

© 

© 

© 

© 

© 

© 

i.  Disassociated  sea  tour . 

. (2605: 

© 

© 

© 

© 

© 

© 

j.  Retirement  benefits . 

.  . (25963 

© 

© 

© 

© 

© 

© 

©  I 

k.  Geographical  stability . 

.  . (25973 

0 

© 

© 

© 

©  I 

I.  Basic  salary . (2598^ 

m  Aviation  life-style /esprit  de  corps . (2599} 

n.  Recognition  for  accomplishments . (2600) 

0.  Amount  of  operational  flying  for  0-4s . (2606} 

p.  Amount  of  operational  flying  for  0-5s  and  above(2607) 


11.  Now.  please  Indicate  how  SATISFIED  you  are  with  the  ume  aroat. 


Very 

Dissatisfied 


Neutral 


Very 

Satisfied 


Not 

Applicable 


a  Number  of  cruise  liberty  ports . 

(26181  G 

© 

© 

© 

© 

© 

b  Quality  of  liberty  ports . 

.  .  (2619)  © 

© 

© 

© 

© 

© 

c  Opportunity  for  operational  flying . 

.  (26271  G 

© 

© 

© 

© 

© 

d.  Non-flying  assignments . 

.  . (2628)  0 

© 

© 

© 

© 

© 

e  Aviation  Officer  Continuation  Pay  (AOCP). 

(2629}  G 

© 

© 

© 

© 

© 

f.  Aviation  Career  Incentive  Pay  (ACIP)  .  .  . 

.  . (2630)  0 

© 

© 

© 

© 

© 

Q  Command  duties . 

(2620:  G 

© 

© 

© 

© 

© 

h.  Family  separation . 

.  .  (26211  0 

© 

© 

© 

© 

© 

I  Disassociated  sea  tour . 

(263i:  G 

© 

© 

© 

© 

© 

j.  Retirement  benefits . 

..(2622  1  © 

© 

© 

© 

© 

© 

k  Geographical  stability . 

.  (2623;  G 

© 

© 

© 

© 

© 

I.  Basic  salary . 

.  . (2624)  © 

© 

© 

© 

© 

© 

m  Aviation  life-style/esprit  de  corps . 

.  (26251  © 

© 

© 

© 

© 

© 

n.  Recognition  for  accomplishments . 

.  .  (2626)  © 

© 

© 

© 

© 

© 

0  Amount  of  operational  flying  for  0-4s.  .  .  . 

.  (26321  © 

© 

© 

©. 

© 

© 

p.  Amount  of  operational  flying  for  0-5s  and  above(2633)  0 

© 

© 

© 

© 

© 

12.  To  what  oxtont  do  you  think  about  leaving  the  Navy 

prior  la  rotlraoNiil? . (2655). 

13.  Taking  evorytbing  Inia  contMaratlon.  la  what  axtant 
will  yau  makt  a  gonulna  oNart  la  far 

onployaionl  autsMe  Iho  Navy,  within  the  next  year?  . .  (2636) . 

14.  If  thoy  had  la  da  ttavar  again,  la  what  extant  do  you  think 

Meat  at  your  ax-Navy  (now  eivlliani  friondt  would  ehaaao  la 
loava  tho  Navy  prior  la  thoirrollraniant? . .(2637).  . 


To  No 
Extent 

To  A  Little 
Extent 

To  Some 
Extent 

TOA 

Considerable 

Extent 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

To  A  Very 
treat  Extent 
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15.  In  gmenl.  hew  utlsfieii  do  you  think  your  Iriendt  ore  who  havo  Ml  the  Navy  far  i 
clvlliin  career? 

(2640) 

G  Very  satisfied 
©  Satisfied 

©  Neither  satisfied  nor  dissatisfied 
©  Dissatisfied 
©  Very  dissatisfied 


16.  Looking  it  an  aviation  caraer.  for  ipprexlnutoly  haw  nany  yam  tram  naw  da  yau  have  a  raMIvaly 
elaar  Idea  of  what  your  carNr  path  (blllats,  pronatiant.  ate.)  will  ha? 

(2641  -  2642) 

©  Less  than  1  year  O  9-12  years  O  More  than  20  years 

©  1-4  years  O  13-16  years 

©  5-8  years  ©  17-20  years 


17.  Hew  attractive  does  the  aviation  aru  ciraar  path  appear  to  yau? 

(2643) 


Ver^ 

Unattractive 


Neutral 


G  ©  ©  ©  © 


Very 

Attractive 
©  © 


to  ronuin  or  rastgn  Iran  tha  Navy,  whan  did  yau 


16.  If  you  have  made  a  career  decision,  either 
make  this  decision? 

(2645) 

C  Before  entering  the  Navy 
©  Before  I  got  my  wings 
©  During  my  first  sea  tour 
©  During  my  first  shore  tour 


©  During  my  second  sea  tour 
©  During  my  second  shore  tour 
©  Other 

O  Not  applicabie-have  not  made  the  decision 


19.  If  you  are  resigning  from  the  Navy,  do  you  plan  to  Join  the  naval  reurva? 

(2647) 

©  No  ©  Uncertain  ©  Yes  0  Not  applicable 

20.  If  you  are  planning  to  rasign  from  the  Navy  far  have  submlttod  your  latir  of 
rasignitlon)  do  you  have  a  civilian  )eh  wilting? 

(2650) 

©  No  ©  Uncertain  ©  Yes  O  Not  applicable 


21.  What  Is  your  principal  source  of  InfermaUan  about  civilian  hiring  opportunltloi  In 
aviation? 

(2653) 

O  Fellow  naval  aviators  ©  Civilian  pilots  O  Other 

O  Mass  media  O  Written  materials 


22.  Which  el  the  following  ^  doscribos  tN  typo  of  job  yau  will  have  In  eivtilan  Ufa? 

(2654) 

O  Civilian  aviation /pilot  Q  Business  O  Not  applicable 

©  Civilian  aviation/administration  Q  Professional 

O  Government  O  Other 

O  Education  Q  Uncertain 
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1 .  On  the  scale  below,  chock  the  sMment  which  met  appliei  la  y«i. 


O  I  am  an  aviator  0  I  am  primarily  a  Navy  officer  and  secondarily 

O  I  am  primarily  an  aviator  and  secondarily  a  Navy  officer  an  aviator 

G  I  am  an  equal  balance  of  both  ©  I  am  a  Navy  officer 


Using  your  warfare  specialty  as  your  community  (VAL,  HM,  etc.)  please  respond  to 
the  below'  items. 

Z.  My  specialty  community  (VM.  VF.  alc.|,  has  earn  praorams  to  h^  me  with  my  earaer  which  are  difhrani 
from  other  Navy  aviation  communities. . 

3.  My  specialty  Gommualty  has  a  Mihar  ram  afprwMNmilmamriaraneaRfmakarauialwiawmmMlHae.. 

4.  My  community  laviationl  tries  to  take  care  at  Hs  awn  in  raganm  to  pnmatmns. . 

5.  oncorsinaaiarawtoilnapachlycmmmffiHaaMiltolMitolMiamNiMMimHttoMrlHyanrtoR. . 

6.  It  is  Important  to  have  aamaane  available  with  wham  I  am  eamfartoble  and  truat  to  disam  my  caraar.. . . . 

7.  My  senior  oflicarslntoraei  will  mtrmpMnOy. . . . 

8.  I  use  senior  officers  as  role  models  when  I  make  earaer  doeislans . 

9.  I  have  been  eaunselad  an  haw  IM  Navy's  earaer  ayatom  works  tor  ammlars  of  aqraammmilly- . 

1 0.  I  have  been  counseled  on  the  Navy  caroar  opportunities  outside  of  my  canummlty . 

11.  I  have  been  counseled  an  lio  timing  and  proper  career  prureaston  which  wiii  help  mo 

reach  my  career  goats  to  Nw  Navy . 

12.  I  have  had  good  counsel  on  the  Navy's  norms  and  values  for  oNicars . 

13.  Officers  need  a  special  caroar  cmmaelinosystom  far  tomn. . 

14.  Visibility  is  very  important  at  this  stage  to  my  Navy  earaer . 

15.  it  is  aimost  essential  tor  me  to  bo  aponsorad  by  samoano  sanlor  H I  want  to  advanca  to  toe  Navy . 

16.  My  community  uses  an  "eld  boy'*  (Informal)  network  to  keep  tabs  on  offiears  tor  bast  assignments . 

17.  I  have  been  counseled  on  the  lillnd  altoys’  whteh  might  kill  my  Navy  earaer. . 

16  i  have  been  counseled  on  the  “tickets"  which  have  to  be  punchad  so  toat  I  can  roach  my  career 

goals  in  the  Navy . 

19.  I  have  a  close,  personal  ralattonship  with  a  canahtoraMy  men  cantor  afflcarwitosmvaa  as 

mentor  lor  my  caroar . 

20.  In  comparison  with  other  communities,  offiears  in  my  community  make  flag  rank:  (2763) 

Vers  At  the  Very 

intreouentK  same  rate  Frequently 

G  O  ©  ©  ©  ©  O 


1  2 

Strongly 

Disagree 

3  4  5 

Uncertain 

6  7  1 

Strongly 

Agree 

(2703) 

© 

© 

© 

© 

o  1 

(2717)  © 

© 

© 

© 

© 

(2704) 

© 

© 

© 

© 

o 

(2705)  ® 

© 

© 

(2706) 

© 

© 

© 

© 

o  ' 

(2707) 

© 

© 

© 

© 

© 

(2708) 

© 

© 

© 

© 

O  : 

(2709) 

© 

© 

© 

© 

O’ 

(2710) 

© 

© 

© 

© 

o 

(2720) 

© 

© 

© 

© 

©  1 

(2711) 

© 

© 

© 

© 

o 

(2712) 

© 

© 

© 

© 

© 

(2718) 

© 

© 

© 

© 

O  1 

(2719) 

© 

© 

© 

© 

©  1 

(2713) 

© 

© 

© 

© 

o 

(2714) 

© 

© 

© 

© 

©  1 

(2715) 

© 

© 

© 

© 

0  ' 

(2716) 

© 

© 

© 

© 

©  1 

21  Rate  the  importance  of  each  of  the  following,  within  your  community,  for  making  flag  rank. 


Of  No 

Importance 

Of  Little 
Importance 

Of  Moderate 
Importance 

Of  Considerable 
Importance 

Of  utmost 
Importance 

a 

Hicr  specialization . 

.  (2764).  . 

Q 

O 

Q 

O 

O  1 

b 

Generalist  (not  over  specialized) 

.(2765).  . 

O 

o 

o 

o 

a 

c 

Superb  performance . 

(2766)  . 

o 

o 

o 

o 

o 

d. 

Have  right  contacts . 

(2767).  . 

o 

o 

o 

o 

o 

e. 

Have  punched  the  right  tickets  . 

.  (2768).  . 

o 

o 

o 

o 

a 

22.  How  sftractive  would  a  daslgnator 
change  be. . . 

a  if  if  would  allow  you  to  remain  in  the  cockpit,  or  next  to  your  present 

airpiane  for  a  full  career  (including  opportunity  tor  promotion  to  06}?  (2769) 

Very 

UnattractNe 

Unattractive 

Neither 

Attractive 

Nor 

Unattractive 

Attractive 

Ver\ 

Attractive 

O 

O 

O 

0 

o 

b  if  you  were  guaranteed  to  be  in  the  cockpit  for  a  full  career,  regardless 
of  tne  type  of  plane  or  mission  you  would  be  involved  with? . (2770) 

0 

O 

O 

O 

o 

c  |f  you  were  expected  to  maintain  a  standard  sea/shore  tour  rotation 

pattern  with  the  change  specified  in  hern  b? . (277 1 ) 

O 

O 

O 

O 

0 

d  if  i!  included  division  officer  and  department  head  duties  but  did 

not  include  any  opportunity  to  command  a  squadron? . (2772) 

O 

O 

O 

o 

0  i 

Married  officers  are  to  complete  Part  A.  Married  and  single  officers  are  to  complete  Part  B. 


PART  A.  MARRIED  OFFICERS 

Please  indicate  your  degree  of  agreement  with  the  below  statements  which 
relate  to  the  family’s  impact  on  your  career. 


1 

J- 

5 

6 

“T“ 

1 .  My  spouse’s  career  limits  considerably  the  options  avalMiM 
in  my  career  decisions . (2^60) . 

Strongly 

Disagree 

© 

Q> 

® 

Neutral 

© 

© 

© 

Strongly 

Agree 

© 

NA 

© 

2.  At  the  present  time,  my  career  is  more  important 
to  me  then  my  spouse  s  career . 

.  .(28.6J). 

0 

© 

® 

© 

© 

© 

O 

© 

3  Family  separation,  because  of  deployment  makes  my 
Navy  career  less  attractive . 

.  .  (28.66) . 

0 

© 

© 

© 

© 

0 

© 

4  Family  separation,  because  of  in-port  working  hours, 
is  a  problem . 

.  .  (28.67) . 

O 

® 

© 

0 

© 

© 

0 

© 

5  1  feel  that  my  detailer  will  make  an  honest  effort  to 
co-locate  my  spouse  and  me . 

. . (2a62) . 

0 

® 

© 

© 

© 

© 

o 

® 

6.  1  have  cut  back  on  my  career  involvement  in  order  to  moot  the 
needs  of  my  spouse  and/or  children . (2&63) . 

0 

© 

© 

© 

© 

© 

© 

7  Counseling  should  be  svailable  to  married  couples 
to  help  them  reduce  the  stress  associated  with 
dual  career  marriages . 

.  .  (286.4) . 

0 

® 

© 

© 

© 

© 

0 

© 

e  Better  support  services  (e.g..  spouse  employment  Information  about 
a  new  community,  and/or  nolo  in  planning  and  mim  wito 
transfer)  should  oe  provided  for  transferring  couples.. . .  (2&65} . 

0 

© 

© 

© 

© 

© 

0 

© 

How  b^imr  tpom^rlmrlly  employed?  (ChooM  beet  respenee) 


O  Full-time  homemaker 
O  Secretary/clerical 
O  Teacher 
O  Professional 
O  Engineer 
O  Business/finance 
O  Navy  officer 
O  Navy  enlisted 
O  Other  military 
O  Other 
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10.  How  involvod  wis  your  spouse  when  you  made  dMishms  during  your  last  rtasslgnmont 


(completing  the  Preference  Card,  lor  example)? 

(2881) 

1  deter  to 

Equal 

1  decide 

spouse's  wishes 

Participation 

alone 

O  © 

0 

© 

© 

© 

© 

1 1.  How  Involved  is  your  spouse  when  you  are  making  major  career  decisions  such 

as  staying  in  the  Navy,  choosing  a  second  career,  retiring,  etc? 

(2882) 

1  defer  to 

Equal 

1  decide 

spouse's  wishes 

Participation 

alone 

O  © 

© 

© 

© 

© 

© 

12.  How  do  you  think  your  spouse  feels 

toward  your  Navy  career? 

(2883) 

0  Completely  opposed 

0  Moderately  supportive 

©  Moderately  opposed 
©  Neutral 

©  Completely  supportive 

13.  Rate  the  below  items  with  regard  to  the  oxtent  of  their  impact  on  your  most  recent  PCS  move. 


To  No 
Extent 

To  A  Lillie 
Extern 

To  Some 
Extent 

To  A  Consider¬ 
able  Bdent 

To  A  Very 
Great  Extent 

a  My  spouse  s  employment . 

.  (2884)  .  . 

o 

O 

O 

o 

0 

b.  Disruptions  in  children's  schooling . 

(2885) 

o 

o 

o 

o 

o 

c.  My  out-of-pocket  expenses . 

(2886) 

o 

o 

0 

o 

o 

d  Disruptions  in  social  relations . 

(2887)  .  .  . 

o 

o 

o 

o 

o 

e.  The  moving  process  itself  . 

f.  My  unavailability  to  help  the  family  (en  route 

(2888)  .  . 

0 

0 

0 

0 

0 

training,  for  example) . 

(2889)  .  .  . 

0 

o 

o 

0 

o 

g  Obtaining  child  care . 

(2890) 

0 

o 

o 

o 

o 

PART  B.  MARRIED  AND  SINGLE  OFFICERS 


Please  indicate  your  degree  of  agreement  with  the  below  statements  which  relate  to  marital  status 


and  its  impact  on  your  career 


1.  Single  oflicers  work  the  ume  numter  of 
hours  as  married  personnel . 


2.  Single  officers  are  unable  to  obtain  assignmont  to  a 
ttosirid  gaographic  location,  because  ail  available  billets 

have  been  flHod  in  support  of  spouse  co-location.  . .  .(?892). 

3.  Marital  status  should  be  taken  into  consideration  in 

the  assigninent  process . .(?893). 

4.  1  baliovo  than  is  a  disparity  in  eniitleinants/sllowancas 

bolwoan  married  and  single  personnel . .(?994). 

5.  Thors  is  too  much  concom  for  the  family.  paiUcularly  children, 
and  too  IHtto  for  tosuas  ooncamod  with  the  singto 

officer,  such  as  recreatton/entertelnmenl . .(?995.). 


6.  The  Navy  treats  Its  siiqfle  personnel  as  fairly  as 
ft  daoB  Its  married  personnel . .(299^). 


I.  CAREER  A I  1 1 1 1 II II  BlWIS '  f  Mr~ 


I .  Cireer  Intention:  The  Mlowing  item  concerns  the  Intensity  of  your  doilrs  to  continue  your  coreor  os  e  Nevy  officr  ot  lostt  until  you 
ere  eligible  ter  retirwnmL  Areas  on  the  scale  are  doscrihod.  both  vertMliy  and  In  terns  of  probability,  to  pmvldo  noaningtui 
refereitee  points.  Check  the  response  which  most  cloieiy  raproMnts  your  currant  level  of  cenunltwenL 

How  certain  are  you  that  you  will  continue  an  active  Navy  caraer  at  loast  until  you  are  eligibto  tor  ratfnniont? 

(2934) 

O  99.9-100»/o  I  am  virtually  certain  that  I  will  not  leave  the  Navy  voluntarily  prior  to  becoming  eligible  for  retirement. 
O  90.0-99.8%  I  am  almost  certain  I  will  continue  my  militaiy  career  if  possible. 


O  75.0-89.90/0 
O  50.0-74.9<^b 
C  25.0-49.90,0 
C  10.0-24.9o-o 
C  0.2-9  90c 


I  am  confident  that  I  will  continue  my  Navy  career  until  I  can  retire. 

I  probably  will  remain  in  the  Navy  until  I  am  eligible  for  retirement. 

I  probably  will  not  continue  in  the  Navy  until  I  am  eligible  for  retirement. 
I  am  confident  that  I  will  not  continue  my  Navy  career  until  I  can  retire. 

I  am  almost  certain  that  I  will  leave  the  Navy  as  soon  as  possible. 


C  0-0  I0c  I  am  virtually  certain  that  I  will  not  voluntarily  continue  in  the  Navy  until  I  am  eligible  for  retirement. 


2.  The  more  I  thlrdc  about  lithe  more  I  toel  I  made  a  bad  move  in  altering  my 

3.  I  am  very  satisfiad  with  my  occupation . 

4.  I  talk  up  the  Navy  to  my  friends  as  a  great  organization  to  work  tor. .  .  . 

5.  I  am  fortunate  to  be  heated  where  I  am . 

6.  I  thoroughly  enjoy  my  career . 

7.  I  thoroughly  enjoy  my  field  of  work . 

B.  I  am  proud  to  tell  others  that  I  am  part  of  the  Navy . 

9.  f  thoroughly  enjoy  my  tocation . 

10.  I  take  great  pride  in  my  career . 

11.1  would  fuel  happior  with  a  dHferont  occupation . 

12.  I  am  oxtremely  glad  that  I  chose  the  Navy  to  work  for.  ever  other 

organizations  I  was  considering  at  the  time  I  joined . 

13.  I  am  very  satisfied  with  my  present  loGhton . 

14.  I  feel  very  good  about  my  career . 

15.  Idefinftely  feel  that  Iambi  the  rigM  flaw  el  work. . 

16.  For  me  this  is  the  beat  of  all  possible  organizations  tor  which  to  work.  . 

17.  IwouMbemorasatisItodInsdIftoronttoGatton. . 

18.  I  definitely  toel  that  I  am  In  the  wrong  caraer. . 

19.  I  am  very  sorry  I  chase  n.y  eoGupatien. . 

20.  I  take  a  positive  attitude  toward  myself. . 

21.  I  have  a  definite  plan  lor  my  carer. . 

22.  I  have  a  strategy  ter  achieving  my  carer  goals . 

23.  OngNwhsto.laffisatiBliodwllbmyoeif. . 

24.  OBmparodboffiraroBsofmylih.myGhaaanearariagg{vstyimpaitenttomaL 


(29.35) 

(293£) 

(2937) 

(2933) 

(29.39) 

(29.40) 
(29.47) 

(29.42) 

(29.43) 

(29.4.4) 

(29.45) 

(29.4J6) 

(29.47) 

(29.43) 

(29.49) 

(2930) 

(2937) 

(2937) 

(2933) 

(293.4) 
(2935) 
(2933) 
(2937) 


1 

2 

3 

4 

5 

6 

7 

Strongly 

Disagree 

0 

© 

© 

Neither 
Agree  nor 
Disagree 

0 

0 

© 

Strongly 

Agree 

O 

0 
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© 

© 
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© 

© 

© 

© 

© 

c 

© 
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© 

© 

© 

o 

© 
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© 
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© 
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© 

© 

© 

© 

© 

© 

o 

© 

© 

© 

© 

© 

© 

G 

StSEVELOPMEIffiH 


Please  indicate  your  level  of  agreement  to  the  below  items.  In  evaldating  the  first  four  items,  consider  ASW,  CIC,  etc.  as  technicai 
schools  and  LMET,  etc.  as  non-technical  ones.  Omit  consideration  of  major  professional  spools  such  as  NPGS  or  War  College. 


1.  Navy  scboolM  Hnt  1  eompieted  during  my  most  rocont 
tnnsior  or  proiant  mignmont  wore  valuable  to  mo  In 
petting  my  job  (mark  T II  nono  eompletedl.  •••••• 

lntimgfliiaral(mmotrM|aspoctio(bowtipai1ormaa  -y 
a  naval  afflcar  ^  ty.  . . . . . .  •  •  ^ ^ 

.(2897). 

1 

Strongly 

Disagree 

© 

2 

© 

3 

© 

4 

Neutral 

© 

5 

© 

6 

© 

7 

Strongly 

Agree 

.  © 

8 

NA 

© 

:(2898) % 

r® 

© 

© 

© 

© 

© 

3. 1  beiiove  that  omM^nical  acboola  improve  my  ability 
todomy  |ob . 

.(2899). 

o 

© 

© 

© 

© 

© 

© 

© 

4  Taclmial  acboola  will  iacreaaa  my  promotion  iNiportuoitioa 
mucbmora  than  nao4acbnioalservico  acboola. . 

‘.(2900)'  i 

f’  ;'©  ■  ■■ 

V  * 

v;-© 

© 

© 

© 

© 

© 

S.  Obtaining  ono  or  mors  auriaco  warfare  qualifications 
will  anhanca  my  chancas  of  being  selected  for 
command. .  . 

.(29.13). 

o 

© 

© 

© 

© 

,® 

© 

© 

8. 1  must  obtain  at  M  one  operational  tour  FiTREP 
as  department  hoad  baibre  1  can  screen  for 
commsnd.. . . 

.(2912)  . 

© 

© 

© 

© 

© 

-  © 

© 

7.  My  community  has  a  planned  program  for  rotating 
junior  officers  through  several  departments  during 
their  first  saa  tour. . 

.(29.0.1). 

o 

© 

© 

a 

0 

© 

© 

© 

8. 1  have  been  provided  all  of  the  opportunity  1  need 
to  prograu  toward  my  squadron  professional 
qualifications. . 

.(2914)-. 

© 

© 

© 

© 

© 

© 

© 

© 

9. 1  havo  bean  encouraged  by  many  of  my  seniors 
(CO.  XO.  department  head,  etc.}  to  pursue  a  graduate 
education. . 

.  (29.0.8)  . 

© 

© 

© 

© 

© 

© 

© 

© 

10.  Obtaining  a  postgraduate  degree  will  strmgthen  my 
chances  tor  promotion. . 

.(2902>. 

© 

© 

© 

© 

© 

© 

© 

© 

11.1  would  rathor  raceivs  a  postgraduate  degree  from  a 
dvllisn  institution  than  NPGS . 

.  (29.09)! 

© 

© 

© 

© 

© 

© 

© 

© 

12.  N 1  have  my  wartoiospdcially  am  idr  any  reason. 

Ineiading  allsndaneo  at  NPGS.  my  Navy  career 

will  sulldr. . . . ; . . 

.(2903). 

© 

© 

© 

© 

© 

© 

© 

© 

13.  Tim  deveiopmont  of  a  subspeclaity  Is  important  (or 
my  Navy  caraor . 

.  (29.0.4). 

© 

© 

© 

© 

© 

© 

© 

© 

14  The  dovalopasant  of  a  anbspocialty  is  Important  lor 
wf/  caraor  beyond  the  Navy* . * . . 

.(2905). 

© 

© 

© 

© 

© 

© 

© 

© 

IS.  Mora  empbasis  should  bo  placed  on  dfvatoping  an 
ofllcar's  lamiership  abilities  rather  than  general 
managoriaisklib. . 

.  (2910). 

© 

© 

© 

© 

© 

© 

© 

© 

16.  Attonding  ana  of  Iba  war  collages  is  important  tar 

my  Navy  ever. . 

.C2911). 

© 

© 

© 

© 

© 

© 

© 

© 

17.  High  performing  officers  (0-5)  are  being  ancouragsd 
by  santara  to  pursue  the  Material  Professional 
career  path. . 

.  (29Q6). 

0 

© 

© 

© 

© 

Ts 

0 

© 

18.  High  pertarmingaNiesnllMI  are  being  anesursgod 
by  seniera  to  pursue  the  Materiai  Protasstanal 
career  path. . 

.(2907), 

© 

© 

© 

© 

© 

© 

© 

© 

19.  To  wMaxtKM  would  you  be  intvestadfR  remaining  in  flying  Mlitt  for  fharamiindv  of  your  orar.lf.  by  policy  you  could  not  advance  beyond  COR? 

(2921)  To  a  small  U„„rtain  To  j  jreaf 

6Xi6ni  6Xt6nt 

o  ©  ©  ©  ©  ©  © 

Q-18 


1.  Please  complete  the  following  table  by  providing  the  indicated  information  from  all  of  the  fitness  reports  you  received 
during  your  present  tour  and  the  tour  preceding  it.  If  you  are  enroute  to  a  new  assignment,  use  your  last  two  tours, 
starting  with  your  most  recent  FITREP.  Include  dates  of  fitness  reports  that  are  not  available  and  write  in  the  word 
“missing.”  Please  circle  your  position  on  the  Evaluation  and  Summary  rankings.  The  first  three  lines  are  filled  in  as 


examples.  Omit  information  which  is  not  relevant  or  available.  Since  this  is  privileged  information,  you  are  not  required 
to  complete  the  below,  but  your  help  is  essential  to  our  ability  to  provide  useful  results.  No  information  from  an 
individual  will  be  reported 


Evaluation  and  Summary  (blocks  51  &  52) 


BonoM 


30%  MARG  UNSAT 


TYPICALLY 

EFFECTIVE 


30%  I  50%  50% 


(block  62) 
RECMD 
EARLY 


Early  Promotion 


(block  66)  (block  65' 
RANKING  NUNI RECMC 


3192 

3214 

3226 

3248 

3260 

3282 

3294 

3316 

3328 

3350 

3362 

3384 

3396 

3418 

3430 

3452 

3464 

3486 

3498 

3520 

3532 

3554 

3566 

3588 

3600 

3622 

kvab' 


^  01  ^ 


of 


of 


3217  3220 


vaizB 


3249-  .  3252- 

1  3254 


3419 
3421 


3422- 


3487-  ,  3490 

3489  °  3492 


K.  COMMENTS 


■f  you  would  like  to  comment  on  anv  aspect  of  your  Navy  career  as  it  affects  your  desire  to  continue  as  a  naval 
officer,  please  use  this  space.  NOTE;  Written  comments  may  be  used  to  support  statistical  summaries  of  data,  but 
your  comments  will  be  used  only  if  your  anonymity  can  be  assured,  if  your  comments  extend  to  additional  pages, 
please  add  your  SSN  to  those  pages. 


THANK  YOU  FOR  YOUR  ASSISTANCE  WITH  THIS  QUESTIONNAIRE. 


Rank: 


0-1 

0  0-5 

Aviator  type  O  Pilot 

Sex:  O  Male 

0-2 

0  0-6 

O  NFO 

0  Female 

0-3 

0  0-7 

0-4 

NOTE;  Would  you  like  to  receive  feedback  on  the  general  findings  of  this  questionnaire? 

O  YES  O  NO 

if  yes.  please  provide  name  and  SSN. 

Name:  .  _ 

SSN: _ 
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APPENDIX  R 

SURFACE  WARFARE  OFHCER  CAREER  QUESTIONNAIRE 


R-0 


SURFACE  WARFARE  OFFICER  CAREER 
QUESTIONNAIRE 


ini 


O 


NAVY  PERSONNEL 

RESEARCH  and  DEVELOPMENT  CENTER 

San  Diego,  California  92152-6800 


^r'-y  • 


OFFICER  CAREER  QUESTIONNAIRE 


•  UMaNo.2blaekleadiwneiloiiltf. 

•  Read  each  questiofl  carefully.  Mala  a  HEAVY  BLACK 
MARK  that  FILLS  THE  CnCLE  repreaanting  yore 

•  Please  do  not  mMa  stray  maria  of  any  kind. 


INCORimMi 

gf  Of  ® 

I 


MARKS: 


CORRECT  MARK: 
O  •  O  O 


m 


Na.iMNei 


your  back- 
kmMon  in  the  Navy  is 
R  )o  a  aailM  jyf  Mudlre  on  officer  caree- 
Ha  MtonaMiah  pnvhM  by  you  will  not 
bacoiaa  part  of  yore  offidiniMOffi.  nor  wW  it  be  loed  to  make  deci 

■  .  h  will  be 

Canter  fc 


alaaa  aboffi  you  odyiwWaiMct  yore  career  in  any  way 

0010  ay  la  way  wreomm  nwiarefi  ana  powiopmenr 


aa|f.  You  an  not  required  to  provide  this  infor 
nation.  There  wfii  bo  no  advaneconaaquancaaMiould  you  elect  not  tc 
provide  the  requestod  bitormation  or  any  part  of  it  Return  of  the 
questionnaire  constitutes  acknowledgement  of  theee  Privacy  Act 
provieions. 


6.  FaadlysMus: 

(2034) 

O  Single 
O  Single  parent 
O  Married,  without  children 


8.  Dale  quostieiiiialre  coaipleted. 

(2049) 

O  May  86  O  Aug  86 

O  June  86  O  Sept  86 

O  July  86  O  Oct  86 


7.  Yoir  awirdod  warlan  dovlca. 

(2051  -  2052) 

O  86  O  76-77 

O  8W5  O  74-75 

O  82-83  O  72-73 

O  8081  O  Before  1972 

O  78-79  O  Not  applicable 


O  Married,  with  child:' 
O  Separated/DIvor:.' 
O  Other 


I.  flMssbidlcibwIioaMroriiilyeuhiveobleiiiodeschofthe 


a.  Division  Officer . (2p| 

ji  JiliirtBwrtHiRB. .  . ,  X 

C.000 . .(2? 


a.  Weapons  Control 

. 

g.  XO  Afloat  (LCDR  and  above) .  (2f 

iiL  QMMwfaoa  Ship  Conmand.  (2! 

I. Surface Nudoar Power.  ..  .(2(  _ 

TWiir ...........  .Wb 


*42 


[2105) - ' - (212A) - - - (21A3) -  Ul62) 


1.  My  pmmttHirIt: 
(2177) 

O  Sea 


O  Shore 


2.  When  did  you  detach  liM  wurbeteaelaii— <7 
(2178) 

O  Less  than  1  month  ago. 

O  1  month,  txit  less  than  3  months  ago. 
O  3  months,  but  less  than  6  months  e^o. 
O  6  months,  but  less  than  9  months  ago. 
O  9  months,  but  less  than  1  year  ago. 

O  1  year  or  more  ago. 

O  No  reassignment. 


3.  My  PRO  Is; 

(2179) 

O  Less  than  1  month  from  now. 

O  1  month,  but  less  than  3  months  from  now. 
O  3  months,  but  less  than  6  months  from  now. 
O  6  months,  but  less  than  9  months  from  now. 
O  9  months,  but  less  than  1  year  from  now. 

O  1  year  or  more  from  now. 

O  Don’t  know 


4  What  Is  your  iviluitlofl  of  Itie  following  aspocta  el  your  prooont  job  and  rolatad  dutioa?  Mark  one  reaponaa  for  each  Itom. 


1 

2 

3 

4 

5 

6 

7 

Vety 

Negative 

Neutral 

Very 

Positive 

a  Challenge . 

(2182) 

© 

© 

© 

© 

© 

© 

© 

b  Separation  from  family/friends .  .  . 

. (219?) .  . 

© 

© 

© 

© 

© 

© 

© 

c.  Use  of  skills  &  abilities . 

(2184) 

© 

© 

© 

© 

© 

© 

0 

d.  Working  environment . 

.  (?l.85) .  . 

© 

© 

© 

© 

© 

© 

© 

e.  Hours  of  work  required . 

. (2186)  . 

© 

© 

© 

© 

© 

© 

O 

t.  Work  pressure . 

.  (?197) . . 

© 

© 

© 

© 

© 

© 

© 

g.  Interesting  duties . 

.  (21.89)  .  . 

© 

© 

© 

© 

© 

© 

0 

h.  Ability  to  plan  and  schedule  activities.  1^199)  . . 

© 

© 

© 

© 

© 

© 

© 

i.  Adventure . 

.  (21.9P) .  . 

© 

© 

© 

© 

© 

© 

© 

j.  Sense  of  accompiishmant . 

.  £2W) . . 

© 

© 

© 

© 

© 

© 

© 

k.  Opportunity  to  grow  professionally  . 

.  (21.92)  .  . 

© 

© 

© 

© 

© 

© 

© 

I.  Doing  something  Important . 

.  £2  W) . . 

© 

© 

© 

© 

© 

© 

© 

5.  Overall,  how  do  you  avahiate  IMS  laur  In  tanaaefc 


a.  Ship/Command . (?1.94) . 

b.  Type  duties .  . 

c.  Relationship  with  CO . C?199) . 

d.  Superiors . . .  (219)&) . 

e.  Immediate  subordinates . (?1.97)  . 

f.  Wardroom/pears . . .  £9199) . 


■Me 

Unfavor- 

■Me 

Neutral 

Favorable 

Favoraote 

Not 

Applicable 

© 

O 

O 

6 

0 

0 

o 

o 

o 

o 

o 

o 

0 

o 

o 

o 

o 

0 

o 

O  ’ 

,  o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

1.  Ntwminy  iMmteprlorliyMrPIIOtiyMrairrMMi|MMMM|waiMiiMpr*rMnc«i? 

(2253) 

O  1  to  2  months  O  5  to  6  months  O  9  to  10  months  O  More  than  a  year  before  PRD 

O  3  to  4  months  O  7  to  8  months  O  11  to  12  months  O  None  submitted 


2.  When  I  eempleted  ny  nett  reesnl  preiirMice  card  I: 

(2254) 

CD  Put  down  choices  i  personally  wanted,  regardless  of  how  they  might  affect  my  Navy  career. 

®  Put  down  primarily  what  I  wanted,  but  tempered  them  a  little  with  what  I  thought  would  help  my  Navy  career. 

CD  Put  down  choices  which  I  wanted,  and  I  felt  the  Navy  would  want  me  to  have,  because  Navy  requirements  axl  my  interests  are  aiiK 
0  Put  down  choices  which  I  thought  would  help  my  Navy  career,  but  tempered  with  my  personal  desires. 

©  Put  down  choices  which  I  thought  would  help  my  Navy  career  even  though  they  weren't  personally  desirable 
©  Did  not  complete  one. 


3.  Assess  the  sccsptsbillty  ef  your  current  anlgomMit  in  eonparltao  wHh  what  was  expressed  on  yeur  proferanco  card: 


1 

2 

3 

4 

5 

6 

7 

Very 

Poor 

Neutral 

Very 

Good 

a  Location  (2255)  .  . 

© 

© 

© 

© 

© 

© 

0 

b  Type  Billet  .  (2256)  .  .  . 

© 

a> 

® 

© 

© 

© 

:  Type  Activity  (2257) 

© 

© 

© 

© 

© 

© 

o 

Preterencf 
Card  Nc: 
Sent 

© 

© 

C 


4.  During  my  most  recent  transfer.  I  wu  promised  one  typo  oi  duty  or  duty  station  location:  however.  It 
was  changed  in  the  orders  I  received  before  1  transferrsd. 

(2258) 

O  Nc  C  Vcs  O  No  previous  reassignment 


5.  With  respect  to  your  most  recent  transfer,  did  yeur  detailer  Intorm  you  that  orders  were  being 
forwarded,  but  they  were  not  recsivod  In  a  timely  fashion? 

(2259) 

C  No  O  Yes  O  No  previous  reassignment 


6.  Have  you  submitted  a  new  preference  card  during  your  carrant  assignment? 
(2260) 

©No  O  Yes 


7.  When  did  you  begin  the  Miowing  scttvIUes  bi  regrd  ie  yeur  last  reawlgnment?  {Use  the  Miowiiig  scale  Is  respond  la  Mams  a  through  h 


1  Systematically  throughout  my  tour 

5.  3  to  6  months  before  my  PRO 

2.  More  than  14  months  before  my  PRO 

6.  Within  3  months  before  my  PRD 

3.  11  to  14  months  before  my  PRD 

7.  1  didn't  do  this 

4.  7  to  10  months  before  my  PRO 

8.  Not  applicable 

a.  Contacting  your  detailer. . 

© 

© 

© 

© 

© 

e 

c 

b.  Specifically  seeking  the  idvioe  of  addnlordfnctr.  . 

© 

© 

© 

© 

© 

© 

© 

c.  Specifically  seeking  the  advice  of  a  peer . 

.  .  .(23W).  © 

© 

© 

© 

© 

© 

0 

G 

d.  Discussing  possible  assignnients  with  my  spouse7fainiW.USS4^.  O 

© 

© 

© 

© 

© 

© 

© 

e.  Considering  choices  of  location . 

.  .  (2265).  © 

© 

© 

© 

© 

© 

© 

G 

f.  Considering  choices  of  ^pes  of  bMets . 

© 

© 

© 

© 

© 

© 

© 

g  Considering  choices  of  fypes  of  duty . 

.  .  .(22S7).  © 

© 

© 

© 

© 

© 

© 

G 

ti.  Contacting  a  placement  officer . 

.  .  .(2268J.  © 

© 

© 

© 

© 

© 

© 

© 

a.  Whit  inaividuallH  did  yw  un  to  Intorvim  m  y«tr  hohiH  W  obMi  l»  miiaaMl  yM  vmM  dvlii 
your  last  roasst^mont? 


If  you  had  no  prsviout  suignmoni  orusod  no  am  to  WlHvano  on  ynur  bahoil 

plme  mark  hare - ► 

(2269) 


a  My  CO/XO/ISIC . (2270) 

b.  CO/ISIC  of  the  billet  I  wanted . (2271) 

c  A  senior  officer  in  my  direct  chain  of  command 

from  my  previous  assignment . (2272) 

d  A  senior  office’’  f'om  the  command  of  my  desired 
assignment . (2273) 

e  A  senior  officer  from  my  command  but  not  in  the 

Cham  of  command  of  either  assignment . (2274) 

f  A  senior  officer  from  outside  my  community .  .  .  (2275) 

g  Otne-  (2276) 


O  No  previous  assignment 
O  No  one 


Used 

bidwiduai 

bid  Not  Use 
bidwiduai 

O 

C 

O 

o 

O 

o 

O 

o 

O 

0 

O 

o 

0 

o 

9  Which  one  of  the  following  statemonts  best  descrites  your  oxpsrlmco  in  ahtainlng  your 
current  uslgnment? 

(2277) 

C  Haven  t  been  through  reassignment. 

C  Tended  to  run  smoothly -my  detailer  located  an  acceptable  billet  relatively 
Quickly 

G  Tended  to  run  smoothly  but  there  was  a  certain  amount  of  uncertainty  and  discussion 
with  my  detailer  along  the  way. 

C  Tended  to  be  a  very  difficult,  unhappy  experience.  However,  I  eventually  received 
a  satisfactory  or  acceptable  assignment. 

G  Tended  to  be  a  frustrating,  anxiety-producing  wperience.  Only  through  the  Intervention 
of  senior  officers  or  extreme  effort  did  I  have  any  influence  on  the  assignment  I  received. 

O  Tended  to  be  a  completely  hopeless  situation.  No  amount  of  effort  on  my  part  or  by 
others  was  successful  in  influencing  the  system. 

10.  HoweffMtividoyeuleeliacholthcfolliwIngaiittiedswefiriiilrielliigwtlhyNrdilalltr? 


V«y 

Ineffective 

So^ 

Effective 

Very 

Effective 

IHvlltCllvv 

a.  Preference  Card .... 

_ (2278). .  . 

o 

O 

O 

0 

O 

b.  Letter . 

.  .  (2279).  . 

o 

O 

o 

0 

0 

c.  Telephone . 

_ (2280)  . 

O 

O 

0 

O 

0 

d.  Personal  visit . 

_ (2281)  . 

O 

0 

o 

0 

0 

e.  Detailer  field  trip  .  .  . 

.  .  (2282).  . 

0 

O 

0 

0 

0 

11.  If  you  have  formed  an  opinion  of  your  currant  datailor.  avaluate  yaur  daiailr  in  0ia  balow  araas.  If  naL  plaasa  avaluata  yaur  formar  Mailar 


1  2  3  4  5  6  7  8  1 


Knowledoe  of  current  policy  trends . 

1  Very 
Negative 

(2283)3 

© 

© 

Neutral 

0 

© 

© 

Very 

Positive 

O 

Don't  1 
Kno*  ' 

© 

Knowledge  of  which  billets  are 
available . 

1 

(2284)3 

® 

® 

® 

© 

© 

© 

Knowledge  of  requirements  and  duties  of 
available  billets . 

1 

.(22p)3 

© 

© 

® 

© 

© 

© 

G 

Knowledge  of  my  career  development 
needs . 

.(2286)0 

® 

® 

® 

® 

© 

© 

Knowledge  of  my  personal  desires . 

(2287)© 

© 

© 

0 

© 

© 

o 

© 

Returns  telephone  calls . 

.(2288)0 

® 

® 

® 

® 

© 

© 

© 

Shares  information . 

.(2289)0 

© 

© 

© 

© 

© 

© 

© 

Knowledgeable  of  previous  communications. (2290)0 

® 

® 

0 

© 

© 

© 

© 

What  (s)he  says  can  be  trusted . 

(2291)0 

© 

© 

© 

© 

© 

e 

C 

Looks  out  for  my  best  interests . 

.(2292)0 

® 

® 

0 

© 

© 

© 

© 

Listens  to  my  problems,  desires, 
needs  etc . 

.(22l3)o 

© 

© 

© 

© 

© 

G 

© 

Provides  useful  career 

counseling . 

1 

(2294)0 

© 

© 

© 

© 

© 

O 

© 

Responcs  to  correspondence . 

(2295)0 

© 

© 

0 

© 

© 

o 

© 

Availability . 

(2296)0 

© 

© 

© 

© 

© 

© 

© 

Provides  useful  career  counseling 
on  tickets  to  be  punched . 

1 

(2297)0 

© 

© 

© 

© 

© 

0 

© 

Provides  useful  career  counseling 

or,  Tight  contacts”  to  make . 

1 

(2298)© 

© 

© 

© 

© 

© 

o 

© 

12  Which  detailer  did  you  evaluate? 

(2299) 

O  Current  detailer  O  Former  detailer 


13.  How  many  times  have  you  spoken  to  your  currant  datallar? 

(2301) 

CO  02  04  06 

Cl  03  05  07  or  more  times 


14.  If  you  have  attended  a  detailer  field  trip  moating  In  Hio  last  two  yaare.  to  what  oxtant 


1 

2 

3 

4 

5 

6 

7 

£ 

Very 

Some 

Very 

Nor 

Little 

Great 

Attenoe: 

Did  It  provide  clarification  of  assignment 
policies  and  practices? . (2302) 

O 

© 

© 

© 

© 

© 

0 

G 

Dkt  it  give  you  an  appreciation  of  officor 
career  paths  and  alternatives? . (2303) 

© 

® 

® 

® 

© 

© 

o 

© 

Did  it  resolve  some  assignment  problems 
y.-  had’ . (2304) 

0 

© 

© 

0 

© 

© 

0 

© 

Was  it  conducted  in  an  open  and  honest 
manner? . (2303) 

o 

® 

® 

® 

© 

© 

© 

® 

Was  it  a  useful  and  beneficial  meeting?  (230.6) 

o 

© 

© 

© 

© 

© 

G 

© 

R-7 


tS.  I  cannot  depend  upon  the  detailing  ayatMn  te  find  a  iob  that  I  want 
(2307) 


Strongly 

Disagree 

O  O 


Neutral 

©  ©  © 


© 


Strongly 

Agree 

© 


16.  Please  indicate  your  degree  of  agreement  with  the  below  atatemnis.  Use  the  pravided  scale  In  Mswering  the  statements 
about  the  detaller  who  assigned  you  to  your  current  eomnand. 


1 

Strongly 

Disagree 


a  1  was  favorably  impressed  with  the  way  , 

my  detailer  handled  our  interactions . (23^8)q  q 

b  My  detailer  tended  to  have  a  closed  mind,  and 

thus  I  could  not  influence  him/her . (23B9)q  0 

c  My  detailer  made  a  sincere  effort  to  meet 

my  needs  or  to  explain  why  he/she  couldn't.  .(2310)q  q 

c  Tne  detailer  located  for  me  the  best  billet  that 

he/she  could,  given  the  circumstances.  .  .  •(?3fl)o  0 


Neutral 


©  ©  ©  © 


©  ©  © 


©  ©  ©  © 


©  ©  ©  © 


Strongly  Not 
Agree  Assignee 


© 


O 


© 


© 


17.  If  you  were-dlssppointtd  with  the  aulgnmant  you  ncolvod.  indicato  your  dagrio  of  agroomont  with  fho  bolow  statamonts.  It  you  wore 

not  disappointed,  please  mark  here - w  O  (2312) 

and  go  on  to  the  next  page. 


1 

2 

3 

4 

5 

6 

7 

8 

Strongly 

Disagree 

Neutral 

Strongly 

Agree 

Not 

Assigned 

a  My  detailer  conveyed  the  news  of  my 

new  assignment  in  a  callous  fashion.  (2313).  . 

© 

© 

© 

© 

© 

© 

© 

© 

b  My  detailer  attempted  to  explain  why 
the  assignment  was  made . (2.314).  . 

© 

© 

© 

© 

© 

© 

© 

© 

i  vrt  ME.  t)EaSION  PBOCKS3t£ 


•  j  •i.’iJ'  , 


I.  How  many  more  years  do  you  plan  to  remain  on  active  duty? 
(2330  -  2331) 

O©@0©©O®@© 

o©©©©©©@®©  © 


2.  Oo  you  feel  that  the  Navy  wants  you  to  continue  your  career  as  an  active  duty 
naval  officer? 

(2332) 


Definitely 

Don’t 

Definitely 

Not 

Know 

Does 

O 

© 

© 

0 

© 

© 

© 

3.  When  you  are  (or  “should  fce"|  completing  your  Officer  Preference  Card, 
Idea  of  available  billets  for  which  you  would  be  fully  competitive? 
(2333) 

O  ©  ©  ©  © 


you  have  a  good 


© 


Definitely 

-Bo  ,  . 


4.  Do  you  feel  the  billets  you  have  received  reflected  your  experience  and  past 
performance? 

(2334) 


Definitely 
Do  Not 

O  © 


Somewhat 

®  ©  © 


© 


Definitely 

Do 

© 


5.  What  is  your  evaluation  of  the  following  aspects  of  a  Navy  career? 


1 

2 

3 

4 

5 

6 

7 

Very 

Very 

Negative 

Neutral 

Positive 

a.  Continuity  of  detailers . 

(23: 

15)  0 

© 

© 

© 

© 

© 

© 

b.  Assignments  received . 

(23  ■ 

>6)  ©. : 

© 

© 

© 

© 

© 

© 

c.  Change  of  assignments  at 

1 

2-3  year  intervals . 

.(2337)  0 

© 

© 

© 

© 

© 

.  0 

d.  Possibility  of  change  of  geographic  location  I 

with  assignment  changes . 

(2338)  0 

© 

© 

© 

© 

© 

© 

e.  Sea  duty . 

(2339)  0 

© 

© 

© 

© 

© 

© 

f.  Shore  duty . 

(2340)  0 

© 

© 

© 

© 

© 

© 

g.  Overseas  assignments,  accompanied. 

.(2341)  0 

© 

© 

© 

© 

© 

© 

h.  Overseas  assignments,  unaccompanied  (2342)  0 

© 

© 

© 

© 

© 

© 

i.  Commissary  and  exchange  benefits  . 

(2343)  0 

© 

© 

© 

© 

© 

© 

&  If  you  were  to  seek  civilian  employmonL  how  prepared  are  you  to  do  so? 

(2353) 

Neither 

Essentially 

Prepared  nor 

Essentially 

Unoreoared 

Unprepareo 

Prepared 

©  0 

0  ©  0  © 

0 

1^9 


7.  Please  indicate  the  relative  •pportunltyafibMnbigMCh  If  taWlMlivdMraeiH^ 
vereus  your  expectathm  ol  abtahiing  than  In  a  civilian  career  If  yau  M  Mm  Navy. 

Civilian 


Navy 


a.  Interesting  and  challenging  work  .(237.3) . 

b.  Ability  to  plan  work . .(2374) . 

c.  Work  hours . (2375) . 

d.  Minimal  work  stress . .(2376) . 

e.  Freedom  from  hassle . .(2377) . 

f.  Own  initiative . .(2378) . 

g.  Pay  and  allowances . (2379) . 

h.  Health  benefits/care . .(2380) . 

i.  Job  security . (2381). 

j.  Family  stability . .(2382) . 

k.  Desirable  place  to  live . (2383) . 

l.  Desirable  co-workers . .(2384) . 

m.  Recognition . (2385) . 

n  Responsibility . (2386). 

0  Chance  tor  spouse  to  develop  own 

interests  .  (2387). 

p  Quality  of  superiors . (2388) . 

q  Retirement  program . (2389) . 

r  Variety  of  assignments . (2390) . 

s  Educational  opportunities . (2391). 

t  Promotional  opportunities  .  .  .  .(2392) . 

u  Social  relationships . (2393) . 

V  Amount  of  crisis  management  .  .(2394). 


Sutetantiatly 

Better 

Much 

Better 

Better 

Comparable 

Better 

C) 

o 

o 

o 

o 

o 

0 

o 

0 

o 

o 

0 

0 

o 

o 

o 

o 

o 

o 

:o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

0 

o 

o 

o 

o 

o 

o 

0 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

0 

o 

o 

o 

o 

o 

o  . 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

Much  Substamially 

Better  Better 


B.  Indicate  what  your  decision  was.  II  one  has  been  made,  lor  the  following  ceroer  options. 


I  have  decided  to: 

a.  Complete  SWO  PQS . 

b  Request  Dept.  Head  School . 

c  Request  PG  School . 

d  Make  the  Navy  a  career . 

e.  Seek  a  designator  change  from  SWO . 

I.  Complete  EOOW  Qual . 

g  Complete  qualification  lor  Command . 

h.  Obtain  a  proven  Subspecialty . 

i.  Request  Staff  or  War  College . 

j.  Remain  geographically  stable . 

k.  Accept  a  Washington  headqtrs  staff  assignment . 

l.  Prepare  for  a  career  outside  of  the  Navy . 

m.  Remain  in  the  Navy  beyond  eligible  retirement  date 

n.  Strive  for  Command  at  sea . 

0.  Strive  for  CAPT . 

p.  Strive  for  flag  rank . 

q  Seek  a  designator  change  to  Material  Professional 


UndecideC 


(.2436) 

(2437) 

(2419) 

.(2420). 

.(2422). 

(2438). 

(2439). 

.(2423). 

(2425). 

.(2424). 

.C2426) 

.(2428). 

.(2429). 

.(2427). 

.C243Q). 

.(2437). 

(2432) 


&-10 


9.  Pl«m  IBB  vBurwrMMllMPrmlont  Id  rail  EVERY  iwliiiwirtWwtw  Ml  Bilwllil«BtrftBtlwli»8W0cwwlWMfciw«^ 
and  dnignitor). 


In.  SEA  ASSIGNMENTS 

S&sngV 

iweMw 

SuMwOriV 

IWgiOM 

Modwin^ 

Nipilkit 

NhM 

C223 

SuBctantitfy 

taitM 

Shnngly 

taitM 

Not 

1  Department  Head  (DH)-Weapons 

O 

o 

o 

o 

o 

o 

o 

o 

2.  DH-Engineering . 

o 

o 

o 

3.  OH-OPS . 

(2il2) .  .  . 

o 

o 

o 

o 

o 

o 

o 

4.  DH-CRUDES . 

(2Sil3) .  .  ,1 
(25.U)  .  .  . 

-Xij:, 

o 

0 

o 

5.  OH-AMPHIB . 

0 

o 

ro ' 

o 

o 

6 

o 

o 

6.  DH-SERVICE . 

<2415}  m 

m&mwr-] 

o 

7.  XO-CRUDES . 

(25.16)  .  . 

o 

KM 

o 

o 

o 

0 

o 

o 

8.  X04ion  CRUDES . 

(2417}.^ 

r  O 

o 

o 

.  o 

9.  XO-NRF . 

(25.18) 

o 

o 

o 

0 

o 

o 

o 

o 

10.  CO-AE.  . . 

ms 

rt) 

o 

o 

o 

11.  CO-DD . 

(2520)  .  .  . 

o 

o 

o 

o 

o 

o 

0 

o 

12.  Flag  Aide . 

(25ai)V^?*i^ 

•D 

o 

0 

o 

(i;  SHOfSASSIGNIIENTS 

1.  Shore  Support  Unit  (OIC) .  .  .  . 

(2522^^ 

O 

o 

o 

0 

o 

0 

o 

o 

2.  Flag  Aide . 

(2443) .  .  / 

o 

so 

o 

o 

o 

o 

o 

o 

3  SWOS-Basic  Instructor .  .  . 

(2523) 

o 

o 

o 

0 

o 

o 

0 

o 

4  Naval  Academy  Instructor .  .  .  . 

(25.44)  .  .  . 

o 

o 

o 

o 

o 

o 

o 

o 

5.  NROTC  Instructor . 

(2524) .  .  . 

o 

o 

o 

o 

o 

0 

o  - 

o 

6  DCS  Instructor . 

(2525)  .  .  . 

o 

o 

o 

o 

o 

o 

0 

o 

7.  Deiailer . 

(2545)  .  .  . 

o 

o 

o 

o 

o 

o 

o 

o 

8.  Washington  Tour-OPNAV . 

(2526). .  . 

o 

o 

0 

o 

o 

o 

o 

o 

9  Washington  Tour-NAV  SEA  . 

(2527)  .  .  . 

o 

o 

0 

o 

o 

o 

0 

o 

10  Major  Shore  Staff . 

(2528)  .  .  . 

o 

o 

o 

o 

o 

o 

o 

o 

n  Recruiting . 

(2546).  .  . 

o 

0 

0 

o 

o 

o 

0 

0 

12.  Training  Command  (Enlisted)  . 

(2529)  .  .  . 

o 

Q.u 

o 

o 

o 

o 

o 

13  Navy  PG  School  Student . 

(25.47)  .  .  . 

o 

o 

0 

o 

o 

0 

0 

o 

14.  Service  College . 

(2530) .  .  . 

o 

o 

.  o 

0 

o 

o 

o 

o 

15  Overseas  Staff-WESTPAC  .  .  . 

(2531) .  .  . 

o 

o 

o 

o 

0 

o 

o 

o 

16  Overseas  Staff-EUROPG . 

(2532) .  .  . 

o 

O' 

'O 

o 

o 

o 

o 

o 

10.  How  Important  ire  oach  of  the  following  in  determining  whether  you  will  renwin  on  active  doty  filer  you  booonw  eHglble  k  ntin 
after  20  years? 


1 

2 

3 

4 

5 

Not 

Somewhat 

Bctremely 

Important 

Important 

bnportant 

a  Opportunity  for  flag  rank . 

.  (2609) . 

O 

© 

© 

© 

b.  Opportunity  for  major  command . 

.  (2610) 

© 

© 

© 

© 

© 

c  Desire  to  retire  as  0-6 . 

.  .(26U) . 

© 

© 

© 

© 

© 

d.  Opportunity  for  rewarding  assignments  .  . 

.  (2612) . 

© 

© 

© 

© 

© 

e.  Enjoyment  of  naval  service . 

.  (2613) . 

© 

© 

© 

© 

© 

f.  Opportunities  for  civilian  employment .  .  . 

.  (2614) . 

© 

© 

© 

© 

© 

g.  Financial  benefits . 

.  .(2615) . 

© 

© 

© 

© 

© 

R=U 


1 1 .  Please  indicate  how  IMPORTANT  each  of  the  following  arass  are  to  rMoelnlng  in  the  Navy. 


1 

2 

3 

4 

5 

6 

Not  At  All 

Neutral 

&(tromely 

Not 

Important 

Important 

Applicable 

a.  Number  of  cruise  liberty  ports . 

(2.592).  . 

O 

© 

© 

© 

© 

© 

b.  Quality  of  liberty  ports . 

(2593)  . 

© 

© 

© 

© 

© 

c.  Command  duties . 

(2594).  . 

o 

© 

© 

© 

© 

© 

d.  Family  separation . 

(2595)  . 

© 

©  ; 

© 

© 

© 

e.  Retirement  benefits . 

(2594). 

© 

© 

© 

© 

© 

© 

f.  Geographical  stability . 

(2597)  . 

© 

© 

© 

© 

© 

© 

g.  Basic  salary . 

(2599) 

© 

© 

© 

© 

© 

© 

h.  Esprit  de  corps . 

(2599)  . 

© 

© 

© 

© 

© 

© 

i.  Recognition  for  accomplishments  .  .  .  . 

(2600) 

© 

© 

© 

© 

© 

© 

j.  Status  of  the  SWO  community  in  the  Navy(2.6Q8).  . 

© 

© 

© 

© 

© 

© 

12.  Now.  Diease  indicate  how  SATISFIED  vou  are  with  the  same  areas. 

1 

2 

3 

4 

5 

6 

Very 

Neutral 

Very 

Not 

Dissatisfied 

Satisfied 

Applicable 

a  Njmber  of  cruise  liberty  ports . 

(2618) 

0 

© 

© 

© 

© 

© 

b.  Quality  of  liberty  ports . 

(26  J  9)  . 

© 

© 

© 

© 

© 

© 

c  Command  duties . 

(2620) 

o 

© 

© 

© 

© 

© 

d.  Family  separation . 

(2621) 

© 

© 

© 

© 

© 

© 

e  Retirement  benefits . 

(2622) 

e 

© 

© 

© 

© 

© 

f.  Geographical  stability . 

(2623)  . 

© 

© 

© 

© 

© 

© 

g  Basic  salary . 

(2624) 

o 

© 

© 

© 

© 

© 

h.  Esprit  de  corps . 

(2625) 

© 

© 

© 

© 

© 

© 

1  Recognition  for  accomplishments  .  . 

(2626) 

G 

© 

© 

© 

© 

© 

j.  Status  of  the  SWO  community  in  the  Navy  (Z634).  . 

© 

© 

© 

© 

© 

© 

To  No 
Extent 

To  A  Little 
Extent 

To  Some 
Extent 

ToT 

Considerable 

Extent 

To  A  Very 
Great  Exten 

13.  To  what  extent  do  you  think  about  teaving  the  Navy 

prior  to  ratiremant? . 

r2635'l 

o 

o 

o 

o 

o 

14.  Taking  everything  Into  canaMaratlon.  to  what  extant 

will  you  make  a  genuine  ellort  to  anarch  tor 

empi^ment  ootalde  the  Navy,  within  the  next  year? 

_  (2636) _ 

O 

O 

O 

O 

O 

15.  Hthey  had  to  Do  Never  again,  to  what  extont  do  you  think 

Meet  of  your  ex4iavy  (now  dvIllaR)  htonde  would  eheoee  to 

leave  the  Maw  nrler  to  their  retlrmeoiit? . 

_ /2637'i 

o 

o 

o 

0 

o 

R^12 


16.  in  ganeral.  how  satisfied  do  you  think  yNrfrlindtmwtelmMlhilli<nr  far  a  elvHlMe^^ 

(2640) 

O  Very  satisfied  ©  Dissatisfied 

©  Satisfied  ©  Very  dissatisfied 

©  Neither  satisfied  nor  dissatisfied 


17.  Looking  St  a  SWOcsrsw.  for  appnxlmstoly  how  many  yosrs  from  new  do  you  have  srolotivsiy  door  Idas  of  what  your  carosr 
path  (Mllets.  prametkns,  atB.|  will  bo7 
(2641  -  2642) 

O  Less  than  1  year  O  9  to  12  years  O  More  than  20  years 

O  1  to  4  years  O  13  to  16  years . 

O  5  to  8  years  O  17  to  20years 


1&  How  attractive  does  the  8W0  caroar  path  sppoar  to  you? 

(2643) 

Very  Unattractive  Neutral  Very  Attractive 

O  ©  ©  ©  ©  ©  © 


19.  if  notified  in  advance  how  wouid  an  evoftour  of  up  to  six  months  be  rocehrod  by  you? 

(2644) 

Very  Negatively  Neutral  Very  Positively  Don't  Know 

O  ©  ©  ©  ©  ©  © 


20.  If  you  are  resigning  from  the  Navy,  do  you  plan  to  |oin  the  naval  roaorve? 

(2647) 

■  O  No  O  Uncertain  ©Yes  O  Not  applicable 


21 .  If  you  are  planning  to  resign  from  the  Navy  (or  have  suhmlttad  yeur  tottor  of  resignrtion)  do  yau  have  a  civilian 
|ob  waiting? 

(2650) 

O  No  O  Uncertain  O  Yes  O  Not  applicable 


22.  Which  of  the  following  tat  doscribes  tho  typo  of  |ob  yau  will  have  In  civilian  Ufa? 

(2654) 

O  Government  O  Professional  O  Not  applicable 

O  Education  O  Other 

O  Business  O  Uncertain 


1.  On  Nto  acMo  botow.  chock  Nw  atotoMont  which  nioet  ipplioB  to  veu. 

(2702) 

0  I  am  a  surface  warfare  specialist. 

©  I  am  primarily  a  surface  warfare  specialist  and  secondarily  a  Navy  officer. 
©  I  am  an  equal  balance  of  both. 

©  I  am  primarily  a  Navy  officer  and  secondarily  a  surface  warfare  specialist. 
©  I  am  a  Navy  officer. 

©  Other 
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Using  surface  warfare  as  your  community,  please  respond  to  the  below  items. 


2.  MyeeniiiualtyliHaiMpiwawfilM^MwMkBywwwMebnMtanlirai 


ilhwItovyciiiiimnltiMtiMbMWli^ . £2703)  . . 

1  MyCMMMIIlltylMaMlIVIttrfpMBlHlVMriVMMlHfBilVlHyMHa^  .(2717>K 

4.  MycMRiwiiltytrlettelilweaneliliiMinrVfilipmHlI^ . £2704)  . . 


5.  itliiliwitwiwdillgHiiiip— iiiya— Miwtt— iHiBlHr. .  .(2719),v. 

6.  ONIctrilnciiiiniiilllMillwlliinailMialtlMWMiMlMMMrftMaMk  £2705)  . . 

7.  lliyeawMarityiiwMiilllariMra«MlMrttila«t*i«dhmtrlaMaa|pH«£2713) 

&  ltislii|NiliRtiilimi«MmwilMliwlli«lMilweMlirtMeaadkwlliMHniaycinir.(2700) . . 


0.  lyaMiwMnlMiriiMlipMiV. .  <2707).^ 

to.  iwtMilerenicertairaieMdiltwIinlHkaerariMWni. . £2708)  . . 

II.  IIWWtlWIMBaMMwIWalMiWlflMWgllMWBWlMlgMMiiMttfiyMWMi^^  .  •  .£7709)  .  , 

\t  . £2754)  . . 

IS.  llmebiMCMMWailBlNy^HmrvpvMkiMMiiafflyMHBiilr. - - - (2710)  .. . 

14.  llimbMneMiiiMMnlH‘WMalliyt‘‘«hldial|MUHBylli«y«WHr. . £2714)  . . 


I&  ItoMlMawaMMalH'WBMi’aAHilMitibipHMMfaliwiMhar 
Gvw  puis  to  Am  Nwy* 

16.  IhmlndgoodGiiiiiMlinliiillivy'tMnMaiidvil^  . 


(2715)  .. 
£2711).. 


17.  llawicliit.pir»«iilril<lwi>|pwMiaMMl<w>lywiii«l«  i<trwii4»Mnwiit 

•  ■MvlerMycataer. . 

18.  I  hm  cnmuM  a  Mort  juntar  elfleir  hi  wiir-rilaM  Mtiws . 

IS.  OHiearaiiaadaapaelalear«reaMMlh|tyalaBlrlML . 

20.  Vialblllty  la  vary  Impartaot  at  Ma  ataga  In  ny  Navy  eanar . 

l^icraaaa^l  a^n^i^iaala  ^i^i  ^la^ia^^l^aaal  ^laa^l  a^i^ialalliBlIa^i  wm  l^iaeaaaa  ^la^i^i^l^^ia^it  aaa^l^^iaB^t 

22.  The  incraaalng  damanda  bahiB  plaaad  an  afliaan  are  raaabing  undsalraWe  praparNana 

23.  Ware  amphaateahaiiid  ha  plaaad  an  dwataptngNialaahiiiaalaarepalanaaaldhtalaHhaaia 

rathar  than  dapartaiant  haada. . 


(2716)  . 

£2755) . 
(2712)  . 

£2718)! 

(2721) 

£2722)! 


(2723) 


24.  Ineraaaad  apaelatlzallon  will  raault  In  affican  who  are  iaaa  prepared  la  deal  wttti  prahlama 

they  will  lace  as  an  XO/CO . £2724)  .  . 

25.  Hatatltig  divlalan  alflaara  ahanid halp diaaa  aWaan  hai—a  haHn  dapailwant  haada. . (2725)  .. 

26.  Wait  oHicare  are  laehnlcally  wall  prepared.  It  la  In  nan^aahnlaaltatare  that  diffaraMMa 

the  gaed  tram  had  partarmar . £2726)  . . 

27.  No  dapartaiant  hand  lab  WbanardwMalNr  la  prapariniwalllarliba CO. . (2727)  .. 

28.  Woit  dapartmant  haada  ara  tachnlaally  wall  prepared:  Wa  praMam  fir  maat  aRlaare  la 

hi  tha  tranalthm  tram  Mmlaal  aipart  (dhrlalan  afflaw)  la  nanagar  {daparWiant  haad) . £2728)  . . 


I  2  3  i 

UMM 

^  ®  ®  O 

<3>  9  0 


©  ®  ®  © 

0  0  0  0 

(3)  ©  ®  @ 

0  0  0  0 

0  0  0  0 


5  6.1 

(. 

0  ®  0 

0  0  0 

®  ®  © 
0  0  0 
©00 
0  0  0 

®  0  © 


0 

© 

® 

® 

© 

® 

® 

© 

0 

0 

0 

0 

0 

0 

® 

© 

® 

® 

© 

© 

® 

© 

0 

0 

0 

0 

0 

0 

© 

© 

® 

® 

© 

® 

® 

© 

0 

0 

0 

0 

© 

0 

© 

© 

© 

© 

© 

© 

© 

© 

0 

0 

© 

0 

0 

0 

0 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

0 

0 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

0 

0 

0 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

0 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

0 

© 

0 

© 

©  ©  0  ©  ©  ©  © 
©  0  0  0  0  0  © 


©  ©  0  ©  ©  ©  © 


29.  Recent  rivltions  In  tfia  SWO  ctrpgr  pith  win  introdwpd  to 
Increase  sn  officers'  tocfinicsl  oompelsnce  sod  nporfoncs  tan. 
sspscislly  St  the  dopertment  hood  lovol.  Which  of  Iho  Miowing  bMt 
summarizes  your  opinion  of  thoso  chanRH? 

(2761) 

O  The  SWO  career  changes  are  a  step  in  the  right 
direction.  We  need  more  emphasis  on  specialization. 

O  The  SWO  career  changes  have  produced  the  right 
baiance  between  a  specialist  and  generalist 
orientation. 

O  The  SWO  career  changes  represent  a  settMCk.  SWOs 
should  be  generalists  and  not  specialists. 

30.  WhlchofthoMlitviiigMrgfloelsygNrgpliilgnolligwfiONow 
SWO  coroor  will  hnpact  on  flssl  pgrfBnniici/fgodlMgs? 

(2762) 

O  Fleet  readiness  will  be  greatly  Improved. 

O  Fleet  readiness  will  be  iomowhat  improved. 

O  Fleet  readiness  will  not  be  sftoMd. 

O  Fleet  readiness  will  be  somewhat  reduced. 

O  Fleet  readiness  will  be  greatly  reduced. 


31.  In  compariton  with  odwr  conmunitlos.  ofllcore  hi  my  com- 
munlty  make  flag  rank  (2763) 

Very  At  the  Very 

Infrequently  same  rate  Frequently 

©  0  ®  ®  ©  ©  0 


32.  Rais  the  Inporlanea  of  each  of  flMfallowlag.  within  your  eom- 
HNinlty,  (ST  nnking  flag  rank. 


.orwp 

w- 

MUWe 

Lo&J 

Cmm- 

w 

ot 

Ultnosi 

kiwon 

met 

a.  High  Specialization  ( 

fionaralM  (not  j 

,2764 

© 

© 

© 

© 

flvmpociNlkid). .  ( 

2765 

0 

0 

0 

0 

c.  Superb porformance  (2766] 

© 

© 

© 

© 

d.  HavorigMoonlacts  ^ 

e.  Have  punched  the 

,2767 

0 

0 

0 

0 

right  tickets .  .  .  .  ( 

2768: 

© 

© 

© 

© 
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Married  officers  are  to  complete  Part  A.  Married  ^  single  officers  are  to  complete  Part  B. 


PART  A.  MARRIED  OFRCERS 

Please  indicate  your  degree  of  agreement  with  the  below  statements  which 
relate  to  the  family’s  impact  on  your  career. 


4 

6 

— 7 - 

1 .  My  spouse's  carior  limits  consMorably  the  opUans  wMlibh 
in  my  cirsBr  dscislons . CZS60) . 

Strongly 

Disagree 

© 

® 

© 

Neutral 

© 

© 

© 

Strongly 

Agree 

© 

NA 

© 

2.  At  the  jproMnt  time,  my  csreor  is  mors  Importnt 
to  me  man  my  spouse  s  csroer . 

. .(2861). 

O 

© 

© 

© 

© 

© 

© 

© 

3.  Family  separation,  bocause  of  deployment  iMricos  my 
Navy  career  less  attractive . 

. .(2866). 

O 

© 

© 

© 

© 

© 

O 

© 

4.  Family  separation,  because  of  In-port  working  hours, 
is  a  problem . 

.  .(2867). 

o 

© 

© 

© 

© 

© 

o 

© 

5.  I  feel  that  my  dataller  will  make  an  honest  effort  to 
co  locate  my  spouse  and  me . 

.  (2862). 

o 

© 

© 

© 

© 

© 

© 

© 

6  1  have  cut  back  on  my  career  Involvement  In  mder  to  most  the 
needs  of  my  spouse  and/or  children .  ( 2863 ) . 

o 

© 

© 

© 

© 

© 

© 

© 

7.  Counseling  should  be  available  to  married  couples 
to  help  them  reduce  the  stress  assaciatsd  with 
dual  career  marriages . 

.  . (268A)  . 

o 

© 

© 

© 

© 

© 

© 

© 

8.  Better  support  services  (e.g..  spouse  omploymont  iniennition  about 
a  new  community,  and/or  nelp  in  plannnm  and  coping  with 
transfer)  should  be  provided  for  transferring  couplK..  . .  (2865) . 

o 

© 

© 

© 

© 

© 

© 

© 

9.  How  is  your  tiouso  prlnurlly  ampioyod?  (CiNSOO  bosl  roopewoo) 
(2875  -  2876) 

O  Full-time  homemaker 
O  Secretaty/clerical 
O  Teacher 
O  Professional 
O  Engineer 
O  Business/finance 
O  Navy  officer 
O  Navy  enlisted 
O  other  military 
O  Other 
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10.  How  Involveil  was  your  tpeuta  whon  you  oioHs  docittam  during  your  loot  roaosigMMnt 
icomploting  the  Pnteronca  Card,  hr  axoMphl? 

(2881) 


I  defer  to 
spouse's  wishes 
G  G 


^uat 

Participation 
G  ®  @ 


i  decide 
alone 

®  ©  ® 


1 1 .  How  Involved  Is  your  spouse  whon  you  ore  making  major  earaor  dachlaM  saeb 
IS  staying  In  the  Navy,  choosing  a  tooond  caraar.  roHrlng,  ok? 

(2882) 

i  defer  to  ^ual  I  decide 

spouse's  wishes  Participation  alone 

G  ©  ®  ®  ®  ®  © 


NA 

® 


12.  How  do  you  think  your  spouse  fools  toward  your  Navy  earaor? 

(2883) 

G  Completely  opposed  ©  Moderately  supportive 

©  Moderately  opposed  ©  Completely  supportive 

G  Neutral 


13.  Rate  the  below  Items  with  regard  to  the  extent  of  tholr  Impact  on  your  most  racant  PCS  move. 


To  No 
Cxteni 

ToAUttle 

Extent 

To  Some 
Extent 

ToAConsider- 
kSe  Extent 

To  A  Very 
Brait  Extent 

a  My  spouse's  employment . 

.  .(2884).  . 

C 

o 

6 

O 

O 

b  Disruptions  in  children's  schooling . 

.  .(2885.).  . 

o 

o 

o 

o 

c  Mv  oul-of-pocket  expenses  . . 

.  (2886).  . 

0 

0 

o 

o 

o  , 

d  Disruptions  in  social  relations . 

.  .(2887.).  . 

o 

o 

o 

o 

e  Tne  moving  process  itself . 

f.  My  unavailability  to  help  the  family  (en  route 

.  .(2888.).  . 

0 

0 

0 

0 

o 

■  .  , 
1 

training,  for  example) . 

.  .(2889.).  . 

o 

o 

0 

o 

'.IfO 

0  Obtainino  child  care . 

.  .(2890).  . 

o 

0 

0 

o 

o 

PART  B.  MARRIED  AND  SINGLE  OFRCERS 


Please  indicate  your  degree  of  agreement  with  the  below  statements  which  relate  to  marital  status 


and  ns  impact  on  your  career. 


1.  Single  officers  work  the  same  numbor  of 

hours  as  marriod  pononnol . X2891). . . 

2.  Single  oNIcors  are  unrtie  k  obkin  aoslgnmenl  b  e  daolrad 

geographic  location,  bacauso  all  availabb  blllek  have  boon 
liilod  In  aupport  of  spouse  oo-bcatbii . X2892). . . 

a  Marllil  status  should  be  kkon  Ink  conoMsntbn  in 
ths  assignment  praoaoi . X2893). . . 

4.  IbollovothoroitadtoporityinoiitWomonta/ollowancoi 
betwaon  married  and  oingb  pononnol . j(2894). . . 

Sl  Tlwn  like  much  owoomtr  Ik  lwdiy.portcukrfychidrw,wi 

bo  Mb  hr  kouos  conoonod  wtti 

fkbngkalkar.suchainabdlon/onbrbbaiknL. .  (2893). . . 

a  ThoNsvytraabikabigbporsonnolasblrtyao 
H  dost  Ik  marriod  poroomiol . .(2896). . . 


Strongly 

Disagree 

© 

© 

© 

Uncertain 

® 

® 

® 

Strongly 

Agree 

:© 

© 

© 

© 

® 

® 

® 

© 

G 

© 

® 

® 

® 

® 

© 

O 

© 

® 

® 

® 

® 

® 

0 

© 

© 

® 

® 

® 

® 

0 

© 

® 

® 

® 

® 

® 
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Please  indicate  your  level  of  agreement  to  die  below  items.  In  evaluating  the  first  four  items,  consider  ASW,  CIC, 
etc  as  technical  schools  and  LMET.  etc.  as  non-technical  ones.  Omit  consideration  of  major  professional  schools 
such  as  NP6S  or  War  College. 


1.  Nivy  tehoolls)  that  I  caMpMid  during  ffly  aMt  rtGHit 

transfer  or  prasont  aaslgmnent  wora  valuablo  la  na  In 
performing  my  job  (aMrk ‘Tif  none  eonplaM). . 

2.  The  Navy  has  pravMad  me  will  adagnak  training  in  tm 

gonoral  Inmim^l)  aopada  of  how  in  parfarm  aa  a  naval 
oificar. . 

3.  I  balievs  that  nen^achnleal  schools  Impravo  my  ^ilKyk 

do  my  job . 

4.  TadMleai  schools  wHIinenaaa  am  pmawdon 

opportnaillos  much  ammflma  nonioehnleal  aorvko 
sohools . . 

5.  An  officer  must  serve  as  the  head  of  s  major  department 

before  selection  tor  assignment  as  an  oxocutiva  afficar 
alloat . 

6.  If  an  URL  idllcor  (1 16X)  does  not  qualify  wHhin  24 
months  of  shipboard  duty,  Ms  may  rosuH  In 
reauignmont  to  shara  duty  and  a  daaignaiar  ohanga  la 

IlOX . 

7.  My  ship  has  a  pisnnad  program  for  rotating  junior 

oflicers  through  several  dopsrtments  during  their  first 
sea  tour.  (Mark  “8"  If  on  shore  duty) . 

a.  I  have  been  encouragad  by  many  of  my  seniors  XO. 
department  head,  etc.)  la  pursue  a  graduala  oduoaUon.  . . 

9.  Obtaining  a  postgraduate  degree  wilt  strengthen  my 
chances  for  promotion . 

10.  I  would  rather  racoivo  a  postgradusto  dagroo  from  a 
civilian  Institutlan  than  NP68 . 

n  If  I  leave  my  warfare  specialty  srsa  for  any  rasson. 
Including  attendance  at  NPfiS.  my  Navy  csroor  will 
suffer . 

12.  The  dovoiopmont  of  a  subspodalty  Is  important  for  aw 

Navy  carver . 

13.  The  developmont  of  a  subspecialty  Is  Important  far  my 

csroor  boywd  the  Navy . 

14.  Mora  wnphHis  should  bo  plaeod  on  dovoloplHg  an 

offlcar's  loadarship  sblIMM  roNwr  than  ganaril 
managorial  ahilit . 

15.  Attsndlng  ana  of  tba  war  esiloges  Is  important  for  my 

Navy  caraar . 

18.  HighporfsrMngaNlosrsINQarohefnganesuniodhy 

MMIW  W  pViWv  IRv  MmIoW  CWo  plH**  • 

17.  High  perfarming  officers  10-41  era  being  onoaursgsd^ 
seniors  m  pursue  8w  Malarial  Pnfoulanal  caraar  prtt. . 

18.  ThoassignnMotafanalllaarinsMdutyassdIvWsn 

sfHosr,  may  bo  a  ooNsIsral  duly . 


i  2  3  4  5  6  7  8 


S^ly 

iMsagree 

O  © 

(2897^ 

© 

Neutral 

© 

© 

© 

Strongly 

Agree 

© 

NA 

© 

CO 

Oh 

00 

CM 

©'^ 

© 

0 

0 

0 

© 

0 

1 

0  © 
(2899) 

© 

© 

© 

,i  , . 

© 

© 

© 

©  © 

© 

0 

0 

© 

© 

© 

®(2912? 

© 

© 

© 

© 

© 

© 

®(2915? 

© 

© 

© 

© 

© 

A 

© 

'^(2901? 

© 

© 

© 

© 

© 

© 

®(2908? 

© 

© 

© 

© 

© 

© 

®(2902? 

© 

© 

© 

© 

© 

© 

®(2909? 

© 

© 

© 

© 

© 

© 

®(2903? 

© 

© 

© 

© 

© 

© 

®(2904? 

© 

© 

© 

© 

© 

0 

®(2905? 

© 

© 

© 

© 

© 

© 

• 

®(2910? 

© 

© 

© 

© 

© 

© 

^(2911? 

© 

© 

© 

© 

© 

© 

®(2906? 

© 

0 

0 

0 

© 

.  © 

^(2907? 

© 

© 

© 

© 

© 

© 

®C291iS. 

© 

0 

© 

© 

© 

0 
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I.  Crwf  tntintlBo:  Th»  Wlowino  Ww  ancOTt  tm  Inj— Itv  il  mr  iwfri  H  cHiwii  yw  arm  m  i  Mm  ■CBw  it  Iwtt  until  wu 
are  iHgibla  far  ratlnawiL  Arm  M  IlM  soli  n  tacrM.  brih  wMly  Md  ta  ivM  il  pnhaMHty.  h  pnvMi  MMiiiiglul 
referena  iwinli  Ciiaek  tha  re^Mosa  wlddi  RMt  cMy  repnMrti  yw  oirreM  lainl  If  eaMribMRL 

Haw  certain  are  you  that  yau  will  oenUiwa  an  aetiva  Navy  eanv  al  M  Mdil  yau  are  aHgMe  far  mireMRl? 

(2934) 

O  99.9-100%  I  am  virtually  certain  that  I  will  not  leave  the  Navy  voluntarily  prior  to  becoming  eligible  for  retirement. 
O  90.0-99.8%  I  am  almost  certain  I  will  continue  my  military  career  if  possible. 

O  75.0^  9%  I  am  confident  that  I  will  continue  my  Navy  career  until  I  can  retire. 


O  50.0-74.9%  I  probably  will  remain  in  the  Navy  until  I  am  eligible  for  retirement. 

O  25.0-49.9%  I  probably  will  not  continue  in  the  Navy  until  I  am  eligible  tor  retirement. 
O  10.0-24.9%  I  am  confident  that  I  will  not  continue  my  Navy  career  until  I  can  retire. 


O  0.2-9.9°/d  I  am  almost  certain  that  I  will  leave  the  Navy  as  soon  as  possible. 

C  0-01%  I  am  virtually  certain  that  I  will  not  voluntarily  continue  in  the  Navy  until  I  am  eligible  for  retirement. 
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2 

3 

4 

5 

6 

7 

Neither 

Strongly 

Agree  nor 

Strongly 

Disagree 

Disagree 

Agree 

2.  TheriiorelthinkabautlLlhetinrelfaelltnaieabidiinv8lniniwtngiiiyc»Nr(2935i) 

O 

© 

© 

© 

0 

© 

O 

3.  lanverysatlsfladwilhiiiyacGiipitiBn. . 

.  X393U 

© 

© 

© 

© 

© 

© 

© 

4.  1  talk  up  the  Navy  to  my  frionds  as  a  great  organization  to  work  far. . 

.  X2937.) 

0 

© 

© 

© 

o 

© 

0 

5.  1  am  torlunato  to  ha  tocatod  wtiare  1  am. . 

.  X293a) 

© 

© 

© 

© 

© 

© 

© 

6.  1  thoroughly  enjoy  my  career . 

.  X2939.) 

O 

© 

© 

© 

0 

© 

© 

7.  1  tharoughly  m^  my  Held  al  work. . 

.  X294Q) 

© 

© 

© 

© 

© 

© 

© 

8.  1  am  proud  to  toll  others  that  1  am  part  of  the  Navy . 

.  X2941.) 

0 

© 

© 

© 

o 

o 

o 

9. 1  tharoughly  enjoy  my  lacaihn. . 

.  X2943) 

© 

© 

© 

© 

© 

© 

© 

ia  1  take  groat  prida  In  my  carer. . 

.  X2943) 

© 

© 

© 

© 

0 

© 

o 

11.  1  WMitil  tool  tiMintor  with  i  dWhrim  errimWliB  . 

.  X2944) 

© 

© 

© 

© 

© 

© 

© 

12.  lamextramely  glad  that  1  Chose  the  Navy  to  work  tor.  mmraNtor 

organizations  i  was  oonsidrbig  at  the  time  1  joinsd. . 

.  X2945) 

o 

© 

© 

© 

© 

o 

© 

13.  1  am  vary  stobfiad  with  my  present  Isealton. . 

.  XZ9W 

© 

© 

© 

© 

© 

© 

© 

14.  1  tost  vary  gaadahsut  my  carer . 

.  X2947.) 

© 

© 

© 

© 

© 

© 

■© 

15.  tdafinItolyfaolNiallaminiHrIghllisIdofwrk. . 

.  X294a) 

© 

© 

© 

© 

© 

© 

© 

16.  FrmathisisthsbaBtefsIlpaasibtoarganIzaitonsfrwhiehtoworiL 

.  X2949) 

© 

© 

© 

© 

© 

© 

o 

1/.  1  OTuio  n  Mil  tniM  M 1  iiiinM  wnR. . . . 

.  X295Q] 

© 

© 

© 

© 

© 

© 

© 

18.  tdefinitoiy  feel  that  lam  in  flto  wrong  carer. . 

.  X295X) 

o 

© 

© 

© 

© 

© 

o 

19.  lam  vary  Sony  Ichaao  my  oeenpaNan. . 

.  X2952: 

© 

© 

© 

© 

© 

© 

© 

20.  1  taka  a  ^IthmatHhids  toward  mysoN. . 

.  X2953) 

© 

© 

© 

© 

© 

o 

© 

21. 1  have  a  dslinNa  plan  tor  my  oarer. . 

.  X29S4] 

© 

© 

© 

© 

© 

© 

o 

22.  1  have  a  atntogy  tor  achieving  my  carer  gsoto. . 

.  .(2955: 

o 

© 

© 

© 

© 

o 

© 

a  OnlMwhsla.l  amaallalladiMmyaaN.. . . . 

.  X2954: 

© 

© 

© 

© 

© 

© 

© 

H  Cawparodtoagwrarensafmylla.mychaaancororlaggvorylmpattontto 

maiX2957: 
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1.  Please  (»mplete  the  following  table  by  provUing  the  MicalMJinfonnitionfnm  alt  of  the  fitness  reports  you  race^ 
during  your  present  tour  and  the  tour  preceding  tt.  If  you  are  enranlB  to  a  now  assignment,  use  your  last  two  tours, 
starting  with  your  most  recent  FITT&.  Include  dates  of  fitness  reports  that  are  not  available  and  write  in  the  word 
"missing.''  Please  circle  your  positton  on  the  Evaluation  and  SuinmaiY  ranking.  The  first  three  lines  are  filled  in  as 
examples.  Omit  informatW  which  is  not  relevant  or  available,  since  mis  is  privileged  informatirm.  you  are  not  required 
to  complete  the  below,  but  your  help  is  essential  to  our  abiiily  to  provide  useful  results.  No  information  from  an 
individual  will  be  ratted. 


DATE 


Bicc 


Evaluation  and  Summary  (blocks  Si  &  52) 


I 


Early  Promotion 


^Sc 


1  ^ 


05115 


\J110 


i  3lM 


J3»J 

MU 


3UV 


»»• 


3MO 


|33»- 

.335# 


i3WI 

3914 


3M 


jvn 

'  sutoi 


3^1- 


3iii 

3m 


sm 

3ta| 


3a«| 


|3«5 


33» 

aas 


33«- 

33(0 


SJte 

33H1 


3«l 

3 


1 


3Me 


yni 

35M 


Wj 

35% 


mat- 

mo 


IMJ- 

aw 


/ 


SMI 


sajtd 


safT 


l3»l 


3333^ 


me 


Ml 


ias\ 


S3Hr 


/ 


/lesMN^ 


3195 


3221- 

3229 


3261- 

3263 


3295- 

3297 


3329- 

3331 


3363- 

3365 


/ 


5T95^ 

3198 


3201 


3230- 

3232 


13233- 

3235 


3264- 

3266 


13267- 

3269 


3298- 

3300 


13301- 

3303 


3397- 

3399 


3431- 

3433 


3465- 

3467 


3332- 

_3334 

3366- 

3368 


3400- 

3402 


3434- 

3436 


3468- 

'':470 


3499- 

3501 


3533- 

3535 


3567- 

3569 


3601- 

3603 


3502- 

3504 


13530- 

3538 


13570- 

3572 


3604- 

3606 


3204 


13236- 

3238 


P270- 

3272 


13304- 

3306 


13335- 

3337 


13369- 

3371 


13403- 

3405 


13437- 

3439 


0471- 

3473 


0505- 

3507 


3539- 

3541 


0573- 

3575 


0607- 

3609 


y»k 


/ 


W205^ 

3207 


3239- 

3241 


3273- 

3275 


3307- 

3309 


0338- 

3340 


3372- 

3374 


0406- 

3408 


0440- 

3442 


0474- 

3476 


3508- 

3510 


0542- 

3544 


0576- 

3578 


0610- 

3612 


rVPICALLV 

EFFECTIVE 


50S. 


034^1- 

3343 


0375- 

3377 


0409- 

3411 


0443- 

3445 


0477- 

3479 


0511- 

3513 


0545- 

3547 


0579- 

3581 


0613- 

3615 


50-. 


3210 


3242- 

3244 


3276- 

3278 


3310- 

3312 


3344- 

3346 


3378- 

3380 


3412- 

3414 


3446- 

3448 


3480- 

3482 


3514- 

3516 


3548- 

3550 


3582- 

3584 


3616- 

3618 


BOTTOM 


ibiocK  62. 

_  RECMC 

30“'=  MARG  UNS.AT  i  EA?L'- 


tDiOCK  66 


I 


•block  f 


RANKING  1  NUM  REC 


3213 


3245- 

3247 


3279- 

3281 


3313- 

3315 


3347- 

3349 


3381- 

3383 


3415- 

3417 


3449- 

3451 


3483- 

3485 


3517- 

3519 


3551- 

3553 


3585- 

3587 


3619- 

3621 


Field  i 
Circled | 


MO 


3192 


3226* 


3260 


3294 


3328 


3362 


3396 


3430 


3464 


3498 


3214 


3248 


3282 


3316 


3350 


3384 


3418 


3452 


3486 


32T5=^ 

3217 


3249- 

3251 


3283- 

3285 


3317- 

3319 


3351- 

3353 


3385- 

3387 


3419- 

3421 


3453- 

3455 


3487- 

3489 


3520 


i  3521- 
3523 


3532 


3566 


3600 


3554 


3588 


3622 


3555- 

3557 


3589- 

3591 


3623- 

3625 


*l  =  Sea  2  =  Shore 


^  ot  ^ 


o1 
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of 


322C 
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3252- 


325< 
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3286- 
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3320- 


332: 
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3391 
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3592 


359 


of 


3626 


362 
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FOR  CONTRACTOR  USE  ONLY 

©  © 


If  you  would  like  to  comment  on  any  aspect  of  your  Navy  career  as  it  affects  your  desire  to  continue  as  a  naval 
officer,  please  use  this  space.  NOTE;  Written  comments  may  be  used  to  support  statistical  summaries  of  data,  but 
your  comments  will  be  used  only  if  your  anonymity  can  be  assured.  If  your  comments  extend  to  additional  pages, 
please  add  your  SSN  to  those  pages. 


THANK  YOU  FOR  YOUR  ASSISTANCE  WITH  THIS  QUESTIONNAIRE. 


Rink:  O  0-1 

O  0-5 

Sex:  O  Male 

O  0-2 

O  0-6 

O  Female 

O  0-3 

O  0-7 

O  0-4 

NOTE:  Would  you  like  to  receive  feedback  on  the  general  findings  of  this  questionnaire? 

O  YES  ©NO 

If  yes,  please  provide  name  and  SSN. 

Name: _ _ _ 

SSN:^ _ _ _ 
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APPENDIX  S 

GENERAL  URL  OFRCER  CAREER  QUESTIONNAIRE 


S-0 


GENERAL  URL  OFFICER  CAREER 
QUESTIONNAIRE 


i-.V 


NAVY  PERSONNEL 

RESEARCH  and  DEVELOPMENT  CENTER 

San  Diego,  California  92152-6800 


onaoooi.32t 


&-1 


REPOnr  CONTKH.  «VMBOL 
1301-01  (OT) 


OFRCER  CAREER  QUESTIONNAIRE 


MARKING  INSTRUCTIONS 

PRIVACY  ACT  NOTICE 

im  un  :  i  wKiomsscv - ^  ^ 

•  Use  a  No.  2  black  lead  pencil  only. 

•  Read  each  question  carefully.  Make  a  l€AVY  BLACK 

MARK  that  FILLS  THE  CIRCLE  representing  your  answer. 

Under  the  auttKN%  of  5  USC  301,  Mormation  regarding  your  back¬ 
ground.  attHudes.  fRparfanoae.  and  tUhire  Mentions  in  Me  Navy  is 
loquestad  to  pnwide  Input  to  a  aeries  of  studies  on  ottioor  caraer 
processes  and  retention.  The  Information  provided  by  you  wHI  not 
become  part  of  yow  official  raoord,  nor  wm  it  be  used  to  make  doci- 

*  r  lOdsv  uu  iivi  IIIOI4C  9iia]f  11101149  III  oiiy  RlIRl- 

INCORRECT  MARKS:  CORRECT  MARK. 

o«oo 

UUMB  iMHAILHULV 

used  ly  the  Navy  Penomiel  Research  and  Oavelopmem  Canter  for  : 
statistical  purposes  only.  You  are  not  required  to  provide  this  infor¬ 
mation.  There  will  be  no  aiNerse  consequences  should  you  elect  not  to 
provide  the  requested  information  or  any  part  of  it.  Return  of  the 
questionnaire  constitutes  acknowledgeni^  of  these  Privaiy  Act  ' 
provisions. 

_ 1 

A.  BACKGROUND  INFORMATION 


1.  Sociil  Sacurlty  Noj 
(1  -  9) 

Print  your  Social 
Security  No.  in  the 
txues  provided 
Then  fill  in  the  ap¬ 
propriate  circle 
below  each  number 
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2.  Currant  dttignator: 
(2020  -  2023) 


1 

<a) 

© 

© 

© 

• 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

4.  Skc 


(2033) 


O  Male 
O  Female 


S.  Family  itatut: 

(2034) 

O  Single 
O  Single  parent 
O  Married,  without  children 
O  Married,  with  children 
O  Separated/Divorced 
O  Other 


6.  Dali  quHtlwmalra  eampMad: 

(2049) 

O  May  86 
O  June  86 
O  July  86 
O  Aug  86 
O  Sept  86 
O  Oct  86 


3.  Braiia: 


(2032) 

o  0-1 

0  0-5 

0  0-2 

O  (W 

d  0-3 

O  0-7 

0  0-4 

7.  DMymimilvIlMlIavyvtolhiNUPOCprairam? 

(2069) 

O  No 

O  Yes  -  Instructor 
O  Yes  -  Naval  Reactors  Engineer 
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C.  PRESENT  ASSIGNMENT _ ! 


.  MW  iwiri  wtt  ytur  chmiim  inii  iw  wwm  h  rapnM  wr  WKff 

(2181) 

O  Not  at  all  O  Partially  O  FuHy 


2.  WImM^  Mach  (ran  yaarljigMsiiiiMRt? 

O  Less  that)  1  month  ago. 

O  1  month,  but  less  than  3  months  ago. 
O  3  months,  but  less  than  6  months  ago. 
O  6  months,  but  less  than  9  months  ago. 
O  9  months,  but  less  than  1  year  ago. 

O  1  year  cr  more  ago. 

O  No  reassignment. 


3.  My  PRO  is: 

(2179) 

O  Less  than  1  month  from  now. 

O  1  month,  but  less  than  3  months  from  now. 
O  3  months,  but  less  than  6  months  from  now. 
O  6  months,  but  less  than  9  months  from  now. 
O  9  months,  but  less  than  1  year  from  now. 

O  1  year  or  more  from  now. 

O  Don’t  know. 


4.  WliilliMureviluiiiona(llMiBliowlnoMaieiiafMurBrMnlM>MdnkMduliH7MifkmrHamelDraehlln. 

W  y  V  B  BP^PP  ^^B  BP^RP  ^BPPBP  P  ^^P^BWBp  B^BPBBW^PP  BB  P^BP^P  P  PP^^B^^PBP^^^P  P^PB  W^BVBP  ^^^BBBPb 


1  T 

2_ 

3 

4 

5 

6 

7 

Vary 

Nagp^ 

Nautral 

Vtty 

POSitNB 

a.  Challenge . 

(2182) 

© 

© 

© 

© 

© 

® 

© 

b.  Separation  from  famiiy/friends  . . 

. . XJWXl 

.%  © 

9 

® 

© 

© 

c.  Use  of  skills  &  abilities . 

(2184) 

© 

© 

© 

© 

© 

© 

© 

d.  Working  environment . 

© 

© 

© 

© 

© 

e.  Hours  of  work  required . 

t2186)  1 

© 

© 

© 

© 

© 

© 

© 

f.  Work  pressure . 

© 

9 

© 

© 

© 

© 

g.  Interesting  duties . 

(2188) 

© 

© 

© 

© 

© 

© 

© 

h.  Ability  to  plan  and  schedule  actMOee.  .] 

i.  Adventure . ^19.0) . 

© 

© 

^.^i§©  - 
© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

■© 

i.  Sense  of  accomplishment .  . 

© 

9  ■ 

© 

© 

© 

© 

k.  Opportunity  to  grow  professionally 

l;2192) 

© 

© 

© 

© 

© 

© 

© 

1.  Doing  somethhig  importatN  . . 

■  ©■  - 

© 

© 

© 

© 

5.  Overall,  haw  do  yau  evaluate  IMt  Mur  la  Mrm  if: 


a.  The  Command . 

b.  Type  duties . 

c.  Peers . 

d.  Superion . 

e.  Immediate  subordinates 


S-4 


D.  ASSIGNMENT  PROCESS 


‘tffsT"'"’ 

O  1  to  2  months 
O  3  to  4  months 
O  5  to  6  months 
O  7  to  8  months 


O  MorelhanaysartirtorePRD 
O  None  submitted 


•  wlHR  HI  pHI  M|H  HI  HIHMI|  HHHMI H  HpHI  H  |Mr  HH 


iNHihlll 

I.SysiMiiiticallyIhraughoiitny  tour  5.3to6nwnthsbeforemy  PF 
ZMomttMn14fflonlhtbifonniyPRD  aWHiin 3 months  before  my  Pi 

3. 11  to  14  months  before  nqrPW  7.  Idhfoldothis 
4. 7  to  10  months  before  my  PRO  8.  Not  applicable 


t  WhenleeMpleMayMaetracntpriimMiardl: 

(2254) 

0  Put  down  choices  I  personally  wanted  regardless  of 
how  they  might  affect  my  Navy  career. 

©  Put  down  primarily  what  I  wanted  but  tempered  them 
a  little  with  what  I  thought  would  help  my  Navy  career. 

©  Put  down  choices  which  I  wanted,  and  I  felt  the  Navy 
wouid  want  me  to  have,  because  Navy  requirements 
and  my  interests  are  alike. 

0  Put  down  choices  which  I  thought  would  help  my 
Navy  career  but  tempered  with  my  personal  desires. 

0  Put  down  choices  which  I  thought  would  help  my  Navy 
career  even  though  they  weren't  personally  desirable. 

®  Old  not  complete  one. 


3.  Assets  the  accsptabltity  ef  yeur  current  inlgiiMent  te  wpir- 
Ison  with  what  was  sxprsttsd  an  yaur  preitranGe  card: 


1  2 

3 

4 

5 

6 

7 

8 

Poor 

Neutral 

Good 

Prefer* 
vice  Card 
Not  Sant 

a.  Location.  (2255)® 

© 

0 

© 

© 

© 

© 

b.  Type  Billet  (2256)® 

© 

© 

© 

© 

© 

© 

c.  TypeActivity  (^257)© 

® 

0 

© 

© 

© 

© 

a.  Contacting  your  detailer ..  0  ©  ©  0  ©  ©  ©  (> 
[lirii4226i) 

©  ®  ®  ©  ©  c 
c.  SpaciflcalV  saeking  the  (2262) 

adviceofapaer . ©©©©©©©( 

•sate  X*263) 


©  ®  0  ©  ©  0  C 

a.  Considaring  choioas  of  (2264) 

location . 0  ©  ©  0  ©  ©  ©  ( 

H^MWdOflROAOiMfrf  <2265) 

I  %PMOfldMa  . . ©  ©©©©©©( 

g.  Considaring  choicas  of  (2266) 

^pes  of  duty . ©  ©  ®  0  ©  ©  ©  ( 

•IkOonlaclInoapiacaniant  (2267) 

ofBcar . 0  ©  ©  0  ©  ©  0  ( 

(2268) 


I.  WhatlndlvIdualisIdldyouutatBliilarvanoonyaur 
bahalf  la  abtain  tta  Btti|MBsiil  yau  wanlad  during  yaur 
latt  raatsIgnMaRl? 

(2269) 

If  you  had  na  pravtaus  aasipaatnt  tr  atad  na  taa  la  Initrvaas  an 
yaur  bahall.  piaata 

■ark  hare - ».  |0  No  previous  assignment  I  and  gala 

O  No  one  quai^  ( 


4  During  My  matt  racenttraaaler.  I  was  pranisad  ant  type  al 
dutv  er  dutv  ttaMan  *— u—  hawawar  It  ana  chanaad 

Way  wa  qniit j  viBiMai  aaMva^Wf  aivwww  ■  at  wot  iMswa|^wi 

in  the  ardere  I  raceivad  baftra  I  tranafaml 
(2258) 

O  No  O  Yes  O  No  previous  raassigmnant 


!i  With  raapaet  la  yaur  maalraesnltraatlsr.M  yaur 
dtiiilar  Inlaw  yao  Dial  ardara  wart  being  fsrwrda4 
but  they  wars  nat  raoalvid  In  a  DMSly 

(2259) 

O  No  O  Yes  O  No  previous  reassignmant 


a.  My  CO/XO/ISIC . 

b. CO/ISiCofthabilietlwanlod _ 

c.  A  senior  officer  in  my  direct  chain  of 

command  from  my  previous 
assignment . 

^  A  aonior  oflioar  from  the  command 

of  my  dosind  assignment . 

a.  A  senior  officar  from  my  command 
but  not  in  the  chain  of  command  of 
either  assignment . 

tA  infiiar  afflear  fram  mOtiila  war 


Used 

Individual 

Did  Not  Us 
Individua 

U270) 

O 

(2271) 

o 

(2272) 

o 

(2273) 

o 

(2274) 

o 

(2275) 

o 

(2276) 

o 

6.  Nave  you  subniltlad  a  nawprsftrancacMd  during  yaw  currant 
aasIgnsNnt?  (2260) 


g.  Other 


8.  Which  fot  If  IlNMIiwiRgitiiMMMlMtiMrllHiwnpirlMiiMlihiywcm^ 

(2277) 

©  Haveni  been  through  reassigmnent. 

O  Tended  to  run  smoothly-  my  detailer  located  an  acceptable  billet  relatively  quickly. 

©  Tended  to  run  smoothly,  but  there  was  a  certain  amount  of  uncertainty  and  discussion  with  my  detailer 
along  the  ws^. 

©  Tended  to  be  a  very  difficult,  unhappy  experience.  However,  I  eventually  received  a  satisfactory  or  acceptable 
assignment. 

©  Tended  to  be  a  frustrating,  anxiety-producing  experience.  Only  through  the  intervention  of  senior  officers  or  extreme 
effort  did  I  have  any  infiuerKe  on  the  assignment  I  received. 

©  Tended  to  be  a  completely  hopeless  situation.  No  antount  of  effort  on  my  part  or  by  others  was  successful  in 
influencing  the  system. 


la  Hew  slloctive  do  you  feel  each  of  IhiMlewtagMihiis  ate  fvIMviGliii  will  ywriMMar? 


very 

Ineffective 

» — 

IfiQfiBCU^ 

So^ 

Effective 

Veiy 

Efmive 

a.  Preference  Card .... 

(2278; 

O 

o 

o 

O 

O 

b.  Letter . 

_ (m9). . . 

O 

o 

o 

o 

O 

c.  Telephone . 

(2280) 

o 

o 

o 

o 

o 

d.  Personal  visit . 

. . .  mil). . . 

o 

o 

o 

o 

o 

e.  Detailer  field  trip  .  .  . 

(2282) 

o 

o 

o 

o 

o 

II.  If  you  have  formed  an  opinion  of  your  currant  dotallar,  ovahiata  your  daMlor  hi  tho  foUowhig  aroas;  If  not  plaaaa  avahiali  your 
former  detailer. 


Very 

|>iaga^ 

a.  Knowledge  of  current  policy  trends . (2283) 

b.  Knowledge  of  which  billets  are  availaMe.  .  .  .(2284) 

c.  Knowledge  of  requirements  and  duties  of  I 

available  billets . (2285) 

d.  Knowledge  of  my  career  development  needs..  .  (2286) 

e.  Knowledge  of  my  personal  desires . (2287) 

f.  Returns  telephone  calls . (2288) 

g.  Shares  information .  (2289) 

h.  Knowledgeable  of  previous  eommunicatlona.  .  (2290) 

i.  What  (s)he  says  can  be  trusted . (2291 ) 

J.  Looks  out  for  my  best  interests . (2292)^ ' 

k.  Listens  to  my  problems,  desires,  needs,  etc. .  .  (2293) 

l.  Provides  useful  career  oouneeNng . (2294>' 

m.  Responds  to  correspondence . (2295) 

n.  Availability . ,(2296) 

0.  Provides  useful  career  counseling  on  "tickets  to  ] 

be  punched" . (2297) 

p.  Provides  useful  career  oounseiino  on  *W|iM  J 
contacts"  to  make . (2298^ 


— y 

- 3 — 

— J— 

- 5 - 

~T~ 

- 7 - 

~~r~ 

very 

Doni 

Positive 

Know 

© 

© 

© 

© 

© 

O 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

'  © 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 
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© 

© 

© 

© 

© 

© 

© 

© 

© 
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© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

&-6 


12.  WMchMilliriiWyMwalinM? 

(2299) 

O  Current  detailer  O  Former  dataller 


13.  Now  many  timet  hive  you  epakinliyiurairmt  Miller? 

(2301) 

OO  02  O*  06 

01  03  05  07  or  more  times 


14  HyoohiviinenMadelallerlliMMpmaallaglillmlaBltwayiaR.1i 
waninani 


a.  Did  it  provide  clarification  of  assignment 

policies  and  practices? . (23Q23 . 

b.  OM  it  give  you  an  approcMMMjdfiPMiMPM 
paths  and  altamativaa? . .....  ,  v  423033. 

c.  Did  it  resolve  some  assignment  problems  you 

had? . (23Q43. 

d.  Was  it  conducted  In  n  open  and  hMHI 

manner? . j(23QS3. 

e.  Was  it  a  useful  and  beneficial  meeting?(23Q63 . 


©  _  © 
©  © 


IS.  I  eannet  depend  upon  the  detailing  eyatam  la  (bid  a  lab  that  I  want 

(2307) 


Strongly 

Disagree 

O 


© 


© 


Neutral 

© 


© 


© 


Strongly 

Agree 

© 


16.  Pleewlndlcati  your  degree  el  igRwaintwWi  dm  hilewi1alwamili.Uie  the  ptovIMiMe  In 
ahiut  the  dataller  wba  aealgnad  yea  li  year  carrmH 


a.  I  was  favorably  impressed  with  the  way  my 

detailer  handled  our  interactions . (23Q83. 

b.  Mydatellor 
tani 

c.  My  detailer  nnade  a  sincere  effort  to  meet  my 
needs  or  to  explain  why  he/she  0001601(2310). 

i.  IbodeMkrlaeMtiri 


strongly 

DtngrN 

© 


© 


O 


© 


© 


4 

Nwtivl 

© 


Strongly  Not 
Agree  heiwigne 


0  0 


© 


© 


© 

fi- 


dbappetHlMLpleeiimetkheR - w  o  (2312) 

endpanliNMU.  ^ 


a.  My  detailer  conveyed  the  news  of  my  new 
assignment  in  a  callous  fashion. .  .  (2313) . 
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18.  WhatwuUwdMignatorafllMdatailirwlHattigflMlifMiliirwrptwMtcMMMR^ 

(2315) 

O  110X  (General  URL)  O  Other 

O  111X  (Surface  warfare)  O  Don't  know 


18.  The  deiignitor  of  aiy  currant  iMailer  Ik 
(2316) 

O  110X  (General  URL)  O  Other 

O  111X  (Surface  warfare)  O  Don't  know 


20.  At  a  rasult  ol  1 1984  policy  ctiangK  fionaral  URLs  an  now  doMlIng  all  1  lOOi  fanapl  CAPTs  and  CDRs  who  haw  boon  acraonod  for 
eanmand).  Previaiiaiy.  8W0a  handlod  this  hMcUon.  Ir  8m  Mat  part  lodlcala  yaw  fowl  of  agraaoMM  wHh  aach  of  Iho  following  sMa- 
HMnta  canaaraing  Oils  policy  change. 


a.  The  ambiguous  nature  of  the  General  URL's  career  path 
was  the  primary  problem  involved  in  reassignment,  not 
the  fact  that  SWOs  had  been  detailing  our  community.  .  . 

b.  The  new  system  means  that  General  URLs  have  lost  some 

of  the  parity  they  had  gained  with  surface  wwfare 
specialists . . 

c.  The  quality  of  the  detailer  is  the  important  issue,  not 

whether  they  aie  a  SWO  or  a  General  URL  officer . 

d.  General  URL  detailers  will  be  more  knowledgeable  about 

career  enhancing  billets  than  were  their  9MO 
predecessors . 

e.  General  URL  detailers  will  have  less  power  in  the 

assignment  process  than  their  SWO  predecessors . 

1. 1  will  now  be  able  to  select  from  a  wider  range  of  bitlets 
than  could  officers  under  the  old  system . 

g.  General  URL  detailers  will  be  more  knowledgeable  about 

which  billets  are  necessary  for  “ticket  punching”  than 
were  their  SWO  predecessors . 

h.  The  new  system  means  that  General  URLs  are  less  Rkaly 

than  SWOs  to  obtain  career  enhancing  bUlels . 

i.  Surface  warfare  detailers  who  sit  on  selection  boards  will 

have  less  understanding  of  General  URL  career  patterns 
than  they  did  under  the  old  system . 

j.  General  URL  detailers  will  have  more  InfereMtion  about 

the  dead  ends  that  could  kill  a  career  than  did  UNirSMID 
predecessors . . 

k.  General  URL  detailers  will  be  more  informed  than  their 

SWO  predecessors  about  viable  career  paths  open  to  the 
General  URL  officer . 

l.  The  detailing  system,  for  the  most  part  has  bOM 

Unproved . . 

The  detailing  system  has  become  less  responsive  to  the 
needs  of  the  General  URL  officer . . 


m 


Strongly 

Disagree 


O  © 

(2317)  . 

(2318) 

©  © 

(23W) 

O  © 

(2320) 

©  © 

(2321) 

©  ® 

(2322) 

©  © 

(2323) 

©  '  © 

(2324) 

©  © 

(2325) 

.H  v*. 

o  © 

(2326) 

©  © 

(2328) 

©  © 

-  (2329) - 


3 

4 

5 

6 

7 

Neutral 

Strongly 

Agree 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

0 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

0 

© 

© 

© 

© 

© 

.© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

V*-* 

© 

© 

© 

© 

© 

© 

© 

© 

© 
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E.  DEaSION  PROCESS 


IL  VtaMMlNrlllM 


mwmf  ^ - -* — *  twimii 

Not  Somawhat 

0  ®  ®  0  0  ©  © 


OefiniMy 

Do 


B.  What  b  your  ivaluatlMilllNMlMrliigaipieii  if  aNMycMMf? 


ijsu 


a.  Continuity  of  datallers . 

b.  Assignments  received . 

c.  Change  of  assignments  at  2-3  year  intervals 


e.  Overseas  assignments,  accompanied 

f.  Overseas  assignments,  unaccenipanb 

g.  Commissary  and  exchange  benefits . 


6.  If  you  were  b  seek  ehrillaa  anpbyBMnl  hour 

Essentially  Neither  Prepared 

Unprepared  Nor  Unprepared 

O  ©  ©  ©  © 


aroyoubdoaa?  (2353) 

Essentially 

Prepared 

©  © 


Neutral 

Very 

Positive 

© 

© 

© 

© 

© 

© 

© 

4) 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

G 

© 

© 

© 

© 

7.  PliOM  Indicate  the  rulattve  opportunity  of  ohtalnhn  oath  of  the  biburlng  chirirtorfittei  hi  Bio  Wivy  vorwi  your  oxpectotbni 
of  oMalnIng  thorn  in  a  civilian  caroarH  you  bit  tho  Navy. 

Civilian  Navi 


.  Interesting  and  challenging  work . 

.  Abl%  to  plan  work . (2374^ 

,  Work  hours . .•  (2375) 

.  MbiinMdworfcatrsM . 

.  Freedom  from  hassle . 

.  Own  initiatiirt . A 

Pay  and  allowances . ( 

'  <».  I  .f 

>  voBl^vi  OwiMINae  ttiv  •  ••w 

.  Jobsecurity . 


MuehBetWr 


Desirable  place  to  live. 


Re^nition. . (2385) 

RaapomMii^ .  -•’« 

Chance  for  spouse  to  develop  own 
interests . 


Retirefflent  program. 


•  ■s'*'-. 


s.  Educational  opportunities.  .  .  . 

u.  Social  relationships . (2393 

V.  AmountofcrMimmiMNal . . 


MuchBaltar 


o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 


8.  Indicate  what  your  decision  was.  if  one  has  boon  matte,  for  li»  following  career  optlms. 


1  have  decided  to: 

N 

0 

u 

N 

1 

i 

Y 

E 

S 

a.  Obtain  a  master's  degree  .... 

.  .  (2418) 

0^ 

0 

b.  Request  PG  School . 

.  . (2419) 

0 

0 

c.  Make  the  Navy  a  career . 

.  .  (2420) 

0 

0 

d.  Obtain  designation  as  a  subspecialist  (2433) 

0 

0 

e.  Remain  geographically  stable  .  . 

.  .  (2424) 

0 

0 

f.  Obtain  a  Proven  Subspecialty  .  . 

.  (2423) 

0 

0 

g.  Request  Staff  or  War  College  .  . 

.  (2425) 

0 

0 

h.  Accept  a  Washington  head- 

■ 

quarters  staff  position . 

.  (2426) 

0 

0 

i.  Strive  for  Command . 

.  (2427) 

0 

0 

have  decided  to: 


j.  Prepare  for  a  career  outside 

k.  Remain  in  the  Navy  beyond 


m.  Strive  for  flag  rank .... 

n.  Seek  a  designator  change 


N 

0 

S 

[ 

1 

Y 

E 

S 

jvy(242a) 

0 

0 

0 

.  .(2429) 

0 

0 

0 

.  (2430) 

0 

0 

0 

.  .(2431) 

0 

0 

0 

.  (2432) 

0 

0 

0 

.  .(2434) 

0 

0 

0 

.  (2435) 

0 

0 

0 

9.  Looking  at  recent  changes  In  the  General  URL  career  path,  which  of 
the  two  options  have  you  selected?  (2548) 


O  Specialist  Track 
O  General  Track 


10.  How  Important  are  each  of  the  below  billets  for  success  In  dw  General  Track.  Use  the  following  scale: 


O  Undecided 
O  So  senior  that  new  path 
not  relevant 


While  the  billets  have  been  organized  by  rank,  it  is  recognized  that  they  could  at  times  be  placed  under  different  ranks 
depending  on  the  size  of  the  activity  involved. 


8.  Don’t  Know 


7  Veiy  Positive 


6.  Substantially  Positive 


5.  Moderately  Positive 


4.  Neutral 


3.  Moderately  Negative 


2.  Substantially  Negative 


Watch  Officer.  COMSTA . (2549):  2  S  ®  2  3 

Watch  Officer.  NAVFAC . (2550)j  2  ®  ®  3  $ 


i.  Public  Affairs  Officer . (2551  );j2  3  32  3 

1.  Admin. Asst/Personnel . (2552)1®®®®® 

).  Naval  Base  Staff . .  (2553)]2  3323 

>■  Division  Officer.  Training  Command  .  .  (2554);)^^®p:^ 
B.  LTJ6 


.  (2555)J0k!lSfc*a 


■  (2556)t2k!i2l!i!i 


i.  instructor.  Nuclear  Power  School. 

I  Legal  OfTicer, Training  Command. 

I.  Watch  Officer.  NAVFAC . (2557)i0j®|®j®te 

I.  NAVMECDET  Manpower  Analyst  .  .  .  .(2558)1®®®®® 

i.  Port  Services  NAV  BASE . (2559)  j®  3  3  23 

>.  Admin/Personnel  Officer . (2560)*!:  $  S  ®  3 


Student  Control  Officer,  Training  Command  (256 1 )  i2|®I®I®I3j 


Recruiter  W®P|!)|S| 


I.  Flag  Aide . (2563):  ®®®S® 

I  Washington  Staff  (NMPC,  CRUITCOM)  .  (2564)  23  3  2  3 
i.  Communications  Officer . (2565)  23  323 


I.  P6  School  Student . (2566)  2®  3®  3 

).  Division  Officer,  RTC . (2567):  2  3  3  2  3 


).  Major  Fleet  Staff  (COMNAVSURFPAC)  .  (2568)^2|3|®|®|®| 

Enlisted  Programs  Officer.  NRD . (2569) 

i.  Dept  Head.  PSA . (2570) 


NHMNH 

p  p  p  p  O 


8.  Don't  Know 


7.  Very  Positive 


6.  Substantially  Positive 


5.  Moderately  Positive 


4.  Neutral 


3.  Moderately  Negative 


2.  Substantially  Negative 


1.  Joint  Staff  Assignments . 

2.  XO.PSA . 

3.  Dept  Head.  Recruiting  Area . 

4.  CO^  Brig  V  . . . . . 

5.  Old  of  MEC  as  Dept  Head  Equivalent 

6.  xo.nrd:.’.  . . 

7.  Instructor.  USNA 

_ 

1.  Washington  Staff  (NMPC,  CRUITCOM) 

1  ljNorMI^«X)MNAVSURFPAC) 
3  XO,  Training  Command . 

4.  tratmctOTi  Seivics  College  ...... 

5.  Special  Asst,  Civil  Affairs . 

8.  X0.  IIAVSTA . 

7.  CO.  COMSTA . 

8.  CO.  NRD 

1.  CO.  NAVMEC 
1  Initnicwr.  Service  College . 

3.  Major  Fleet  Staff  (COMNAVSURFPAC) 

4.  CaPSA  > . 

5.  CO.  Training  Command . 

8.  Washington  Staff  (NMPC.  CRUITCOM) 


(2584) 

(2585)'® 


(2571))® 

(2572) 

(2573) 

(2574)1® 

(2575)  ® 

(2576)  ® 
(25771® 

(2578)  3® $3® 
(2579)  3 SS®® 
(2580)  3 3® 3 3 
(2581)3333$ 
(2582)  22  332 
(2583)  3$ $$$ 


(2586) 

(2587)1® 

(2588) 

(2589) 

(259011 

(259 UlS 


S3 

S3 

S3 

03 

03 

S3 


B3S33 

0S$3$ 


A 


II.  Hew hnpBrtiBt iii Mw WlwrlwQ In dtlwlnlng yw «rtll rwh w adlw <t|f iftw yw fc— w ill|>h n riBrf? 


a.  Opportunity  for  flag  rank . 

b.  Op^rtunify  for  maior  oommand  .... 

c.  Desire  to  retire  as  0-6 . 

d.  Opportuni^  for  rewarding  aasigninanla 

e.  Enjoyment  of  naval  service . 

f.  Opportunities  for  civilian  emptoyment . 

g.  Financial  benefits . 


12.  To  whit  ixtml  do  you  think  about  iaaving  Iho  Navy  prior  to 

ratiraoMnt? . (2635)  .  .  . 


13.  Taking  ovirything  into  conildoration.  to  what  axtant  will  yau  anka  a 

ganulna  offort  to  aaarch  for  onaihiyniant  autaida  tha  Navy  wNMn  tha  naxt 
ywr? . (2636)  .  .  . 

14.  If  they  had  to  do  It  ovar  again,  to  what  axtant  do  yau  think  naat  a(  yaur 

ax-Navy  (now  civilian)  irianda  wauM  chaaia  to  iaava  tha  Navy  prtor  to  thair 
ratiramant? . U637)  . . . 


IS.  Loaking  at  a  Saneral  URL  Qffloir  career,  tor  apprextmtotoy  haw 
many  yaare  tram  naw  do  yau  havo  a  raiaUvaly  ciaar  Maa  af 
what  your  caroar  path  (billats.  promotions,  ate.)  will  ba? 

(2641  -  2642) 

No  of  years 

Please  write  in  the 
correct  number  of 
years  in  the  boxes 
provided.  Then  fill  in 
the  appropriate  circle 
below  each  number. 


16.  At  tha  apprapriato  paint  In  yaur  earaar.  to  whm  axtant  wavW 
yen  balntoraatid  In  tha  WatorialPralaMtonil  career  ptoh. 
whieh  anabiei  GORs  and  CAPTs  to  cancantrato  axetuaivaiy  an 
malarial  acguialtlan.  togtotka.  malartal  auppart  and 
tonanca?  (2659) 


17.  TknlnmaCttolmlM— IMtoarPninnnallllliHaniwinlAcl 
(DOPMIU  an  my  aatojUMfe  wM  bk 

(2660) 

V«y  Very  Don't 

Positive  Neutral  Negative  Know 

o@@©©@©@ 


IL  Tha  Impact  af  DOPMA  an  my  pramaHans  Will  ba: 

(2661) 


Very 

PmIm 

©  © 


Neutral 

©  ©  © 


Very  Oon1 
Negatm  Know 

©  ®  © 


O  Not  at  all  O  To  a  great  extent 

O  To  a  small  extent  O  To  a  very  great  extent 

O  To  some  extent  O  I  am  too  senior 
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F.  CAREER  MANAGEMENT 


1.  Oa  Iha  teili  iMimr.  duck  thi  iMMNnt  whlck  mM  ippilH  ti  yiu. 

(2702) 

O  I  am  a  General  URL  Officer. 

O  I  am  primarily  a  General  URL  Officer  and  secondarily  a  Navy  officer. 
O  I  am  equal  balance  of  both. 

O  I  am  primarily  a  officer  and  secondarily  a  General  URL  Officer. 
O  I  am  a  Navy  officer. 

In  the  followino  items  "my  community"  refers  to  IIOKs  In  oeneral. 


2.  My  Goniminity  has  seme  pngraMli  help  M  with  ay  earsar  which  are  diflimt 

tram  Mher  Navy  canwuniMaa  such  aaaarfacawaffara. . j(2703). . 

Sl  HycsMMNylrlaaliMki«nafMi«MiliiiprtfipMilka:.."1[21!jKll^ 

4  Officari  In  ether  eanoNHiltiai  gal  thahUMa  Which  eantrihutawaatlBlhair  Navy 
caraart . .(2705). . 

5.  HlalwpwflMlwveaa—i  iiMMhlaw>wl— lnwiliMaMiMMH^ 

trust  la  dtaiaa  ay  awar. .  . .  v 

6.  I  have  haen  caunsaled  n  the  Navy's  laras  ami  vahai  fw  sllican. . . .  X27U). . 

7.  MycamaaNyMSMlulBnMlMlNwfckhnpMhiafHMnlrNaliM 

MlgmMRh. . 

B.  Officers  need  a  spscialcaraarcsunseilngsyslaa  Mr  thaa. . .(2712). . 

8.  ha  a  Nwwral  URL  Qjlar.  I  hai  kawNy  iawi  walprt  MWMilil  n 


1  2  3 


Strongly 

Disagree 

©  @  ® 


Uncertain 

®  © 

«  €> 


©  @  ©  ©  © 


©  ©  © 

■«> 

©  ©  © 


e  ® 

0  © 

0  0 

©  © 


10.  At  a  lunioroflicar,  sailer  amcsrsfraa^caaaunity  have 
supp^ive . 


mmmfrnkXZJmi 

haen  fwani)  vary 

. .(2730). 


12.  ParfermsncabalngaqMLaychancaaalbaliioaalMMfsracaraaaRhaRclailOOO 

daalgnatadbllMaraaqualttawarfaraapaclalictoniaar. . .(2732). 

13.  H  Is  daw  ta  aa  hav  la  Rpiy  Mm  ilaMnMI^fNC^'  V'.-. « 

14.  Thablllata  which  Oaard  URL  dlieara  are  dlglhia  Mr  araaaaad  the  Navy’s  asd 

lapartait  Ida . .(2734). 

15.  6aaralURLdllearaarahaMliM^aMah|Aii«IMMiBaaqr- .  .X273S);.] 

16.  fianaral  URL  afncsrshavs  a  vary  Strang  tadtagdaaaaai^. . .(2730). 

17.  GaaBaHd/FragraaMaagaMlla|a«|ayailaHpMliAilafy-.  XZTiZXH 
13  Leadership  atsignaartsaulsMadlhasubspadaltyaras  can  ha  hsrahil  a  an  1  HR 

dllcw't  earaw . .(2738). 

13  Thanaw8pacialidTrwltlaaaraappadMgMnalanlaiaanlTMt(27m. 

20.  IthlnklhdOanaralURLsfllearalntiaBanardTrackwiiihavaahoiardaMlw 

pranaUan  than  IndtvMuda  In  Na  SpseWM  Track. . .(2740X 

21.  TeaailatpacidlalTnakbaMiiMlgtaaMilhitaiartlTnHt..  .<2741X1 

22.  lncaadd"upwair.aearawpslhdaiiWaxMOataaMaasparaanaranahiln 

the  Navy  Mr  thdr  anUra  caraw  d  la  LT.  ICOR.  w  COR  lavaL  at  lang  aa  lay  arc 
parHarwIng  aaOdaciarfly. . (2742). 

23.  My  cantor  dRaaralnlwMlwNhnalaMadiy- .  XZ/QJX, 


strongly 

Agree 

©  © 

0  0 

©  © 

.  --  • 

0  -0 

©  © 

0  0 

©  © 


0  0  0  0  0 

©©©©©©© 


10  0  01^ 


©  ©  © 


©  ©  © 

©  ©  © 

©  ©  © 

0-0  0 

©  ©  © 


©  © 

•0  ‘0 

©  © 

0  0 

©  © 

0  0 

©  © 

0  0 

©  © 

0  0 


(p  ©  ©  ©  ® 

#  0  0  0 


©  © 

©  © 

0  0 

©  © 

0  0 

©  © 

0  © 

©  © 

0  0 


©  © 

0  0 
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M.  ThiNavy  wUlnatbiiblatodiMlapvialitocvw’p^fBrMnyilliN 


2S.  TlmpwHIciBnHl 


27.  A«alhllitahnMllN««AipMHkiki|piMpi4«ilii 
avlNpMlilly  I  iImM  pmH  II  ilHn  k  ■!  imB 

2a  Available  iiitoniiationMnbi|Netelli«pnvMHkravMid)Mwik  a  clwlta 
haw  k  abtain  a  aubapadalty . {2747.; 

28.  The  1060  MUakMmailkllyfMMklMwaii^kilgi  ill 

hMjpillllMng 

.  Miti 


IbyCORaaolahml. . .......{27SQJ  <3> 

32.  Oetallere  provlda  uaafui  Infannation  an  aubapadattta. . {27SL^ 

31  loaaaaniarainearaarahaalalawliailMkaamvMalM. . X27 

34.  I  have  baen  caunaalad  an  hew  the  Navy'a  career  ayitM  werka  far  awiriiara  af  ay 


31  I  have  bean  caunaaled  an  lha  Nav^e  caiMT  eppartaMae  ikriOi  if  m 

cewanmity . {27 1C 

31  I  have  baen  caunaeled  an  the  ‘Hckatt’*  which  have  la  be  punched  ao  that  I  can  reach 


37.  I 


31  I  have  a  dace,  paraanel  nialianchip  ertih  a  ccMldenddy  iMri 
aervaiaaaHiikriraycarear. . 

40.  I  have  caunaalad  a  mere  [uniar  efilcer  In  caraer-raiated  mtlan. . X27S1)| 

41.  laaiacMvaly  InvalvadInanInknnalaappartnalwertwMhhilk 


nox 
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4 

S 

6 

7 

strongly 

Disagree 

Uncertain 

Strongly 

Agree 

© 

© 

-t. 

© 

. 

© 

© 

© 

© 

■a 

,  © 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

1B> 

© 

© 

© 

© 

© 

© 

© 

1  -  v* 
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© 

© 

© 

*"  * 
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© 
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© 
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© 

© 

© 

© 

© 

© 

© 

© 

© 

© 
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VNFORMA^ON  DISSEMINATION 


Listed  below  are  statements  about  the  content  of  the  November  1984  policies  and  others  affecting  General  URLs.  For  each 
statement,  please  indicate  whether  you  believe  the  item  is  True  or  False  or  are  uncertain.  The  purpose  of  these  items  is  to 
determine  how  well  the  Navy  is  disseminating  information  on  its  policies. 


1.  It  Is  possible  for  an  Individual  to  switch  from  both  tho  Gonoral  and  Spociallst  Tracks  to  the  Material 


Professional  Track . (2839)i 

2.  Individuals  in  tbaGonaral  Track  do  not  sarva  In  siibspocialtybllMs. . (28401 

3.  Individuals  in  tho  Specialist  Track  are  not  considered  for  commanding 

officor  slots. . (28411 

4.  IMyprevsnsuiispocialisisaraeoRSIdoradbyaboardfordo^piatlentothoSpoeialisI 

Track. . (28421 

5.  Onco  an  officer  h»  boon  selected  to  be  a  proven  subspeciallst  the  Navy  cannot  rescind 

this  decision . (28431 

6.  An  Individual  must  servo  hi  two  ouhspeclaltyhlllols  In  the  sane  oaa.  such  os  Manpower. 

Pnsennei  and  Trainbio  IXX33),  and  bo  saieciwl  by  a  bovd.  bafora  they  are  teignided  as 

a  sobspsciallsL . (28441 

7.  I  feel  that  I  am  knowledgeable  about  major  policy  changes  that  have  taken  place  In  the  last  two  years 

that  have  aHected  the  General  URL  community. . (28431 

i.  The  change  that  has  IIOXoffiGara  detailing  1100s  has  been  Impiementad  on  a 

trial  basis. . (28461 

9.  The  Navy  has  mandated  that  75%  of  the  shore  LCDR  CO  and  XQ  tOOO  billets  be  reserved  for 
General  URLs,  although  the  specific  billets  being  reserved  will  not  always  be 

the  same . (28471 

10.  Whan  a  General  URL  ensign's  initial  aaignmant  Is  such  thirt  he/she  cannot  gain 
subspocialty  or  division  offloer  exporioncs.  hi/she  will,  if  poaible.  be  spilt  toured 
to  gain  such  exparfanca  or  be  given  a  2-year.  Instead  of  a  3-year, 

tour . (28481 


True 

False 

Uncertain 

0 

0 

O 

O 

o 

O 

0 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

o 

0 

o 

o 

o 

o 

o 

o 

o 

o 

o 

0 

11.  For  each  of  the  following  career  milestones,  indicate  its  importance  to  success  as  a  General  URL  officer.  Use  the  following  scale  to 
rate  the  Items. 


1.  Important  to  success  in  Specialist  Track 

2.  Important  to  success  in  General  Track 

3.  Important  to  success  in  both  the  Specialist  and  General  Tracks 

4.  Unimportant  to  success  in  either 

5.  The  Navy  has  not  provided  enough  information  for  me  to  respond. 


a.  Obtaining  a  master’s  degree  that  confers  a  subspecialty  code.. 

(2849) . 

■  .  © 

© 

© 

© 

© 

b.  Becoming  a  proven  subspecialist . 

.(2S5iO) . 

. .  O 

© 

© 

© 

© 

c.  Screening  for  XO . 

(285.1) 

. .  O 

© 

© 

© 

© 

d.  Screening  for  CO . 

.(2852) . 

.  .  © 

© 

© 

0 

© 

e.  A  four  of  duty  at  Washington  HQ  STAFF . 

(2853) . 

. .  o 

© 

© 

© 

© 

f.  A  tour  of  duty  at  a  joint  command . 

.(2854) . 

. .  o 

© 

© 

© 

© 

g.  Serving  division  officer/department  head  tours . 

(285.5) . 

. .  © 

© 

© 

© 

© 

h.  Attending  Junior  or  Senior  Service  College . 

(2856) . 

. .  o 

© 

© 

© 

© 

i.  Screening  for  major  command . 

(2857) 

. .  o 

© 

© 

© 

© 

12.  Examine  the  following  sources  of  Information  on  tho  General  and  Specialist  Career  Tracks. 


a.  Select  the  one  source  that  has  provided  you  with  the  best 
information  on  these  two  tracks;  (2858) 

O  Perspective  O  Senior  General  URL  officers 

O  Community  manager  O  Officer  networks  or  associations 

O  Navy  Times  O  Other 

O  Detailers  O  None 

O  Peers  O  I  have  not  heaid  o'  the 

career  tracks  mentioned 

Please  also  answer  12b  - - - 


b. 


Evaluate  the  source  of  information  you  have 
selected  on  the  following  scale  (2859) 


Extremely  Very 

Helpful  Helpful 

O  © 


Mildly  Slightly 

Helpful  Helpful 

©  © 
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_ H.  CAREER  AND  MARITAL  STATUS 

Married  officers  are  to  complete  Part  A.  Married  and  single  officers  complete  Part  B. 


PART  A.  MARRIED  OFRCERS 

Please  indicate  your  degree  of  agreement  with  the  below  statements 


which  relate  to  the  family’s  impact  on  your  career. . 

1 

2 

3 

4 

5 

6 

7 

8 

1.  My  spouse’s  carasr  limits  considarably  flw  options 
available  In  my  arm  dsdshns. . 

(28603 

Strongly 

Disagrae 

© 

© 

© 

Uncertain 

© 

© 

© 

Strongly 

Agree 

© 

Not 

Applical 

© 

2.  At  the  present  time,  my  carer  Is  mors  Important 
to  me  than  my  spousa's  carer. . 

.  i?8613  , 

© 

® 

© 

© 

© 

© 

© 

© 

3. 1  fool  that  my  detallr  will  make  an  honest  affart 
to  co-locate  my  spouse  and  me. . 

(28623 

© 

© 

© 

© 

© 

© 

© 

© 

4.  1  have  cut  back  on  my  carer  Involvamant 

In  order  to  meet  the  needs  of  my  spouse 

and/or  children . 

(2863) 

© 

© 

© 

© 

© 

© 

© 

© 

5.  Counseling  should  be  available  to  married  couploi 
to  help  them  reduce  the  stress  sssoclatod  with  dual 
career  marriages . 

.  .  .  .(?864.).  . 

© 

© 

© 

© 

© 

© 

© 

© 

6.  Better  support  sflrvlcos|e4|..apoussamploymont 
information  In  a  new  community,  and/r  h^  In 
planning  and  coping  with  a  transirl  should  be 
provided  tor  transferring  couplos. . 

.  .  .  .(??65.).  . 

© 

© 

© 

© 

© 

© 

© 

© 

7.  A  single  tamale  Gonoral  URL  has  a  groator 
opportunity  to  succood  In  the  Navy  than  doos 
a  married  tamale  General  URL  offlor . 

.  .  .  .(??68).  . 

© 

© 

© 

© 

© 

© 

© 

© 

&  My  dstsitar  conveys  (or  1  expect  that  hs/she  will 

Gonvay)  the  attitude  that  1  am  a  vahiabta  roaaurce 
to  the  Navy . 

.  .  .  .(?9^9.). . 

© 

© 

© 

© 

© 

© 

© 

© 

9.  How  invohndwn  your  spounwtMn  you  mididKiilniiiurtiigyMirlMttwKlgnnMnl 
foompMIngthoProforonooConLlroxanpl^?  (2881) 

I  defer  to  Equal  I  decide  Not 

spouse's  wishes  participation  alone  Applicable 

o@®@©©©® 

la  Howhivolvoif  IsyaurspoiiiewtionyfluanNMklngnMlorearordaeiiionoowliaioiaytig 
In  Iho  Navy,  choosing  I  sooondcaraar.rallrlno,  ok?  (2882) 

I  defer  to  Equal  I  decide  Not 

spouse's  wishes  participation  alone  Applicable 

o®@©®®®® 


11.  Now  do  you  iMnk  your  spouso  fools  iDwanI  your  Navy  Goroar?  (2883) 

O  Completely  opposed  ©  Moderately  supportive 

®  Moderately  opposed  ©  Completely  supportive 

®  Neutral 
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PCS 


a.  My  spouse’s  employment . 

b.  Disruptions  in  children’s  schooling.  ■  . 

c.  My  out-of-pocket  expenses . 

d.  Disruptions  in  social  relations . 

e.  The  moving  process  itself . 

f.  My  unavailability  to  help  the  family 

(en  route  training,  tor  example)  .  .  .  .  . 
g  Obtaining  child  care . 


To  No 
Extant 

To  a  Little 
Extant 

ToSonw 

Extant 

Too 

ContideraUe 

Brtant 

To  a  Very  ' 
Great  Brtmt 

.  asm . . 

o  J 

O 

o 

6 

O  1 

1 

.  (28.86)  .  . 

o 

o 

o 

o 

o 

~X) 

o  . 

i 

.  (2a88) .  . 

o 

o 

o 

o 

o  1 

,^2889)  ^ 

•  v-»'  -  - 

;<2890)  .w: 

o 

o  .. 

o 

o 

o 

o 

O 

13.  How  is  your  spouse  primarily  omployod?  (Choose  best  response) 

(2875  -  2876) 

O  Navy  officer  O  Teacher 

O  Navy  enlisted  O  Other  professional 

O  Other  military  O  Full-time  homemaker 

O  Engineer  O  Secretary /clerical 

O  Business/finance  O  Other 


PART  B.  MARRIED  AND  SINGLE  OFFICERS 


Please  indicate  your  degree  of  agreement  with  the  below  statements  which  relate  to  marital 
status  and  its  impact  on  your  career. 


1.  Single  officers  work  the  same  number  of  hours 
as  married  personnel . 


(2891) 


2.  Single  officers  are  unable  to  obtain  aulgnmont 
to  a  doslrod  geographic  iocsiion.  bocauM 
ell  available  billets  have  been  niM  In 
support  of  spouse  oo-loctthm . 


(2892) 


3.  Marital  status  should  be  taken  Into  consWerallon 
in  the  sttignment  process . 


(2893) 


4.  I  bolieve  thore  Is  a  disparity  in  onUtlemonts/ 
allowances  between  married  and  aingie  poraannol. 


5.  Thare  is  too  much  concern  tar  the  family, 
psrticulsriy  ehildrsn.  and  tao  littta  tar 
tasuos  eonesmod  wHh  the  single  ofllcar, 
such  as  recraattan/antartalnment  . . .  . 


(2895) 


6.  The  Mavy  treats  its  single  persaimol  as  fairly 
as  H  does  Its  marriod  poraannol . 


(2896) 


1 

2 

3 

4 

5 

6  " 

7 

Strongly 

OisagFoe 

Uncertain 

Strongly 

Agree 

© 

© 

© 

© 

© 

© 

© 

O 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 
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iiycMONi  training 


PROFESSIONAL  DEVELOP! 


■s-rTS'  r 


Please  indicate  your  level  of  agreement  to  the  following  items. 

In  evaluating  the  first  four  items,  consider  Intell.  Analyst,  Communications, 
etc.,  as  technical  schools  and  LMET.  etc.,  as  non-technical 
ones.  Omit  consideration  of  major  professional  schools  such  — ; — ; — r 

as  NPGS  or  War  College.  ,  —  —  - 


1.  Navy  sdiiiol(s]  that  I  completed  during  my  most  recent  transfer  or  present  auignment 

were  vahnble  to  me  In  pnlmmlng  my  iob  (mark  T II  none  completed) . (239.73 . 

2.  The  Navy  has  pravidod  me  with  adequate  training  In  the  geiml  (managerial) 

aspects  of  how  to  perform  as  a  naval  officer. . (28983. 

3.  I  believe  that  non-technical  schools  Improve  my  ability  to  do  my  jtdi . (28993 . 

4  TKtarial  sdiooii  ssili  biGrean  my  prnmatian  opportunlffoc  much  more  than 

nan4achnlcaisaraleosciHois. . (29Q03. 

5.  Obtaining  a  postgraduate  degree  will  strengthen  my  chances  for  promotion.. . .  (290.23. 
&  Tim  dawolapmam  of  a  srimpadalty  Is  Important  far  my  t^earaor. . (29Q43. 

7.  The  dflvoloimient  of  a  subsimclalty  is  important  for  my  career  beyond  the  Navy..  (290.53. 

8.  High  parformbigafficori  KM)  are  bsfaiganeauragod^sflnlorilo  pursue  the 

MatvfsIProtsssiORaleararpafh. . (29Q63. 

9.  High  Performing  officers  (0-4)  are  being  encouraged  by  seniors  to  pursue  the 

Material  ProfosslonsI  career  path . (2907.). 

10. 1  can  predict  with  fair  accuracy  the  subspodalOas  that  will  help 

me  advance  In  my  Navy  caraar.. . . (29173. 

1 1.  My  primary  subspecialty  limits  opportunity  lor  future  career  enhancing 

aulgnments. . (2918.). 

II  IflioavBmyaubspoelaityarBaiorany  ianglhoftime.myNavycaraer 

wiii  suffer. . . ...  (29Q33. 

13.  My  decisions  about  postgraduate  education  in  the  Navy  are/were  driven  by  my 

desire  to  develop  a  basis  for  my  second  career  after  retiremsm . (29X9). 

14.  J  must  obtain  at  iaast  one  tour  FITilEP  as  a  department  head  before  I  can 

scraanforXO . (291ZI 

15.  My  command  has  a  planned  program  for  rotating  (unlor  officers  through 

several  departments  during  their  first  tour . (29QX). 

18.  It  Is  Important  hr  Ganoral  URL  Officors  to  be  evaluated  in  “leadership  rolos” 

oarly  hi  thoir  career. . (2920). 


1 

2 

3 

4 

5 

6 

n 

1 

8 

Strongly 

Disagree 

Neutral 

Strongly 

Agree 

N/A 

© 

© 

© 

0 

© 

© 

© 

© 

© 

© 

o 

© 

© 

© 

© 

© 

© 

© 

© 

0 

© 

© 

© 

© 

© 
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© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 
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© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

17.  Lhtad  below  are  IZ  subspocisity  education/skill  fields.  Please  Indicate  the  extent  to  which  you  believe  that  each 
Hold  contrlbutas  to  an  IKK  officer's  Navy  career.  In  uncertain - 


f.  Naval  Systonra  Engineering  (Nuclear  Engineering,  Electronic  Engineering) 


6.  Uncertain 

5.  To  a  Very  Great  Extent 

4.  To  a  Great  Extent 

3.  To  Some  Extent 

2.  To  a  Small  Extent 

1.  Not  at  all 

.  .  .  (2.922).  . 

© 

© 

© 

© 

© 

© 

.  :  .  (2.923).  .  . 

O 

© 

© 

© 

© 

© 

alysis)(2.924).  .  . 

0 

© 

© 

© 

© 

© 

.  .  .  (2.925).  .  . 

© 

© 

© 

© 

© 

© 

.  .  .  (2.928)  . 

o 

© 

© 

© 

© 

© 

.  .  . (2927)  .  . 

© 

© 

© 

© 

© 

© 

.  .  .  (2.928).  .  . 

© 

© 

© 

© 

© 

© 

.  .  . (2929)  .  . 

© 

© 

© 

© 

© 

© 

.  .  .  (2930).  .  . 

o 

© 

© 

© 

© 

© 

.  .  . (293X)  .  . 

© 

© 

© 

© 

© 

© 

.  .  . (2932)  .  , 

© 

© 

© 

© 

© 

© 

.  .  . (2933)  .  . 

© 

© 

© 

© 

© 

© 
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J.  CAREER  ATTITUDES^^ 


1.  CwwJnte^TtaMtowIngllMeMiwmlM 

art  illgible  tor  raUraMM.  Arw  Ml  fM  sciii  an 


pr  canar  aa  a  lavy  alllaar  al  toaat  intil  yau 


How  cartain  ara  yau  that  yau  will  aanUnua  an  aaltot  Navy  aarav  at  toaat  bMII  yay  an  aHiMa  far  lallnaHM? 

(2934) 

O  99.9-100%  I  am  virtually  certain  that  I  will  not  leave  the  Navy  vohmtariiy  prior  to  beoomino  eligible  for  retirement. 


O  90.0-99.8%  I  am  almost  certain  I  will  continue  my  militaiy  career  if  possible. 

0  75.0^.9%  I  am  confident  that  I  will  continue  mv  N»v  career  until  I  can  retire. 

O  50.0-74.9%  I  probably  will  remain  in  the  Navy  until  I  am  eligible  for  retirement. 

O  25.049.9%  I  probably  will  not  continue  in  the  Navy  until  I  am  eligible  for  retirement. 

O  10.0-24.9%  I  am  confident  that  I  will  not  continue  my  Navy  career  until  I  can  retire. 

O  0.2-9  9%  I  am  almost  certain  that  I  will  leave  the  Navy  as  soon  as  possible. 

O  0-0.1%  I  am  virtually  certain  that  I  will  not  voluntarily  continue  in  the  Navy  until  I  am  eligible  for  retirement. 


I  Strongly 

I  Di^rae 

t  TlwfflarelfiinktonutlltaiimltoNliiadeibMlinBMlnMNMingmyeHW.  (2935)  0  © 

1  iMiVsrYStotoNHwfyifWnNl . . .  ^t:;^'.(2936)HKSSai 

4.  I  taik  up  the  Navy  to  my  frtondi  it  i  grert  irgwilzitton  to  wwt  tor. - .(2937)  0  © 

5.  laMtortMNiilibatoatoiwlNnlai . 

8.  I  tharaughly  anjay  my  caraar. . (2939)  0  © 

7.  INMrwiiMyMiayayMrfwwt . . . . •  (2940]PIP!PjSP 

a  lampraudlotollalhartHiatianpartalliNNavy . (2941)  ©  © 

a  I  iNrapMy  Hiiay ay  ImMhl . \  ITT.  (2942]^^^;-^ 

ia  Itakaoraatprhtoinniycaraar. . (2943)  0  © 

11.  IwaHldlaalliippiirwMaMnMsaapNB. . .....7.".  (2944^^:^' 

12.  lamaxtrwielygladfliallciiaiellNNavylBwarklir.evaraNw’  I 

arganbattomlwaicanahlarliigatthathMlIabML . (2945)  ©  © 


(2945)  © 
.(2946),  © 
.(2947)  © 


NivarygaadabaulMycarMr. . (2947)  ©  © 

iNrikirlMiMlaifeltoniNiltolitfMirtL. . . .  (2948):  ©  © 

rawthtotothahaatifaiipaiaWeirginlalitnitorwIiWttawtil  ..  (2949)  ©  © 

wMhiMrasaaNWbiiMvMMiM . . Vi .  (2950)v©  © 

ilhiitoli  kel  that  I  Hi  In  flu  wrung  caraar. . (2951)  ©  © 

■vayairrylMiaiayMNpritaL . * (2952)^©  ,'© 

kaapailtivtalllludatawanlMysan.  .  . (2953)  ©  © 

waaMnNiplalrayanv. . (2954)|^  ^ 

wa  a  siralagy  far  achtovingMy  caraar  gaah. . (2955)  ©  © 

NawhalailaaMMhiHMiavMt .  . .  .<2956)F©r  ZIQ) 

■pradtialMranaBalMyMiMychMncHMrliggvaryhivaitonltoMa..  .(2957)  ©  © 


Neither 
Agree  nor 
Disagree 

©  ©  © 

©  ©  © 

©  © 

©  ©  © 

m  ©  "  © 

©  ©  © 

©  ©  © 

©  ©  © 

:©  ©  0 

©  ©  © 

©  ©  © 

©  ©  © 

©  ©  © 

©  ©  © 

©  ©  © 

©  ©  © 

.  ©  © 

©  ©  ® 

©  © 

©  ©  ® 

:  ©  ©  © 

©  ©  © 


Strongly 

Agree 

©  © 

®  © 

®  © 

®  © 

©  © 

©  © 

©  © 

©  © 

©  © 

©  ■© 

©  © 

©  © 

©  © 

®  © 

©  © 

®  © 

©  © 

©  © 

©  © 

©  © 
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K.  HTNESS  REPORT 


1.  Please  complete  the  following  table  by  pravkltng  the  indicated  information  from  all  of  the  fitness  reports  you  received 
during  your  present  tour  and  the  tour  preceding  it.  If  you  are  enroute  to  a  new  assignment,  use  your  last  two  tours, 
starting  with  your  most  recent  FITREP.  Include  dates  of  fitness  reports  that  are  not  available  and  write  in  the  word 
“missing."  Please  circle  your  position  on  the  Evaluation  and  Summary  rankings.  The  first  three  lines  are  filled  in  as 
examples.  Omit  information  which  is  not  relevant  or  available,  since  this  is  p^ileged  information,  you  are  not  required 
to  complete  the  below,  but  your  help  is  essential  to  our  ability  to  provide  usehil  results.  No  information  from  an 
individual  will  be  reported. 


DATE 

Block 

(13 

« 

c; 

o 

CO 

re 

o; 

CO 
i _ 

1  '  Evaluation  and  Summary  (blocks  51  &  52i 

I _ _ _  -  _ I 

Early  Promotion 

TYPICALLY 

ffFECTIVE 

BOnOM 

(block  62)  1  (block  66) 
RECMD  RANKING 

(block  65) 
NUM  RECNI 

i  IV 

1  lO’.o 

1  30V 

1  50% 

1  50»c 

30^C  MARo  UNSAT 

EARlV 

\  05/15 

B 

O) 

/ 

B 

■1 

B 

n 

1 

1 

Meld 

Circled 

^  0* 

/ 

/ 

d) 

/ 

MO 

of 

i 

■ 

IB 

of 

3ll»- 

siai 

iZ 

iMI 

3193- 

3195 

3196- 

3198 

3199- 

3201 

3202- 

3204 

3205- 

3207 

■tMsg 

3192 

3214 

3aai* 

im 

aav 

2 

kWcg 

jgll 

Eofl 

3242- 

3244 

mnSM 

3249-  ,  3252-- 

3251  °  3254 

stss- 

aa 

3261- 

3263 

3270- 

3272 

Esa 

mW:\ 

|»£3 

3260 

3282 

3283-  .  3286- 

3285  °  3288 

23 

TOH3 

mSk 

mm 

mmi 

3304- 

3306 

m 

3294 

3316 

3317-  .  3320- 

3319  °  3322 

1 

KHi 

mm 

CS9 

ES9 

3341- 

3343 

3344- 

3346 

3347- 

3349 

3328 

3350 

3351-  ,  3354- 

3353  °  3356 

ESS 

33H- 

JKe 

»l 

336?- 

3365 

3366- 

3368 

3369- 

3371 

F»ZI 

BTB 

iiS 

3381- 

3383 

3362 

3384 

3385-  3388- 

3387  °  3390 

i331l- 

3397- 

3399 

3403- 

3405 

Rwl 

mBSm 

I2X£S 

Bra 

Engs 

Kiul 

3396 

3418 

3419-  3422- 

3421  °  3424 

SIS 

E2ji 

F!R1 

Effli 

m 

3430 

3452 

3453-  ,  3456- 

3455  3«8 

; 

e 

Si 

WSSi 

m 

5477- 

3479 

3480- 

3482 

3483- 

3485 

3464 

3486 

3487-  3490- 

3489  3492 

isvts- 

3«e- 

avis 

jjj 

m&tm 

gjE&l 

ran 

5511- 

3513 

I2Q9 

3517- 

3519 

3498 

3520 

3521-  ^  3524- 

3523  3526 

iSMT- 
1  awe 

^^3 

vu 

3533- 

3535 

3536- 

3538 

3532 

3554 

3555-  ,  3558- 

3557  3560 

M 

a 

wwm 

3582- 

3584 

3566 

3588 

3589-  3592- 

3591  3594 

3M5' 

5511 

WM 

ran 

|Q¥9| 

iail 

3616- 

3618 

n-jia 

3600 

3622 

_ 

3623-  3626- 

3625  3628 

*1  =  Sea  2  =  Shore 


i 
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L.  COMMENTS 


Please  use  this  page  if  you  would  like  to  comment  on  any  aspect  of  your  career  or  the  Navy,  such  as  the  policy  of 
having  110X  officers  serve  as  detailers  for  your  community  instead  of  SWOS,  the  General  and  Specialist  tracks, 
male  General  URL's,  etc.  NOTE:  Written  comments  may  be  used  to  support  statistical  summaries  of  data,  but  your 
comments  will  only  be  used  if  your  aricnymity  can  be  assured.  If  your  comments  extend  to  additional  pages,  please 
add  your  SSN  to  those  pages. 


THANK  YOU  FOR  YOUR  ASSISTANCE  WITH  THIS  QUESTIONNAIRE. 


0  0-1 

0  0-5 

Sax:  O  Male 

0  0-2 

OM 

O  Female 

0  0-3 

0  0-7 

0  0-4 

NOTE:  Would  you  like  to  receive  feedback  on  the  general  findings  of  this  questionnaire? 

OYES  ONO 

If  yes.  please  provide  name  and  SSN. 

Name: _ _ _  ' 

SSN _ 
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APPENDIX  T 

WARFARE  OFnCER  RESIGNATION  QUESTIONNAIRE 


WARFARE  OFFICER  RESIGNATION 
QUESTIONNAIRE 


WARFARE  OFFICER  RESIGNATION  QUESTIONNAIRE 


Read  each  question  carefully.  Make  a  HEAVY  BLACK  MARK  that 
FILLS  THE  CIRCLE  representing  your  answer. 

Please  do  not  make  stray  marks  of  any  kind. 


INCORRECT  MARKS 

or  0  o 


CORRECT  MARK 

O  •  O  O 


Under  the  authority  of  5  USC  301,  information  regarding 
your  background,  attitudes  and  experiences  in  the  Navy  is 
requested  to  provide  input  to  a  series  of  studies  on  officer 
career  processes  and  retention.  The  information  provided 
by  you  will  not  become  part  of  your  official  record,  nor 


will  it  affect  you  in  any  way.  It  will  be  used  by  the  Navy 


Personnel  Research  and  Development  Center  for  statistical 
purposes  only.  You  are  not  required  to  provide  this 
information.  There  will  be  no  adverse  consequences 
should  you  elect  not  to  provide  the  requested  information 
or  any  part  of  it.  Return  of  the  questionnaire  consititutes 
acknowledgement  of  these  Privacy  Act  provisions. 


. 


'  -  M  -'Si."  ^  -i’  "f  R  SCI  ^  1 


The  following  questions  pertain  to  your  status  at  the  time  you  left  the  Wavy  as  an  active  duty  officer. 


I.  Social  Security  Number 
(1  -  9) 

Print  your  Social  Security  No  in 
the  boxes  provided.  Then  fill  in 
the  appropriate  circle  below 
each  number 


2.  Your  rank; 

(2032) 

O  0-3 
O  (M 
O  0-5 

Designator; 

(2020  -  2023) 
Enter  your  designator 
in  the  boxes  provided 
and  mark  the  appro¬ 
priate  circle  in  each 
column. 


© 

© 

© 

© 

© 

© 

© 

© 

© 

o 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

® 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

® 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

© 

® 

® 

© 

© 

© 

@  ©  @  @ 
•  o  ©  o 
®  ®  ® 
®  ®  ® 
®  ®  0 
©  ®  ® 
®  ®  ® 
©  ©  ® 
®  ®  ® 
®  ®  ® 


®  © 
©  © 
©  ® 
®  ® 
©  © 
®  © 
®  © 
©  © 
®  ® 
©  ® 


3.  How  many  years  were  you  an 

active  duty  officer? 

(2070  -  2071) 

©  Less  than  5  O 

05  O 

©6  O 

O  7  O 

O  8  Q 


4.  Marital  status; 
(2034) 

O  Married 
O  Widowed 
O  Separated 


5.  Number  of  children; 
(2035) 

O  0 
O  1 
O  2 


6.  Genenlly  soeak 
(3186) 

O  Top 
O  Top  5% 
O  Top  10% 


O  9 
O  10 
O  11-12 
O  13-14 
O  More  than  14 


O  Divorced 
Q  Never  Married 


O  3 

o  •> 

O  5  or  more 


O  Top  30% 

O  Top  50% 

O  Bottom  50% 


\US. 

C.J5ES 

git^RNOVER 

The  following  questions  assess  your  general  attitudes  regarding  your  leaving  active  duty. 


I.  When  I  left  active  duty  service,  it  felt  like 
a  big  change.  (3149) 

Strongly  Disagree  Uncertain  Agree  Strongly 
Disagree  Agree 


2.  Taking  everything  into  account,  how  satisfied  are  you  with  your  decision 
to  leave  the  Navy?  (3150) 

Neither 

Very  Dissatisfied  Satisfied  Nor  Satisfied  Very 
Dissatisfied  Dissatisfied  Satisfied 


3.  Of  all  of  your  experiences  since  high  school,  how 

Important  a  role  has  your  Navy  career  played? . 

4.  How  Important  was  resignation  from  the  Navy  to  you. 

at  the  time  you  resigned? . (.3154) 


© 

© 

® 

© 

Not  at  all 

Somewhat 

Considerably 

Very 

Of  Utmost 

Important 

Important 

Important 

Important 

Importance 

O 

O 

O 

O 

O 

O 

O 

O 

O 

O 

This  section  contains  questions  associated  with  your  decision  to  leave  the  Navy.  In  some  places  you  will  be  asked  to  write  in  comments. 
Once  again,  what  you  write  will  be  kept  in  the  utmost  confidence  and  the  results  will  only  be  used  to  help  better  understand  and  manage  the 
transition  from  the  Navy  to  the  outside  world. 


1 

2 

3 

4 

5 

1.  What  is  your  evaluation  of  the  following  aspects  of  your 

Very 

Neutral 

Very 

Navy  career? 

Negative 

Positive 

a.  Detailers . 

(2335) 

0 

© 

© 

© 

® 

b.  Assignments  received . 

(2336) 

o 

© 

© 

® 

© 

c.  Change  of  assignments  at  2-3  year  intervais  .  .  . 

(2337) 

o 

© 

© 

© 

© 

d.  Changes  of  geographic  location  with  assignment  changes  (.^338) 

o 

© 

© 

© 

© 

e.  Sea  duty . 

(2339) 

o 

© 

© 

© 

© 

f.  Shore  duty . 

(?340) 

© 

© 

© 

© 

© 

g.  Commissary  and  Exchange  benefits . 

.  (.’343) 

© 

© 

© 

© 

© 

h.  Medical  benefits/care . 

(2344) 

© 

© 

© 

© 

© 

i.  Amount  of  paperwork . 

.  ,  ,(.^345) 

© 

© 

© 

© 

© 

j.  Liberty  ports . 

(2346) 

© 

© 

© 

© 

© 

k.  Crisis  management . 

(2347) 

© 

© 

© 

© 

© 

1.  Fellow  Navy  officers . 

(2348) 

© 

© 

© 

© 

© 

m.  Leadership  provided  to  you . 

(2349) 

© 

© 

© 

© 

© 

n.  Work  hours . 

(2350) 

© 

© 

© 

© 

'  © 

2.  If  you  had  to  do  It  over  again,  would  you  leave  the  Navy 
prior  to  retirement?  (2356) 

ir 

Definitely  Probably  Uncertain  Probably  Definitely 

Would  Not  Would  Not  Would  Would 

O  ®  ©  ©  © 

Why? _ _ 


3.  During  the  year  before  you  left  do  you  feel  the  Navy  made  a  strong 
effort  to  have  you  continue  your  career  as  an  active  duty  officer? 
(2^57) 

Definitely  Probably  Probably  Definitely 

Did  Not  Did  Not  Did  Did 

O  ©  ®  ® 
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4.  Thinkltq  back  to  whan  you  raeahM  ywr  epmniasln.  aHMnhMMy 
how  Img  did  you  plan  to  bo  on  ken  duty? 

(2646) 

O  Until  my  obligation  was  up. 

O  Probably  no  more  than  10  years. 

O  Probably  no  more  than  15  years. 

<  O  Probably  no  more  than  20  years. 

O  More  than  20  years. 

O  I  really  had  no  firm  time  period  in  mind. 


■oMtayourdvillan 

osnMity.rwasHHI 

ofoln? 

(2655) 

Not  To  a  Little 
at  all  Extent 

O  © 


TMIs.wMllisro 
bn  vour  conor  all 


To  Some 
Extent 

© 


To  a 

Consider¬ 
able  Extent 
© 


To  a  Great 
Extent 

© 


5.  When  did  you  first  docide  to  resign,  as  opposad  to  rottra  from  acHvo 

dirty  service? - 

(2645) 

O  Before  I  got  my  warfare  device  (e.g.,  wings). 

O  During  my  first  sea  tour. 

O  During  my  first  shore  tour. 

O  During  my  second  sea  tour. 

O  During  my  second  shore  tour. 

0  After  my  second  shore  tour. 


6.  When  you  left  active  duty  service,  did  you  join  the  US  Navy 
Reserves? 

(2648) 


O  Yes 
O  No 

O  No.  but  plan  to  join 
C  Not  eligible 


11.  What  |ob  did  you  tAo.  right  after  laovingactivo  duty 
sarvica? 

(2656) 


12.  What  was  your  apprexlinateinconw  your  flnt  year  out  of 
active  duty  service? 

(2656) 

O  Less  than  S20.0Q0 
O  $20.000 -$27,500 
O  $27.501  - $35,000 


O  $35,001 
O  $42,501 
O  $50,001 
O  $57,501 


$35,000 

$42,500 

$50,000 

$57,500 

$65,000 


O  More  than  $65,000 


7.  Are  you  still  in  the  active  reserves,  if  you  joined  up? 
(2649) 

O  Yes 
O  No 

C  Not  applicable 


13.  What  is  your  current  job? 


8.  Prior  to  submitting  your  lottor  of  resignation,  did  you  have  a  civilian 

job  "in  hand?"  - 

(2651)^ 

O  Yes  '^ 

O  No 


8.  When  you  left  active  duty  service,  to  what  dogroo  did  you  have  a 
new  job  lined  up?  (Please  check  all  the  appropriate  rosponso: .) 


14.  What  is  ywr^i^Hnat 

O  Less  than  $20,000 
O  $20.000 -$27,500 
O  $27.501 -$35,000 
O  $35.001- $42,500 
O  $42.501 -$50,000 
O  $50,001 -$57,500 
©$57,501 -$65,000 
O  More  than  $65,000 


O  I  had  no  idea  what  I  was  going  to  do.  (3629)  C 

O  I  had  sought  out  relevant  information  about  jobs.  (3630)  ( 

O  I  had  decided  the  type  of  job  and  location  I  wanted.  (3631) 

O  I  had  held  initial  interviews  with  prospective  employers.  (3632) 

O  I  had  held  follow-up  interviews  with  employers  interested  (3633) 
in  me. 

O  A  realistic  job  offer  had  been  made  to  me.  (3634) 

O  I  had  accepted  a  job  offer.  (3635) 

O  Not  applicable- 1  knew  that  I  would  be  self-emplovec  (3636) 

O  Not  applicable- 1  had  not  looked  for  a  job.  (3637^ 


bnatc  current  Income? 
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15.  Plam  Indicate  the  relathra  opportunity  si  liilaMngadi  If  iHMlMrtiiciaficlvMki  In  laNainrMnuii^^ 
civllten  caroor. 


Civilian 


Navy 


a.  Interesting  and  challenging  work  .(237.3) 

b.  Work  hours . (2375)i 

c.  Minimal  work  stress . .(2736) 

d.  Freedom  from  hassles . (2377J| 

e.  Pay  and  allowances . .(237.9) 

f.  Health  benefits/care . (2380 j 

g.  Job  security . .(2381;^ 

h.  Family  stability . (2382 

i.  Desirable  place  to  live . .(2383^ 

j.  Desirable  co-workers . (2384| 

k.  Responsibility . .(2386) 

l.  Chance  for  spouse  to  develop  own  interests  (238 7]> 

m.  Quality  leadership . .(2388)1  O 

n.  Freedom  from  crisis  management  .(239A^ _ Q, 


16.  To  what  extent  was  your  decision  to  leave  the  Navy  basMi 
on  the  decision  to  leave  by  lellow  Navy  efflcar  frl^ 
who  left  or  were  leaving? . (26i38).  ,  . 


1 7.  To  what  extent  do  you  think  y^  decision  to  tesve  active 
duty  Influenced  or  will  influence  fellow  Navy  efficars  to 
leave  the  Navy? . (2835).  . 


Not  at 
all 

To  a  Little 
Extent 

To  Some 
Extent 

To  a 

Considerable 

Extent 

To  a  Grea 
B(tent 

O 

O 

o 

0 

O 

O 

O 

0 

o 

0 

18.  Please  describe  the  circumstances  that  finally  ted  you  to  toove  active  duty  servica  and  what  Impact  this  decisien  has  had  on  your  IHe. 


These  Items  refer  to  how  supportive  those  around  you  were  to  your  decision  to  resign  from  active  duty. 


Somewhat 


How  much  did  each  of  these  people  accept  your  decision 
to  leave  active  duty? 

a.  Your  CO . .(3Q5.8) 

b.  Other  officers  you  worked  with  (in  general) .  .  .(3059) 

c.  Your  spouse . .(3Q60) 

d.  Friends  and  relatives . (3061) 

e.  Yourdetailer . .(3Q62) 


How  much  did  the  following  people  think  that  leaving  active 
duty  was  the  best  decision  for  you? 


Other  officers  you  worked  with  (in  general) . 


(3063) . 

O 

o 

o 

o  1 

o 

(3064) 

o 

o 

o 

o 

o 

.(3Q6.5) . 

o 

o 

o 

o 

o 

(3066)  .  ... 

o 

o 

o 

o 

o 

(3067) . 

o 

0 

0 

0 

o 

How  much  did  each  of  these  people  go  out  of  their  way  to 
make  the  transition  to  civilian  ilfe  easier  for  you? 

a.  Your  CO . (3068). 

b.  Other  officers  you  worked  with  (in  general).  .  .(3069) 

c.  Your  spouse . (3070)  . 

d.  Friends  and  relatives . (3071)  . 

e.  Yourdetailer . (3072), 


How  much  did  these  people  make  an  effort  to  encourage  you 
to  reverse  your  decision  to  leave  active  duty? 


a.  Your  CO . 

.  (3073) . 

O 

o 

o 

o 

b.  Other  officers  you  worked  with  (in  general) . 

(3074)  .  .  . 

o 

o 

o 

o 

c.  Your  spouse . 

(3075) . 

o 

o 

o 

o 

d.  Friends  and  relatives . 

(3076)  .... 

o 

o 

o 

o 

e.  Yourdetailer . 

(3077) . 

o 

o 

o 

o 

How  important  was  the  support  you  received  from  each 
of  the  following  people,  while  you  were  making  the 
decision  to  submit  your  letter  of  resignation? 


a  Your  CO . .(3Q7.8) 

b.  Other  officers  you  worked  with  (in  general).  (3079) 

c  Your  spouse . .(3Q8.0) 

d.  Friends  and  relatives . (3081) 

e  Yourdetailer . (308,2) 


Doesn’t 

Apply 


Not  at  all 
Important 


Somewhat 

Important 


Consider¬ 

ably 

Important 


Very  01  Utmost 
Important  Importance 


T-6 


cn  itk  (jo  N)  t-> 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME:  HOW  MUCH  YOU  STAND  TO  GAIN 

SECTION:  Career  Transitions  SECTION  ITEM  NO.:  010 

DEFINITION: 

A  series  of  one-digit  responses  indicating  how  much  officer  has  to 
gain  from  this  event. 


ITEM(S)  : 

Looking  at  all  the  real  or  anticipated  effects  of 
this  event  (responsibility,  money,  friends,  family 
time,  autonomy,  etc.)  provide  an  estimate  of  how 
much  you  stand  to  gain: 

1.  In  your  personal  life 

2.  For  your  personal  career  goals 

3.  For  your  Navy  career 

4.  For  your  family  life 


RESPONSE  SCALE: 

.  Very  Little  To  Gain 

A  Moderate  Amount  To  Gain 
.  A  Great  Deal  To  Gain 


M-23 


SOURCE /LOCATION  OF  ENTRY: 


ITEM 


AWO  SWO  GURL  DESIG  WOR  GOR  RET  TRAN 


COLUMN 

LOCATION 


1.  Personal  life 

2.  Career  goals 

3.  Navy  career 
A.  Family  life 


G4A 

G4B 

G4C 

G4D 


3141 

3142 

3143 

3144 


NOTES: 


M-24 


t-t  CM  ro  If) 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  HOW  MUCH  YOU  STAND  TO  LOSE 

SECTION:  Career  Transitions  SECTION  ITEM  NO.:  Oil 

DEFINITION: 

A  series  of  one-digit  responses  indicating  how  much  officer  stands  to 
lose  from  this  event. 


Looking  at  all  the  real  or  anticipated  effects  of 
this  event  (responsibility,  money,  friends,  family 
time,  autonomy,  etc.)  provide  an  estimate  of  how 
much  you  stand  to  lose: 

1.  In  your  personal  life 

2.  For  your  personal  career  goals 

3.  For  your  Navy  career 

4.  For  your  family  life 


RESPONSE  SCALE: 

.  Very  Little  To  Lose 
.  A  Moderate  Amount  To  Lose 
.  A  Great  Deal  To  Lose 


M-25 


SOURCE /LOCATION  OF  ENTRY: 


item  AWO  SWO  GURL  DESIG  WOR  GOR  RET 


1.  Personal  life  - 

2.  Career  goals 

3.  Navy  career 

4.  Family  life 


TRAN 


COLUMN 

LOCATION 


G5A 

G5B 

G5C 

G5D 


3145 

3146 

3147 

3148 


WOTES : 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME:  WHEN  I  LEFT  IT  FELT  LIKE  A  BIG  CHANCT 

SECTION:  Career  Transitions  SECTION  ITEM  NO.;  012 

DEFINITION: 

A  one-digit  code  indicating  whether  leaving  active  duty  service  felt 
like  a  big  change. 


ITEM(S)  : 

When  I  left  active  duty  service,  it  felt  like  a 
big  change: 

1.  Strongly  Disagree 

2.  Disagree 

3.  Uncertain 

4 .  Agree 

5.  Strongly  Agree 


RESPONSE  SCALE: 


M-27 


SOURCE/LOCATION  OF  ENTRY 


ITEM 

AWO 

swo 

GURL  DESIG  WOR 

GOR 

RET 

1 

TRAN  1 

COLUMN 

LOCATION 

Big  change 

- 

- 

-  -  B1 

B1 

- 

1 

3149 

NOTES; 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  SATISFACTION  WITH  DECISION  TO  LEAVE 

SECTION:  Career  Transitions  SECTION  ITEM  NO. :  013 

DEFINITION: 

A  one-digit  code  indicating  how  satisfied  officer  is  with  decision 
to  leave  the  Navy. 


ITEM(S)  : 

Taking  everything  into  account,  how  satisfied  are 
you  with  your  decision  to  leave  the  Navy? 

1.  Very  Dissatisfied 

2.  Dissatisfied 

3.  Neither  Satisfied  Nor  Dissatisfied 

4.  Satisfied 

5.  Very  Satisfied 


RESPONSE  SCALE: 


M-29 


SOURCE/LOCATION  OF  ENTRY: 


ITEM  AWO 


Satisfaction 


SWO  GURL  DESIG  WOR  GOR  RET 

-  -  B2  B2  - 


TRAN 


COLUMN 

LOCATION 


3150 


NOTES: 


M-30 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  HOW  EASY  TO  ADJUST  TO  JOB  AFTER  CHANGE 

SECTION:  Career  Transitions  SECTION  ITEM  NO. :  014 

DEFINITION: 

A  one-digit  code  indicating  how  easy  it  was  for  officer  to  adjust  to 
job  after  the  change. 


ITEM(S) : 

If  you  have  recently  completed  a  career  event 
(the  one  marked  on  page  11),  how  easy  or  difficult 
was  it  for  you  to  adjust  to  your  job  after  the 
change?  If  you  have  not  yet  gone  through  the 
career  event  (on  page  11),  how  easy  or  difficult 
do  you  anticipate  it  will  be  for  you  to  adjust  to 
your  job  after  making  the  change? 

1.  Very  difficult 

2.  Difficult 

3.  Uncertain 

4 .  Easy 

5.  Very  easy 


RESPONSE  SCALE: 


M-31 


SOURCE /LOCATION  OF  ENTRY: 


I  COLUMN 

ITEM  AWO  SWO  GURL  DESIG  WOR  GOR  RET  TRAN  |  LOCATION 


Adjustment  -  -  -  -  -  -  -  G6|  3151 


NOTES : 


M-32 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  HOW  EASY  FOR  FAMILY  TO  ADJUST  TO  CHANGE 

SECTION:  Career  Transitions  SECTION  ITEM  NO.:  015 

DEFINITION: 

A  one-digit  response  indicating  how  easy  it  was  for  officers'  family 
to  adjust  after  the  change. 


ITEM (S) : 

If  you  have  recently  completed  a  career  event,  how 
easy  or  difficult  was  it  for  your  family  to  adjust 
after  the  change?  If  you  have  not  yet  gone 
through  the  career  event,  how  easy  or  difficult  do 
you  anticipate  it  will  be  for  your  family  to 
adjust  after  making  the  change? 

1.  Very  difficult 

2.  Difficult 

3.  Uncertain 

4 .  Easy 

5.  Very  easy 

6.  Not  applicable 


RESPONSE  SCALE: 


M-33 


SOURCE /LOCATION  OF  ENTRY: 


ITEM  AWO  SWO  GURL  DESIG  WOR  GOR  RET 


Family  adjust 


I  COx^UMN 
TRAN  1  LOCATION 


G7  I  3152 


NOTES : 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  BOH  IMPORTANT  A  ROLE  BAS  NAVY  CAREER  PLAYED 

SECTION:  Career  Transitions  SECTION  ITEM  NO.:  016 

DEFINITION: 

A  one-digit  code  indicating  how  important  a  role  an  officers'  Navy 
career  has  played. 


I TEM ( S ) : 

Of  all  of  your  experiences  since  high  school,  how 
important  a  role  has  your  Navy  career  played? 

1.  Not  at  all  Important 

2.  Somewhat  Important 

3.  Considerably  Important 

4.  Very  Important 

5.  Of  Utmost  Importance 


RESPONSE  SCALE: 


M-35 


SOURCE /LOCATION  OF  ENTRY: 

ITEM  AWO  SWO  GURL  DESIG  WOR  GOR  RET 

Important  role  -  -  -  -  B3  B3  - 


TRAN 


COLUMN 

LOCATION 


3153 


NOTES: 


M-36 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  IMPORTANCE  OF  RESIGNATION  FROM  NAVY 

SECTION:  Career  Transitions  SECTION  ITEM  NO.:  017 

DEFINITION: 

A  one-digit  code  indicating  how  important  resignation  from  the  Navy 
was  to  the  officer. 


ITEM(S)  : 

How  important  was  resignation  from  the  Navy  to  you 
at  the  time  you  resigned? 

1.  Not  at  all  Important 

2.  Somewhat  Important 

3.  Considerably  Important 

4.  Very  Important 

5.  Of  Utmost  Importance 


RESPONSE  SCALE: 


SOURCE /LOCATION  OF  ENTRY: 


1  COLUMN 

ITEM  AWO  SWO  GURL  DESIG  WOR  GOR  RET  TRAN  |  LOCATION 


Resignation  -  -  -  -  B4  B4  -  -  |  3154 


I 


NOTES: 


M-38 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  DIFFICULTY  IN  ADJUSTING  TO  CIVILIAN  LIFE 

SECTION:  Career  Transitions  SECTION  ITEM  NO.:  018 

DEFINITION: 

A  series  of  one-digit  responses  indicating  how  difficult  it  was  for 
officer  to  adjust  to  civilian  life  after  retiring. 


ITEM(S)  : 

How  difficult  has  it  been  to  adjust  to  civilian 
life  since  you  retired  from  the  Navy? 

Answer  for  each  point  in  time  presented  below 
(N/A=8) ; 

1.  6  months  after  retiring  from  the  Navy. 

2.  1  year  after  retiring. 

3.  1-1/2  years  after  retiring. 

4.  2  years  after  retiring. 

5.  3  years  after  retiring. 

6.  4  years  after  retiring. 

7.  5  years  after  retiring. 


RESPONSE  SCALE: 

1.  Very  Difficult 

2.  Moderately  Difficult 

3.  Neutral 

4.  Moderately  Enjoyable 

5.  Very  Enjoyable 


M-3? 


SOURCE /LOCATION  OF  ENTRY: 


ITEM 

AWO 

swo 

GURL 

DESIG  WOR 

GOR 

RET 

TRAN 

1 

1 

COLUMN 

LOCATION 

1.  6 

months 

— 

-  - 

- 

ElA 

1 

3155 

2.  1 

year 

- 

- 

- 

-  - 

- 

ElB 

- 

1 

3156 

3.  1- 

-1/2  yrs. 

- 

- 

- 

-  - 

- 

EIC 

- 

1 

3157 

4.  2 

years 

- 

- 

- 

-  - 

- 

EID 

- 

1 

3158 

5.  3 

years 

- 

- 

- 

—  — 

- 

ElE 

- 

1 

3159 

6.  4 

years 

- 

- 

— 

—  — 

- 

EIF 

- 

1 

3160 

7.  5 

years 

* 

* 

EIG 

1 

1 

3161 

NOTES: 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  QUICKLY  DID  REQUEST  TO  RETIRE  PROCEED 

SECTION:  Career  Transitions  SECTION  ITEM  NO. :  019 

DEFINITION: 

A  one-digit  code  indicating  how  long  an  officer's  request  to  retire 
proceeded. 


ITEM(S)  : 

If  your  retirement  from  the  Navy  was  voluntary, 
how  quickly,  from  an  administrative  standpoint, 
did  your  request  to  retire  proceed?  (Put  "8"  if 
your  retirement  was  mandatory.) 

1 .  Extremely  Quickly 

2. 

3. 

4.  Neither  Quickly  Nor  Slowly 

5. 

6. 

7.  Extremely  Slowly 


RESPONSE  SCALE: 


M-41 


SOURCE /LOCATION  OF  ENTRY: 

ITEM  AWO  SWO 

Request  to  retire- 


GURL  DESIG  WOR  GOR 


1 

COLUMN 

RET 

TRAN  1 

LOCATION 

C4 

1 

3162 

NOTES: 


M-42 


APPENDIX  N 

MATERIEL  PROFESSIONAL 


N-0 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME:  AREA  OF  CORRENT  ASSIOIMENT 

SECTION:  Materiel  Professional  SECTION  ITEM  NO,:  001 

DEFINITION: 

A  one-digit  code  indicating  the  area  of  officers'  current  assignment. 


ITEM(S)  : 

Your  current  assignment  is  in  the  area  of: 

1.  Acquisition 

2.  Logistics 

3.  Planning  and  Policy 

4.  Fleet  Support 

5.  Test  and  Evaluation 

6.  Research  and  Development 


RESPONSE  SCALE: 


N-1 


SOURCE/LOCATION  OF  ENTRY 


ITEM  AWO  SWO  GURL  DESIG  WOR  GOR  RET 


Area  of  assig.  -  -  -  II 


NOTES: 


N-2 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  PRESENT  BILLET  CLASSIFIED  AS 

SECTION:  Materiel  Professional  SECTION  ITEM  NO. :  002 

DEFINITION: 

A  one-digit  code  indicating  what  an  officer's  present  billet  is 
classified  as. 


ITEM(S)  : 

What  is  your  present  billet  classified  as? 

1.  It  is  an  MP  billet 

2.  Don't  know  if  it  is  an  MP  billet  or  not 

3.  It  is  not  an  MP  billet 


RESPONSE  SCALE: 


N-3 


SOURCE /LOCATION  OF  ENTRY: 


ITEM  AWO  SWO  GURL  DESIG  WOR  GOR  RET  TRAN 

Present  billet  --  -12---- 


COLUMN 

LOCATION 

3164 


NOTES: 


N-4 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME:  HOW  LONG  HAVE  YOO  BEEN  IN  PRESENT  ASSIGNMENT 

SECTION:  Materiel  Professional  SECTION  ITEM  NO.:  003 

DEFINITION: 

A  one-digit  code  indicating  how  long  officer  has  been  in  present 
assignrrent . 


ITEM(S) : 


Kow  long  have  you  been  in  your  present  assignment? 

1 .  On  way  to  new  assignment 

2.  2  months  or  less 

3.  3-4  months 

4 .  5-6  months 

5.  7-8  months 

6.  9-10  months 

7.  11-12  months 

8.  More  than  a  year 


RESPONSE  SCALE; 


SOURCE/LOCATION  OF  ENTRY: 


J  TEr'  AWO 


Length  of  time 


SWO  GURL  DESIG  WOR 
-  13  - 


GOR  RET 


TRAN 


COLUMN 

LOCATION 


3165 


NOTES : 


N-6 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  NEXT  ASSIGNMENT  IS 

SECTION:  Materiel  Professional  SECTION  ITEM  NO. :  004 

DEFINITION: 

A  one-digit  code  indicating  what  officer's  next  assignment  will  be. 


ITEM(S)  : 

My  next  assignment  is: 

1.  An  MP  billet 

2.  Not  an  MP  billet 

3.  Don't  know 


RESPONSE  SCALE: 


N-7 


SOURCE /LOCATION  OF  ENTRY: 


ITEM 


Next  assign. 


AWO  SWO  GURL  DESIG  WOR  GOR  RET 

-  14  -  -  _ 


NOTES: 


N-8 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  LEVEL  OF  AGREEMENT  /  MP 

SECTION:  Materiel  Professional  SECTION  ITEM  NO.:  005 
DEFINITION: 

A  series  of  one-digit  responses  indicating  level  of  agreement  with 
various  items  dealing  with  Materiel  Professional  path. 


ITEM(S)  : 

Please  indicate  your  level  of  agreement  with  each 
of  the  following  items. 

1.  My  undergraduate  education  is  directly  applicable  to  my 
present  work 

2.  My  graduate  education  is  directly  applicable  to  my  present 
work 

3.  It  was  my  management  experience  as  a  warfare  officer  or  (G)URL, 
that  is  essential  to  my  present  assignment 

4.  1  have  been  able  to  apply  my  specific  warfare  knowledge  in  my 
present  position 

5.  It  is  primarily  my  experience  as  an  MP  or  related  billets 
experience  that  is  essential  to  effective  MP  performancy 

6.  To  be  most  effective,  officers  should  be  rotated  between  MP 
and  non-MP  billets 

7.  A  technical  background  (i.e. engineering  or  science)  is  essential 
to  being  an  effective  MP  officer 

8.  Mastery  of  technical  language  is  more  important  than  mastery 
of  current  technical  concepts 

9.  An  officer  should  have  a  subspecialty  before  becoming  an  MP 

10.  I  would  recommend  the  MP  career  path  to  other  officers 

11.  CDR  command  is  essential  to  performing  effectively  as  an  MP 


RESPONSE  SCALE: 

1.  Strongly  Disagree 

2. 

3.  Not  Sure 

4. 

5.  Strongly  Agree 

6.  N/A 


N-9 


SOURCE /LOCATION  OF  ENTRY: 


ITEM  AWO 


1.  Undergrad. 

2 .  Graduate 

3 .  Management 

4.  Warfare  know.- 

5.  Effective  MP  - 

6.  MP  &  non-MP 

7.  Technical 

8.  Mastery 

9.  Subspecialty  - 

10.  MP  path 

11. CDR  command 


NOTES : 


SWO  GURL  DESIG  WOR  GOR  RET 


15A 

I5B 

ISC 

I5D 

I5E 

I5F 

I5G 

I5H 

I5I 

I5J 

I5K 


TRAN 


COLUMN 

LOCATION 


3167 

3168 

3169 

3170 

3171 

3172 

3173 

3174 

3175 

3176 

3177 


N-10 


p 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  HOW  DID  YOO  BECttffi  AN  MP 

SECTION:  Materiel  Professional  SECTION  ITEM  NO. :  006 

DEFINITION: 

A  one-digit  code  indicating  how  officer  became  an  MP. 


ITEM(S)  : 

How  did  you  become  an  MP? 

1 .  I  applied  and  was  accepted  by  the  board 

2.  Even  though  I  didn't  apply  I  was  selected 

3.  Other  (please  explain) 


RESPONSE  SCALE: 


N-11 


T 


SOURCE /LOCATION  OF  ENTRY: 


ITEM 

MP 


AWO  SWO  GURL  DESIG  WOR  GOR  RET 
-  16  -  -  - 


TRAN 


COLUMN 

LOCATION 


3178 


I 


NOTES : 


N-12 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  HOW  DO  YOU  EVALDXTC  MP  GARBER  PATH 

SECTION:  Materiel  Professional  SECTION  ITEM  NO.:  007 
DEFINITION: 

A  one-digit  code  evaluating  the  MP  career  path. 


ITEM(S) : 

Compared  to  other  careers  in  the  Navy,  how  do  you 
evaluate  the  MP  career  path? 


1 . 
2. 
3. 

Very  Poor 

4. 

5. 

6. 

Average 

7. 

Very  Good 

8. 

N/A 

RESPONSE  SCALE: 


N-13 


SOURCE /LOCATION  OF  ENTRY: 


ITEM 


AWO  SWO  GURL  DESIG  WOR  GOR  RET  TRAN 


Evaluation 


COLUMN 

LOCATION 


3179 


NOTES: 


N-14 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME:  NUMBER  OF  MP  ASSIGNMENTS 

SECTION:  Materiel  Professional  SECTION  ITEM  NO. :  008 
DEFINITION: 

A  one-digit  code  indicating  number  of  MP  assignments  officer  has  had. 


ITEM(S)  : 

How  many  MP  assignments  have  you  had? 

1 .  1 

2.  2 

3.  3 

4.  4 

5.  5 

6.  6  or  more 


RESPONSE  SCALE: 


N-15 


SOURCE/LOCATION  OF  ENTRY; 

ITEM  AWO  SWO  GURL  DESIG  WOR  GOR  RET 

Assignments  -  -  -  18  -  -  - 


TRAN 


COLUMN 

LOCATION 


3180 


NOTES : 


N-16 


APPENDIX  O 
PERFORMANCE 


0-0 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  EFFECTIVENESS  IN  LEADERSHIP  ROLE 

SECTION:  Performance  SECTION  ITEM  NO. :  001 

DEFINITION: 

A  one-digit  code  indicating  effectiveness  of  officer  in  leadership 
role . 


ITEM(S)  : 

How  effective  are  you  in  carrying  out  your  duties 
in  your  present  leadership  role? 

1.  Very  effective 

2.  Effective 

3.  Holding  my  own 

4.  Ineffective 

5.  Very,  ineffective 

6.  Don't  know 


RESPONSE  SCALE: 


0-1 


SOURCE /LOCATION  OF  ENTRY: 


ITEM 


Leader  role 


AWO  SWO  GURL  DESIG  WOR  GOR  RET 


I  COLUMN 
TRAN  1  LOCATION 


J1  I  3181 


NOTES : 


0-2 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME:  EFFECTIVENESS  IN  MANACSRIAL  ROLE 

SECTION:  Performance  SECTION  ITEM  NO. :  002 

DEFINITION: 

A  one-digit  code  indicating  effectiveness  of  officer  in  managerial 
role . 


ITEM(S)  : 

How  effective  are  you  in  carrying  out  your  duties 
in  your  present  managerial  role? 

1.  Very  effective 

2.  Effective 

3 .  Holding  my  own 

4.  Ineffective 

5.  Very  ineffective 

6.  Don't  know 


RESPONSE  SCALE: 


0-3 


SOURCE /LOCATION  OF  ENTRY: 


ITEM  AWO  SWO  GURL  DESIG  WOR  GOR  RET 


Manager  role 


I  COLUMN 
TRAN  I  LOCATION 


J2  I  3182 


NOTES: 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  CONFIDENCE  IN  LEADERSHIP  ABILITIES 
SECTION:  Performance  SECTION  ITEM  NO.:  003 

DEFINITION: 

A  one-digit  code  indicating  officers'  confidence  in  leadership 
abilities . 


ITEM(S) : 


Overall,  how  much  confidence  do  you  have  in  your 
leadership  abilities? 


1 .  A  great  deal 

2 .  Some 

3.  Little 

4 .  None 

5.  Don't  know 


RESPONSE  SCALE: 


SOURCE /LOCATION  OF  ENTRY 


ITEM 


Confidence 


AWO  SWO  GURL  DESIG  WOR  GOR  RET 


TRAN 


COLUMN 

LOCATION 


J3 


3183 


NOTES: 


0-6 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  HIGHEST  GRADE  YOU  CAN  ACHIEVE 
SECTION:  Performance  SECTION  ITEM  NO.:  004 

DEFINITION; 

A  one-digit  code  indicating  the  highest  grade  an  officer  feels  he/she 
can  achieve. 


ITEM{S) : 

Given  your  history  of  performance  in  the  Navy, 
what  is  the  highest  grade  you  think  you  can 
achieve? 


1 . 

LT 

2. 

LCDR 

3. 

CDR 

4  . 

CAPT 

5. 

RADM,  Lower 

half 

6. 

RADM,  Upper 

half 

7. 

VADM 

8. 

ADM 

RESPONSE  SCALE: 


0-7 


SOURCE /LOCATION  OF  ENTRY: 


ITEM  AWO  SWO  GURL  DESIG  WOR  GOR  RET 


Highest  grade 


I  COLUMN 
TRAN  I  LOCATION 


J4  1  3184 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME:  PERFORMANCE  IMACCORXTELY  PORTRAYED 

SECTION:  Performance  SECTION  ITEM  NO. :  005 

DEFINITION: 

A  one-digit  code  indicating  to  what  degree  an  officer  feels  his/her 
performance  was  inaccurately  portrayed  on  most  recent  FitRep. 


ITEK(S)  : 

To  what  degree  do  you  think  your  performance  was 
inaccurately  portrayed  on  your  most  recent  fitness 
report? 

1 .  Performance  was  considerably  higher  than 
reported 

2.  Performance  was  some’.hat  higher  than  reported 

3.  Performance  was  accurately  reported 

4.  Performance  was  somewhat  lower  than  reported 

5.  Performance  was  considerably  lower  than 
reported 


RESPONSE  SCALE: 


0-9 


SOURCE /LOCATION  OF  ENTRY: 


ITEM 


Inaccurate 


AWO  SWO  GURL  DESIG  WOR  GOR  RET 


1  COLUMN 
TRAN  I  LOCATION 


J6  I  3185 


NOTES: 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  FITNESS  REPORT  (PERCENTAGSE) 

SECTION:  Performance  SECTION  ITEM  NO. :  006 

DEFINITION: 

A  one-digit  code  indicating  in  which  percentage  an  officer's  Fitness 
Report  was. 


ITEM(S)  : 

Generally  speaking,  were  your  fitness  reports  in 
the : 

1.  Top  1% 

2.  Top  5% 

3.  Top  10% 

4.  Top  30% 

5.  Top  50% 

6.  Bottom  50% 


RESPONSE  SCALE: 


0-11 


SOURCE/LOCATION  OF  ENTRY: 

ITEM  AWO  SWO  GURL  DESIG  WOR  GOR  RET 

Percentage  -  -  -  -  A6  A7  - 


COLUMN 


TRAN 


LOCATION 

3186 


NOTES: 


0-12 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  FITNSSS  REPORT 

SECTION:  Performance  SECTION  ITEM  NO. :  007 

DEFINITION: 

A  series  of  responses  providing  information  from  most  recent  fitness 
report  received  by  an  officer. 


ITEM(S) : 

Please  complete  the  following  table  by  providing  the  indicated 
information  from  all  of  the  fitness  reports  you  received  during  your 
present  tour  and  the  tour  preceding  it.  If  you  are  enroute  to  a  new 
assignment,  use  your  last  two  tours, ... .No  information  from  an 
individual  will  be  reported. 

1.  Date  (Month) 

2.  Date  (Year) 

3.  Sea/Shore 

4.  Field  Circled 

5.  Evaluation  and  Summary  (1%) 

6.  Evaluation  and  Summary  (5%) 

7.  Evaluation  and  Summary  (10%) 

8.  Evaluation  and  Summary  (30%) 

9.  Evaluation  and  Summary  /  Typically  Effective 

(50%) 

10.  Evaluation  and  Summary  /  Typically  Effective 
(50%) 

11.  Evaluation  and  Summary  /  Bottom  (30%  Marg 
Unsat) 

12.  Early  Promotion  (Recmd  Early) 

13.  Early  Promotion  (Ranking) 

14.  Early  Promotion  (Num  Recmd) 


RESPONSE  SCALE; 


0-13 


SOURCE /LOCATION  OF  ENTRY: 


ITEM 

AWO 

swo 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1  COLUMN 

1  LOCATION 

1 .  Month 

JllA 

JllA 

KllA 

- 

- 

- 

- 

J5A 

1  3187-3188 

2.  Year 

JllB 

JllB 

KllB 

- 

- 

- 

- 

J5B 

1  3189-3190 

3.  Sea/Shore 

JllC 

JllC 

KllC 

- 

- 

- 

- 

J5C 

1  3191 

4.  Field  Circ. 

JllD 

JllD 

KllD 

- 

- 

- 

- 

J5D 

1  3192 

5.  1% 

JllE 

JllE 

KllE 

- 

- 

- 

- 

J5E 

1  3193-3195 

6.  5% 

JllF 

JllF 

KllF 

- 

- 

- 

- 

J5F 

1  3196-3198 

7.  10% 

JUG 

JUG 

KllG 

- 

- 

- 

- 

J5G 

1  3199-3201 

8.  30% 

JllH 

JllH 

KllH 

- 

- 

- 

- 

J5H 

1  3202-3204 

9.  50% 

Jill 

Jill 

Kill 

- 

- 

- 

- 

J5I 

1  3205-3207 

10.50% 

JllJ 

JllJ 

KllJ 

- 

- 

- 

- 

J5J 

1  3208-3210 

11.30%  Mar.  Uns 

.  JllK 

JllK 

KllK 

- 

- 

- 

- 

J5K 

1  3211-3213 

12.Recmd  Early 

JllL 

JllL 

KllL 

- 

- 

- 

- 

J5L 

1  3214 

13 .Ranking 

JllM 

JllM 

KllM 

- 

- 

- 

- 

J5M 

1  3215-3217 

14.Num.  Recmd 

JllN 

JllN 

KllN 

- 

- 

- 

- 

J5N 

1  3218-3220 

NOTES: 

Question  #3  differs  in  GURL: 
Operational/Nonoperational 


0-14 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  FITNESS  RBPORT2 

SECTION:  Performance  SECTION  ITEM  NO. :  008 

DEFINITION: 

A  series  of  responses  providing  information  from  second  most  recent 
fitness  report  received  by  an  officer. 


ITEM(S)  : 


1. 

Date  (Month) 

2. 

Date  (Year) 

3. 

Sea/Shore 

4  . 

Field  Circled 

5. 

Evaluation 

and 

Summary 

(1%) 

6. 

Evaluation 

and 

Summary 

(5%) 

7, 

Evaluation 

and 

Summary 

(10%) 

8. 

Evaluation 

and 

Summary 

(30%) 

9. 

Evaluation 

(50%) 

and 

Summary 

/  Typically 

Effective 

10. 

Evaluation 

(50%) 

and 

Summary 

/  Typically 

Effective 

11 . 

Evaluation 

and 

Summary 

/  Bottom  (30%  Marg 

Unsat) 

12. 

Early  Promotion 

(Recmd 

Early) 

13. 

Early  Promotion 

(Ranlcing) 

14  . 

Early  Promotion 

(Num  Recmd) 

RESPONSE  SCALE: 


0-15 


SOURCE /LOCATION  OF  ENTRY: 


COLUMN 


ITEM 

AWO 

SWO 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

LOCATION 

1 .  Month 

J12A 

J12A 

K12A 

- 

- 

- 

- 

- 

1 

3221-3222 

2.  Year 

J12B 

J12B 

K12B 

- 

- 

- 

- 

- 

1 

3223-3224 

3.  Sea/Shore 

J12C 

J12C 

K12C 

- 

- 

- 

- 

- 

1 

3225 

4.  Field  Circ. 

J12D 

J12D 

K12D 

- 

- 

- 

- 

1 

3226 

5.  1% 

J12E 

J12E 

K12E 

- 

- 

- 

- 

- 

1 

3227-3229 

6.  5% 

J12F 

J12F 

K12F 

- 

- 

- 

- 

- 

1 

3230-3232 

7.  10% 

J12G 

J12G 

K12G 

- 

- 

- 

- 

- 

1 

3233-3235 

8.  30% 

J12H 

J12H 

K12H 

- 

- 

- 

- 

- 

1 

3236-3238 

9.  50% 

J12I 

J12I 

K12I 

- 

- 

- 

- 

- 

1 

3239-3241 

10.50% 

J12J 

J12J 

K12J 

- 

- 

- 

- 

- 

1 

3242-3244 

11.30%  Mar.Uns. 

J12K 

J12K 

K12K 

- 

- 

- 

- 

- 

1 

3245-3247 

12.Recmd  Early 

J12L 

J12L 

K12L 

- 

- 

- 

- 

- 

1 

3248 

13 .Ranking 

J12M 

J12M 

K12M 

1 

3249-3251 

14.Nuni.  Recmd 

J12N 

J12N 

K12N 

1 

3252-3254 

NOTES: 

Question  #3  differs  in  GURL: 
Operational/Nonoperational 


0-16 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  FITNESS  REPORTS 

SECTION:  Performance  SECTION  ITEM  NO. :  009 

DEFINITION: 

A  series  of  responses  providing  information  from  third  most  recent 
fitness  report  received  by  an  officer. 


ITEM(S) : 


1 . 

Date  (Month) 

2. 

Date  (Year) 

3. 

Sea/Shore 

4  . 

Field  Circled 

5. 

Evaluation 

and 

Summary 

(1%) 

6. 

Evaluation 

and 

Summary 

(5%) 

7. 

Evaluation 

and 

Summary 

(10%) 

8. 

Evaluation 

and 

Summary 

(30%) 

9. 

Evaluation 

(50%) 

and 

Summary 

/  Typically 

Effective 

10. 

Evaluation 

(50%) 

and 

Summary 

/  Typically 

Effective 

11. 

Evaluation 

and 

Summary 

/  Bottom  (30%  Marg 

Unsat ) 

12. 

Early  Promotion 

(Recmd 

Early) 

13. 

Early  Promotion 

(Ran)cing) 

14  , 

Early  Promotion 

(Num  Recmd) 

RESPONSE  SCALE: 


0-17 


SOURCE /LOCATION 

ITEM 

OF  ENTRY: 

AWO  SWO 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

1 

COLUMN 

LOCATION 

1 •  Month 

J13A 

J13A 

K13A 

- 

- 

- 

- 

- 

1 

3255-3256 

2.  Year 

J13B 

J13B 

K13B 

- 

- 

- 

- 

- 

1 

3257-3258 

3.  Sea/Shore 

J13C 

J13C 

K13C 

- 

- 

- 

- 

- 

1 

3259 

4.  Field  Circ. 

J13D 

J13D 

K13D 

- 

- 

- 

- 

1 

3260 

5.  1% 

J13E 

J13E 

K13E 

- 

- 

- 

- 

- 

1 

3261-3263 

6.  5% 

J13F 

J13F 

K13F 

- 

- 

- 

- 

- 

1 

3264-3266 

7.  10% 

J13G 

J13G 

K13G 

- 

- 

- 

- 

- 

1 

3267-3269 

8.  30% 

J13H 

J13H 

K13H 

- 

- 

- 

- 

- 

1 

3270-3272 

9.  50% 

J13I 

J13I 

K13I 

- 

- 

- 

- 

- 

1 

3273-3275 

10.50% 

J13J 

J13J 

K13J 

- 

- 

- 

- 

- 

1 

3276-3278 

11.30%  Mar.  Uns 

.  J13K 

J13K 

K13K 

- 

- 

- 

- 

- 

1 

3279-3281 

12.Recmd  Early 

J13L 

J13L 

K13L 

- 

- 

- 

- 

- 

1 

3282 

13. Ranking 

J13M 

J13M 

K13M 

- 

- 

- 

- 

- 

1 

3283-3285 

14.Num  Recmd 

J13N 

J13N 

K13N 

- 

- 

- 

- 

- 

1 

3286-3288 

NOTES ; 

Question  #3  differs  in  GURL: 
Operational/Nonoperational 


0-18 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  FITNESS  REPORT4 

SECTION:  Performance  SECTION  ITEM  NO.:  010 

DEFINITION: 

A  series  of  responses  providing  information  from  fourth  most  recent 
fitness  report  received  by  an  officer. 


ITEM(S)  : 

1. 

2. 

3. 

4  . 

5. 

6. 

7. 

8. 

9. 


10. 

11. 

12. 

13. 

14. 


Date  (Month) 

Date  (Year) 

Sea/Shore 
Field  Circled 

Evaluation  and  Summary  (1%) 

Evaluation  and  Summary  (5%) 

Evaluation  and  Summary  (10%) 

Evaluation  and  Summary  (30%) 

Evaluation  and  Summary  /  Typically  Effective 
(50%) 

Evaluation  and  Summary  /  Typically  Effective 
(50%) 

Evaluation  and  Summary  /  Bottom  (30%  Marg 
Unsat) 

Early  Promotion  (Recmd  Early) 

Early  Promotion  (Ran)cing) 

Early  Promotion  (Num  Recmd) 


RESPONSE  SCALE: 


0-19 


SOURCE/LOCATION  OF  ENTRY: 


COLUMN 


ITEM 

AWO 

swo 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

LOCATION 

1.  Month 

J14A 

J14A 

K14A 

- 

- 

- 

— 

1 

3289-3290 

2,  Year 

J14B 

J14B 

K14B 

- 

- 

- 

- 

- 

1 

3291-3292 

3.  Sea/Shore 

J14C 

J14C 

K14C 

- 

- 

- 

- 

- 

1 

3293 

4.  Field  Circ. 

J14D 

J14D 

K14D 

- 

- 

- 

- 

- 

1 

3294 

5.  1% 

J14E 

J14E 

K14E 

- 

- 

- 

- 

- 

1 

3295-3297 

6.  5% 

J14F 

J14F 

K14F 

- 

- 

- 

- 

- 

1 

3298-3300 

7.  10% 

J14G 

J14G 

K14G 

- 

- 

- 

- 

- 

1 

3301-3303 

8.  30% 

J14H 

J14H 

K14H 

- 

- 

- 

- 

1 

3304-3306 

9.  50% 

J14I 

J14I 

K141 

- 

- 

- 

- 

- 

1 

3307-3309 

10.50% 

J14J 

J14J 

K14J 

- 

- 

- 

- 

- 

1 

3310-3312 

11.30%  Mar.  Uns 

.  J14K 

J14K 

K14K 

- 

- 

- 

- 

- 

1 

3313-3315 

12.Recmd  Early 

J14L 

J14L 

K14L 

- 

- 

- 

- 

- 

1 

3316 

13 .Ranking 

J14M 

J14M 

K14M 

- 

- 

- 

- 

- 

1 

3317-3319 

14.Num.  F»ecmd 

J14N 

J14N 

K14N 

- 

- 

- 

- 

1 

3320-3322 

NOTES: 

Question  #3  differs  in  GURL: 
Operational /Nonoperational 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  FITNESS  REPORTS 

SECTION;  Performance  SECTION  ITEM  NO. :  Oil 

DEFINITION; 

A  series  of  responses  providing  information  from  fifth  most  recent 
fitness  report  received  by  an  officer. 


ITEM(S)  : 

1.  Date  (Month) 

2.  Date  (Year) 

3.  Sea/Shore 

4.  iield  Circled 

5.  Evaluation  and  Summary  (1%) 

6.  Evaluation  and  Summary  (5%) 

7.  Evaluation  and  Summary  (10%) 

8.  Evaluation  and  Summary  (30%) 

9.  Evaluation  and  Summary  /  Typically  Effective 

(50%) 

10.  Evaluation  and  Summary  /  Typically  Effective 
(50%) 

11.  Evaluation  and  Summary  /  Bottom  (30%  Marg 
Unsat) 

12.  Early  Promotion  (Recmd  Early) 

13.  Early  Promotion  (Ranking) 

14.  Early  Promotion  (Num  Recmd) 


RESPONSE  SCALE; 


0-21 


SOURCE /LOCATION  OF  ENTRY 


COLUMN 


ITEM 

AWO 

SWO 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

LOCATION 

1 .  Month 

J15A 

J15A 

K15A 

— 

- 

- 

— 

1 

3323-3324 

2 .  Year 

J15B 

J15B 

K15B 

- 

- 

- 

- 

- 

1 

3325-3326 

3.  Sea/Shore 

J15C 

J15C 

K15C 

- 

- 

- 

- 

- 

1 

3327 

4.  Field  Circ. 

J15D 

J15D 

K15D 

- 

- 

- 

- 

- 

1 

3328 

5.  1% 

J15E 

J15E 

K15E 

- 

- 

- 

- 

- 

1 

3329-3331 

6.  5% 

J15F 

J15F 

K15F 

- 

- 

- 

- 

- 

1 

3332-3334 

7.  10% 

J15G 

J15G 

K15G 

- 

- 

- 

- 

- 

1 

3335-3337 

8.  30% 

J15H 

J15H 

K15H 

- 

- 

- 

- 

- 

1 

3338-3340 

9.  50% 

J15I 

J151 

K15I 

- 

- 

- 

- 

- 

1 

3341-3343 

10.50% 

J15J 

J15J 

K15J 

- 

- 

- 

- 

- 

1 

3344-3346 

11.30%  Mar.  Uns 

.  J15K 

J15K 

K15K 

- 

- 

- 

- 

- 

1 

3347-3349 

l2.Recmd  Early 

J15L 

J15L 

K15L 

- 

- 

- 

- 

- 

1 

3350 

13 .Ranking 

J15M 

J15M 

K15M 

- 

- 

- 

- 

- 

1 

3351-3353 

14.Num.  Recmd 

J15N 

J15N 

K15N 

- 

- 

- 

- 

- 

1 

3354-3356 

NOTES : 

Question  #3  differs  in  GURL; 
Operational/Nonoperational 


0-22 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  FITNESS  REPORTS 

SECTION:  Performance  SECTION  ITEM  NO. :  012 

DEFINITION: 

A  series  of  responses  providing  information  from  sixth  most  recent 
fitness  report  received  by  an  officer. 


ITEM(S)  : 

1 .  Date  (Month) 

2.  Date  (Year) 

3.  Sea/Shore 

4 .  Field  Circled 

5.  Evaluation  and  Summary  (1%) 

6.  Evaluation  and  Summary  (5%) 

7.  Evaluation  and  Summary  (10%) 

8.  Evaluation  and  Summary  (30%) 

9.  Evaluation  and  Summary  /  Typically  Effective 

(50%) 

10.  Evaluation  and  Summary  /  Typically  Effective 
(50%) 

11.  Evaluation  and  Summary  /  Bottom  (30%  Marg 
Unsat) 

12.  Early  Promotion  (Recmd  Early) 

13.  Early  Promotion  (Ranking) 

14.  Early  Promotion  (Num  Recmd) 


RESPONSE  SCALE: 


0-23 


SOURCE/LOCATION  OF  ENTRY 


COLUMN 


ITEM 

AWO 

SWO 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

LOCATION 

1 .  Month 

J16A 

J16A 

K16A 

- 

- 

- 

1 

3357-3358 

2.  Year 

J16B 

J16B 

K16B 

- 

- 

- 

- 

- 

1 

3359-3360 

3.  Sea/Shore 

J16C 

J16C 

K16C 

- 

- 

- 

- 

- 

1 

3361 

4.  Field  Circ. 

J16D 

J16D 

K16D 

- 

- 

- 

- 

- 

1 

3362 

5.  1% 

J16E 

J16E 

K16E 

- 

- 

- 

- 

- 

1 

3363-3365 

6.  5% 

J16F 

J16F 

K16F 

- 

- 

- 

- 

- 

1 

3366-3368 

7.  10% 

J16G 

J16G 

K16G 

- 

- 

- 

- 

- 

1 

3369-3371 

8.  30% 

J16H 

J16H 

K16H 

- 

- 

- 

- 

- 

1 

3372-3374 

9.  50% 

J16I 

J16I 

K16I 

- 

- 

- 

- 

- 

1 

3375-3377 

10.50% 

J16J 

J16J 

K16J 

- 

- 

- 

- 

- 

1 

3378-3380 

11.30%  Mar.  Uns 

.  J16K 

J16K 

K16K 

- 

- 

- 

- 

- 

1 

3381-3383 

12.Recnid  Early 

J16L 

J16L 

K16L 

- 

- 

- 

- 

- 

1 

3384 

13 .Ranking 

J16M 

J16M 

K16M 

- 

- 

- 

- 

- 

1 

3385-3387 

14.Num.  Recmd 

J16N 

J16N 

K16N 

- 

- 

- 

- 

- 

1 

3388-3390 

NOTES : 

Question  #3  differs  in  GURL; 
Operational/Nonoperational 


0-24 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  FITNESS  REPORT? 

SECTION:  Performance  SECTION  ITEM  NO. :  013 

DEFINITION: 

A  series  of  responses  providing  information  from  seventh  most  recent 
fitness  report  received  by  an  officer. 


ITEM(S)  : 

1 .  Date  (Month) 

2.  Date  (Year) 

3.  Sea/Shore 

4 .  Field  Circled 

5.  Evaluation  and  Summary  (1%) 

6.  Evaluation  and  Summary  (5%) 

7.  Evaluation  and  Summary  (10%) 

8.  Evaluation  and  Summary  (30%) 

9.  Evaluation  and  Summary  /  Typically  Effective 

(50%) 

10.  Evaluation  and  Summary  /  Typically  Effective 
(50%) 

11.  Evaluation  and  Summary  /  Bottom  (30%  Marg 
Unsat) 

12.  Early  Promotion  (Recmd  Early) 

13.  Early  Promotion  (Ranking) 

14.  Early  Promotion  (Num  Recmd) 


RESPONSE  SCALE; 


SOURCE /LOCATION  OF  ENTRY 


COLUMN 


ITEM 

AWO 

swo 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

LOCATION 

1 .  Month 

J17A 

J17A 

K17A 

— 

— 

- 

— 

1 

3391-3392 

2.  Year 

J17B 

J17B 

K17B 

- 

- 

- 

- 

- 

1 

3393-3394 

3.  Sea /Shore 

J17C 

J17C 

K17C 

- 

- 

- 

- 

- 

1 

3395 

4.  Field  Circ. 

J17D 

J17D 

K17D 

- 

- 

- 

- 

- 

1 

3396 

5.  1% 

J17E 

J17E 

K17E 

- 

- 

- 

- 

- 

1 

3397-3399 

6.  5% 

J17F 

J17F 

K17F 

- 

- 

- 

- 

- 

1 

3400-3402 

7.  10% 

J17G 

J17G 

K17G 

- 

- 

- 

- 

- 

1 

3403-3405 

8.  30% 

J17H 

J17H 

K17H 

- 

- 

- 

- 

- 

1 

3406-3408 

9.  50% 

J17I 

J17I 

K17I 

- 

- 

- 

- 

- 

1 

3409-3411 

10.50% 

J17J 

J17J 

K17J 

- 

- 

- 

- 

- 

1 

3412-3414 

11.30%  Mar.  Uns 

.  J17K 

J17K 

K17K 

- 

- 

- 

- 

- 

1 

3415-3417 

12.Recmd  Early 

J17L 

J17L 

K17L 

- 

- 

- 

- 

- 

1 

3418 

13. Ranking 

J17M 

J17M 

K17M 

- 

- 

- 

- 

- 

1 

3419-3421 

14.Num.  Recmd 

J17N 

J17N 

K17N 

- 

- 

- 

- 

- 

1 

3422-3424 

NOTES : 

Question  #3  differs  in  GURL: 
Operational /Nonoperational 


0-26 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  FITNESS  REPORTS 

SECTION:  Performance  SECTION  ITEM  NO. :  014 

DEFINITION: 

A  series  of  responses  providing  information  from  eighth  most  recent 
fitness  report  received  by  an  officer. 


ITEM(S)  : 

1.  Date  (Month) 

2.  Date  (Year) 

3.  Sea/Shore 

4.  Field  Circled 

5.  Evaluation  and  Summary  (1%) 

6.  Evaluation  and  Summary  (5%) 

7.  Evaluation  and  Summary  (10%) 

8.  Evaluation  and  Summary  (30%) 

9.  Evaluation  and  Summary  /  Typically  Effective 

(50%) 

10.  Evaluation  and  Summary  /  Typically  Effective 
(50%) 

11.  Evaluation  and  Summary  /  Bottom  (30%  Marg 
Unsat) 

12.  Early  Promotion  (Recmd  Early) 

13.  Early  Promotion  (Ranking) 

14.  Early  Promotion  (Num  Recmd) 


RESPONSE  SCALE: 


SOURCE /LOCATION  OF  ENTRY: 


COLUMN 


ITEM 

AWO 

swo 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

LOCATION 

1 .  Month 

J18A 

J18A 

K18A 

- 

- 

- 

— 

— 

1 

3425-3426 

2.  Year 

J18B 

J18B 

K18B 

- 

- 

- 

- 

- 

1 

3427-3428 

3.  Sea/Shore 

J18C 

J18C 

K18C 

- 

- 

- 

- 

- 

1 

3429 

4.  Field  Circ. 

J18D 

J18D 

K18D 

- 

- 

- 

- 

- 

1 

3430 

5.  1% 

J18E 

J18E 

K18E 

- 

- 

- 

- 

- 

1 

3431-3433 

6.  5% 

J18F 

J18F 

K18F 

- 

- 

- 

- 

- 

1 

3434-3436 

7.  10% 

J18G 

J18G 

K18G 

- 

- 

- 

- 

- 

1 

3437-3439 

8.  30% 

J18H 

J18H 

K18H 

- 

- 

- 

- 

- 

1 

3440-3442 

9.  50% 

J18I 

J18I 

K18I 

- 

- 

- 

- 

- 

1 

3443-3445 

10.50% 

J18J 

J18J 

K18J 

- 

- 

- 

- 

- 

1 

3446-3448 

11.30%  Mar.  Uns 

.  J18K 

J18K 

K18K 

- 

- 

- 

- 

- 

1 

3449-3451 

12.Recmd  Early 

J18L 

J18L 

K18L 

- 

- 

- 

- 

- 

1 

3452 

13 .Ranking 

J18M 

J18M 

K18M 

- 

- 

- 

- 

- 

1 

3453-3455 

14.Num.  Recmd 

J18N 

J18N 

K18N 

- 

- 

- 

- 

- 

1 

3456-3458 

NOTES: 

Question  #3  differs  in  GURL: 
Operational/Nonoperational 


0-28 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  FITNESS  BEPORT9 

SECTION:  Performance  SECTION  ITEM  NO. :  015 

DEFINITION: 

A  series  of  responses  providing  information  from  ninth  most  recent 
fitness  report  received  by  an  officer. 


ITEM(S)  : 

1 .  Date  (Month) 

2.  Date  (Year) 

3.  Sea/Shore 

4.  Field  Circled 

5.  Evaluation  and  Summary  (1%) 

6.  Evaluation  and  Summary  (5%) 

7.  Evaluation  and  Summary  (10%) 

8.  Evaluation  and  Summary  (30%) 

9.  Evaluation  and  Summary  /  Typically  Effective 

(50%) 

10.  Evaluation  and  Summary  /  Typically  Effective 
(50%) 

11.  Evaluation  and  Summary  /  Bottom  (30%  Marg 
Unsat) 

12.  Early  Promotion  (Recrad  Early) 

13.  Early  Promotion  (Ranking) 

14.  Early  Promotion  (Num  Recmd) 


RESPONSE  SCALE; 


0-29 


SOURCE /LOCATION  OF  ENTRY 


COLUMN 


ITEM 

AWO 

SWO 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

LOCATION 

1 .  Month 

J19A 

J19A 

K19A 

— 

- 

- 

— 

— 

1 

3459-3460 

2.  Year 

J19B 

J19B 

K19B 

- 

- 

- 

- 

- 

1 

3461-3462 

3.  Sea/Shore 

J19C 

J19C 

K19C 

- 

~ 

- 

- 

- 

1 

3463 

4.  Field  Circ. 

J19D 

J19D 

K19D 

- 

- 

- 

- 

- 

1 

3464 

5.  1% 

J19E 

J19E 

K19E 

- 

- 

- 

- 

- 

1 

3465-3467 

6.  5% 

J19F 

J19F 

K19F 

- 

- 

- 

- 

- 

1 

3468-3470 

7.  10% 

J19G 

J19G 

K19G 

- 

- 

- 

- 

- 

1 

3471-3473 

8.  30% 

J19H 

J19H 

K19H 

- 

- 

- 

- 

- 

1 

3474-3476 

9.  50% 

J19I 

J19I 

K191 

- 

- 

- 

- 

- 

1 

3477-3479 

10.50% 

J19J 

J19J 

K19J 

- 

- 

- 

- 

- 

1 

3480-3482 

11.30%  Mar.  Uns 

.  J19K 

J19K 

K19K 

- 

- 

- 

- 

- 

1 

3483-3485 

12.Recmd  Early 

J19L 

J19L 

K19L 

- 

- 

- 

- 

- 

1 

3486 

13. Ranking 

J19M 

J19M 

K19M 

- 

- 

- 

- 

- 

1 

3487-3489 

14.Num.  Recmd 

J19N 

J19N 

K19N 

- 

- 

- 

- 

- 

1 

3490-3492 

NOTES: 

Question  #3  differs  in  GURL: 
Operational /Nonoperat ional 


0-30 


i 


0-17 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  FITNESS  8EPORT10 

SECTION:  Performance  SECTION  ITEM  NO.:  016 

DEFINITION: 

A  series  of  responses  providing  information  from  tenth  most  recent 
fitness  report  received  by  an  officer. 


ITEM(S) 

1  . 
2. 
3. 

4  . 

5. 

6. 

7  . 
8. 
9. 

10. 

11 . 

12. 
13. 
14  . 


Date  (Month) 

Date  (Year) 

Sea/Shore 
Field  Circled 

Evaluation  and  Summary  (1%) 

Evaluation  and  Summary  (5%) 

Evaluation  and  Summary  (10%) 

Evaluation  and  Summary  (30%) 

Evaluation  and  Summary  /  Typically  Effective 
(50%) 

Evaluation  and  Summary  /  Typically  Effective 
(50%) 

Evaluation  and  Summary  /  Bottom  (30%  Marg 
Unsat ) 

Early  Promotion  (Recmd  Early) 

Early  Promotion  (Ran)ting) 

Early  Promotion  (Num  Recmd) 


RESPONSE  SCALE: 


0-31 


SOURCE /LOCATION  OF  ENTRY: 


COLUMN 


ITEM 

AWO 

swo 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

LOCATION 

1 .  Month 

JllOA 

JllOA 

KllOA 

— 

— 

— 

1 

3493-3494 

2.  Year 

JllOB 

JllOB 

KllOB 

- 

- 

- 

- 

- 

1 

3495-3496 

3.  Sea/Shore 

JllOC 

JllOC 

KllOC 

- 

- 

- 

- 

— 

1 

3497 

4.  Field  Circ. 

JllOD 

JllOD 

KllOD 

- 

- 

- 

- 

— 

1 

3498 

5.  1% 

JllOE 

JllOE 

KllOE 

- 

- 

- 

- 

- 

1 

3499-3501 

6.  5% 

JllOF 

JllOF 

KllOF 

- 

- 

- 

- 

- 

1 

3502-3504 

7.  10% 

JllOG 

JllOG 

KllOG 

- 

- 

- 

- 

- 

1 

3505-3507 

8.  30% 

JllOH 

JllOH 

KllOH 

- 

- 

- 

- 

- 

1 

3508-3510 

9.  50% 

JllOI 

JllOI 

KllOI 

- 

- 

- 

- 

- 

1 

3511-3513 

10.50% 

JllOJ 

JllOJ 

KllOJ 

- 

- 

- 

- 

- 

1 

3514-3516 

11.30%  Mar.Uns 

.  JllOK 

JllOK 

KllOK 

- 

- 

- 

- 

- 

1 

3517-3519 

12.Recmd  Early 

JllOL 

JllOL 

KllOL 

- 

- 

- 

- 

- 

1 

3520 

13 .Ranking 

JllOM 

JllOM 

KllOM 

- 

- 

- 

- 

- 

1 

3521-3523 

14.Num.  Recmd 

JllON 

JllON 

KllON 

- 

- 

- 

- 

1 

3524-3526 

NOTES: 

Question  #3  differs  in  GURL; 
Operat ional/Nonoperational 


0-32 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  FITNESS  REPORTll 

SECTION:  Performance  SECTION  ITEM  NO.;  017 

DEFINITION: 

A  series  of  responses  providing  information  from  eleventh  most  recent 
fitness  report  received  by  an  officer. 


ITEM(S)  : 

1 .  Date  (Month) 

2.  Date  (Year) 

3.  Sea/Shore 

4.  Field  Circled 

5.  Evaluation  and  Summary  (1%) 

6.  Evaluation  and  Summary  (5%) 

7.  Evaluation  and  Summary  (10%) 

8.  Evaluation  and  Summary  (30%) 

9.  Evaluation  and  Summary  /  Typically  Effective 

(50%) 

10.  Evaluation  and  Summary  /  Typically  Effective 
(50%) 

11.  Evaluation  and  Summary  /  Bottom  (30%  Marg 
Unsat) 

12.  Early  Promotion  (Recmd  Early) 

13.  Early  Promotion  (Ranking) 

14.  Early  Promotion  (Num  Recmd) 


RESPONSE  SCALE: 


0-33 


SOURCE /LOCATION  OF  ENTRY: 


COLUMN 


ITEM 

AWO 

swo 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

LOCATION 

1  -  Month 

JlllA 

JlllA 

KlllA 

— 

- 

— 

— 

1 

3527-3528 

2 .  Year 

JlllB 

JlllB 

KlllB 

- 

- 

- 

- 

- 

1 

3529-3530 

3.  Sea/Shore 

JlllC 

JlllC 

KlllC 

- 

- 

- 

- 

- 

1 

3531 

4.  Field  Circ. 

JlllD 

JlllD 

KlllD 

- 

- 

- 

- 

- 

1 

3532 

5.  1% 

JlllE 

JlllE 

KlllE 

- 

- 

- 

- 

- 

1 

3533-3535 

6.  5% 

JlllF 

JlllF 

KlllF 

- 

- 

- 

- 

- 

1 

3536-3538 

7.  10% 

JlllG 

JlllG 

KlllG 

- 

- 

- 

- 

- 

1 

3539-3541 

8.  30% 

JlllH 

JlllH 

KlllH 

- 

- 

- 

- 

- 

1 

3542-3544 

9.  50% 

Jim 

Jim 

Kim 

- 

- 

- 

- 

- 

1 

3545-3547 

10.50% 

JlllJ 

JlllJ 

KlllJ 

- 

- 

- 

- 

- 

1 

3548-3550 

11.30%  Mar.Uns 

.  JlllK 

JlllK 

KlllK 

- 

- 

- 

- 

- 

1 

3551-3553 

12.Recmd  Early 

JlllL 

JlllL 

KlllL 

- 

- 

- 

- 

- 

1 

3554 

13. Ranking 

JlllM 

JlllM 

KlllM 

- 

- 

- 

- 

- 

1 

3555-3557 

14 .Num.Recmd 

JlllN 

JlllN 

KlllN 

- 

- 

- 

- 

- 

1 

3558-3560 

NOTES : 

Question  #3  differs  in  GURL: 
Operat ional /Nonoperat ional 


0-34 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 

) 

ENTRY  NAME:  FITNESS  RBPORT12 

SECTION:  Performance  SECTION  ITEM  NO.:  018 

DEFINITION: 

A  series  of  responses  providing  information  from  twelfth  most  recent 
fitness  report  received  by  an  officer. 


ITEM(S)  : 

1.  Date  (Month) 

2.  Date  (Year) 

3.  Sea/Shore 

4.  Field  Circled 

5.  Evaluation  and  Summary  (1%) 

6.  Evaluation  and  Summary  (5%) 

7.  Evaluation  and  Summary  (10%) 

8.  Evaluation  and  Summary  (30%) 

9.  Evaluation  and  Summary  /  Typically  Effective 

(50%) 

10.  Evaluation  and  Summary  /  Typically  Effective 
(50%) 

11.  Evaluation  and  Summary  /  Bottom  (30%  Marg 
Unsat) 

12.  Early  Promotion  (Recmd  Early) 

13.  Early  Promotion  (Ranking) 

14.  Early  Promotion  (Num  Recmd) 


RESPONSE  SCALE: 


0-35 


SOURCE /LOCATION  OF  ENTRY: 


COLUMN 


ITEM 

AWO 

swo 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

LOCATION 

1 .  Month 

J112A 

J112A 

K112A 

— 

- 

- 

1 

3561-3562 

2 .  Year 

J112B 

J112B 

K112B 

- 

- 

- 

- 

- 

1 

3563-3564 

3.  Sea/Shore 

J112C 

J112C 

K112C 

- 

- 

- 

- 

- 

1 

3565 

4.  Field  Circ. 

J112D 

J112D 

K112D 

- 

- 

- 

- 

- 

1 

3566 

5.  1% 

J112E 

J112E 

K112E 

- 

- 

- 

- 

- 

1 

3567-3569 

6.  5% 

J112F 

J112F 

K112F 

- 

- 

- 

- 

- 

1 

3570-3572 

7.  10% 

J112G 

J112G 

K112G 

- 

- 

- 

- 

- 

1 

3573-3575 

8.  30% 

J112H 

J112H 

K112H 

- 

- 

- 

- 

- 

1 

3576-3578 

9.  50% 

J112I 

J112I 

K112I 

- 

- 

- 

- 

- 

1 

3579-3581 

10.50% 

J112J 

J112J 

K112J 

- 

- 

- 

- 

- 

1 

3582-3584 

11.30%  Mar.Uns 

.  J112K 

J112K 

K112K 

- 

- 

- 

- 

- 

1 

3585-3587 

12.Recind  Early 

J112L 

J112L 

K112L 

- 

- 

- 

- 

- 

1 

3588 

13 .Ranking 

J112M 

J112M 

K112M 

- 

- 

- 

- 

- 

1 

3589-3591 

14.Num.  Recmd 

J112N 

J112N 

K112N 

- 

- 

- 

- 

- 

1 

3592-3594 

NOTES ; 

Question  #3  differs  in  GURL: 
Operational/Nonoperational 


0-36 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 
ENTRY  NAME:  FITNESS  RBPORT13 

SECTION:  Performance  SECTION  ITEM  NO.:  019 

DEFINITION: 

A  series  of  responses  providing  information  from  thirteenth  most 
recent  fitness  report  received  by  an  officer. 


ITEM(S)  : 


1. 

2. 

3. 

4. 

5. 

Date  (Month) 
Date  (Year) 
Sea/Shore 

Field  Circled 
Evaluation  and 

Summary 

(1%) 

6. 

Evaluation  and 

Summary 

(5%) 

7. 

Evaluation  and 

Summary 

(10%) 

8. 

Evaluation  and 

Summary 

(30%) 

9. 

Evaluation  and 

Summary 

/  Typically 

Effective 

10. 

(50%) 

Evaluation  and 

Summary 

/  Typically 

Effective 

11. 

(50%) 

Evaluation  and 

Summary 

/  Bottom  (30%  Marg 

12. 

Unsat) 

Early  Promotion 

(Recmd 

Early) 

13. 

Early  Promotion 

(Ranking) 

14. 

Early  Promotion 

(Num  Recmd) 

RESPONSE  SCALE: 


0-37 


SOURCE/LOCATION  OF  ENTRY: 


ITEM 

AWO 

swo 

GURL 

DESIG 

WOR 

GOR 

RET 

TRAN 

1 

1 

COLUMN 

LOCATION 

1 .  Month 

J113A 

J113A 

K113A 

— 

- 

— 

— 

— 

1 

3595-3596 

2.  Year 

J113B 

J113B 

K113B 

- 

- 

- 

- 

- 

1 

3597-3598 

3.  Sea/Shore 

J113C 

J113C 

K113C 

- 

- 

- 

- 

- 

1 

3599 

4.  Field  Giro. 

J113D 

J113D 

K113D 

- 

- 

- 

- 

- 

1 

3600 

5.  1% 

J113E 

J113E 

K113E 

- 

- 

- 

- 

- 

1 

3601-3603 

6.  5% 

J113F 

J113F 

K113F 

- 

- 

- 

- 

- 

1 

3604-3606 

7.  10% 

J113G 

J113G 

K113G 

- 

- 

- 

- 

- 

1 

3607-3609 

8.  30% 

J113H 

J113H 

K113H 

- 

- 

- 

- 

- 

1 

3610-3612 

9.  50% 

J113I 

J113I 

K113I 

- 

- 

- 

- 

- 

1 

3613-3615 

10.50% 

J113J 

J113J 

K113J 

- 

- 

- 

- 

- 

1 

3616-3618 

11.30%  Mar.Uns 

.  J113K 

J113K 

K113K 

- 

- 

- 

- 

- 

1 

3619-3621 

12.Recmd  Early 

J113L 

J113L 

K113L 

- 

- 

- 

- 

- 

1 

3622 

13. Ranking 

J113M 

J113M 

K113M 

- 

- 

- 

- 

- 

1 

3623-3625 

1 4 . Num .  Recmd 

J113N 

J113N 

K113N 

1 

1 

1 

1 

1 

1 

1 

1 

1 

3626-3628 

NOTES : 

Question  #3  differs  in  GURL: 
Operational /Nonoperational 


0-38 


APPENDIX  P 

OFFICER  MASTER  FILE  DATA 


P-0 


L 


PERSONNEL  DISTRIBUTION  AND  CAREER  DEVELOPMENT 


ENTRY  NAME:  ACADEMIC  PROFILE  CODE  OMF  ITEM  NO.:  001 

OMF  CODE:  ACPROF  COLUMN (S)  3710-3712 

DEFINITION:  A  three-position  numeric  code  used  in 

determining  PG  school  eligibility. 


1 .  First  digit  is  the  Quality  Point  Rating  Code  (Repeated 
courses  and  failures  are  computed) . 


2. 


Code 

Grade 

Quality  Point  Rating  Range 

“5~ 

A- /A 

3.^0  -  4. bo 

1 

B+ 

3.20  -  3.59 

2 

B-/B 

2.60  -  3.19 

3 

C+ 

2.20  -  2.59 

4 

C 

1.90  -  2.19 

5 

C-  or 

below  0  -  1.89 

Second  digit  is  the  Math  Qualification  Code. 


Code  Definition 

0  Signficant  post-calculus  math  with  B  average 

1  2  or  more  calculus  courses  with  B+  average 

2  2  or  more  calculus  courses  with  C+  average 

3  1  calculus  course  with  C  grade  or  better 

4  At  least  2  pre-calculus  courses  with  B 

average  or  better 

5  At  least  one  pre-calculus  course  with  C  grade 

6  No  math  with  C  grade 


3. 


Third  digit  is  the  Technical  Qualification  Code.  Used 
for  technical  curriculum  requiring  physical  science  for 
entrance . 


Code 

1 

2 

3 

4 

5 


Lower  Division 
Calculus-Based  Physics 


Complete  sequence  taken 
B+  average 

Complete  sequence  taken 
C+  average 

At  least  one  course  with 
C  grade 
None 


Upper  Div  Courses  in 
Eng/Physical  Science 

_ Major 

B+  average 
C+  average 


ENTRY  NAME:  ACTIVE  DUTY  BASE  DATE 


OMF  ITEM  NO. :  002 


OMF  CODE:  ABDBYR  COLUMN (S)  3713-3714 

ABDBMO  3715-3716 

ABDBDA  3717-3718 

DEFINITION:  A  six-digit  code  (last  2  digits  of  year, 

month,  and  day)  representing  the  date  when  active  duty 
(enlisted,  warrant,  and  commissioned)  in  any  of  the  U.S. 
Armed  Services  and  their  reserve  components  would  have  begun 
if  it  were  continuous  to  the  present. 


ENTRY  NAME:  ACTIVITY  MISSION  CODE  OMF  ITEM  NO.:  003 

OMF  CODE:  ACMISCOD  COLUMN (S)  3719-3720 

DEFINITION  A  two-character  alphanumeric  code  which 
groups  activities  by  mission.  This  code  relates  an  activity 
to  an  Officer  Support  Branch  placement  desk  for  distribution 
purposes.  Generally,  codes  A-I  are  assigned  to  sea  duty 
activities  and  codes  J-Z  are  assigned  to  shore  activities. 


NOTES : 

For  listing  of  codes,  please  refer  to  OFFICER  MASTER 
FILE  (OMF)  DATA  ELEMENTS  DICTIONARY,  ITEM  1-7. 


ENTRY  NAME:  ACTUAL  LOSS  DATE  OMF  ITEM  NO.:  004 


OMF  CODE:  LOSDATYR 
LOSDATMO 
LOSDATDA 


COLUMN (S)  3721-3722 
3723-3724 
3725-3726 


DEFINITION:  A  six-position  field  (last  two  digits  of 

year,  month,  and  day)  indicating  loss  date  of  P9 
transaction . 
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ENTRY  NAME:  ADDITIONAL  QTXALirZCATIOH  OMF  ITEM  NO.:  005 
DESIGNATION 


OMF  CODE:  AQDl 

COLUMN (S)  3727-3729 

AQD2 

3730-3732 

AQD3 

3733-3735 

AQD4 

3736-3738 

AQD5 

3739-3741 

AQD6 

3742-3744 

AQD7 

3745-3747 

AQD8 

3748-3750 

AQD9 

3751-3753 

AQDIO 

3754-3756 

AQDll 

3757  3759 

AQDl  2 

3760-3762 

DEFINITION:  A  three-position  alphanumeric  code  which 

identifies  the  attainment  of  skills  and  knowledges, 
certified  by  competent  authority,  in  addition  to  those 
identified  by  the  officer  designator. 


NOTES : 

1.  The  first  character  identifies  a  broad  occupational 

area  closely  related  to  the  officer’s  designator. 

2.  The  second  character  specifies  the  qualifications 

appropriate  to  that  occupation  area. 

3.  The  third  character  further  defines  the  specific 

qualifications. 

4.  For  listing  of  codes,  please  refer  to  MANUAL  OF 

NAVY  OFFICER  MANPOWER  AND  PERSONNEL  CLASSIFICATIONS 
Vol  I,  Major  Code  Structures,  Appendix  C. 


ENTRY  NAME:  ADDITI<»1AL  QUALIFICATION  OMF  ITEM  NO.:  006 
DESIGNATION  COUNTER 

OMF  CODE:  AQDCOUNT  COLUMN (S)  3763-3764 

DEFINITION:  A  two-position  numeric  counter  of  the  total 

number  of  Additional  Qualification  Designations  recorded  in 
the  officer  master  record. 
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ENTRY  NAME:  ADDITIONAL  QUALiriCATION 
DESIGNATION  -  DATE 


OMF  CODE:  AQDDATEl 
AQDDATE2 
AQDDATE3 
AQDDATE4 
AQDDATE5 
AQDDATE6 
AQDDATE7 
AQDDATE8 
AQDDATE9 
AQDDATEIO 
AQDDATEll 
AQDDATEl 2 


OMF  ITEM  NO.:  007 


COLUMN (S)  3765-3766 
3767-3768 
3769-3770 
3771-3772 
3773-3774 
3775-3776 
3777-3778 
3779-3780 
3781-3782 
3783-3784 
3785-3786 
3787-3788 


DEFINITION:  A  two-position  numeric  year  during  which  an 

Additional  Qualification  Designation  was  earned. 


ENTRY  NAME:  AVIATION  BILLET  INDICATOR  OMF  ITEM  NO.:  008 

OMF  CODE:  AVBILIN  COLUMN (S)  3789 

DEFINITION:  A  one-position  alphanumeric  code  which 

indicates  the  operational  flying  status  of  the  billet  in 
which  an  officer  is  currently  serving. 


Code  Definition 

A  Operational  flying  billet.  This  officer  was 

ordered  in  DIFOPS  status  and  the  MOF 
counter  is  being  incremented  monthly  for 
gate  purposes 

C  Proficiency  flying.  Officer  was  ordered  to 

duty  involving  proficiency  flying  (DIFPRO) . 
The  MOF  counter  is  not  being  incremented 
(no  longer  used  -  retained  for  historical 
purposes) . 

0  This  ABI  is  used  for  all  aviation  officers 

not  ordered  to  DIFOPS  or  DIFPRO.  The  MOF 
counter  is  not  being  incremented. 


(blan)c) 


Current  flying  status  under  review  or  officer 
has  acquired  18-t-  years  aviation  service 


ENTRY  NAME:  AVIATION  BXLLST  INDICATOR  OMF  ITEM  NO.:  009 
PENDING 

OMF  CODE:  AVBILINP  COLUMN (S)  3790 

DEFINITION:  A  one-position  alphanumeric  code  which 

indicates  the  operational  flying  status  of  the  billet  to 
which  an  officer  is  ordered. 


NOTES : 

For  codeS/  see  OMF  Item  No.:  008,  Aviation  Billet 
Indicator  (AVBILIN) 


ENTRY  NAME:  AVIATION  OFFICER  OMF  ITEM  NO.:  010 

CONTINUATION  PAY 
START  DATE 


OMF  CODE:  AOCPSTYR  COLUMN (S)  3791-3792 

AOCPSTMO  3793-3794 

AOCPSTDA  3795-3796 

DEFINITION:  A  six-position  date  indicating  the  year, 

month,  and  day  an  officer  started  additional  obligated 
service  as  a  result  of  an  Aviation  Flight  Bonus  contract. 


ENTRY  NAME:  AVIATION  OFFICER  OMF  ITEM  NO.:  Oil 

CONTINUATION  PAY 
STOP  DATE 


OMF  CODE:  AOCPSPYR 
AOCPSPMO 
AOCPSPDA 


COLUMN (S)  3797-3798 
3799-3800 
3801-3802 


DEFINITION:  A  six-position  date  indicating  the  year, 

month,  and  day  an  officer  completed  additional  obligated 
service  as  a  result  of  an  Aviation  Flight  Bonus  contract. 


I 
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ENTRY  NAME:  AVIATION  OFFICER  OMF  ITEM  NO  •  012 

CONTINUATION  PAY 
YEARS  OBLIGATED 

OMF  CODE:  AOCPYRS  COLUMN (S)  3803 

DEFINITION:  A  one-position  field  indicating  the  number  of 

years  an  officer  has  obligated  to  serve  as  a  result  of  an 
Aviation  Flight  Bonus  contract. 


ENTRY  NAME:  AVIATION  SERVICE  OMF  ITEM  NO  •  013 

ENTRY  DATE 

OMF  CODE:  AVSENTYR  COLUMN (S)  3804-3805 

AVSENTMO  3806-3807 

AVSENTDA  3808-3809 

DEFINITION:  A  six-position  date  (year,  month,  and  day)  an 

officer  reported  to  an  aviation  activity  to  commence  Primary 
Flight  Training. 
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ENTRY  NAME:  CXMOIAMD  SCREEN  RESULTS  OMF  ITEM  NO.:  014 

OMF  CODE:  SCREEN  COLUMN (S)  3810-3814 

DEFINITION:  A  f ive-position  alphanumeric  code  assigned  to 

officers  who  have  been  considered  by  a  Command  Screening 
Board.  The  code  describes  the  fiscal  year  considered,  the 
type  of  command  for  which  selected  (or  negative) ,  and  the 
standing  (e.g.,  primary,  alternate,  etc.). 


NOTES : 

1.  The  first  position  of  code  indicates  the  final  fiscal 

year  in  which  most  recent  action  was  ta)cen.  An  "X" 
indicates  date  of  screening  action  not  )cnown. 

2.  The  second  position  indicates  Selection  Category. 

3.  The  third  position  indicates  Board  Sponsor. 

4.  The  fourth  position  indicates  type  for  which  screened. 

5.  The  fifth  position  indicates  second  type  for  which 

screened,  if  any. 

6.  For  listing  of  codes  for  position  2  through  4,  please 

refer  to  MANUAL  OF  NAVY  OFFICER  MANPOWER  AND 
PERSONNEL  CLASSIFICATIONS,  Vol  II,  The  Officer  Data 
Card,  Introduction,  Item  103. 


ENTRY  NAME:  DATE  OF  BIRTH 


OMF  ITEM  NO.:  015 


OMF  CODE:  BIRTHYR 
BIRTHMO 
BIRTHDA 


COLUMN(S)  3815-3816 
3817-3818 
3819-3820 


DEFINITION:  A  six-digit  date  which  shows  the  last  2 

digits  of  year,  month,  and  day  of  an  officer's  birth. 
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ENTRY  NAME:  DATE  OF  FIRST  COMMISSION  OMF  ITEM  NO.:  016 

OMF  CODE:  COMMYR  COLUMN (S)  3821-3822 

COMMMO  3823-3824 

DEFINITION:  A  four-digit  date  (last  2  digits  of  year  and 

month)  which  indicates  the  acceptance  and  oath  date  of  an 
officer's  first  naval  commission. 


ENTRY  NAME:  DATE  OF  GAIN  TO  ACTIVE  OMF  ITEM  NO.:  017 

DUTY  -  INITIAL 

OMF  CODE:  GAINYR  COLUMN (S)  3825-3826 

GAINMO  3827-3828 

DEFINITION:  A  four-digit  date  (last  two  digits  of  year 

and  month)  which  indicates  when  an  officer  reported  for  his 
first  tour  of  active  duty. 


ENTRY  NAME:  DATE  OF  RANK 


OMF  ITEM  NO.:  018 


OMF  CODE:  RANKYR 
RANKMO 


COLUMN (S)  3830-3831 
3832-3833 


DEFINITION:  A  four-digit  date  (last  two  digits  of  year 

and  month)  of  an  officer's  date  of  ran)c  in  his  PRESENT 
GRADE. 


NOTES: 

Nine  (999999999)  may  be  recorded  for  officers  whose 
date  of  rank  is  temporarily  undetermined. 
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ENTRY  NAME:  DECORATIONS  CODE 


OMF  ITEM  NO.:  019 


OMF  CODE:  DECOCODE  COLUMN (S)  3835 

DEFINITION:  A  one-digit  code  reflecting  the  Navy 

decoration  with  the  highest  precedence  awarded  an  officer. 
Decorations  by  other  services  and  governments  are  not 
included. 


Code 


Definition 


1 

2 

3 

4 

5 

6 

7 

8 
9 
0 


Medal  of  Honor 
Navy  Cross 

Distinguished  Service  Medal 
Silver  Star  Medal 
Legion  of  Merit 
Distinguished  Flying  Cross 
Navy  and  Marine  Corps  Medal 
Bronze  Star  Medal 
Meritorious  Service  Award 
Air  Medal 
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OMF  ITEM  NO.:  020 


ENTRY  NAME:  DEPENDENCY  CODE 
PRIMARY 

OMF  CODE:  DEPEND 1  COLUMN (S)  3836 

DEFINITION:  A  one-position  alphanumeric  code  where  the 

primary  dependent  is  defined  as  any  person  who  bears  to  a 
member  of  the  uniformed  services  any  of  the  following 
relationships : 

1 .  Lawful  spouse 

2.  An  unmarried  child  (including  any  of  the  following 

categories  of  children  is  such  child  is  dependent  on 
the  member;  a  stepchild,  an  adopted  child,  or  an 
illegitimate  child  whose  alleged  member-father  has 
been  judicially  decreed  to  be  the  father  of  the  child 
in  writing  by  the  member)  who  either: 

A.  is  under  21  years  of  age;  or 

B.  is  incapable  of  self-support  because  of  a  mental  or 

physical  incapacity  and  is  in  fact  dependent  on  the 
member  for  over  one-half  of  his/her  support. 

3.  The  husband  of  a  female  member  of  the  uniformed 

services  is  such  dependent  can  prove  that  he  is  fact 
dependent  on  the  female  member  for  over  half  of  his 
support . 


Code  Definition 


Code  Definition 


0 

1 

2 

3 

4 

5 

6 

7 

8 
9 


No  primary 

dependents 

A 

Spouse 

B 

Spouse 

& 

1 

dependent 

child 

C 

Spouse 

& 

2 

dependent 

children 

D 

Spouse 

& 

3 

dependent 

children 

E 

Spouse 

& 

4 

dependent 

children 

F 

Spouse 

& 

5 

dependent 

children 

G 

Spouse 

& 

6 

dependent 

children 

H 

Spouse 

& 

7 

dependent 

children 

K 

Soouse 

& 

8 

or  more  dependent 

children 


1  dependent  child 

2  dependent  children 

3  dependent  children 

4  dependent  children 

5  dependent  children 

6  dependent  children 

7  dependent  children 

8  or  more  dependent 
children 

Married  (no  primary 
dependents) * 


‘Used  to  indentify  service  members  married  to  other  service 
members . 
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OMF  ITEM  NO, :  021 


ENTRY  NAME:  DEPENDENCY  CODE 
SECONDARY 

OMF  CODE:  DEPEND2  COLUMN (S)  3837 

DEFNINTION:  A  one-position  alphanumeric  code  which 

defines  the  dependency  of  a  parent  (includes  step-parent, 
parent  by  adoption,  or  someone  who  has  stood  in  loco 
parentis  to  the  member  at  any  time  for  a  continuous  period 
of  at  least  5  years  before  said  member  became  21  years  of 
age)  upon  the  service  member. 


Code 


Definition 


0 

J 

S 


No  dependent  parent 

1  dependent  parent 

2  dependent  parents 


ENTRY  NAME:  DESIGNATOR 


OMF  ITEM  NO. :  022 


OMF  CODE:  DESIGOMF  COLUMN (S)  3838-3841 

DEFINITION:  A  four-digit  numeric  code  used  to  categorize 

officers  for  accounting  purposes  and  statistical  purposes. 


1 .  The  first  three  digits  are  used  to  indicate  an 

officer's  billet  or  designation  (for  a  listing  of 
officer  designator  codes,  please  refer  to  MANUAL  OF 
NAVY  OFFICER  MANPOWER  AND  PERSONNEL  CLASSIFICATIONS, 
Vol  I,  Major  Code  Structures,  Appendix  B) . 

2.  The  fourth  digit  indicates  an  officer's  grade  or 

status . 

Code  Definition 

0  An  officer  of  the  regular  Navy  whose 

permanent  grade  is  ensign  or  above . 

1  An  officer  of  the  regular  Navy  whose 

permanent  status  is  Warrant  Officer. 

2  A  temporary  officer  of  the  regular  Navy 

whose  permanent  status  is  enlisted. 

3  An  officer  of  the  regular  Navy  who  is  on 

the  retired  list. 

4  An  officer  of  the  Naval  Reserve  whose 

permanent  grade  is  enlisted. 


ENTRY  NAME:  DESIGNATOR  -  PENDING  OMF  ITEM  NO.:  023 

OMF  CODE:  DESIGPEN  COLUMN (S)  3842-3844 

DEFINITION:  A  three-digit  code  which  indicates  a  change 

to  the  high  order  position  of  an  officer's  designator  which 
will  become  effective  upon  his  detachment  from  his  current 
duty  station. 


NOTES : 

Please  refer  to  the  MANUAL  OF  NAVY  OFFICER  MANPOWER  AND 
PERSONNEL  CLASSIFICATIONS,  Vol  I,  Major  Code 
Structures,  Appendix  B. 
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ENTRY  NAME;  DESIGNATOR  CHANGE 
HISTORY  -  DATE 

OMF  ITEM 

NO.:  024 

OMF  CODE:  DESCHIYR 

COLUMN (S) 

3845-3846 

DESCHIMO 

3847-3848 

DESCH2YR 

3849-3850 

DESCH2MO 

3851-3852 

DEFINITION:  A  four-digit  date  (last  two  digits  of  year 

and  month)  indicating  the  date  an  officer's  designator  was 
changed.  A  maximum  of  two  designator  change  dates  are 
recorded  (DESCHIYR  and  DESCHIMO  describe  the  roost  recent 
designator  change  date) . 


ENTRY  NAME:  DESIGNATOR  CHANGE 

HISTORY  -  DESIGNATOR 

OMF  ITEM  NO. :  025 

OMF  CODE:  DESCHl 

DESCH2 

COLUMN (S)  3853-3856 
3857-3860 

DEFINITION;  A  four-digit  numeric  code  used  to  categorize 

officers  for  accounting  and  statistical  purposes. 

Designators  previously  assigned  to  an  officer  are  recorded 
in  these  fields.  A  maximum  of  two  previous  designators  may 
be  recorded  (DESCHl  describes  the  most  recent  designator 
change . 

NOTES : 

Designators  139X  and  19XX  will  be 
required  for  other  designators. 

deleted  when  space  is 
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ENTRY  NAME:  DISTRIBUTION  GRADE 


OMF  ITEM  NO. :  026 


OMF  CODE:  DISGRADE  COLUMN (S)  3861 

DEFINITION:  A  one-position  alphanumeric  code  which 

identifies  the  officer  grade  required  for  the  billet 
currently  occupied.  The  officer's  grade  can  be  actual  or 
selected. 


Code 

Grade 

Pay  Grade 

Abbr 

A 

Fleet  Admiral 

012* 

FADM 

B 

Admiral 

OlO 

ADM 

C 

Vice  Admiral 

09 

VADM 

D 

Rear  Admiral 

08 

RDMU 

E 

Rear  Admiral 
(lower  half) 

07 

RAML 

G 

Captain 

06 

CAPT 

H 

Commander 

05 

CDR 

I 

Lieutenant  Commander 

04 

LCDR 

J 

Lieutenant 

03 

LT 

K 

Lieutenant 
(junior  grade) 

02 

LTJG 

L 

Ensign 

01 

ENS 

M 

Chief  Warrant 
Officer-4 

W4 

CW04 

N 

Chief  Warrant 
Officer-3 

W3 

CW03 

0 

Chief  Warrant 
Officer-2 

W2 

CW02 

*Paygrade  012  is  used  here  (vice  paygrade  Oil)  since 
paygrade  Oil  reflects  an  Admiral  (paygrade  OlO)  serving  in 
certain  billets  for  which  additional  pay  is  authorized 
(e.g.,  CNO,  Chairman  JCS) . 


ENTRY  NAME:  DISTRIBUTION  GRADE  OMF  ITEM  NO.;  027 

PENDING 

OMF  CODE;  PNDGRADE  COLUMN (S)  3862 

DEFINITION:  A  one-position  alphanxuneric  code  which 

identifies  the  grade  required  for  a  billet  that  an  officer 
has  been  ordered  to.  Grade  of  officer  can  be  either  current 
or  selected. 


NOTES : 

For  codes,  see  OMF  Item  NO.:  026,  Distribution  Grade 
(DISGRADE) . 


ENTRY  NAME:  EDUCATION  -  COLLEGE  NAME  OMF  ITEM  NO.:  028 

OMF  CODE:  COLLEGEl  COLUMN (S)  3863-3872 

COLLEGE2  3873-3882 

DEFINITION;  A  maximum  ten  alpha  characters  used  to 
indica'  i  the  name  of  a  school  that  an  officer  attended. 
School  names  are  recorded  only  when  education  is  above  the 
high  school  level.  A  maximum  of  two  college  names  may  be 
recorded  in  an  officer’s  record  (COLLEGEl  describes  the 
most  recent  school  attended. 


NOTES ; 

For  listing  of  schools,  please  refer  to  MANUAL  OF  NAVY 
OFFICER  MANPOWER  AND  PERSONNEL  CLASSIFICATIONS, 

Vol  II,  The  Officer  Data  Card,  Appendix  D. 
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ENTRY  NAME:  EDUCATIOM  -  LEVEL 


OMF  ITEM  NO. :  029 


OMF  CODE:  EDLEVELl  COLUMN (S)  3883 

EDLEVEL2  3884 

DEFINITION:  A  one-digit  code  used  to  reflect  the  level  of  an 
officer's  educational  achievement.  A  maximum  of  two  degrees 
achieved  may  be  recorded  in  an  officer's  record  (EDLEVELl 
describes  the  most  recent  degree  achieved) . 


Level  Code 


Definition 


0  Less  than  high  school . 

1  High  School  Graduate  or  high  school  level 

General  Educational  Development  (GED) 
certificate . 

2  Less  than  2  years  of  college. 

3  Two  years  of  college  credit,  but  less  than 

3  years. 

4  Three  or  more  years  of  undergraduate  college 

credit,  no  bachelor's  degree  awarded;  or  a 
degree  from  a  non-accredited  school . 

5  A  minimum  of  18  hours  toward  a  master's 

degree,  no  degree  awarded  and  no  prior 
bachelor’s  degree  has  been  earned. 

6  PROF  Baccalaureate  degree  or  certain  first 

professional  degree  (e.g..  Law,  Theology, 
Optometry,  etc . ) 

7  Baccalaureate  degree  and  a  minimum  of  18 

hours  toward  a  master's  degree. 

8  Master’s  degree  or  selected  second 

professional  degree. 

R  Post-master ' s  degree.  Degree  beyond  the 

master’s  level  but  less  than  doctorate. 

9  Doctor’s  degree,  Ph.D  or  equivalent  in 

selected  fields. 
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ENTRY  NAME:  EDUCATION  -  HAJOR 


OMF  ITEM  NO.:  030 


OMF  CODE:  EDMAJORl  COLUMN (S)  3885-3886 

EDMAJOR2  3887-3888 

DEFINITION:  A  two-digit  code  used  to  reflect  the  major 

field  of  study  if  officer's  record  indicates  more  than  two 
years  of  college.  A  maximum  of  two  major  fields  of  study 
may  be  recorded  in  an  officer's  record  (EDMAJORl  describes 
the  most  recent  major  field  of  study) . 


NOTES : 

For  listing  of  major  codes,  please  refer  to  MANUAL  OF 
NAVY  OFFICER  MANPOWER  AND  PERSONNEL  CLASSIFICATIONS, 
Vol  II,  Officer  Data  Card,  Appendix  D. 


ENTRY  NAME:  EDUCATION  -  SPONSOR  OMF  ITEM  NO.:  031 

OMF  CODE:  EDSPNl  (EDYEARl)  COLUMN (S)  3889 

EDSPN2  {EDYEAR2)  3890 

DEFINITION:  A  one-character  alpha  code  used  to  identify 

Navy-sponsored  graduate  or  advanced  courses  and  special 
programs .  A  maximum  of  two  courses  or  programs  may  be 
recorded  in  an  officer's  record  (EDSPNl  describes  the  most 
recent  course  or  program  attended) . 


Code  Definition 

A  Immediate  Graduate  Education  Program  (IGEP) 

N  Navy-sponsored  graduate  or  advanced  courses 

E  Navy-enlisted  Scientific  Educational 

Program  (NESEP) 

B  Junior  Line  Officer  Advanced  Scientific 

Educational  Program  (BURKE) 

Z  Designated  CNO  Scholar 

G  Advanced  Education  Program 
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ENTRY  NAME:  EDUCATION  -  YEAR  COMPLETED  OMF  ITEM  NO.:  032 


OMF  CODE:  EDCOMYRl  COLUMN (S)  3891-3892 

EDCOMyR2  3893-3894 

DEFINITION:  A  two-digit  code  (last  two  digits  of  year) 

which  indicate  the  year  a  degree  was  awarded  or  the  last 
year  of  attendance.  A  maximum  of  two  dates  -may  be  recorded 
in  an  officer's  record  (EDYEARl  describes  the  most  recent 
date  a  degree  was  awarded  or  year  of  attendance. 


ENTRY  NAME:  EDUCATION  HISTORY  OMF  ITEM  NO.:  033 

DATE  PG  DECLINED 

OMF  CODE:  PGDECLYR  COLUMN (S)  3895-3896 

PGDECLMO  3897-3898 

DEFINITION:  A  four-position  date  (year  and  month) 

indicating  the  date  an  officer  declined  postgraduate 
education . 


ENTRY  NAME:  EDUCATION  HISTORY  OMF  ITEM  NO.:  034 

PG  DECLINE  INDICATOR 

OMF  CODE:  PGDECIND  COLUMN (S)  3899 

DEFINITION:  A  one-position  alpha  indicator  which 

signifies  that  an  officer,  selected  for  a  postgraduate 
education  program,  declined  selection.  Recorded  code 
explains  the  reason  for  the  declination. 


Code  Definition 

N  No  reason  stated 

0  Obligated  Service  requirement  unnacceptable 

R  Impending  RAD  or  resignation 

C  Other  curriculum  more  desirable 

D  Delay  in  attendance  desired 

M  Miscellaneous 
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These  items  refer  to  the  Impact  of  your  family  on  your  Navy  career. 


Strongly 

Disagree 

Disagree 

Uncertain 

Agree 

Strongly 

Agree 

1.  Family  separation,  because  of  deployments,  made  my 

Navy  career  less  attractive . (2866).  . 

O 

O 

O 

O 

O 

2.  Family  separation,  bocause  of  work-ups  and  training, 
made  my  Navy  career  leu  attractive.  . . (2867.).  . 

O 

O 

O 

0 

0 

3.  My  career  suffered  due  to  the  added  responsibilities  1 
had  as  a  parent  and/or  spouse. . (287.Q).  . 

o 

o 

o 

o 

o 

4.  1  had  to  cut  back  on  my  career  involvement  in  order  to 

meet  the  needs  of  my  spouse  and/or  diildren . (2863).  . 

o 

o 

o 

o 

o 

5.  In  general,  how  do  you  think  your  spouse  felt  toward  your  Navy  career? 

(2883) 

Completely  Moderately  Moderately 

Opposed  Opposed  Neutral  Supportive 

O  @  @  ® 


6.  At  the  time  you  left  active  duty,  how  was  your  spouse  primarily  employed? 
(2875  -  2876) 


O  1  was  not  married 

O  Other  professional 

O  Business/finance 

O  Full-time  homemaker 

O  Navy  officer 

O  Secretary/clerical 

O  Navy  enlisted 

O  Teacher 

O  Other  military,  officer 

O  Nurse 

O  Other  military,  enlisted 

O  Sales 

O  Other  (please  specify  below) 

O  Engineer 

Completely 

Supportive 

® 


PART  A.  AVIATORS 

The  following  itoms  pertain  only  to  ex-Navy  aviators.  Ex-surface  warfare  officers  should  complete  Part  B. 


1 .  Which  of  the  following  ^  describes  the  warfare  specialty 
(community)  you  wore  In  for  the  majority  of  your  career? 


(2053 

-  2054) 

O  VAL 

O  VF 

O  HM 

O  VAM 

O  VP 

O  HS 

O  VAQ 

O  VQ 

O  HSL 

O  VAW 

O  VS 

O  Other  support  (e.g.,  VRC) 

0  VC 

O  HC 

O  Other 

2.  While  in  the  Navy,  which  statement  most  applied  ti 
(27C2) 

O  I  considered  myself  an  aviator,  first  and  1 

O  I  was  primarily  an  aviator  and  secondaril 
officer. 

O  I  was  an  equal  balance  of  both. 

O  I  was  primarily  a  Navy  ufficei  and  seconi 
aviator. 

O  I  considered  myself  a  Navy  officer,  first  a 
foremost. 
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3.  What  is  your  evaluation  of  tiw  following  aapocls  of  your  pmvtoui  Navy  caraat? 


a.  Amount  of  flying  time . (2351X 

b  Quality  of  flying  time . 


1 

2 

3 

4 

5  1 

Very 

Negative 

0 

© 

Neutral 

© 

© 

Very  ' 

Positive  . 

©  1 

0 

© 

© 

© 

©  1 

4.  During  your  final  yoar  In  fho  Navy.  appraxioialBly  how 
many  hours  a  wook  did  you  fly?  ^  2053 ) 

O  Duty  involved  no  flying 
O  Less  than  5  hours 
O  5-10  hours 
O  11-15  hours 
O  16-20  hours 
O  More  than  20  hours 


5.  What  was  your  prlncipsliouree  of  Iniamiatianahout 
civlilan  hiring  opgorhmitiao?  (265i) 

O  Fellow  Navy  aviators 
O  Mass  media 
O  Civilian  aviators 
O  Civilian  employment  firms 
O  Civilian  friends/family 
O  FAPA  information 

O  Other  (please  specify) _ 


THANK  YOU  FOR  YOUR  ASSISTANCE  WITH  THIS  QUESTIONNAIRE 


PART  B.  SURFACE  WARFARE  OFRCERS 

The  following  Items  pertain  only  to  ax-surfaco  warfare  offlcon.  Coneaming  your  Navy  earaer,  please  Indicate  your  lovol  of  agraonant 
with  the  following  Itms. 


Strongly 

Disagree 

Disagree 

Uncertain 

Agree 

Strongly 

Agree 

1  More  emphasia  should  have  boon  plocad  on  dovoloping 
the  toGhnical  compotonco  of  tho  division  hoods  rather 
than  the  department  heads . 

.C27?3) . . . 

0 

0 

0 

0 

1 

0 

2.  It  was  the  non-iechnical  factors  that  diffarantlatad  the 
good  from  the  bad  performors . 

.C2726) . . . 

0 

0 

0 

0 

0 

j 

3.  As  a  division  ofllcar.iaehnlcaleoiapoisnee  was  awe 
Important  to  my  Job  poffarwancs  than  ganaral 
managerial  skills . 

.C275$) . . . 

0 

0 

0 

0 

1 

0  1 

4.  For  depsiimonthosds,  general  aianagsrial  skills  wore  ntotf 
Important  lor  good  portormanco  Norn  toohnlcal  oompotoneo.  . 

.C2757) . . . 

0 

0 

0 

0 

0  ' 

5.  The  best  XOs/COs  ware  afficere  who  ware  ganarelbtorelhar 
than  spocialisto . 

.C27?9) . . . 

_Q_ 

0 

0 

! 

-  0 

THANK  YOU  FOR  YOUR  ASSISTANCE  WITH  THIS  QUESTIONNAIRE 
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APPENDIX  U 

GENERAL  URL  OFFICER  RESIGNATION  QUESTIONNAIRE 
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f  GENERAL  URL  OFFICER  % 
RESIGNATION  QUESTIONNAIRE* 


NAVY  PERSONNEL 

ilESEARCH  and  DEVELOPMENT  CENTER 

San  01*00,  CalHomia  S2152>6800 


u-i 


ntaoMT  coMTnoi.  swaoi. 
130l<ei  (OTi 


PRIVACY  ACT 


Uitdtr  the  OHthoriiy  vf  5  USC  301,  mfcmution  reftrdmt  yetir  bmckgnmd,  mUudet  and  m^ariancti  m  tha  Nmy 
it  Ttquutad  to  provide  mpei  to  a  series  oi  Modiet  ort  effaer  career  proeetsu  aad  rauetiea.  THE  fffFOUdATlON 
nOVIDED  BY  YOU  miL  NOT  BECOUE  PAKT  OF  YOUB  OFFKIAL  BECOBD.  NOB  WILL  IT  AFFECT  YOU 
IN  ANY  way.  b  edit  Be  ated  By  tke  Nmry  Pmemet  BeteercB  end  Doe^opamt  Ceeter  far  parpeees 

atdy.  Yaa  are  eat  reqabed  to  pretdde  this  mfermadea.  TBare  edit  Be  ao  esteeree  coaaeqaeaeat  ekoaU  yea  f«f« 
met  to  pror^  die  re^setted  irfonaatioa  or  arty  part  ef  it.  Bdtara  efdre  qaetdeaaire  aebtoerUdgeaieat 

of  iBete  Frieacy  Act  proeitieat. 


A.  BACKGROUND  INFORMATION: 


Thef^mviag  qaettiortt  pertaut  to  year  statat  at  Ike  date  you  left  the  Nary  at  m  aedee  doty  egieer. 


1.  Social  Security  Nimber 

(1  -  9) 


2.  Yoimmk: 

(2032) 

00-1  00-2  00-3  00-4  00-5 


3.  Dtdgiuior  _ _  _ _ 

(2020  -  2023) 

4.  How  many  yeafs  ww  you  m  sedee  duly  olScor? 

(2070  -  2071) 

••  ( )  Lcn  dun  5  f  ■  O  9 

*•  •0  5  *  .  O  10 

e-  < )  «  h.  O  11-12 

0-0  7  i.  ( )  13-14 

*•  O  •  )  •  ( )  More  dun  14 


6.  Nnober  of  dulten: 

(2035) 

*.  O  0 
b.  O  1 
e.  ()  2 


7.  Gounlly  «p— 
(3186? 

•-  OTopl* 

b.  O  TopS% 

c.  O  Top  10% 


d.  O  3 
*•0  4 

f.  OS. 


i  your  finuu  npem  in  the: 


d.  O  Top30« 
c.  ()TopS0«> 
f.  ( )  BoaoD  S0% 


t.  Please  lin  uiy  eub-epedahus  you  obiuud  wbOc 
in  du  Navy. 


S.  Marital  status; 

(2034) 

a.  ()  Married 

b.  ( )  Widowed 

c.  O  Separated 


d.  ()  Divoiced 
c.  ( )  Never  Married 


B.  GENERAL  IMPRESSIONS  REGARDING  TURNOVER: 


TBefalMatqaeadaati 


•  leaeiag  aedee  dtdy. 


1.  When  I  kft  active  duty  service,  h  fsh  like  a  Mi  chaige: 

(3149) 

Sirangly  Dbagioe  Uaoartain  Agrse  S«raa|ly 
DiMT**  Ame 

«)  (2)  (3)  (4)  (S) 


2.  Tddiii  evaiydifeig  imo  aoootM,  bow  satisfied  SR  you  «Ut 
yow  dadiien  to  laave  the  Navy? 

(3150) 


_  Vaiy 
DiaaaiMad 

nisaatisfiad 

IWdur 

SMbfiadNor 

Diasatbfiad 

Vary 

Satisfied 

(1) 

a) 

(3) 

(4) 

(5) 

NoiataB 

— 

OrUmwai 

3.  Of  all  of  your  experianoca  ainec  high  acfaooL  how 
mipenam  a  rok  hat  your  Navy  career  played? 

(3153) 

() 

() 

() 

() 

() 

4.  How  imponant  waa  raaipiadcn  from  die  Navy  to 
you  at  die  lime  you  raai^Md? 

() 

() 

() 

() 

() 

C.  TOE  TURNOVER  DECISION: 


rUrMcrtoiCOTtfuiwfMtfionf  4MMCjMrfMM]Mr4ieaiiMl»lM««llkcMai9.  Im  aeiim  flaaa  you  wO  bt  i»  wriu 

mooMmcHtt.  OoetotaiH.u*myemu^oaib»lt^bttkemmotteeottd0»umdU»ratiilttmaoiiyhtoMiiokatp 
better  miArMmd  and  matattlbePmiUcm/lfomlktNm^^t^ooisUt  world. 


1.  Whtt  ii  yens  evaluation  of  die  foUowini  aepaett  of  yarn  Kavy  career? 

Veqr  Neofral  Very 

Negatwe  Pbri^ve 


1 

2 

3 

4 

s 

a. 

Detailert 

(2335) 

() 

() 

() 

{) 

() 

b. 

AacigiHiienti  roceivod 

(2336) 

() 

() 

() 

() 

() 

c. 

CSiange  of  aatignmenti  at  2*3  year  iiucrvalc 

(2337) 

() 

() 

() 

() 

() 

d. 

Changet  of  geogrqdik  locatian  with  aatigniiau  changes  (2338)  () 

() 

() 

() 

() 

e. 

Cemmkaaiy  and  Eaduwge  banefita 

(2343) 

() 

() 

() 

() 

{) 

f. 

Medical  banefiit/ewe 

(2344) 

() 

() 

() 

() 

() 

t- 

(2345) 

() 

() 

() 

() 

() 

h. 

Cikb  imatagcnaem 

(2347) 

() 

() 

() 

o 

() 

L 

FcQow  Navy  ofBom 

(2348) 

() 

() 

() 

() 

(} 

j- 

Leadacahip  provided  lo  you 

(2349) 

(} 

() 

() 

() 

() 

L 

i 

1 

(2350) 

() 

() 

() 

() 

() 

2.  If  you  had  ID  do  it  over  again,  vnuid  yoo  lerre  te  Navy 
yrioriofoiiianaDt?  (2356) 

Dafiaiialy  hobaMy  Uaeanaiu  IMbabiy  DaftniiBly 

WoiddNei  WouldHoi  Worid  Would 

0)  0)  a)  (4)  (5) 
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3.  During  Ihe  ycv  before  you  left,  do  you  feel  the  Nevy 
made  a  itrong  effon  lo  have  you  oominue  you  career 
ac  at  active  duty  officer?  (2357) 


9.  Whan  you  left  nerivc  day  aaviee  id  whai  degree  did 
you  have  a  new  job  fined  up?  (Pleam  diedt  all 
da  approimatt  lesponau). 


Definitely 

Probably 

Probably 

Definittly 

a. 

Did  Not 

Did  Not 

Did 

Did 

b. 

(1) 

(2) 

(3) 

(4) 

c. 

d. 

Ihiiiking 

back  10  whan  you  neeivad  your  oommissicn. 

approaimately  how  tang  did  you  plan  id  be  on 
acdveduo'?  (2646) 


n 

() 

Until  my  obfigaticn  wa  up. 

b. 

() 

Plobably  no  man  than  10  yaan. 

c. 

() 

hobably  no  more  dian  IS  yaan. 

d. 

() 

ftobably  no  more  than  20  yean. 

e. 

() 

More  dian  20  yean. 

f. 

() 

1  really  had  no  firm  time  period  in  mind. 

() 

() 

() 

() 

() 

() 

() 

() 

() 


I  had  no  Uaa  ediai  I  was  going  10  do.  (3629) 

I  had  aou^  out  lelevatt  infoRiiation 

about  jobs.  (3630) 


1  b^  Md  bdiial  btarviows  wUi 
mmacdvc  ubipIowib.  (3632) 

I^MiplMvtews  «Ui  ^ 

■npkiy I  bttweiad  bi me.  (3633) 

A  mahMic  job  offer  had  beat  made  10  me.  (3634) 
Ihadaoeapadajoboffa.  (3635) 

Not  ^iliUble-1  knew  dial  I  would  be 
adf  awplryad.  (3636) 

Not  appIUble-I  had  not  looked  for  a  jok  (3637) 


S.  Whoi  did  you  firp  dtcide  to  rtsign  as  opposed 
to  retire  from  active  duty  service? 

(2645) 

a.  ( )  Before  1  got  my  commission. 

b.  ( )  1>2  yean  after  I  got  my  commissiotL 

c.  O  3*4  yean  afUr  I  got  my  commission. 

d.  ( )  S-d  yean  afta  I  got  my  conunission. 

e.  ( )  74  yean  afta  I  got  my  commission. 

f.  O  9-10  yean  afta  I  got  my  conmission. 

g.  ( )  More  than  10  yean  afta  I  got  my  commisssion 


10.  To  whu  extent  wa  your  Navy  experience  and  Bain- 
ing  useful  in  yoia  civilian  job(s)?  That  is,  was 
dim  some  continuiiy  a  wu  it  like  starting  your 
caea  all  ova  again?  (2655) 


To  a 


Not 

To  a  litde 

To  Some 

Consider¬ 

To  a  Great 

aiaU 

Extent 

Exietu 

able  Extent 

Extent 

(1) 

(2) 

(3) 

(4) 

(5) 

11.  What  job  did  you  take,  right  afta  leavmg  active  duty  aervioe? 


6.  When  you  left  ective  duty  service,  did  you  join  the 
US  Navy  Reserva?  (2648) 

•.  ()  Ya 

b.  ( )  No 

c.  ( )  No,  but  plan  to  join 

d.  ( )  Not  eligible 


7.  Ate  you  sdDbi  die  active  resava.  if  you  joined  iQ>? 

••  ()  Ya  (2649) 

b.  ()  No 

c.  ()  Notgpplicable 


t.  Mor  to  mbmiidng  your  iena  <f  rutiguuttan  did  you 
have  a  civilian  job  ‘m  hand*? 

nOYa  (2651) 

b.  ()  No 


12.  What  era  your  ^iproxbnaie  groa  bioontr  yam  yea 
oa  of  acdve  Juqr  service  (mcluding  aiy  bamaa)? 

a.  ()  Uad«S20.000  (2656) 

b.  ( )  SaO.000427300 

e.  (  )  S27J0143S.000 

d.  ( )  S3S.001442400 
a.  (  )  $42,901430.000 
t  ( )  $90.001497300 
L  ( )  $S73O1469j000 

h.  ()  MeR*an$6S300 


13.  What  is  yow  cunant  job? 
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1 


14.  ipproxiinate  civrcnr  meome? 

a.  ( )  Lm(  thn  S20.000 

b.  ( )  S30.000427300 

c.  ( )  $27^1433.000 

d.  ( )  $33.001442400 
c,  ( )  $42401430.000 

f.  ( )  $30.001437400 
r  ( )  $37401463.000 
h.  ( )  Mofc  dun  $63,000 


IS.  What  it  iMal  imily  iaeana? 

(2658) 

a.  ()  LaattiMB $20400 

b.  ()  $20.000430400 

c.  ( )  $3a001440400 

d.  ( )  $40.001430400 
&  ( )  $30.001460400 

f.  ( )  $60401470400 

g.  ( )  $7o.ooi4saooo 

h.  ()  MaKdMD$OQ400. 


16.  Plaaae  *■><»***«»  ibt  laladve  oppoiunity  of  obtainiag  oacfa  of  Iha  feOowiag  cbmetcrittict  in  die  Navy  vanut 
obtaiiiing  tem  in  your  dvUun  cancr. 


i 

i 

CIVILIAN 

SahslaBtinlly  Much  Batter 
Better  Beiaar 

1  2  3 

Cempomble 

4 

3 

NAVY 

Modi  Snbetantlolly 

Beoar  Better 

6  7 

a.  biioctting  and  challenging  woric 

<) 

(2^73) 

() 

() 

() 

() 

() 

b.  Work  hourt 

{) 

(2375) 

() 

() 

() 

() 

() 

c.  Minima]  work  circ« 

() 

(2376) 

() 

() 

() 

() 

() 

d.  Aeedom  from  haulet 

() 

(2377) 

() 

() 

() 

() 

() 

e.  Pay  and  allowances 

() 

(2379) 

() 

() 

() 

() 

() 

f.  Health  bcnefiis/eaK 

() 

(2380) 

() 

() 

() 

() 

() 

S 

g.  Job  toewiiy 

() 

(2381) 

() 

() 

() 

() 

() 

h.  Family  stability 

() 

(2382) 

() 

() 

() 

() 

() 

L  Desirable  place  to  live 

() 

(2383) 

() 

{) 

() 

() 

() 

j.  Desirable  co-wotkers 

() 

(2384) 

() 

() 

() 

() 

() 

k.  Raspontibiliiy 

() 

(2386) 

() 

() 

() 

() 

() 

L  Chance  for  wpwut  to  develop  own  inierestt 

() 

(2387) 

() 

() 

() 

() 

() 

m.  Quality  leadership 

() 

(2388) 

() 

() 

() 

() 

() 

n.  Ibaadom  from  crisis  iiunagtmcnt 

() 

(2394) 

() 

() 

() 

() 

() 

17.  Plaatc  daaciiba  the  circumtianeat  dial  finally  lad  you  to  kava  active 
duQf  aarvicc  nd  what  impact  thit  daciiian  bu  bad  on  your  file. 
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II.  To  whit  ixmt  WM  yow  diciiian  to  Imw  dw 
Nivy  bmd  on  dw  diciiion  lo  Imvc  by  /U(om>  Nmo 
who  kft  or  won  iMving? 

(2638) 

To  I 

Not  To  I  Little  To  Some  Coniidir-  To  a  Gnat 
at  all  Extern  Extent  able  Extent  Extant 

(1)  (2)  (3)  (4)  (5) 


19.  To  e4iat  extant  do  you  dibik  your  daciaicn  to  laevc 
active  duty  fatfluMioad  or  will  influanoe  fallow 
Navy  ettim  to  leave  die  Navy? 


(2639) 


To  a 


Net «  To  a  little  To  Some  Conaidar-  To  a  Oroat 


aD  Extant  Extant  able  Extent  Extent 


(1)  (2)  (3)  (4)  (5) 


20.  Which  one  of  d»  following 
your  anwrianoaa  in  obtainia 

(2277) 

a.  Nevar  want  dnouA  real 


indwNavy? 


b.  Tandad  to  nm  nooddy-my  dataller  located  an 

accapiablt  biOat  lalaih^  quidtly.  ( ) 

c.  Tandad  to  nm  anooddy.  but  dMic  wai  a  eeitain 

araoiau  of  aioanahiiy  aid  dtacnaaion  urith  my 
dataflar  along  the  way.  ( ) 


d.  Tended  to  be  a  vaty  Aficah.  onhappy 


au  Tandad  to  ba  a  ftnaaahig, 

^^Ina  diMMmk 

wK^mwnO^ 


aagperia^^Ch^  dnon^^  baarvaniinn  of 
dU  I  nhhnamly  aaceive  a  aadrfaatoa^  ^ 


t  Tandad  to  be  a  oompkialy  hopdeaa  aitnatian. 

No  amnunt  el  aflon  on  ray  pan  or  by  otherx 
waa  auecaaaftd  hi  influanemg  the  ayatam.  ( ) 


D.  SOCIAL  SUPPORT-Rcgarding  the  Turnover  Decision: 

Thett  turns  r^er  to  hotn  sepportivt  thou  uotutd  you  were  to  you  dteision  to  resign  from  active  duty. 


Ooaan’t  Not «  A  Somewhat  Vary 
Apidy  All  lisle  Modi 


1.  How  much  did  each  of  theae  people  neo^r  your  dteiiion 
to  leave  active  duty? 

e.  Your  CO  ( ) 

b.  Other  offioan  you  worked  widi  (in  general)  (  ) 

c.  Your  apoiHc  ( ) 

d.  Riendi  aid  relativet  ( ) 

e.  Your  dataller  ( ) 

2.  How  raudi  did  the  following  people  think  that  teaving 
active  duty  wu  the  best  deei^on  for  you! 

X  Your  CO  ( ) 

b.  Odiar  otSem  you  wotkad  with  (in  ganaral)  (  ) 

c.  Your  apouae  (  ) 

d.  rWandi  and  rdiiivac  (  ) 

X  Your  detailer  (  } 

3.  How  nudi  did  aadi  of  dieac  people  go  out  of  dieir  wty  to 
mete  the  transition  to  civilian  life  easier  for  yon? 

X  YonrCO  () 

b.  Odnr  ottoarx  you  workad  with  fin  sanard)  ( ) 

X  Yow^ponaa  () 

d.  Manda  aid rdadvai  () 

X  Your  detailer  (  ) 

4.  How  ranch  did  dicac  paopla  ara/tc  rai  40bn  to  eneearage 
you  to  reveru  you  decision  to  leave  active  duty? 

X  Your  CO  ( ) 

b.  Odrar  ofScan  you  worked  with  (in  ganaral)  ( ) 

X  Your  ^ouBc  (  ) 

d.  Mandi  and  rdaiivaa  ( ) 

X  Your  detailer  (  ) 
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(3058)  () 
(3059)  () 
(3060)  O 
(3061)  jj 
(3062) 


(3063)  () 
(3064)  ( ) 
(3065)  () 
(3066)  () 
(3067) 


(3068)  ( ) 
(3069)  () 
(3070)  i! 
(3071)  }{ 
(3072) 


(3073)  () 

(3074) 
(3075)  } 

(3076)  () 

(3077) 


() 

() 

() 

() 

() 


() 

() 

() 

{) 

() 


() 

() 

() 

() 

() 


<) 

() 

() 

() 

() 


(} 

() 

() 

() 

() 


() 

() 

() 

() 

() 


() 

() 

() 

() 

() 


() 

() 

() 

() 

() 


S.  How  inponmt  wat  the  rapport  you  raoohrod  from  oach  of  Uic  feUowing  paopk  wkiU  you  wore 
matiitt  the  ^teuton  Iff  nAmit  your  Imur  t(  rffKgitmMf 


Doan't  Not  at  aO 
Apply  bnpartam 

Soomto 

InpofiBU 

Conaidarably 

InpofUBU 

Vary  CXUttnoat 
InpOfUBIt  In^KXUBM 

YomCO 

(3078) 

() 

() 

() 

() 

() 

() 

b. 

1 

1 

1 

1 

(3079) 

() 

() 

() 

() 

() 

() 

c. 

f 

1 

(3080) 

() 

() 

() 

() 

() 

() 

d. 

Mradi  nd  laUdvM 

(3081) 

() 

() 

() 

() 

() 

() 

0. 

Your  dataller 

(3082) 

() 

() 

() 

() 

() 

() 

E.  FAME-Y  AND  CAREER: 


These  turns  refer  to  the  impact  of  yourfamty  on  your  Navy  career. 


SaraoKly  IXeairae  IhiGotuin  Agme  SinB|ly  N/A 
OiM^  Aftm 


My  epouea'i  career  Umiiad  ooniidarably  the 
optioiie  available  to  me  in  my  caeer  d^ioni. 

(2860) 

() 

() 

() 

() 

() 

My  ipouBc'e  caraer  wat  more  importmt  lo  me 
dun  my  Navy  caraer. 

(2861) 

() 

() 

() 

() 

() 

hobiamt  with  colocaticB  made  my  Navy  caraer 
late  anractive. 

(2871) 

() 

() 

() 

() 

() 

I  had  to  cut  back  on  my  career  bivolvatnam  m  mdar 
cidar  to  meat  the  naodt  of  my  ipouac  and^  diildtaii. 

(2863) 

() 

() 

() 

() 

() 

My  caraar  raffarad  Aw  id  dw  added  reaponaibilitict 

I  had  at  a  parum  and^  qwuae. 

(2870) 

() 

() 

() 

() 

() 

Counaaliin  riwuld  be  avdable  to  married  couplet  lo 
help  diam  luduoe  dw  aBun  anodaiad  wUi  dual 

(2864) 

() 

() 

() 

() 

() 

Banar  auppcrt  aarvicaa  (a.g.  epouae  am^oyment 
ia  a  new  cmaa— ily  andAr  haip  hi  plaiadm  and 
a  ttanafar)  ahould  be  provided  far 

(2865) 

() 

() 

() 

() 

() 

A  akigla  famale  Oanaial  URL  haa  a  iraaiar 
opporamlty  m  raccaad  in  dw  Navy  diaa  doaa  a 
maniad  Mnale  Oanaral  URL 

(2868) 

() 

() 

() 

() 

() 

() 

() 

() 

() 

C) 

() 

() 

() 
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F.  GENERALURL  COMMUNITY: 


Smgly  Diu|  ^  UnerndB  Agrac  Smngly 
DiMpw  Agne 


1.  AiaOMnlURLaa 

10  bilkti 

ottem  CtomodMreM 


I  WHfaqMBtly 


nwiignWi 

(2729) 

0 

0 

0 

0 

0 

1W  hOtaB  fer  which  Orewat  UKL  flOMn 
are  algAk  are  aarea  of  iw  Navy'a  reoai 

(2734) 

0 

0 

0 

0 

0 

The  hOlaii  du(  I  neaivad  wrea  a  good 
nflaclian  of  my  pact  aapariaBoa  and 
perfonaanoa. 

(2334) 

0 

0 

0 

0 

0 

Oaneral  URL  ofBean  arc  hald  in  hi^  aMaam 
by  dte  ratt  of  the  Navy. 

(2735) 

0 

0 

0 

0 

0 

General  URL  offiocn  have  a  vary  aoong  fading 
of  oommuniiy. 

(2736) 

0 

0 

{) 

0 

0 

A  good  career  oounaeling  aynam  for  General 

URLi  probably  would  have  ptcvmad  me  from 
laoving  the  Navy. 

(2759) 

0 

0 

0 

() 

0 

Whan  oomeaplaiitw  wbaihor  or  not  10  laavc  the 
Navy,  1  oral  aware  of  dw  poaeMUiy  of  awiich- 
daaigiaion  (04.  a»  Roatricaad  lioa, 

Saafl.  or  Soifaoc  Warfare). 

(2760) 

0 

0 

0 

0 

0 

G.  PLANNING  AND  ADJUSTMENTS: 


1.  In  leooqMct.  how  ptepired  were  you  for  civilian  eaq>loyinent  after  you  left  the  Navy? 
If  you  fi^  you  were  retadvely  unprepared,  wtiai  nything)  could  you  have  done  to 
better  prepare  younelT 


2.  What  «ae  die  thne  fttaiest  adjusaneiia  yoa  had  lo  aake  after  kaviog  iie  Navy? 


3.  What  art  your  career  or  job  goals  and  plans  at  the  present  time? 


APPENDIX  V 

AVIATION  CAREERS  IN  TRANSITION  QUESTIONNAIRE 


AVIATION  CAREERS 
IN  TRANSITION 


MARKING  INSTRUCTIONS 


>  Use  a  No.  2  pencil  only. 

■  Read  each  question  carefully.  Make  a  HEAVY  BLACK 
MARK  that  FILLS  THE  CIRCLE  representing  your  answer. 

•  Please  do  not  make  stray  marks  of  any  kind. 

INCORRECT  MARKS  CORRECT  MARKS 

!8ef©Q  o#oo 


PRIVACY  ACT  NOTICE 


Under  Itw  authority  of  5  USC  301,  information  regarding  your  back- 
ground,  attitudes,  nparieneas,  and  future  intentions  in  the  Navy  is 
requested  to  provide  input  to  a  aeries  of  studies  on  officer  career 
processes  and  retention.  The  Information  provided  by  you  will  not 


become  part  of  your  official  record,  nor  will  it  be  used  to  make  deci- 


_ you  which  will  affect  your  career  in  any  way.  It  will  be 

used  by  the  tiavy  Personnel  Research  and  Develoimient  Canter  tor 
statists  purposes  only.  You  are  not  required  to  provide  this  infor¬ 
mation.  There  will  be  no  adverse  consequences  should  you  elect  not 
to  provide  the  requested  information  or  any  part  of  it.  Return  of  the 
questionnaire  constitutes  acknowtedgement  of  these  Privacy  Act 
provisions. 


A.  BACi^RCUND  INFORMATION 


1.  Social  Security  No.: 

(1  -  9) 

Print  your  Social 
Security  No.  in  the 
boxes  provided. 
Then  fill  in  the  ap¬ 
propriate  bubble 
below  each  number. 


2.  Current  designator: 
(2020  -  2023) 

2a.  Aviator  typo: 

(2050) 

O  Pilot 
O  NFO 


Q  © 
©  © 
0  0 
®  ® 
0  © 
0  ® 
©  ® 
©  ® 
©  ® 


® 

® 

® 

® 

o 

© 

® 

© 

© 

® 

® 

® 

® 

® 

® 

® 

® 

® 

® 

® 

® 

® 

© 

© 

® 

® 

9 

® 

® 

4> 

® 

1 

©  ® 

®  ® 

•  © 

©  © 

® 

©  ® 

® 

0  ® 

® 

©  ® 

® 

©  ® 

® 

®  ® 

© 

©  © 

® 

®  ® 

® 

®  ® 

Old  you  answer  question  2a? 


3.  Sride: 
(2032) 
O  0-1 
O  0-2 


O  0-3 
O  04 


O  0-5 
O  IW 


O  0-7 


6.  Oats  quostlonnalrs  canploM; 

(2049) 

O  Aug  86  O  Nov  86 

O  Sept  86  O  Dec  8b 

O  Oct  86 


7.  Year  iwardod  wings; 

(2051  -  2052) 
O  86 
O  84-85 
O  82-83 
O  8041 
O  78-79 


O  76-77 
O  74-75 
O  72-73 
O  Before  1972 
O  Not  applicable 


8.  Which  al  the  folltwing  M  daserthos  your  wailara 
specialty  oaaHBunlty? 


(2053 
O  VAL 

-  2054) 

O  VF 

0  HM 

O  VAM 

O  VP 

O  HS 

O  VAW 

O  VQ 

O  HSL 

O  VAQ 

O  VS 

O  Other  support  <e-g..vRC) 

O  VC 

O  HC 

O  Other 

0.  New  laiig  hove  yee  hewi  a  awaihr  of  ths  aheva 


O  6-9  years 
O  10-14  years 
O  15  or  more  years 


warfare  specialty  caai 

(2055) 

O  Less  than  1  year 
O  1-2  years 
O  3-5  years 


4.  lai:  O  Male 

(2033) 

5.  Fsailly  sMes: 

(2034) 

O  Single 
O  Single  parent 
O  Married,  without 
children 


O  Female 


O  Married,  with  children 
O  Separated/Divorced 
O  Other 


O  None 
O  1 


liaaaaai 

(2056) 


O  4  or  more 


1 ).  Which  of  the  holow  Surface  Warfare  quallflcatiens 
have  you  abtainod?  (2057) 

O  None  O  Several  but  not 

O  OOD  (U)  SWO  qualified 

O  One  goal,  not  OOD  (U)  O  Am  SWO  qualified 


12.  AppraxlM^^tM  Muy  haun  a  weak  do  you  fly? 

O  Duly  involves  no  flying  O  11-15  hours 
O  Less  than  5  hours  O  16-20  hours 
O  5-10  hours  O  More  than  20  hours 


B.  CURRENT  BILLET  AND  ASSIGNMENT 


1.  Those  questhms  deal  with  difforsirt  aspocls  of  wort  Pioaso  Indicata  how  oftan  thoao  aaaacta  appear 
in  your  job. 


a.  How  often  are  you  unsure  about  what  your  nonffying 

job  responsibilities  are? . .(2216) 

b.  How  often  can  you  predict  what  others  will  expect 

of  you  on  the  job? . (2217) 

c.  How  much  of  the  time  are  your  work  objectives  poorly  defined?  (2218) 

d  How  often  are  you  clear  about  what  others  expect  of 

you  on  the  job? . .(221.9) 


1 

2 

_3_ 

4 

Rarely  Or 

Some¬ 

Fairly 

Very 

Never 

times 

Often 

Often 

© 

® 

® 

® 

O 

® 

® 

© 

© 

® 

® 

© 

© 

® 

® 

© 

2.  The  following  stitomonts  doal  with  dlfforont  sapocU  of  work.  How  strongly  do  you 


agree  or  disagree  with  each  statement? 

1 

2 

3 

4 

5 

Strongly 

Disagree 

Dis¬ 

agree 

Uncertain 

Agree 

Strongly 

Agree 

a. 

On  my  job,  1  know  exactly  what  is  expected  of  me . 

(2220)  . 

© 

® 

® 

© 

© 

b. 

Rarely  do  1  know  what  1  have  to  do  on  my  job . 

(22.21)  . 

© 

® 

® 

© 

® 

c. 

On  my  job  there  are  procedures  for  handling  everything 
that  comes  up . 

(2222)  . 

© 

® 

® 

© 

® 

d. 

My  job  has  rules  and  regulations  concerning  almost  everything 

1  might  do  or  say . 

(2223)  . 

© 

® 

® 

© 

© 

e. 

My  superior  does  not  give  me  clear  goals  to  achieve . 

(2224)  . 

© 

® 

® 

© 

© 

f. 

My  superior  makes  it  clear  how  1  should  do  my  work . 

(2225)  . 

© 

® 

® 

© 

© 

g 

1  don't  know  what  performance  standards  are  expected  of  me. . 

(2226)  . 

© 

® 

® 

© 

© 

3.  Gonflicta  can  occur  In  any  job.  How  often  do  you  fsco  prshloins  In  your  work  Ilka  thoao 
llstad  holow? 


Persons  who  have  equal  rank  over  you  ask  you  to  do 
things  which  conflict . 

(2227) . 

1 

Rarely  Or 
Never 

© 

_2_ 

Some¬ 

times 

® 

3 

Fairly 

Often 

© 

4 

Very 

Often 

© 

People  who  closely  supervise  your  work  give  you  things  to  do 
which  conflict  with  one  another . 

.(2228) . 

© 

® 

© 

© 

Persons  who  do  not  have  authority  over  you  give  you  things  to  do 

which  conflict  with  other  work  you  have  to  do . .(2229) . 

© 

® 

© 

® 
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4.  Here  ire  tome  items  about  how  poople  may  tool.  Wbon  you  think  about  your  footings  during 
the  past  two  weoks.  how  much  of  the  time  dtd  you  foel  this  wey? 


a. 

b. 

c. 

d. 

e. 

f. 

g 

h. 

i. 

j. 

k. 

l. 

m. 

n. 


I  felt  nervous.. 


I  felt  sad 
I  felt  jittery 
I  felt  calm.  .  .  . 

I  felt  aggravated 
I  felt  imhappy. 

I  felt  irritated 
I  felt  depressed. 

I  felt  fidgety 
I  felt  blue.. 

I  felt  cheerful . (2242) 

I  felt  annoyed . .  .  T 


JL  -L 

Never  Or  A  Some  A 
LittleOf  OfThe 
The  Time  Time 


O 


Good  Part 

OfThe 

Time 

® 


Most 

OfThe 

Time 

0 


tSSiHHi 

mumm 

. (22?Z). 

1  © 

0  0 _ ©  1 

5.  How  strongly  do  you  igros  or  disagree  with  thssa  statsmanti  about  youraalf? 


a  Sometimes  I  feel  that  I'm  being  pushed 

around  in  life . 

b.  I  have  little  control  over  the  things 

that  happen  to  me . 

c  I  can  do  just  about  anything  I  really 

set  my  mind  to . 

d.  What  happens  to  me  In  the  future  mostly 

depends  on  me . . 

e  There  is  little  I  can  do  to  change  many  of  the  important 
things  in  my  life . 


1 

2 

3 

4 

5 

Strongly 

Disagree 

Dis¬ 

agree 

Uncertain 

Agree 

Strongly 

Agree 

(2244)  .  . 

© 

© 

© 

© 

© 

(2245) . . 

0 

0 

(2245)  .  . 

© 

© 

© 

© 

© 

(22.47)  . , 

^  . 

0 

(22.4P)  .  . 

© 

© 

© 

© 

© 

7.  Ovsroll.  bow  would  you  doocribe  your  odjustmont  to  your  prooant 
billot  end  ooslgnwoiit? 

(2250) 

O  Very  well  adjusted 
O  Adjusted 
O  Somewhat  adjusted 
O  Not  well  adjusted 
O  Don’t  know 


a  Most  ol  00  bavo  in  our  Bilmis  on  Idea  of  on  Idoor  csrosr  sad  wart  sHastloa  lor  oursotves.  WoM  you  say  that 
yoorcifrmteororlatbollotnfls: 

(2251) 

O  A  very  poor  match  with  your  ideal 
O  A  poor  match  with  your  ideal 

O  Probably  ok,  but  there  are  portions  of  it  that  are  a  poor  match 

O  A  good  match  with  your  ideal  I 

O  A  very  good  match  with  your  ideal 
O  Uncertain  at  this  time 
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r.  wviaii.  iiww  ffVUlU  you  dsKrIbo  your  sdjuitniant  to  tbo  losdor- 
shlp  rolo  of  a  Navy  officer?  Would  you  say  you 
undaratano  ana  sccopi  tno  rstponsiblUtiet  tbs  posttlon  oataits? 

(2249) 

O  Very  well  adjusted 
O  Adjusted 
O  Somewhat  adjusted 
O  Not  well  adjusted 
O  Don't  know 


1 


.  ^  C.  COMMUNITY  CAREER  MANAGEMENT 


1.  Hm  ffluch  uy  or  Influanco  do  you  think  ooch  •(  tha  faHowIng  oHIcaa  |A)  proitntly  havo  and  (B|  thouldliava  avor  thacarar 
pollclas  and  practlcas  within  your  caimnunity? 


a.  Yourself. . -I  O  (2773)  O  O 

b.  Other  officnrs  you  «ofk«ltt0pjdHl^  (2774 

c.  Your  CO . .  •  (2775)  O  O 

d.  Other  COs  In  your  wlno.  ♦.  •  (277610  O 

e.  The  wing  commander.  .  •  •  ■  •  •  •  •  • ;  •  -arP  (277^  O  _  O 

f.  Detaiiers  ...... .  (2770^  -'O 

g.  Placement  officers . •  ^  (2779)  0  O 

h.  Theawlationcooimuntlyinahioer  .  4^-’  O  (2780)0  O 

i.  DCNO  (Air  Warfare) .  0  (2781)  0  O 


-  '  'A* 

..a 


A.  PRESENTLY  HAVE 

Quite  Very 
None  Little  Some  A  Bit  Much 

O  (2773)  O  O  O 

^  (2774W‘^~‘30 
O  (2775)  O  O  O 

(2776iO  O  '  O 
O  (2777)  O  O  O 

(2770^0  O 

O  (2779)  O  O  O 

*’  O  (2780)0  O  O 

O  (2781)  O  O  O 


_ B.  SHOULD  HAVE _ 

Quite  Very 
None  Littie  Some  A  Bit  Much 

O  (2782)  O  O  O 

O  (2783)*^  O  O 
O  (2784)  O  O  O 

0(2785)  0  O  O 
O  (1786)  O  O  O 

0  (2787)  0  O  O 

O  (2788)  O  O  O 

O  (2789)  O  O  O 

O  (2790)  O  O  O 


2.  How  much  aiy  or  Influanea  do  you  think  uch  of  tha  following  offieara  (A|  preaantly  hava  and  (B|  ahould  have  ovor  the 
diraction  of  your  caraar  path  In  the  Navy? 


a.  Yourself . 

b.  Other  officers  you  work  with  (in  general) 

c.  Your  CO . 

d.  Other  CDs  in  your  whig . 

e.  The  wing  commander. . 

f.  Detaiiers . 

g.  Placement  officers . 

h.  The  aviation  community  manager .... 

i.  DCNO  (Air  Warfare) . 


A.  PRESENTLY  HAVE  1 

1  B  SHOULD  HAVE 

Quite 

Very 

Quite 

Very 

None 

Little  Some 

A  Bit 

Much 

None  Littie  Some 

A  Bit 

Much 

O 

(2791)  0 

O 

O 

0  (2800)  0 

O 

O 

O 

(2792)  O 

o 

o 

O  (2801)  O 

o 

o 

O 

(2793)  O 

0 

o 

O  (2802)  O 

o 

o 

c 

(2794)  O 

o 

o 

O  (2803)  O 

o 

o 

O 

(2795)  O 

o 

0 

0  (2804)  O 

o 

o 

o 

(2796)  O 

o 

o 

O  (2805)  O 

o 

o 

o 

(2797)  O 

o 

o 

O  (2806)  O 

o 

o 

o 

(2798)  O 

o 

o 

O  (2807)  O 

o 

o 

c 

(2799)  0 

o 

o 

O  (2808)  O 

o 

o 
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3.  Btlow  are  several  statementa  that  relate  to  tke  way  earoor  polley  la  laplaaNiitod  In  your  cumunlty  (VP.  VF.  VAL  elc.|.  FIrat  Indlesle  (A|  tiie 
current  extent  that  each  atatenicnt  Is  true  lor  yiur  goomhu^  mV  ten  MMc  (I)  yiM  pttefrid  oxtet  that  nach  statoHMnt  he  true. 


a. 


h. 


Established  career  policies  and  practices  make  lite 

difficult  for  the  nonconformist  in  a  squadron . 

It  is  clear  as  to  which  assignments  wW  anhanoe  an  . 
officer  s  career,  although  this  Monnation  auy  nat  kl  ^ 
explicitly  stated  in  a  manual  somewliara.  .  ^ 

Officers  instinctively  know  what  billets  are  required  in 
order  to  be  promoted. 


There  is  a  lot  of  flexibility  available  to  afficen  la 

determine  their  own  career  path . 

An  officer's  Navy  career  is  fairly  well  planned  out  for 

him . 

There  are  a  lot  of  written  rules  and  regulations  that 
determine  officer  careers  in  my  community . 

Very  little  information  about  which  assignments  will 
enhance  an  officer's  career  is  explicitly  stated  in  a 

manual  somewhere . 

Written  policy  clearly  states  what  assignments  and 

billets  are  required  in  order  to  be  promoted . 

Promotion  is  obtained  by  learning  and  following 

standard  work  procedures . 

Promotion  is  obtained  by  questioning  well-estabtished 

ways  of  doing  things .  . 

My  community  uses  an  "old  boy"  (informal)  network  to 

keep  tabs  on  officers  for  best  assignments . 

It’s  not  so  much  “what  you  do"  but  "who  you  know”  that 
gets  one  ahead  in  this  community . 


1  A.  CURRENT  eCTENT  | 

1  B.  PREFERRED  EXTENT  ' 

Not  A 

At  Little  Some 

All  Extent  Extent 

Consider- 

•ble 

Extent 

Not  A 

At  Little 

All  Extent 

Some 

Extent 

Consider-  i 
able 

Extent  ‘ 

0 

^  (289i) 

0 

0 

^  (2892) 

0 

0 

0 

^  i2&) 

0 

0 

^(28?2)  ^ 

0 

^  (2894) 

0 

0  j 

O 

O 

0 

^  i2&} 

0 

0 

0(28?4>  O 

0 

^  (2896) 

0 

0 

°(28?5)  ° 

0 

^  i2&) 

0 

0 

°(28?6)  ° 

0 

^  (2898) 

0 

0 

°(28?7)  ° 

0 

^  (2899) 

0 

0 

o 

w 

0 

0 

^  (289o) 

0 

0 

^(2899)  ^ 

0 

^  (28?!) 

0 

0 

^(28^)  ^ 

0 

^  (2892) 

0 

0 

4.  Within  your  community,  how  oaty  would  It  bo  to  rotito  offleort 
of  the  time  grade,  to  that  oaeh  could  do  a  good  (oh  performing 
the  othora'  taaka  -  In  non-oporatlonal  aatlgnmonta?  (2833) 

O  Very  difficult.  Most  members  would  need  extensive 
retraining. 

O  Quite  difficult.  Some  members  would  need  extensive 
retraining. 

O  Somewhat  difficult.  A  few  members  would  need  retraining. 

O  Quite  easy.  Some  members  would  need  only  minor 
retraining. 

O  Very  easy.  No  members  would  need  retraining. 


5.  Within  your  community,  bow  aaay  would  It  bo  to  ralita  oWcort 
of  tho  lamo  grado.  to  that  oach  could  do  a  good  job  porformlng 
the  otera'  tasks -in  opontiowal  aotignmoiiti?  (2834) 

O  Very  difficult.  Most  members  would  need  extensive 
retraining. 

O  Quite  difficult.  Some  members  would  need  extensive 
retraining. 

O  Somewhat  difficult.  A  few  members  would  need  retraining. 

O  Quite  easy.  Some  members  would  need  only  minor 
retraining. 

O  Very  easy.  No  members  would  need  retraining. 
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6.  Oflicon  of  te  umo  grado  thouldbe  aimllarty  trainod.  so  that  uch 
could  do  a  good  job  porfonning  tho  othora'  taski-ln 
non-oporatlonal  asalgnmonta.  (2835) 


Strongly 

Disagree 

Disagree 

Uncertain 

Agree 

Strongly 

Agree 

0 

0 

0 

0 

0 

7.  Ofllcers  ol  te  same  grado  should  bo  similarly  trainod.  so  that  oach 
could  do  a  good  job  porformlng  te  others'  tssks-ln 
operational  assignments.  (2836) 

Strongly 

Disagree  Disagree  Uncertain  Agree 

O  O  O  O 


I 


Strongly 

Agree 

O 


r 


I 

i 


8.  To  what  extent  are  there  ruHetlc  eltemetleet  to  your  eurrant 
Navy  carMr  that -you  could  take  advantage  at  within  Nw 
naxt  aix  mentha?  (2837) 

O  To  a  very  great  extent 
O  To  a  considerable  extent 
O  To  some  extent 
O  To  a  little  extent 
O  Not  at  all 


8.  About  haw  any  w«M  H  ba  far  yau  ta  find  a  lab  autslda  Iho  Navy 
wNb  appraxfaoalaly  Ibo  aoM  Imoom  and  fnago  baaaWta 
you  oow  bava?  (2838) 

O  Very  easy 
O  Somewhat  easy 
O  Somewhat  difficult 
O  Very  difficult 


_  D.  SUPPORT  IN  YOUR  CAREER  ^  v  ^ 

These  Items  refer  to  how  supportive  these  around  you  are  ta  yaur  earaar  in  lha  Navy. 


1.  How  much  do  each  of  these  people  go  out  of  their  way  la 
do  things  to  make  your  work  life  sasler  for  you? 

a.  Your  immediate  superior . 

b.  Other  officers  you  work  with  (in  general). . 

c.  Your  spouse . 

d.  Friends  and  relatives . 

e.  Your  detailer . 

2.  How  easy  is  it  to  talk  with  each  of  the  following 
people  about  career  issues? 

a.  Your  immediate  superior . 

b.  Other  officers  you  work  with  (in  general) . 

c.  Your  spouse . 

d.  Friends  and  relatives . 

e  Your  detailer . 

3.  When  things  get  tough  at  work,  how  helpful  are  these  paopte? 

a.  Your  immediate  superior . 

b.  Other  officers  you  work  with  (in  general). . 

c.  Your  spouse . 

d.  Friends  and  relatives . 

e.  Your  detailer . 

4.  How  much  Is  each  of  the  following  poople  willing  le 
listen  to  your  personal  problems? 

a.  Your  immediate  superior . 

b.  Other  officers  you  work  wHh  (in  goneralX . 

c.  Your  spouse . 

d.  Friends  and  relatives . 

e.  Your  detailer . 


1 

2 

3 

4 

5 

Doesn’t 

Not  At 

A 

Very 

Apply 

All 

Little 

Somewhat 

Much 

.(.3P18) . 

© 

© 

© 

© 

© 

0 

0 

0 

© 

0 

.  . . . 

.(.30?Q) . 

© 

© 

© 

© 

© 

.13020.  .... 

© 

© 

© 

© 

© 

.(.3022) . 

© 

© 

© 

© 

© 

(3023) . 

© 

© 

© 

© 

© 

.(302A) . 

© 

© 

© 

© 

© 

(3025) . 

© 

© 

© 

© 

© 

.D026) . 

© 

© 

© 

© 

0 

.0027.) . 

© 

© 

© 

© 

© 

(3028) . 

© 

© 

© 

© 

© 

.(3029) . 

© 

© 

© 

© 

© 

(3030) . 

© 

© 

© 

© 

© 

.(3031) . 

© 

© 

© 

© 

® 

.0032) . 

© 

© 

© 

© 

© 

(3033) . 

© 

© 

© 

© 

© 

.(3034) . 

0 

0 

© 

0- 

0 

(3035) . 

© 

© 

© 

© 

© 

.C3034). _ 

© 

0 

© 

0 

© 

(3037) . 

© 

© 

© 

© 

© 

How  Imfiortant  Is  It  that  you  got  support  frum  OMh 

1 

2 

3 

4 

5 

of  the  Wkowlng  poople? 

Not  At  AN 
fenpoiivft 

SOTOWfllt 

hnportmt 

CoMidtnMy 

hNXKtant 

VfV 

knportvt 

OHHtnost 

knpoftvKc 

a.  Your  immediate  superior . 

. (3038).  .... 

0 

© 

© 

0 

© 

b.  Other  officers  you  work  with  (in  general).  .... 

. C3039)i _ 

0 

0 

© 

0 

0 

c.  Your  spouse . 

. (3040)  .... 

© 

© 

© 

0 

© 

d.  Friends  and  relatives . 

. (3041) _ 

0 

0 

© 

0 

0 

e.  Your  detailer . 

. (3042)  .... 

O 

© 

© 

0 

© 

I 
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E.  MARRIAGE  AND  YOUR  CAREER 


MarrM  efficiri  Gonpltte  lliis  skUml  Sinaia  afncan  plaata  skip  Slit  McdM  and  p  la  SacBinF.  n  paga  9. 


1.  Haw  many  years  have  you  been  married  to  your  cumnt  apouao? 

(2877) 

O  Less  than  1  year  O  6-10  years 

O  1-2  years  0  11-15  years 

O  3-5  years  O  More  than  15  years 

2.  All  In  all,  how  satlsllod  would  you  uy  you  are  with  your  marriago? 

(2879) 

Not  at  all  Not  too  Somewhat  Very  Extremely 

Satisfied  Satisfied  Satisfied  Satisfied  Satisfied 

O  O  O  O  O 


3.  How  do  you  IMnk  your  spouao  fools  toward  your  Navy  earaer? 

(2883) 

O  Completely  opposed  O  Moderately  supportive 
O  Moderately  opposed  O  Completely  supportive 
O  Neutral 

4.  How  Is  your  apouao  primarily  smpleysd?(ChaM  boat  rHponsa) 

(2875  -  2876) 


O  Full-time  homemaker 

O  Other  professional 

O  Secretary/Clerical 

O  Navy  officer 

0  Retail  sales 

O  Navy  enlisted 

O  Teacher 

O  Other  military,  officer 

O  Nurse 

O  Other  military,  enlisted 

O  Engineer 

O  Other 

5.  Please  indicate  your  degree  of  agroement  with  the  below  statsmantt  which  rtlslo  to  tho  lamlly  s  Impact  on  your  earser. 


1  2 

_3_ 

_5_ 

_6_ 

My  spouse's  career  limits  considerably  the  options  available  in 
my  career  decisions . 

Strongly  Dis- 
Oisagree  agree 

O  © 

(2860) 

Uncertain 

© 

Agree 

© 

Strongly 

Agree 

© 

NA 

© 

At  the  present  time,  my  career  is  more  important  to  me  than  my 

snniKe'<;  . 

0  © 
(2861) 

© 

© 

© 

© 

Family  separation,  because  of  deployment,  makes  my  Navy 
career  less  attractive  to  my  spouse . 

O  © 

(2872) 

© 

© 

© 

© 

Family  separation,  because  of  deployment,  makes  my  Navy 
career  less  attractive  to  myself . 

o  © 

(2873) 

© 

© 

© 

© 

Family  separation,  because  of  in-port  working  hours,  is  a 
problem . 

0  © 
(2867) 

© 

© 

© 

© 

1  feel  that  my  detailer  will  make  an  honest  effort  to  locate  me  in 
an  area  where  my  spouse  can  realistically  relocate . 

O  © 

(2862) 

© 

© 

© 

© 

1  have  cut  back  on  my  career  involvement  in  order  to  meet  the 
needs  of  my  spouse  and/or  children . 

O  © 

(2863) 

© 

© 

© 

© 

(Counseling  should  be  available  to  married  couples  to  help  them 
reduce  the  stress  associated  with  dual  career  marriages . 

©  © 
(2864) 

© 

© 

© 

© 

Better  support  services  (e.g.,  spouse  employment  information  or 
help  in  coping  with  relocation)  should  be  provided  for 
transferring  couples . 

©  © 
(2865) 

© 

© 

© 

© 
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F.  RATING  CAREER  EVENTS 

I.  PIme  rate  the  fflagnitude  af  the  Mtewlng  caratr  avants.  Strtva  la  giva  yaur  apialan  at  tha  dagraa  af 
“average'  efficer  witnin  yaur  eamminlty  te  auecasafully  a<|iiat  afiar  tha  avaaL  - 


paraanal  change  raqalrad  by  t 


a.  Entering  flight  training . 

b.  Obtaining  your  wings . 

c.  Entering  first  operational  squadron . 

d.  Leaving  on  first  deployment . 

e.  Entering  first  shore  assignment . 

f.  Approaching  end  of  obligation -the  continuation  decision  .  .  .  . 

g.  Voluntarily  resigning  from  active  duty . 

h.  entering  a  snip  s  company  tour  (disassociated) . 

I.  Entering  second  operational  squadron . 

j.  Entering  a  full-time  education  program  (War  College,  NPGS,  etc.) . 

k  Screening  for  department  head  (VP  community  only) . 

I  Screening  for  Test  Pilot  school  (omit  if  not  applicable) . 

m.  Becoming  department  head . 

n  Screening  for  a  proven  subspecialty . 

0  Screening  for  command . 

p  Failing  to  be  selected  for  command . 

q.  Becoming  squadron  XO . 

r.  Becoming  squadron  CO . 

s.  Leaving  CO  tour . 

t.  Coming  upon  20  years  -  the  retirement  decision . 

u.  'leciding  to  retire  or  not  to  retire  as  soon  as  eligible . 

V.  Being  selected  for  0-6 . 

w,  Being  selected  for  flag  rank . 

X.  Retiring  from  active  duty . 


_L  _L 

_3_ 

_4_ 

5 

6 

Uttle 

Or  No 

Change 

A  Moderate 
Amount  Of 
Change 

A  Great 
Deal  Of 
Change 

Don't 

Know 

0  ® 

(3083) 

® 

© 

© 

© 

©  ® 
(3084) 

® 

© 

© 

© 

©  ® 
(3085) 

® 

© 

© 

© 

©  ® 
(3086) 

® 

© 

© 

© 

©  ® 
(3087) 

® 

© 

© 

© 

©  ® 
(3088) 

® 

© 

© 

© 

©  ® 
(3089) 

® 

© 

© 

© 

©  ® 
(3090) 

® 

© 

© 

© 

©  ® 
(3091) 

® 

© 

© 

© 

©  ® 
(3092) 

® 

© 

© 

© 

©  ® 
(3093) 

® 

© 

© 

© 

©  ® 
(3094) 

® 

© 

© 

© 

©  ® 

(3095) 

® 

© 

© 

© 

©  ® 
(3096) 

® 

© 

© 

© 

©  ® 
(3097) 

® 

© 

© 

© 

©  ® 
(3098) 

® 

© 

© 

© 

©  ® 

(3099) 

® 

© 

© 

.© 

©  ® 
(3100) 

® 

© 

© 

© 

©  ® 
(3101) 

® 

© 

© 

© 

©  ® 
(3102) 

® 

© 

© 

© 

©  ® 
(3103) 

® 

© 

© 

© 

©  ® 
(3104) 

® 

© 

© 

® 

©  ® 
(3105) 

® 

© 

© 

® 

©  ® 
(3106) 

® 

© 

© 

® 

2.  Now.  ploite  rate  the  desirability  «f  these  Mine  sveats.  That  la.  prevMs  yaur  l■praaslln  ■(  hnr  dMiraMs  aaeh  at  thau  palantial  awaBtaarato 
you.  ragsrdlau  of  themed  Viy  paulbly  any  have  aa  advancaaiaiit  In  yanr  Navy  aaraar. 


1  2 
Not  At  All 
Desirable 

3 

Moderately 

Desirable 

4 

5 

Extremely 

Desirable 

6 

Don't 

Know 

a. 

Entering  flight  training . 

0  0 
(3107) 

0 

© 

© 

© 

b. 

Obtaining  your  wings . 

0  0 
(3108) 

© 

© 

© 

© 

c. 

Entering  first  operational  squadron . 

0  0 
(3109) 

© 

© 

© 

© 

d. 

Leaving  on  first  deployment . 

0  0 
(3110) 

© 

© 

© 

© 

e. 

Entering  first  shore  assignment . 

0  0 
(3111) 

0 

© 

© 

© 

1. 

Approaching  end  of  obligation -the  continuation  decision  .... 

0  0 
(3112) 

0 

© 

© 

© 

9 

Voluntarily  resigning  from  active  duty . 

0  0 
(3113) 

© 

© 

© 

© 

h 

Entering  a  ship's  company  tour  (disassociated) . 

0  0 
(3114) 

© 

© 

© 

© 

i. 

Entering  second  operational  squadron . 

0  0 
(3115) 

0 

© 

© 

®  . 

j 

Entering  a  full-time  education  program  (War  College,  NP6S,  etc.). 

0  © 
(3116) 

0 

© 

© 

© 

k 

Screening  for  department  head  (VP  community  only) . 

©  © 
(3117) 

© 

© 

© 

© 

1, 

Screening  for  Test  Pilot  school  (omit  if  not  applicable) . 

©  © 
(3118) 

© 

© 

© 

© 

m. 

Becoming  department  head  . 

©  © 
(3119) 

© 

© 

© 

© 

n 

Screening  for  a  proven  subspecialty . 

©  © 
(3120) 

© 

© 

© 

© 

0. 

Screening  for  command . 

©  0 
(3121) 

© 

© 

© 

© 

P 

Failing  to  be  selected  for  command . 

©  © 
(3122) 

© 

© 

© 

© 

q 

Becoming  squadron  XO . 

©  © 
(3123) 

© 

© 

© 

© 

r. 

Becoming  squadron  CO . 

©  0 
(3124) 

© 

© 

© 

© 

s 

Leaving  CO  tour . 

©  © 
(3125) 

© 

© 

© 

© 

t. 

Coming  upon  20  years -the  retirement  decision . 

©  © 
(3126) 

© 

© 

© 

© 

u. 

Deciding  to  retire  or  not  to  retire  as  soon  as  elloible . 

©  0 
(3127) 

© 

© 

© 

© 

V. 

Being  selected  for  . 

©  0 
(3128) 

© 

© 

© 

© 

w. 

Being  selected  for  flag  rank . 

0  0 
(3129) 

© 

© 

© 

© 

X. 

Retiring  from  active  duty . 

0  0 
(3130) 

© 

© 

© 

© 
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3.  This  question  rsistss  to  tiw  slnglo  corior  ovont  oi  Question  2  which  you  irt  dwelt  to  In  yeur  cerew. 


a.  Which  one  career  event  have  you  recently  gene  through  or  are  abeut  to  go  liwaugb?  Mvk  Ike  Min’  aiieclitad  wHh  the  event  In 
Question  2. 

(3131  -  3132) 

©®©®®o®®oo©o©©©®®©©©©©©© 

b.  Where  ere  you  In  the  process  d  this  event? 

(3133) 

O  I  have  recently  gone  through  this  event. 

O  I  am  about  to  go  through  this  event. 


c.  What  wes/is  the  approximate  month  and  year  d  the  event? 


MONTH 

YEAR 

O  JAN 

O  APR  O  JUL 

O  OCT 

O  19B1 

O  1984  O  1987 

O  19 

O  FEB 

Q  MAY  O  AUG 

o  NOV 

O  1982 

©  1985  O  1988 

O  19 

0  MAR 

°  -SfiS) 

O  DEC 

O  1983 

O  1966  ©1989 

0136  -  3137) 

O  19 

d.  Does  this  event  involve  a  relocation  (PCS|? 
(3138) 

O  Yes 
O  No 

O  Uncertain 


G.  ADJUSTING  TO  CAREER  EVENTS 


The  questions  in  this  sedion  all  pertain  to  the  career  event  ymi  mod  recently  canpleted  er  the  one  yau  are  about  to  go  through.  This  shauli 
the  seme  event  you  marked  in  question  3a  of  the  previous  Sadlon.  lust  above. 


1.  How  eager  or  reluctant  were/are  you  to  go  through  this  event? 
(3014) 

©  Very  reluctant  to  go  through  the  change 
©  Somewhat  reluctant  to  go  through  the  change 
©  Indifferent  toward  the  change 
®  Somewhat  eager  to  go  through  the  change 
©  Very  eager  to  go  through  the  change 


2.  For  you.  was/la  this  a  change  lor  the  better  or  for  tN  ororee? 
(3139) 


3.  How  much  cantrel  dId/do  yau  fael  that  you  had/wlll  have  v 
all  the  dHferont  aspects  d  this  event? 

(3140) 


Definitely 
for  the 
better 

© 


Probably 
for  the 
better 

® 


Probably 
for  the 
worse 

® 


Definitely 
for  the 
worse 

® 


Complete  Control 

Some  Control 

No  Con 

© 

0 

© 

© 

® 

4.  Lacking  at  all  the  real  or  anticipatod  effects  d  this  event  IrosponsibllHy.  money,  blonds,  family  Urns,  autanomy.  (Ib.|  provide  an  astima 
how  much  you  stand  to  gain: 


a.  In  your  personal  life . 

b.  For  your  personal  career  goals . (31.^2) 

c.  For  your  Navy  career . (31.43) 

d.  For  your  family  life . (31.^*) 


_L  -L  -L  JL  J. 

Very  Little  A  Moderate  A  Great 
To  Gain  Amount  To  Gain 


© 

(3> 

O 


©  ©  ®  ® 

©  ©  ©  © 

©  ©  ©  ® 

©  ©  ©  © 
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S.  Looking  it  oil  thi  roil  or  inticlpitod  offocti  of  liilt  ovont  irosponilblltty.  Mnoy,  trlmdt,  lially  Um. 
how  much  you  itind  to  Into: 


outooMiy.  otc.]  pnvido  m  ostianto  of 


Very  Little 
To  Lose 


JL  -i. 
A  Moderate 
Amount  To  Lose 


_5_  I 
AGreatOeal' 
To  Lose  I 


a  In  your  personal  life . 

b.  For  your  personal  carter  goafs . (3146)J 

c.  For  your  Navy  career . 0.147). 

d.  For  your  family  life . (3148)  i 


®  ®  0  ® 


8.  If  you  bavs  rocantly  cemplotsd  a  ciraar  avoirt  |tha  ana  anrkad  an 
page  1 1.  how  aasy  or  difficult  was  It  lor  yau  la  adjuat  la  yaur  Jab 
altar  the  chinga?  If  you  hava  net  yot  gona  iftraii^lRretroer  avont 
fan  page  11).  how  aasy  or  dHfieult  do  yau  airtlelpatt  H  will  ba  for 
you  to  adjust  to  your  |ob  iltor  anklng  tbs  ehango?  (3151) 


O  Very  difficult 
O  Difficult 
O  Uncertain 
O  Easy 
O  Very  easy 


O  I  am  virtually  certain  that  I  will  continue  my  career 
until  I  am  eligible  for  retirement. 

O  I  am  almost  certain  I  will  continue  my  career  if  possible. 

O  I  am  confident  that  I  will  continue  my  career  until  I  can 
retire. 

O  I  probably  will  continue  until  I  am  eligible  for  retirement. 

O  1  probably  will  not  continue  until  1  can  retire. 

O  I  am  confident  that  I  willTiave  as  soon  as  possible. 

O  I  am  almost  certain  that  I  will  leave  as  soon  as  possible. 

O  I  am  virtually  certain  that  I  will  not  continue  until  I  am 
eligible  tor  retirement 


2.  Taking  evorything  Into  camldaritlon. 
Make  a  genuine  affort  to  find  a  lob  out 
ywr?  (2636) 


O  Very  likely 
O  Somewhat  likely 
O  Not  at  all  likely 


S.  Knowing  what  yau  know  now.  H  you  bad  to  docMo  all 
wbamor  la  bo  a  naval  olllear,  wbat  would  yau  doetdo? 
(3011) 

O  Decide  definitely  Qgt  to  join  the  Navy. 

O  Have  some  second  thoughts. 

O  Decide  without  hesitation  to  join  the  Navy. 


7.  If  you  have  racoMly  coogrtaM  a  coraer  ovanl  how  aasy  or  dHllcult 
was  It  laf  your  lanilly  la  adjust  aWar  Ibo  ehango?  H  you  have  not  yat 
gaoo  Ihraugn  m  mm  ovont  how  easy  or  difficult  do  you 
aaUdpola  It  wtH  ho  for  your  la«lly  la  adtnt  aliar  waking  the 
change?  (3152) 


O  Very  difficult 
O  Difficult 
O  Uncertain 
O  Easy 
O  Very  easy 
O  Not  applicable 


] 


I.  Haw  eartiin  are  you  that  you  will  eontlnua  your  earaor  aa  a  Navy 
offlear.  it  laatt  until  you  ars  allglbli  for  rotlramant? 

(2934) 


4.  la  general,  how  wall  would  you  lay  that  your  Navy  caroor  ■oasorai 
up  la  the  sort  al  coraer  you  waaiad  whan  yau  jolnod  actlva  duly? 

(3012) 


O  Not  much  like  the  career  I  wanted. 
O  Somewhat  like  the  career  I  wanted 
O  Very  much  like  the  career  I  wanted. 


5.  Ml  In  all.  how  satisliod  wauW  you  uy  yau  arc  with 
(3013) 


yaur  caroor? 


likely  Is  It  that  you  will 
the  Navy  wNhin  Iho  noxt  I 


Not  At  All 
Satisfied 

Not  Too 
Satisfied 

Somewhat 

Satisfied 

Very 

Satisfied 

Extremely 

Satisfied 

O 

® 

® 

© 

© 

8.  All  In  all  how  calisflod  would  you  say  you  arc  with  your  Ilia  those 

days?  (3010) 

Not  At  All 
Satisfied 

Not  Too 
Satisfied 

Somewhat 

Satisfied 

Very 

Satisned 

Extremely 

Satisfied 

© 

© 

® 

© 

© 
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_  I.  CAREER  DEOSIbW  IMigNG 

Listed  Mow  It  I  tortet  oi  ttetenwnte  rtpnsoMlns  how  Mivtdiiite  |i  oMil  aakliii  iBpirttiit  tinor  ittteloiw.  Ptam  tadteite  your 
lovel  ol  igrHmsnt  with  oieh  ttetemoflL 


1. 

2 

3 

4 

5 

6 

7 

8 
9 

10 


n 


12 

13 

14 

15 
16. 
17. 
18 

19 

20 


I  plan  my  important  career  decisions  carefully . 

My  career  decisions  are  based  on  facts,  not  opinions . 

I  consider  the  positive  and  negative  outcomes  of  any  important 
career  decision  to  be  made . 

I  have  benefited  from  my  past  mistakes  in  that  I  make  better 
decisions  today  about  my  career . 

When  making  career  decisions.  I  analyze  my  past  career  decisions. 

I  consider  my  options  before  making  career  decisions . 

I  make  important  career  decisions  in  a  logical  and  systematic  way.  .  . 

My  career  decision  making  requires  careful  thought . 

I  double-check  my  information  sources  to  be  sure  I  have  the  right 
tacts  before  making  career  decisions . 

Often  I  see  each  of  my  career  decisions  as  stages  in  my  progress 
toward  a  definite  goal . 

I  often  make  important  career  decisions  without  hesitation . 

When  making  career  decisions.  I  rely  upon  my  instincts . 

When  I  make  career  decisions.  I  tend  to  rely  on  my  intuition . 

I  rarely  consider  my  options  before  making  career  decisions . 

I  am  often  unable  to  give  a  rational  reason  for  my  decisions  about  my  career 

I  generally  make  career  decisions  which  feel  right  to  me . 

My  career  decisions  are  often  made  spontaneously . 

When  I  make  a  career  decision,  it  is  more  i.'nportant  to  me  to  feel  the  decision 
is  right  than  to  have  to  have  a  rational  reason  for  it . 

When  I  make  a  decision  about  my  career.  I  trust  my  inner  feelings 
and  reactions . 

I  don't  really  think  about  a  career  decision;  it's  in  the  back  of  my  mind  for 
awhile,  then  suddenly  it  will  hit  me  and  I  know  what  I  will  do . 


1  2 

3 

4 

5 

Strongly 

Not 

Strongly 

Disagree  Disagree 

Sure 

Agree 

Agree 

©  ® 
(2664) 

® 

® 

© 

o  ® 

(2665) 

® 

© 

© 

O  ® 

(2666) 

® 

© 

© 

O  ® 

(2667) 

® 

0 

© 

©  ® 
(2668) 

© 

0 

© 

©  ® 
(2669) 

© 

0 

© 

©  ® 
(2670) 

© 

0 

© 

©  ® 
(2671) 

© 

0 

© 

©  ® 
(2672) 

© 

0 

© 

©  ® 
(2673) 

© 

0 

© 

©  ® 
(2674) 

© 

0 

© 

O  ® 

(2675) 

© 

0 

© 

©  ® 
(2676) 

© 

0 

© 

©  ® 
(2677) 

© 

0 

© 

©  ® 
(2678) 

© 

0 

© 

©  ® 
(2679) 

® 

0 

© 

©  ® 
(2680) 

® 

0. 

© 

©  ® 
(2681) 

® 

0 

© 

0  ® 
(2682) 

® 

0 

© 

©  ® 
(2683) 

® 

0 

© 

V^13 


21.  When  making  a  career  decision,  I  consider  the  various  options  in  terms 
of  reaching  a  specific  goal . 

22  I  find  it  difficult  to  make  important  career  decisions  alone . 

23  I  never  postpone  making  important  career  decisions . 

24.  I  am  concerned  about  the  popularity  of  my  career  decisions . 

25  I  often  need  the  assistance  of  other  people  when  making  important 

decisions  about  my  career . 

26  I  rarely  make  important  career  decisions  without  consulting  other  people. . 

27.  If  I  have  the  support  of  others,  it  is  easier  for  me  to  make  important 

career  decisions . 

28  I  avoid  making  an  important  career  decision  until  it  must  be  done . 

29  I  use  the  advice  of  other  people  in  making  my  important  career  decisions. . 

30  I  am  influenced  by  the  opinions  of  friends  when  I  am  making  important 

decisions  about  my  career . 

3t  I  often  make  career  decisions  based  on  what  other  people  think,  rather 
than  on  what  I  would  really  like  to  do . 

32  I  like  to  have  someone  to  steer  me  in  the  right  direction  when  I  am 

faced  with  important  career  decisions . 

33  I  would  rather  do  just  about  anything  than  make  an  important  decision 

about  my  career . 

34  I  avoid  making  important  career  decisions  until  the  pressure  is  on . 

35  I  postpone  career  decision  making  whenever  possible . 

36  I  often  procrastinate  when  it  comes  to  making  important  decisions 

about  my  career . 

37  I  generally  make  important  career  decisions  at  the  last  minute . 

36.  I  put  off  making  many  career  decisions  because  thinking  about  them 
makes  me  uneasy . 


1  2 

3 

4 

5 

Strongly 

Disagree  Disagree 

Mot 

Sure 

Agree 

Strongly 

Agroe 

O  ® 

(2684) 

© 

® 

© 

©  © 
(2685) 

© 

© 

© 

(T)  <2) 

(2686) 

© 

© 

© 

O  © 

(2687) 

© 

© 

© 

O  © 

(2688) 

© 

© 

© 

o  © 

(2689) 

© 

© 

© 

©  © 
(2690) 

© 

© 

© 

Q  © 

(2691) 

0 

© 

© 

©  © 
(2692) 

© 

© 

© 

©  © 
(2693) 

© 

© 

© 

Q  © 

(2694) 

© 

© 

© 

©  © 
(2695) 

© 

© 

© 

©  © 
(2696) 

© 

© 

© 

©  © 
(2697) 

© 

© 

© 

©  © 
(2698) 

© 

© 

© 

©  © 
(2699) 

© 

© 

© 

©  © 
(2700) 

© 

© 

© 

©  © 
(2701) 

© 

© 

© 
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J.  PERFORMANCE 


Tin  following  quostions  ore  dotignod  to  mooture  your  porcoptlini  if  your  oHoctfvoiioH  m  i  liodor-  In  your  cumnt  mlgnmt  In  Iho  Novy. 


1.  Itow  offoctivi  ore  you  In  cirrying  out  your  dutlot  In  your  prMurt 
loodonhip  rolo? 

(3181) 

O  Very  effective 
O  Effective 
O  Holding  my  own 
O  Inefrective 
O  Very  ineffective 
O  Don’t  know 


2.  How  offoctive  ire  you  In  ctrrying  out  your  dutlos  In  your  pnowit 
nanogorlil  role? 

(3182) 

O  Very  effective 
O  Effective 
O  Holding  my  own 
O  Ineffective 
O  Very  ineffective 
O  Don't  know 


3.  Ovorril,  how  auch  cwifldiiico  do  you  hove  In  your  loidonh 
iMIltloi? 

(3183) 

O  A  great  deal 
O  Some 
O  Little 
O  None 
O  Don't  know 


4  Bhron  yair  hMory  of  porfomaneo  hi  Itii  Navy,  what  Is  the  highi 
grade  you  think  you  can  acMova? 

(3184) 

O  LT 
O  LCDR 
O  CDR 
O  CAPT 


O  RADM,  Lower  halt 
O  RADM.  Upper  half 
O  VADM 
O  ADM 


5  Please  complete  the  following  table  by  providing  tho  Indicatad  Information  from  your  moot  racant  fitness  roport  Ploaso  circle  your  poiltfon  i 
the  Evaluation  and  Summary  rankings.  The  first  lino  Is  lllhnl  In  as  an  eumplo.  Since  this  Is  privlligad  Information,  you  are  not  ^irae 
complete  me  ooiow,  but  your  help  is  essantlsl  to  our  ability  to  pravlda  iiaaful  rasults.  He  Intemiatlon  from  an  Individual  will  bo  raporfod. 


im 

m 

Sea/Shore* 

Evaluation  and  Summary  (blocks  51  &  52) 

Early  Promotion 

TYPICALLY 

EFFECTIVE 

(block  62) 
RECMD 
EARLY 

(block  66) 
RANKING 

(block  65) 
NUM  RECMD 

1% 

5% 

10% 

30% 

50% 

50% 

30%  MARG  UNSAT 

z 

t 

(D 

a 

1 

VO 

of 

smi 

3193- 

3195 

3196- 

3198 

3199- 

3201 

iw»ll 

3205- 

3207 

3208- 

3210 

3211- 

3213 

3192 

3214 

3215-  3218- 

3217  3220 

•1  =  Sea  2  =  Shore 


6.  To  what  dogroa  do  yw  think  your  porfarmanco  was  lnoewn|t^ 
pjrtrayad  on  your  moot  recant  IWnooa  rapert? 

(3185) 

O  Performance  was  considerably  higher  Btan  reported 
O  Performance  was  somewhat  higher  than  reported 
O  Performance  was  accurately  reported 
O  Performance  was  somewhat  lower  than  reported 
O  Performance  was  considerably  tower  than  reported 


V-15 


-  ^  K.  COMMENTS 


1.  WhatffloreGantheNivydothatnuyiwIpgffieenlikiyaursiHniidlntiyadiUBtlillttGMMrwmvMiiMMMirMMv^iim^  v 
in  HMMit  to  go  tnrougn^ 


2.  What  peraonal  akilla  could  you  devolop  that  would  holp  you  to  axpadlantly  adjust  to  tho  earaor  ovont  you  have  moot  rocontiy  gono  thfoiioh.  or ' 
ara  about  b  go  through?  ^ 


THANK  YOU  FOR  YOUR  ASSISTANCE  WITH  THIS  QUESTIONNAIRE. 


NOTE:  Would  you  like  to  receive  feedback  on  the  general  findings  of  this  questionnaire? 

OYES  ONO 

If  yes,  please  provide  name,  SSN,  and  address; 

Name. _ _ 

SSN: _ 

Address:  _ _ 
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APPENDIX  W 

DESIGNATOR  CHANGE  QUESTIONNAIRE 


W-0 


DESIGNATOR  CHANGE 
QUESTIONNAIRE 


BEPMT  COSTKOL  S\’MBOL 
tM14l  (OT) 


W-1 


PRIVACY  ACT 


Under  the  authoriiy  of  S  USC  301,  infomutian  nf«din(  your  faock^nmd,  ««!»»"«»«  ad  nperioiMc  in  die  N«vy  is 
nquetted  lo  provide  iqiui  id  •  ooiai  of  ntdi«  oa  eOoer  cner  pnceoiet  mi  iMenliaii.  THE  INPCMMATION 
PROVnSD  BY  YOU  WILL  NOT  BECOME  PART  OF  YOUR  OFFICIAL  REOCHU).  NOt  WILL  TT  EFFECT 
YOU  IN  ANY  WAY.  It  «iU  be  UMd  by  die  Pmmel  Rwith  ad  Daekpoait  fer  pur- 

poees  only.  You  «c  mt  reqoirad  to  provide  tbis  bdomabon.  Ttec  will  be  no  edvene  oateqnenBcs  ihonld  you 
elect  not  lo  provide  die  nquested  nfarmetia  or  ay  pert  et  b.  Renan  of  the  «f«« eonnituies  ak- 
nowledgement  of  these  Priveey  Act  provirimt. 


A.  BACKGROUND  INFORMATION 


Socitl  Sauhiy  Number 

(1  -  9) 


7.  I  eliaiged  to  aiy  caRat  deegneior. . 

(2028  -  2031) 


month 


year 


2.  Curent  Deeipneior _ 

(2020  -  2023) 

3.  Grade:  ()01  ()0-2  ()0-3 

(2032)  ()(M  0  0-5  0  0-6 

0  0-7 


4.  Sex:  (  )  Male  <  )  Female 

(2033) 


S.  Family  iianis; 

(2034) 

(  )  Sin(le  ( )  Married  with  children 

( )  Married,  no  children  (  )  Divoroed  widi  cbiMa 

OOdier 


D«e  queatianaiic  cnitmlwiirt: 

(2049) 

OMar87 

O  May  87  O  July  87 

()Apr87 

()  Jim  87  O  Aug  87 

Year  awaied  warfare  device  (previous  denpiator  (previous  desipr.^: 

(2051  - 

2052) 

()«6 

076-77 

()»445 

( )  74-75 

0  82-83 

072-73 

0  80-81 

( )  Before  1972 

078-79 

on/a 

6.  Prcvioui  deeigneior  _  _ 
(2024  -  2027) 
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B.  INFORMATION  USIi 
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DECISION  PROCESS 


1.  Tht  BOR  I  ttlak  about  k,  tt*  aorc  I  tel  1 
■Mdc  a  bad  bovc  cbaafias  ny  dtiIgBalor: 

(2475) 


4.  avtati  M  yon  to  Irat  think  about  cbaaglnc  dMlgBaion? 

Yw  No  N  A 


X 


Stroagly 

Stroucly 

a.  Saw  BiUcc  by  curreat  coBBunlty 

Dlaafrcc  Neutral 

Agree 

te  appbcatlOB 

(2459) 

() 

( ) 

(  1 

b.  COOSIC  sagcested  It 

(2460) 

() 

() 

(  t 

()  ()  ()  ()  () 

()  () 

c.  Other  senior  oIBccr  in  my 

preeloua  coBBunIty 

sugccatedit 

(2461) 

() 

() 

(  ' 

I  rimuld  have  spent  Bore  tfanc  thlaMaf  about 

d.  Dataller  succ**>*d  U 

(2462) 

() 

() 

( ) 

chaactng  By  dwlcnator; 

e.  Sought  out  by  new  coBBunIty 

(2463) 

() 

() 

( ) 

(2476) 

t.  AssIcnBMBts  In  area 

(2464) 

() 

( ) 

(  ■ 

Stroucly 

Stroacly 

g.  Family  problems 

(2465) 

() 

( ) 

(  ' 

Dtecrec  Neutral 

Agree 

h.  One  of  my  peers  changed 

(2466) 

() 

( ) 

( 't 

()()()()()()()  I.  Other  Cpl*M*«pUita): 


3.  Please  Indicate  the  importance  of  each  of  tbc  following  to  your 
to  change  desigBalor.  (Please  use  tbc  toUowlBg  acaU.) 

Not  Somewhat  Extremely 

iBBortant  Imoortant  Important 

N/A 

Ion 

1  3  3 

4 

5 

< 

1 

3  3  4 

S 

S 

a.  More  abort  doty 

() 

(2440) 

() 

() 

b.  Prepare  te  career  ouBldc  of  tbc  Navy 

<) 

(2441) 

() 

o 

c.  Greater  goograpbical  BabOlty 

() 

(2442) 

() 

() 

d.  Greater  opportualty  for  promotloB 

(2443) 

() 

() 

e.  To  atiibc  lachaical  educstloB 

<) 

(2444) 

() 

() 

r.  More  tiBe  wkb  CtBlIy 

O 

(2445) 

() 

o 

g.  More  laltraMlBg  and  cballcagtag  work 

() 

(2446) 

() 

() 

h.  Develop  greater  tachnlcal  skill 

() 

(2447) 

o 

() 

I.  FaBure  to  progrem  In  prevtous  coBBUity 

J.  Pbydcally  unable  to  coutlauc  la  prevtous 

() 

(2448) 

o 

() 

() 

(2449) 

() 

() 

k.  Clearer  career  polk 

() 

(2450) 

() 

() 

L  Mtakual  work  atrcB 

B.  Cbaact  tespouB  B develop  own 

() 

(2451) 

o 

() 

O 

(2452) 

() 

o 

a.  KecoguMon  Itor  tehuleal  accoapUabBenls 

() 

(2453) 

() 

o 

0.  Greater  fTtedoB  ftUB  baade 

o 

(2454) 

() 

() 

p.  Ed|oy  beiag  a  tpodnUit 

() 

(2455) 

() 

() 

r.  ABOuntufcrMsBanagcBtit. 

() 

(2456) 

o 

() 

a.  Tarhakal  control  of  work 

() 

(2457) 

o 

() 

t  CkaaccB  naive  tsehalealprebleBS 

() 

(2458) 

() 

(» 

5.  Indicate  tbc  year  yoo  Srct  turtcd  thinklnc 
about  cbnactas  dcatcaator:  19. _ 

(2467  -  2468) 

€.  Approitanately  hou  Baay  Boatbt  did  It  take  you  ic 
to  decMc  to  chaagt  your  desigwtor: - 

(2469  -  2470) 

7.  Which  of  tbc  followlBC  dM  you  do  specifically  to 
prepare  to  chance  dcsicnator? 


Yes  No 


(2471) 

a. 

Obtain  a  Bastcr's  degree 

() 

() 

(2472) 

b. 

Obtain  a  subapcclalty 

() 

() 

(2473) 

Ce 

Poit-gradaate  education 

() 

() 

(2474) 

c 

Seek  apeclSc  oBlgBBeot 

() 

() 

W-4 


PRESENT  ASSIGNMENT 


1.  How  leaf  kov*  ;w  ktn  ia  joar  praitat  Mtlia 

(2180) 

()  Lw thaa  1  Boalk  1(0 
( )  1  Boath,  kot  ItM  ikaa  3  aioatk*  ago 
( )  3  BMOlka,  kut  Its  lhaa  Hx  aaalki  af 
( )  <  Boatks,  kut  Icai  Ikaa  9  Boalki  apo 
( )  9  Boatts.  kal  Iib  Ikaa  1  paar  ago 
()  1  pMT  or  Ban  ago 


3.  MjniDk: 

(2179) 

( )  LaB  ttaa  1  Boatt  froa  aow 
( )  1  Boatk,  kat  IM  Oaa  3  Boalks  fka 
03  Boatka,  kal  kn  ttaa  t  Boatki  fh 
( )  <  Boatkii  kal  kB  ttaa  9  Boatks  fri 
( )  9  auBlki,  kal  kB  Ikaa  1  ptar  Hob 
( )  1  paar  or  Bon  IhBi  aow 
( )  Doa'l  kaaw 


Wkat  k  joar  rralHOlloa  or  Ikt  Mlowtag  aa^ack  or  poor  pnoMl  Jak 

aad  rtlaltd  dote?  Mark  oat  nnoaB  lor  caek  Hoa. 


4.  Oman,  kow  do  poo  avataate  Ikk  Bar  la 


Varp  Vb 

Nagalln  Naotral  tail 

1  2  3  4  S  <  7 


Uafavor* 


Naairal 


Highly 

Favorabk  N/A 


a.  Cballcagc 

b.  Separatloo  froB  faaUly/MiM 

c.  L'at  of  ikilk  Mt  abOillM 

d.  Worklag  aavIraaBaal 
a.  Hoan  of  work  required 
r.  Work  praaturc 

g.  laterctliag  dutkt 

h.  Ability  lo  plaa  aad  acheduk 
acliviticf 

L  Adveatarc 

Saaie  of  oecoBpttduBeat 
a.  Opportoalty  to  grow 


L  Dolag  aoBtlhiag  tBportaat 


0 

0(2182)  0 

0 

0 

a. 

0 

0(2194)  0 

0 

0 

0 

0 

0(2183)  0 

0 

0 

b.Tppc  doUto 

0 

0  (2195)0 

0 

0 

0 

0 

0(2184)  0 

0 

0 

c.  RektloBckip  wkh  CO 

0 

0  (2199) 0 

0 

0 

0 

0 

0(2185)  0 

0 

0 

d.  Saperton 

0 

0  (2196) 0 

0 

0 

0 

0 

0(2186)  0 

0 

0 

c.  laiBicdialt  cabordlualaa 

0 

0  (2197) 0 

0 

0 

0 

0 

0(2187)  0 

0 

0 

r.  Pccrc 

0 

0  (2198)  () 

0 

0 

0 

0 

0(2188)  0 

0 

0 

0 

0  (2189)  0 

0 

0 

0 

0  (2190)  0 

0 

0 

0 

0(2191)  () 

0 

0 

0 

0  (2192)  0 

0 

0 

0 

0  (2193)  0 

0 

0 

E.  ASSIGNMENT  PROCESS 

ip  Boal  recaal  preTarcaoe  card  I:  3,  Wkaa  poo  we  (or 


1.  Whea  I  ooBpkIod  Bp  bocI  recaal  prcrarcace  card  I: 

(2254) 

( )  ta  dowB  chokB  I  parr  aa(p  waakd,  regardkB 
at  how  ibey  aHghi  afl'ot.'l  By  Navy  career. 

( )  ta  doera  prlBargp  wkai  I  waalad,  kal  loBparad  toen 
a  ink  wtik  wbal  llkoagkl  Bighi  help  By  Navy  career. 

( )  ta  dowB  cbolcao  wfch  I  waatod,  aad  I  Ml  toe  Naap 
would  waal  Be  to  have,  kacaaoa  Navy  raqalraBoali  m 
BP  laleraaB  an  aUka. 

()  ta  doeea  ckefcae  wMck  1  Ihoagkt  would  help  By  Wavy 
career,  kal  ItBporad  wMh  bj  panoaal  dwino. 

0  ta  dowB  chokaa  which  thoogbl  wooM  help  Bp  Navy 
career  ovaa  ttough  tap  wen'll  perMaaOp  da*taa. 

( )  DM  aot  coBplito  oae. 


3.  Whea  pea  an  (or  taaH  be)  coapkOag 
prerenace  card,  do  you  have  a  good  Idea 
availabk  bOklc  tor  which  you  waaM  be 
IkQp  csBpettlve?  (2333) 


Ddaltctp 
Do  Not 


Dcgaitcip 

Do 


0  0  o  o  0  0  O 


4.  WMck  ow  orthe 


(2277) 


0  ■ovoBlhoaa 
0  TadodtoiB 


I  oa  pour  pntowaw  1 

Vary  N/A 


0  Tadadtom 


tohea  vaiy 


k.T>pelgtot 

c.Type  AciMip 


I  2  S  4  g  <  7  g 

0  O  0  O  0  0  0  O  (2255) 

O  O  O  O  O  O  O  0  (2256) 

O  0  0  O  0  0  0  0  (2257) 


toboa 


dM  I  have  atV  tofaaace  oa  ta  aM 
O  Tfdad  to  ho  a  feBpkMy  hopHcB 
ofton  oa  By  pan  w  bp  otan  wae 


W-5 


W-7 


PartB.  MARRIED  AND  SINGLE  OFnCERS 


Please  Indicate  your  degree  of  agreement  with  the  helow  itatamenla 
impact  on  your  career. 


L  Single  ofBcert  work  the  same  number  of 
hours  as  married  personnel 


whicb  rriate  to  toarllal  atatas  and  ks 


2.  Single  ofBccrs  are  unable  to  obtain  asrignments  to  a 
dtsirod  geographical  location,  becanat  many  available  bBcis 
have  been  Slied  la  support  of  spouse  co>locatioa 

3.  Msiital  status  should  be  taken  inlo  considcratioo  la 
toe  assignment  process 

4. 1  believe  there  Is  a  disparity  In  the  endtiemenla/aliowanecs 
between  married  and  single  personnel 

S.  There  is  too  much  concern  for  the  family,  particulsriy  children, 
and  too  Uttle  for  issues  coocemed  with  the  single  officer,  such 
as  recreatioa/eatertaiament 

C.  The  N'av7  treats  Its  single  personnel  at  fairly  as  it  docs  its  married 
personnel 


raogly  Strongly 

langyee  Neutral  Agree 

1  3  3  4  S  «  7 


()  ()  ()  ()  ()  ()  () 
(2891) 


()  ()  ()  ()  ()  ()  () 
(2892) 

()  ()  ()  ()  ()  ()  () 
(2893) 

()  ()  ()  ()  ()  ()  () 
(2894) 


()  ()  ()  ()  ()  ()  () 
(2895) 

()  ()  ()  ()  ()  (>  () 
(2896) 


G.  CAREER  MANAGEMENT 


1.  How  taportoat  are  each  of  the 
remain  on  active  duty  after  you 


.  Opportunity  for  Sag  rank 
.  Opportunity  for  mhJor  cow 
.  DsHre  to  retire  as  *4 
.  Oppoftually  for  rewardtog 
.  Bglayweni  of  naval  acrvice 
OpportunMias  for  dvSiaa  ea 


n.liprlttoflw 

p.  Wirapltoia  I 
S-StotosoTtoy 


hi  tot  Navy 


ng  In  dctcrwlnlag  whether  you  wOl 
It  elgibit  to  retire  alter  30  years? 

Not  Sawewhat 

Imponnat  Important 

13  3  4 

()  ()  (2609)  () 

()  ()  (2610)  () 

()  ()  (2611)  () 

0  <)  ()  (2612)  () 

()  ()  (2613)  () 

()  ()  (2614)  () 

()  <)  (2615)  () 

()  ()  (2616)  () 

<)  ()  (2594)  () 

<)  (2595)  () 

<)  C)  (2617)  <) 

<)  <)  (2596)  <> 

<)  ()  (2597) 

(2598)  ** 

o  !!  I 

''  (2608) 


Estrcmcly 
Important  N/A 
S  • 


.  LaoMig  at  ynnr  oaroar,  fir  appratomatety  haw  many 
fsais  fram  now  do  yon  have  a  raladvely  alaar 

Mta  of  stoat  your  path  (hOtoto,  pramatlaaA  atb) 
sriihe?  - yaars.  (2641  -  2642) 


H.  CAREER  ATTITUDES 


(  )  I  am  virluallr  rrrtaln  Ihal  I  will  iml  voinnisllly 

r««nfln»*r  In  Nmv  hmiM  I  mn  rllpIVtV  fnr  rrtirrmrnt 


L  MATERIEL  PROFESSIONAL 


Ceapltu  Ml;  If  jow  •  Btabcr  of  Ihc  MP  oMWuil; 


1.  Your  cumot  aadfiMrat  b  la  tkc  arm  oft 

(3163) 

(  )  AcquMllM 

()  LofMki 

( )  Plaaalag  oad  PoBc; 

()  Fltct  Sopport 

( )  Ttfi  Md  EvalttoUoa 

( )  RMCoreh  oad  Dcvtiopmoat 


«.  How  dM  PM  kOCOOM  M  MP? 

(3178) 

( )  I  appfcd  aad  wa>  acecptcd  b;  tb«  board 
( )  Evh  ttooth  I  dido’t  appi;  I  waa  aakcltd 
()  Otbar  (pkaaa  aiplala} _ 


3.  Wha^b^w  pnaaoi  blOct  claadfttd  aa? 

()  ItbMMPbOkt 
( )  Dm*i  kaow  If  H  b  aa  MP  bUbt  or  m 
( )  It  b  aot  M  MP  bOkt 


3.  How  hwc  have  poo  b««a  la  poor  prtaaol 
aailpi  allot 

(3165) 

( )  Ob  wap  to  aaw  aaaigBaMt 
( )  3  mMtha  or  baa 
()  3^MMtha 
( )  S4  BMtbs 

()  74BMtba 
( )  b-10  BMtba 
( )  1143  IBMttS 
( )  More  thaa  a  ptar 


4.  M)  aat  aarigaacat  b: 

(3166) 

()  AaMPblDct 
()  nMMMPbObt 
()  DM’ikaow 


Strong 

ly 

Not 

Stronglp 

N/A 

s. 

Pbaa  iadkata  poor  bvtl  of  agraaaaat  wfih  aach  of  tta  foUowiag  Haas. 

Dbagrae 

Sore 

Agree 

1 

3 

3 

4 

S 

4 

a. 

Mp  oadargradoatt  aducatha  b  dlracllp  applicabb  to  ap  praoMt  work 

() 

() 

() 

() 

() 

() 

(3167) 

b. 

Mp  graduate  adacatiM  b  diractip  applicabb  to  ap  praaat  work 

() 

() 

() 

() 

() 

() 

(3168) 

c. 

It  waa  ap  aMagaaaot  nparbacc  a  a  warfare  oQcar  or  (OUKL,  rotter 

thao  ap  MP  aiparteoca,  that  b  aaaatall  to  ap  proaaot  aalgoarot 

() 

() 

() 

() 

() 

() 

(3169) 

d. 

I  have  baeo  abb  to  appip  ap  apacUc  warfare  knowledge  In  ap  praaMt 

pOCltlM 

O 

() 

() 

() 

() 

() 

(3170) 

t. 

It  b  prtaarllp  ap  eBperiance  a  m  MP  or  ratetad  bfflab  aiparbna  tta 

b  aaantial  a  affective  MP  parforaaacy 

() 

() 

() 

() 

() 

() 

(3171) 

f. 

To  be  aoat  affacllva,  oflccn  abooW  be  rotated  batwoM  MP  and  aoaMP 

bObti 

() 

() 

() 

() 

() 

() 

(3172) 

I- 

A  tecbakal  background  (b.  aagtacarlng  or  acbna)  b  caaentaB  to 

being  M  effective  MP  oflcer 

() 

() 

() 

() 

() 

() 

(3173) 

k. 

Maatarp  of  technical  bnguage  b  aore  toportant  thH  aaatery  of  currant 

Mctalnl  CMMtpli 

() 

() 

() 

() 

() 

() 

(3174) 

L 

An  aficer  ahMid  baa  a  anhapedallp  before  ‘frg  m  MP 

(> 

() 

() 

() 

<) 

() 

(3175) 

J- 

1  wmM  wcoaaMd  tte  MP  enroar  path  a  otter  oficari 

() 

() 

() 

() 

() 

() 

(3176) 

k. 

CD>  rattaand  b  laaeotbl  to  parfaralng  effadvalp  aa  m  MP 

() 

() 

() 

() 

() 

() 

(3177) 

7.  Caaiparad  to  attar  canan  la  ttt  Na«p, 
haw  do  PM  avalaab  tta  MP  cinar  patt? 

(3179) 

Vary  Amagt  Vary  N/A 
Poor  _ Good _ 


<)  ()  O  ()  ()  ()  ()  () 


I.  Bow  aiM^^  aaaigaBtott  bava  pM  bad? 

()  1 
()  3 
()  3 
()  4 
()  S 

()  doraora 


l^-U 


J.  COMMENTS 


If  you  wouM  llkt  to  ootoMot  oo  any  oapuct  of  your  Navy  caratr  at  H  affactod  your  dtclitoB  to  ckaac*  dtdc- 
Htor,  pteaM  we  Ihlt  ipacc.  NOTE:  Wrlftta  couicBto  aay  h*  Mtd  to  npport  itatictical  fOBBarks  of  data, 
kut  your  coBBCBtfwIll  be  aitd  only  If  your  auoayBity  caa  be  aBurod.  If  your  oobbcbis  ottBd  to  add!- 
ttoaa]  page*,  please  add  your  SSN  to  those  pagti. 


THANK  YOU  FOR  YOUR  ASSISTANCE  WITH  THIS  QUESTIONNAIRE 


0  0-1 

0  0-5 

S«: 

OMale 

0  0-2 

0  0-6 

( )  Feaiale 

0  0-3 

0  0-7 

( )  0-4 

V^12 


APPENDIX  X 

RETIREMENT  FROM  NAVY  LIFE  QUESTIONNAIRE 


X-0 


PRIVACY  ACT 


Under  the  authority  of  5  USC  301,  information  regarding  your  experiences  in  the  Navy, 
and  your  post-Novy  experiences,  is  requested  to  provide  input  to  a  series  of  studies  on 
officer  career  processes  and  retirement.  THE  INFORMATION  PROVIDED  BY  YOU  WILL 
NOT  BECOME  PART  OF  YOUR  OFFICIAL  RECORD,  NOR  WILL  IT  AFFECT  YOU  IN 
ANY  WAY.  It  will  be  used  by  the  Navy  Personnel  Reseorch  and  Development  Center  for 
statistical  purposes  only  (i.e.,  it  will  be  combined  with  the  responses  of  other  officers  to 
make  recommendations  to  the  Navy).  You  are  not  required  to  provide  this  information. 
There  will  be  no  odverse  consequences  should  you  elect  not  to  provide  the  requested 
informotion  or  any  port  of  it.  Return  of  the  questlonnoire  corjstitutes  ocknowledgnrtent  of 
these  Privacy  Act  provisions. 


A.  BACKGROUND 


Social  Security  Number  (i  -  9) 


2.  Sex;  M _ F _  (2033) 


3.  Grade  at  retirement:  0- _  (2032) 

k.  Maritol  status 
(2034) 

_ Married 

_ Single  or  widowed 

_ Separated  or  divorced 


5.  If  you  are  married,  is  your  wife 

employed _ (yes/no)  (2874) 

6.  Do  you  have  any  children  that  live  at 
home  with  you  at  least  part  af  the 

time  2036(yes/or)?  How  many 2035  ?  What 

are  their  ages _ 

(2037  -  2048) 


7.  Are  there  children  or  other 

dependents  that  you  ore 
partially  or  totally  respon¬ 
sible  for  financially  _ 

(yes/no)?  (2878) 

8.  How  mony  times  have  you  re¬ 
located  since  you  retired 

from  the  Navy _ ?  (2662  -  2663) 

9.  If  applicable,  place  a  check 
mark  next  to  your  income: 

(2657) 

_ ^Not  appli  coble 

_ Less  that  $20,000 

_ $20,001  -  $27,500 

$27,501  -  $35,000 
$35,001  -  $42,500 
$42,501  -  $50,000 
$50,001  -  $57,500 
~$57,50l  -  $65,000 
_ More  than  $65,000 


INDIVIDUALS  WHO  ARE  NOT  EMPLOYED  (FULLTIME  OR  PARTTIME) 
SHOULD  ANSWER  GKJESTIONS  I  AND  2  IN  THE  NEXT  SECTION  AND 
PR(X:EED  to  SECTION  C.  INDIVIDUALS  WHO  ARE  EMPLOYED 
SHOULD  PROCEED  TO  SECTION  B  AND  COMPLETE  THE  REST  OF 
THE  QUESTIONNAIRE. 
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B.  JOB  SITUATION  AND  HISTORY 


I. 


2. 


Are  you  currently: 
(2072) 


_ Working  fulltime, _ Working  porttime, 

Retired, _ ^Looking  for  fulltime  work, 

Looking  for  porttime  work 


Reoardless  of  your  work  stotus,  would  you  pleose  list  ony  types  of  courses  (e.g., 
MB^)  formol  degrees,  retroining  experiences,  or  jobs  you  hove  hod/obtoined  since 
your  retirement  from  the  Novy.  Include  the  storting  ond  finishing  dotes  for  these 


Items 


Dotes 


o. 

b. 


c. 

d. 


e. 

f. 


9- 

h. 

i. 

i- 

k. 


3.  Pleose  use  the  following  scale  to  answer  ''o''  ond  "b".  Record  your  numerical  response 
in  the  blank  provided. 

Not  At  Very  ,  - 

All  Somewhat  Moderately  Much  Extremely  Subspeciolty 

— i  T  3  5  "T  2 


If  you  obtained  a  subspeciolty(ies)  in  the  Navy,  did  it  (they)  help  you 

0.  Find  o  job,  ^b.  Perform  on  this  job. 

(2354)  (2355) 
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6. 


(2935) 

(2936) 

(2937) 

(2938) 

(2939) 

(2940) 

(2941) 

(2942) 

(2943) 

(2944) 

(2945) 

(2946) 

(2947) 

(2948) 

(2950) 

(2956) 

(2951) 

(2952) 

(2953) 

(2949) 


i.  To  what  extent  were  you  oble  to  take  your  Navy  experiences,  education,  and 
training  and  immediately  use  them  in  your  civilian  job(s)?  That  is,  to  what  extent 
was  there  some  continuity  (or  was  it  like  starting  your  career  over  again)? 

(2655) 

Like  Starting  A  Little  Some  Moderate  A  Lot  of 

o  New  Career  Continuity  Continuity  Continuity  Continuity 


12  3  4  5 

If  you  are  currently  employed,  what  is  your  job  title  and  what  are  your  primary 
responsibilities? 


Rate  the  following  items  according  to  how  you  feel  about  your  current  work 
situation?  Record  on  "8"  if  an  Item  is  not  applicable  to  you. 

Strongly  Strongly 

Disagree  Neutrol  Agree 


a. 
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The  more  I  think  about  it  the  more  I  feel  I  mode  o  bad  move  entering  my 
career. 

I  am  very  satisfied  with  my  occupation. 

I  talk  up  my  organization  to  my  friends  as  o  great  orgonization  to  work  for. 

I  am  fortunate  to  be  located  \i«rhere  I  am. 

I  throughly  enjoy  my  career. 

I  throughly  enjoy  my  field  of  work. 

I  am  proud  to  tell  others  that  I  am  part  of  my  organizotion. 

I  throughly  enjoy  my  location. 

I  take  great  pride  in  my  career. 

I  would  feel  happier  with  a  different  occupation. 

I  am  extremely  glad  that  I  chose  to  work  for  this  organization. 

I  am  satisfied  with  my  present  locotion. 

I  feel  very  good  about  my  career. 

I  definitely  feel  thot  I  am  in  the  right  field  of  work. 

I  would  be  more  satisfied  in  a  different  location. 

On  the  whole,  I  am  satisfied  with  myself. 

I  definitely  feel  that  I  am  in  the  wrong  career. 

I  om  very  sorry  I  chose  my  occupation. 

I  toke  a  positive  attitude  toword  myself. 

For  me  this  is  the  best  of  all  possible  organizations  for  which  to  work. 
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7.  What  are  your  reactions  to  yoor  current  work  situation,  and  what  were  your  reoctions 
to  your  last  Navy  ossignnrtent?  Various  aspects  of  work  ore  present  below  such  os  job 
characteristics.  Respond  using  the  following  scale: 


Extremely  Extremely  Not 

Favorable  Neutral  Unfavorable  Applicable 


12  3  4  5  6  7  8 


Job  Situotion 


Novy  Current 


(2201)  (2205) 


a.  Job  Charocteristics  (variety,  importonce,  pressure,  interpersonol 
relationships,  clarity  of  demands,  feedback  on  performonce, 
autonomy,  etc.) 


(2202)  (2206) 


b.  Supervisor  chorocteristics  (supportive,  facilitates  work,  plans  and 
coordinates  activities,  trustworthy,  relies  on  performance  and 
judgments  of  subordinates,  etc.) 


(2203)  (2207) 


c.  Workgroup  characteristics  (workgroup  is  cooperotive,  effective, 
tokes  pride  in  work;  has  open  communication,  trust,  and  friendly 
relations  omong  members,  etc.) 


_ _ d.  Orqonizationol  characteristics  (openness  of  expression,  personnel 

(2204)  (2208)  kept  informed,  interdeportmentol  cooperation,  consistent 

application  of  organizational  policies,  opportunities  for  growth  and 
advancement,  etc.) 


8.  These  items  refer  to  how  supportive  your  immediate  supervisor  and  others  are  in  your 
current  job  and  in  your  lost  Navy  ossignrrwnt  (inq>plicable  =  5). 


Not  at  All  A  Little  Moderately  Very  Much 


1 

2 

3  4 

Supervisor 

Others 

Now 

In  Navy 

Now  In  Navy 

(3018) 

(3023) 

(3043) 

(3044) 

a. 

(3048)  (3053) 

_  _  b. 

(3049)  <3054) 

Go/went  out  of  their  way  to  make  your  work 
life  easier  for  you. 

Is/ was  easy  to  folk  to  them  about  career 
issues/ work. 
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(3531) 

(35251  (3575) 
(3535)  (3047) 


_  _  c. 

(55Fo)  {3555) 

_  _  d. 

(3531)  {3536)  e. 
(3532)  {3537) 


Are/were  willing  to  listen  to  your  personal 

problems 

Are/were  helpful 

How  important  is/was  it  that  these  people 
supportAupported  you? 


9.  Compare  your  present  job  with  your  last  Navy  assignment  in  the  following  areas.  For 
example,  if  the  prestige  of  your  current  job  is  "much  more”  than  was  your  last  Navy 
assignment,  put  a  "1"  next  to  "Prestige"  below. 


Somewhat 

About 

Somewhat 

Much  More 

More 

the  Same 

Less 

Much  Less 

1 

2 

3 

4 

5 

(2210) 

(2209^ _ a.  Prestige, _ b.  Level  of  skills  and  knowledge 

(2211) _ c.  Authority  over  people, _ d.  Income  level, 

(2213L) ®*  Importance  (2212) 

10.  Indicate  whether  your  current  job  activities  ore  the  same  or  different  from  your  last 
Navy  assignment  (circle  the  appropriate  numerical  response): 


The  Somewhat  Very  Nothing 

Some  Similar  Different  Different  in  Common 


a.  The  a^tuol^work  you  perform  12  3  4  5 

b.  Knowledge  and  skill  you  use 

on  the  job  12  3  4  5 

(^215) 

I  I .  Most  of  us  have  in  our  minds  on  "ideal"  career  for  ourselves. 

(2252)  _ what  extent  would  you  say  this  ideal  existed  in  the  Novy?  (Use  scale  below.) 

(2251)  _ To  what  extent  does  your  present  career  fulfill  your  ideal?  (Use  scole  below.) 

1  =  A  very  poor  match  with  my  ideal 

2  =  A  poor  match  with  my  ideal 

3  =  A  moderately  good  match 

4  =  A  good  match 

5  =  A  very  good  match 

6  =  Uncertain/too  early  to  tell 
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12.  Please  indicate  the  relative  opportunity  of  obtoining  eoch  of  the  following 
characteristics  in  the  Novy  versus  obtaining  them  in  a  civilian  career. 


Navy 

Civilian 

Substantially 

Better 

Much 

Better 

Better 

Comparable  Better 

Much 

Better 

Substantially 

Better 

1 

2 

3 

4 

5  6 

(2373) 

_ a. 

Interesting  and 
challenging  work 

(2383) 

(2384) 

k. 

l. 

Desirable  place  to  live 
Desirable  co-workers 

(2374) 

_ b. 

Ability  to  plan  work 

(2385) 

m. 

Recognition 

(2375) 

c. 

Work  hours 

(2386) 

n. 

Responsibility 

(2376) 

(2377) 

_ d. 

e. 

Minimal  work  stress 
Freedom  from  hassle 

(2387) _ 

o. 

Chonce  for  spouse  to  develop 
own  interests  (N/A  =  8) 

(2378) 

_ f. 

Own  initiative 

(2388) 

P- 

Quality  of  superiors 

(2379) 

_ 9- 

Pay  and  allowances 

(2389) 

q- 

Retirement  program 

(2380) 

_ h. 

Health  benefits/care 

(2390) 

r. 

Variety  of  assignments 

(2381) 

_ i. 

Job  security 

(2391) 

s. 

Educational  opportunities 

(2382) 

_ j- 

Family  stability 
(N/A  =  d) 

(2392) 

(2393) 

(2395) 

t. 

u. 

V. 

Promotionol  opportunities 
Social  relationships 
Leodership  opportunities 

13.  PLEASE  GO  BACK  TO  QUESTION  12  AND  CIRCLE  THOSE  5  CHARACTERISTICS 
THAT  ARE  MOST  IMPORTANT  TO  YOU  AND  CROSS  OUT  THOSE  5 
CHARACTERISTICS  THAT  ARE  LEAST  IMPORTANT  TO  YOU. 


(2396) 

_ a. 

(2397) 

_ b. 

(2398) 

c. 

(2399) 

_ d. 

(2400) 

e. 

(2401) 

_ f. 

(2402) 

_ g. 

(2403) 

_ h. 

(2404) 

_ i. 

(2405) 

_ j- 

Interesting  and 
challenging  work 
Ability  to  plan  work 
Work  hours 
Minimal  work  stress 
Freedom  from  hassle 
Own  initiative 
Pay  and  allowances 
Health  benefits/care 
Job  security 
Family  stability 
(N/A  =  «) 


(2406) _ k. 

(2408) _ nri. 

(2409) _ n. 

(2410) _ o. 

(2411) _ p. 

(2412) _ q. 

(2413) _ r. 

(2*14) _ s. 

(2415) _ t. 

(2416) _ u. 

(2417) _ V. 


Desiroble  place  to  live 
Desirable  co-workers 
Recognition 
Responsibility 

Chance  for  spouse  to  develop 
own  interests  (N/A  =  8) 
Quality  of  superiors 
Retirement  progrom 
Variety  of  assignments 
Educational  opportunities 
Promotional  opportunities 
Social  relationships 
Leadership  opportunities 
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:3ou) 


(3162) 


(3015) 


(3016) 

(3017) 


3.  Upon  retiring  from  the  Navy,  whot  was  your  attitude  toward  civilian  life? 

o.  Very  reluctont  to  go  through  the  change 

b.  Somewhat  reluctant 

c.  Indifferent 

d.  Somewhat  eager 

e.  Very  eager 

4.  If  your  retirement  from  the  fiovy  wos  voluntary,  how  quickly,  from  on 
administrative  standpoint,  did  your  request  to  retire  proceed?  (Put  ”8"  if  your 
retirement  was  mandatory.) 

Extremely  Neither  Quickly  Extremely 

Quickly  Nor  Slowly  Slowly 


2  3  A  5  6  7 


5.  In  retrospect,  how  adequately  do  you  feel  thot  you  prepared  for  your  life  after 
the  Navy? 

Extremely  Extremely 

Well  So-So  Poorly 


12  3  4  5  6  7 


6.  Please  use  the  following  scole  to  answer  the  next  two  items. 

Extremely  Mixed  Extremely 

Favorable  Feelings  Unfavorable 


2  3  4  5  6  7 


a.  What  was  your  attitude  toward  the  Navy  when  you  retired? 

b.  What  is  your  attitude  toward  the  Navy  now? 


INDIVIDUALS  WHO  HAVE  NOT  PURSUED,  OR  NOT  HAD  THE 
OPPORTUNITY  TO  PURSUE,  A  CIVILIAN  JOB  SINCE  RETIRING  FROM 
THE  NAVY  SHOULD  SKIP  TO  SECTIONS  E  AND  F.  INDIVIDUALS  WHO 
HAVE  BEEN  INVOLVED  IN  CIVILIAN  JOB-HUNTING  SHOULD 
COMPLETE  THE  REST  OF  THE  QUESTIONNAIRE,  STARTING  WITH 
SECTION  D. 
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D.  JOB  HUNTING  AND  CAREER  TRANSITION 

I.  Listed  below  ore  a  number  of  footers  thot  con  offect  the  coreer  chonge  process.  Do 
you  ogree  thot  these  foctors  were  (ore)  present  os  you  decided  (decide)  which  civilian 
career  or  job  type  to  pursue  ?  Use  the  following  scole  to  respond. 

Strongly  Strongly 

Agree  Neutral  Disagree 


2  3  4  5  6  7 


(2358) _  o.  Free  of  worry  about  meeting  financial  obligations. 

(2359) _  b.  Spouse  and/or  family  supportive  of  career  change  plans  (N/A  =  8). 

(2360) _  c.  Friends  supportive  of  career  chonge  plans. 

(2361) _  d.  Access  to  others  making  career  chonges. 

(2362) _  e.  Confidence  in  my  ability  to  make  o  successful  career  change. 

(2363) _  f.  Confidence  in  my  ability  to  moke  the  "right"  decisions. 

(2364) _  g.  A  willingness  to  take  the  risks  necessary  to  change  careers. 

(2365) _  h.  Control  of  my  life. 

(2366) _  i.  A  job  market  that  accepts  individuals  who  are  middle  oge. 

(2367) _  j.  Confidence  in  my  ability  to  horxlle  the  stresses  associated  with  o  career  chonge. 

(2368) _  k.  Skills  necessary  for  meeting  civilion  job  requirements. 

(2369) _  1.  Sufficient  formal  education  for  o  coreer  change. 

(2370) _  m.  Physical  health. 

(2371) _  n.  No  major  personal  problems. 

(2372) _  o.  No  major  family  problems. 


2.  To  what  extent  have  you  used  the  following  resources  to  plan  or  develop  your  civilian 
career? 

Great  Moderate  Little  or  No 

Extent  Extent  Extent 
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(2168) _ a.  Interest/aptitude  tests 

(2169) _ b.  Books  and  publications  on  civilian  careers 

(2170) _ c.  Interviews/conversations  with  people  in  a  particular  field  to  learn  more  about 

that  field 

(2171) _ d.  Help  from  professionol  contacts,  fellow  workers,  friends,  ond/or  family  to  learn 

about  job  openings 
(2172)  e.  Wont  ods 
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"2173) _ f- 

.2174) _ g. 

(2175) _ h. 

(2176) _ i. 


Placement  agencies 
Resumes 

Professional  meetings 
Job  interviews 


3.  If  you  hove  used  some  of  the  resources  mentioned  in  Question  2,  over  what  time 
period  hove  you  used  them?  (For  example,  "I  storted  8  months  before  I  retired  from 
the  Navy,  and  I  am  still  using  these  resources.") 


E.  ADJUSTMENT 


I.  How  difficult  has  it  been  to  adjust  to  civilion  life  since  you  retired  from  the  Navy? 


Very  Moderately  Moderately  Very 

Difficult  Difficult  Neutrol  Enjoyable  Enjoyoble 


12  3  4  5 

Answer  for  each  point  in  time  presented  below  (N/A  =  8): 


(3155) _ o. 

3156) _ b. 

(3157) _ c. 

(3158) _ d. 

(3159) _ e. 

(3160) _ f. 

(3161) _ g. 


6  months  after  retir  ng  from  the  Navy. 

1  year  after  retiring, 
lii  years  after  retiring. 

2  years  after  retiring. 

3  years  after  retiring. 

4  years  after  retiring. 

5  years  after  retiring. 


2.  How  satisfied  were  you  in  the  following  areas  during  your  lost  year  in  the  Novy 
("Navy  sat"),  and  how  satisfied  are  you  now  in  these  areas  ("civilian  sat")? 


Extremely  Extremely 

Satisfied  Neutral  Dissatisfied 
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AREA 


Navy  Civilian 
Sat  Sat 


o.  Certointy  about  the  purpose  and  meaning  of  my  life 

b.  My  physical  health 

c.  My  relationship  with  my  spouse  (N/A  =  8) 

d.  My  relationship  with  my  child  or  children  (N/A  =  8) 

e.  Personal  relationships  and  frierxls 

f.  My  own  worth  as  a  person 

g.  My  feeling  about  how  I  conducted  my  life  in  the  post 

h.  The  opportunity  to  make  the  world  a  better  place  for 
coming  generations 


(2958)  (2980) 

(2*9593  (5|8l) 

(2979)  (2879) 

(2*960)  (2?52) 

(2*9^3  (5983) 

(255^  (5^) 

(2963)  (2985) 

(2964)  (2986) 
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Extremely 

Satisfied 


Neutral 


Extremely 

Dissatisfied 


AREA 


Navy  Civilian 
Sat  Sat 


i.  The  time  left  to  achieve  my  personal  goals 

j.  The  foirness  with  which  people  treated  me  in  the  post 

k.  My  competence  at  work  (N/A  =  8) 

l.  The  validity  of  my  personal  values 

m.  My  physical  vigor  or  stamina 

n.  The  extent  to  which  my  job  motched/matches  my 
(N/A  =  8): 


(2965)  (2987^ 
(2966)  (2988) 
(2967)  (2989) 
(2968)  (2990) 
(2969)  (2991) 


(i)  Interests 

(ii)  Volues 
(III)  Personolity 

(iv)  Abilities 


(2970)  (2992) 
(2971)  (2993) 
(f^^  (2994) 
(2975)  (2'995) 


o.  My  ability  to  control  my  life 

p.  Effective  use  of  my  leisure  time 

q.  Ability  to  meet  my  financial  obligations 

r.  Ability  to  meet  my  medicol  ond  dental  needs 

s.  Stondard  of  living 


(2974)  (2996) 
(2973)  (2997) 
(2973)  (2993) 
(2977)  (2999) 
(2975)  (55595 


3.  Here  are  some  words  which  we  would  like  you  to  use  to  describe  how  you  feel  about 
your  present  life.  For  example,  if  you  think  your  present  life  is  extremely  boring,  put 
an  X  in  the  space  right  next  to  the  word  "boring".  If  you  think  it  is  extremely 
interesting,  put  an  X  in  the  space  right  next  to  the  word  "interesting".  If  you  think  it 
is  somewhere  in  between,  put  an  X  where  you  think  it  belongs.  PUT  AN  X  IN  ONE 
SPACE  ON  EVERY  LINE. 


(3001)  BORING 
(3002)  ENJOYABLE 
(3003)  EASY 
(3004)  USELESS 


INTERESTING 

MISERABLE 

HARD 

WORTHWHILE 
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(3005)  FRIENDLY 
(3006)  FULL 
(3007)  DISCOURAGING. 
(3008)  TIED-DOWN 
(3009)  DISAPPOINTING 


LONELY 

empty 

HOPEFUL 

FREE 

REWARDING 


How  satisfied  are  you  with  your  life  at  the  present  time? 
(3010) 

Extremely  Extremely 

Satisfied  Neutral  Dissatisfied 
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F.  RETIREMENT  SYSTEM 

Please  comment  on  the  Navy's  retirement  system  (it's  strongpoints,  weokpoints,  ways 
it  could  be  chonged,  recent  improvements;  erosion  of  benefits,  etc.). 


2.  Would  you  like  to  receive  a  sumnKiry  of  the  results  of  this  survey? 
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DlSTRIBmiON  LIST 


Distribution: 

Chief  of  Naval  Research  (ONT-20).  (ONT-222).  (OCNR-10) 
Defense  Technical  Information  Center  (DTIC)  (2) 
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Superintendent,  Naval  Postgraduate  School 


